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Subscription Information
The print version of the Job Information List is published four times during the academic year—in October, December,
February, and April. Listings are solicited from two- and four-year colleges and universities for all issues. The List
is sent by first-class mail to subscribers in the United States and Canada and by airmail to all other areas; delivery
should be shortly after the publication dates listed below. Please note, however, that these are projected dates only and
are subject to change without notice. A subscription form is available at www.mla.org.
October issue    15 October 2010
December issue    16 November 2010
February issue    16 February 2011
April issue    15 April 2011
Further inquiries should be directed to Roy Chustek, Editor, Job Information List, MLA, 26 Broadway, 3rd floor, New York,
NY 10004 (646 576-5133; rchustek@mla.org).

Information for Candidates
Information on vacancies for the October issue was provided by departments of foreign language, comparative literature, and linguistics
in US and Canadian colleges and universities, as well as some number of overseas institutions and nonacademic enterprises. The
current issue includes descriptions of approximately 255 definite or possible vacancies.These are broken down by language as follows:
French, 28 definite; Spanish, 81 definite; Romance, 4 definite; German, 18 definite; Italian, 6 definite; Slavic, 9 definite; multiple
competencies, 22 definite; and linguistics, comparative literature, and other language fields, 108 definite.

Guide for Using the Job Information List

Notice on Tenure Policies

US and Canadian Departments

The Modern Language Association recommends that department
administrators and their representatives inform candidates before or
during the interview about prospects for tenure in the specific position under consideration and about the tenure policies and practices
in their departments and institutions. If the information is not offered,
candidates are urged to inquire about these policies.

The main body of the List, arranged in alphabetical order by state,
contains information on definite or possible vacancies, comments on
notices published in past issues (e.g., that a previously announced position has been filled), and notices from departments that expect no
vacancies but would nevertheless like to keep résumés on file.
Read through this section item by item to see which departments would welcome your letter of application or inquiry at this
time. Send letters only to departments expressing an interest in a
person with your qualifications. If a notice states that no vacancies
are expected but that the department would like to maintain a file
of prospective candidates, you must decide in each case whether it
is worthwhile to write.

Comparative Literature and Linguistics and ESL Sections

Notices in these fields have been separated out from the main body
of the issue and placed under the appropriate heading, with occasional
cross-referencing to items in the main body of the List that might also
be of interest. Candidates should read through the main body carefully,
however, since the cross-referencing is not exhaustive.

General Advice for Candidates
Be sure that your dossier (transcript, letters of recommendation, and
other material) is ready to be sent out by your placement bureau to
any department that requests it. Prepare and duplicate a one-page vita
sheet to enclose with any letters of application or inquiry. In your letter of application, it is probably wise to express a willingness to be
interviewed at the department’s convenience. Professional meetings
provide a convenient opportunity for such interviews (see list of upcoming meetings below).
While it is important to begin to search for a position immediately,
you should be aware that hiring goes on all year. Surveys indicate that
only about half of all English and foreign language departments have
begun recruiting by the end of December and that the majority of departments do not complete the recruiting process until spring, in some
cases until summer.
Bear in mind that the candidate who has not limited his or her
search for a new position to a particular geographical area or kind of
institution is most likely to find a position. Do not discount the small
colleges where one often has the opportunity to teach a wide selection
of courses to students of varied backgrounds.

Acknowledgment of Applications
Acting on a recommendation from the MLA Delegate Assembly,
the MLA Executive Council has adopted a policy calling for departments to acknowledge all applications for announced positions either
by letter or by self-addressed postcards provided by applicants.

MLA Policy on the Reimbursement of Job Seekers
The following policies were recommended by the Delegate Assembly in December 1999 and approved by the MLA Executive Council
in February 2000.
It is MLA policy that:
• Departments that require that job applicants send their application materials by express carrier reimburse those applicants for the
cost of such shipment; and
• Departments that require multiple copies of writing samples and
other application materials from job applicants reimburse applicants for the cost of duplicating their writing samples and other
materials; and
• Departments that require books will return them to the applicant;
and
• Departments that invite job applicants for on-campus interviews
reimburse those applicants who accept such invitations for the
costs of travel and accommodations incurred when visiting the
campus for interviews.

Professional Meetings
In addition to the MLA convention (6–9 January 2011, Los
Angeles), candidates in English, foreign languages, comparative
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literature, and linguistics may be interested in the following regional
meetings.

Rocky Mountain Modern Language Association (RMMLA)

14–16 October 2010
Hotel Albuquerque
Old Town, Albuquerque, NM
Inquiries Secretariat at Washington State Univ., Pullman 99164 (253
627-6652; rmmla@wsu.edu)

South Central Modern Language Association (SCMLA)

28–30 October 2010
Sheraton Fort Worth Hotel, Fort Worth, TX
Inquiries Nancy La Greca, Executive Director, Univ. of Oklahoma,
332 Cate Center Dr., Room 454, Norman 73019 (405 3251546; fax: 405 325-3720; lagreca@ou.edu)

ii

Pacific Ancient and Modern Language Association (PAMLA)
13–14 November 2010
Chaminade Univ., Honolulu, HI
Inquiries Craig Svonkin: svonkin@netzero.com

South Atlantic Modern Language Association (SAMLA)

5–7 November 2010
Loews Hotel Atlanta, Atlanta, GA
Inquiries SAMLA, Dept. of English, GCB923, Georgia State Univ.,
Atlanta 30303 (404 413-5816; samla@gsu.edu)

Midwest Modern Language Association (MMLA)

4–7 November 2010
Hyatt Regency McCormick Place, Chicago, IL
Inquiries David Posner, English, Loyola Univ. Chicago, 25 North
Sheridan Rd., Chicago, IL 60626 (773 508-6083; fax: 773
508-6062; mmla@luc.edu
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Advice to Search Committee Members and Job Seekers on

Faculty Recruitment and Hiring
Prepared by the MLA Committee on Academic Freedom and Professional Rights and Responsibilities
I. General Principles

III. Preparing Applications

1. Everyone in the profession benefits when job searches go well.
Timely, open communication can ensure an atmosphere of collegiality between departments and candidates, even when the job market
is tight or institutional circumstances are uncertain. Departments help
to create such an atmosphere when they recognize how vulnerable
candidates may feel during a job search; candidates help when they
recognize that departments may be affected by institutional policies
largely beyond their control. Problems arising during a job search
may lead to impressions that damage individuals or institutions; however, professional conduct by all parties involved in a job search may
prevent such problems and can only be beneficial to all.
2. All job candidates should be treated equitably. Throughout
any search for new faculty members, departments should adhere to
nondiscrimination and affirmative action guidelines, taking particular
care not to discriminate on the basis of race, ethnic or national origin, religion, disability, age, gender, or sexual orientation. The principles of confidentiality should be respected by all parties.

1. The candidate should prepare a dossier, including a letter of
application, curriculum vitae, transcript(s), and letters of recommendation, by the end of September, before the October issue of the Job
Information List. It is the candidate’s responsibility to make sure that
all requested materials are supplied.
2. For the purpose of initial screening, a letter of application and
dossier should normally suffice. To save all parties time and money,
the committee recommends that departments request writing samples and other material only after a preliminary list of candidates has
been chosen.

II. Advertising and Initial Screening
1. Advertisements for an opening should be as specific as possible
about the availability of the opening (definite, likely, or possible), the
type of appointment (tenure-track or non-tenure-track), minimum
degree requirements, field(s) of expertise, minimum teaching experience, and any other requirements or criteria.
2. Applicants should be allowed ample time to respond to advertisements of openings, and deadlines for applications should be specified whenever possible. Normally, applications should be accepted for
at least twenty-one days after the announced publication date for a
given issue of the Job Information List (about 15 October, 15 November, 15 February, and 15 April). Care should be taken to inform applicants of the department’s projected timetable for making decisions
about interviews at the MLA convention, and applicants should be
kept informed of their status following the initial screening.
3. Applications submitted in response to announcements should
be acknowledged promptly and courteously in writing (if possible,
within two weeks), and care should be taken to inform applicants of
their status following the initial screening. Acting on a recommendation from the MLA Delegate Assembly, the MLA Executive Council has adopted a policy calling for departments to acknowledge
all a pplications for announced positions either by letter or by selfaddressed postcards provided by applicants.

IV. Setting Up MLA Interviews
1. Candidates should realize that the department advertising in
the Job Information List normally expects candidates to attend the
MLA convention for screening interviews. Candidates who do not
attend the convention may therefore be at a disadvantage. In such
cases a telephone interview may be an appropriate alternative. Departments and candidates should realize that convention attendance
is generally the most efficient and least expensive way to conduct
interviews. Departments should make every effort to be represented
at the convention by at least one member of the search committee.
2. Departments need to be able to reach candidates quickly between 1 and 24 December. Candidates who travel in December
should supply departments with complete itineraries including telephone numbers. Because of the expenses related to convention attendance, departments should notify all candidates, including those
not invited for interviews, of their status as early as possible.
3. Candidates applying from outside North America should
have a contact in the United States to receive mail and messages.
Since few departments have resources to bring candidates to oncampus interviews from outside North America, candidates who
reside abroad should determine arrangements for any on-campus
interviews during MLA convention interviews.
4. To be sure that candidates can get the information they need to
keep interview appointments at the convention, a department chair
or search committee chair should stop by the job center soon after
checking into a hotel, fill out the appropriate forms, and then check
the “Who’s Where” listing for accuracy.
5. Departments need to be sure candidates know where the
interview is taking place. The Job Information Center is set up to
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provide this information. If you plan to use the convention interview area, you need to sign in with the Job Information Center and
hand in your schedule. If you are interviewing in a hotel room, remember that the hotel switchboard personnel are not authorized to
disclose room numbers. You can register your room number and a
list of interviewees with the Job Information Center, so that your
room number will be given out only to the candidates with whom
your department has set up appointments. Departments scheduled
to begin interviewing on the first afternoon of the convention may
need to arrive the day before, to avoid missing appointments because
of travel delays or delays in checking into hotels.
6. Departments and candidates should plan realistically and adhere
closely to schedules. When arranging interviews, candidates should
leave as much time as possible between appointments, keeping in
mind that they may have to deal with crowded elevators, slow meal
service, or delayed shuttle buses. Departments should remember that
interviews that run late may prevent candidates from keeping other
appointments and that one instance of lateness can multiply into a
whole series of missed or delayed interviews.
7. Whether held on or off campus, in person or by telephone,
interviews should be conducted in a professional manner, permitting candidates adequate opportunity to explain and demonstrate
their qualifications. Candidates and departments should review “Dos
and Don’ts for Interviews,” by Herbert Lederer, revised in 1995 by
CAFPRR and reprinted each October in the Job Information List.
8. Interviewers should make every effort to accommodate candidates with disabilities.

V. Interviewing on Campus
1. Departments inviting candidates for on-campus interviews
should pay candidates’ expenses, following standard institutional policies for travel reimbursement. Candidates should be told approximately how many others are being invited for on-campus interviews.
2. On-campus interviews represent a large investment of time and
money for departments; therefore, candidates should not accept oncampus interviews if they are not seriously interested in the position.

iv
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Before traveling to a campus, candidates should thoroughly research
the department’s faculty and programs. Candidates should find out
what salary range and teaching load have been established for the
position and should decide in advance what their own minimum
requirements are. It is important that candidates also determine in
advance whether their decisions may be influenced by special circumstances that should be communicated to the chair.
3. A department that invites a candidate to interview on its campus has an obligation to (a) arrange the logistics of the candidate’s
stay (local transportation, lodging—including disability accommodations, meals); (b) set up interviews with faculty members and administrators; (c) provide a tour of the campus and its facilities; (d) provide
adequate information about the department, the university, and the
community; (e) plan social activities for the candidate; and (f) inform
the candidate of the procedures and timetable for reimbursement.
4. Members of departments and search committees should not
discuss other candidates with a visiting candidate.

VI. Negotiating an Offer
1. To minimize misunderstanding and anxiety during negotiations about offers, departments should establish ground rules in
advance and let candidates know what these are before any offers
are made. Departments should communicate with candidates regularly and openly about the status of the search process. All parties
should be aware that, especially in times of fiscal uncertainty, circumstances beyond the institution’s control may delay or disrupt the
hiring process.
2. No candidate should be required before 22 January to give a
final answer to an offer of a position without tenure for the following academic year. After 22 January, candidates should normally be
allowed two weeks to give a final answer to a formal offer.
The committee welcomes comments and suggestions from members. Direct
correspondence to Staff Liaison, Committee on Academic Freedom and
Professional Rights and Responsibilities, MLA, 26 Broadway, 3rd floor, New
York, NY 10004-1789.
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Checklist for Job Seekers
The MLA Committee on Careers offers this checklist as an aid for first-time job seekers and as a guide for graduate departments
about ways they can facilitate the placement of their graduates. As an association, the MLA has a vital interest in establishing
procedures and practices that make the job search as effective and professional as possible.

Prepreparation
❑ Have you completed your dissertation? If not, do you have a realistic
schedule for completing it?

❏ Have you requested a mock interview? If your department does not
regularly schedule mock interviews for job candidates, have you discussed with several faculty members the kinds of questions you can
expect to be asked and issues to be discussed?

❏ Have you defined the kind(s) of institution(s) where you would like
to teach?

❏ Have you considered requesting disability-related accommodations
to facilitate your interview?

❏ Have you informed yourself about the job market? Have you consulted, for example, the Job Information List, the Chronicle of Higher
Education, and the ADE Bulletin or ADFL Bulletin about the job
situation?

The MLA Convention

❏ Have you spoken to recently hired faculty members about their experiences in the job market?

❏ Have you planned your interview schedule for the MLA convention, making sure that you have allowed enough time to get from
one hotel to another?

❏ Have you been realistic in defining the kinds of specialized courses
you are qualified to teach? Have you articulated what you have to
offer as a scholar and a teacher? What are the limits of the jobs for
which you really qualify?

❏ Do you have the information you need about the school and the
department to which you have applied (e.g., course offerings, college and university requirements, faculty members)?

❏ Have you spoken to one or more of the following persons about
the job search: your department placement officer, your department
graduate adviser, your dissertation adviser, your department placement committee, other faculty members who know you well and
who have shown interest in your work?
❏ Have you requested from your department or placement office standardized forms for your letters of recommendation?
❏ Have you requested letters from three to five faculty members who
feel positively about you and who know your course work, dissertation, and teaching?
❏ Have you given your referees sufficient information about your record
and at least several weeks to prepare their letters of recommendation?
❏ Have you estimated the costs of the job search? Although costs will
vary, it is reasonable to expect to spend at least $700 for travel, lodging, food, and incidentals when attending the MLA convention.
Remember too that you will have duplicating and postage expenses,
fees charged by the placement office for sending your dossier, longdistance phone charges, and expenses for purchase or rental of a
telephone answering machine to receive calls before and after the
convention. Although you should expect to be reimbursed for travel
to on-campus interviews, you will probably have to pay airfare in
advance. It is a good idea to establish credit and acquire a credit card
if possible. When you are called for an on-campus interview, be sure
to ask whether your expenses will be reimbursed.

❏ Have you reviewed the list of “dos and don’ts” for interviewees?

The On-Campus Interview
❏ Have you determined beforehand the schedule of your visit and the
meetings you will be asked to take part in? Have you asked the department to add things to your itinerary (e.g., a tour of the library, a
meeting with students) that were not originally scheduled?
❏ Have you inquired in advance of your trip whether you will be
reimbursed for expenses you incur for the on-campus interview?
Have you done careful research beforehand about the faculty and
curriculum of the school you will be visiting?
❏ Will you be required to make a formal presentation to faculty and/
or students while on campus? If so, have you carefully prepared this
presentation? Are you prepared to discuss your dissertation in detail?
❏ Have you received all the information you will need in order to
make a decision if offered a job—information about salary, fringe
benefits, moving expenses, tenure policies, any other terms of the
contract, and the amount of time you will have to consider the
offer?
❏ Have you informed the department of any disability-related accommodations to facilitate your interview?
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After an Offer Is Made

cept or reject it immediately: keep in mind that other candidates
will be affected by your decision.

❏ Are you well informed about the general financial health of the
college or university, its enrollment trends, its support for the
humanities, the distribution of majors, and the faculty members in
your discipline?
❏ Are you clear about what your own teaching responsibilities will
be? Do you know what your course load and approximate class sizes
will be?
❏ Do your research interests have a clear place in the department?
Have you asked about support for your research, including the availability of grants, sabbatical and released time?
❏ Do you know the criteria and procedures for tenure and
promotion?
❏ Do you have an informed opinion about the advantages and disadvantages of living in the city or town where the college or university is located? Have you asked, for example, about housing, the cost
of living, cultural and social opportunities, local politics, and public
schools?
❏ You should not be required to respond before 22 January to an offer
of a position without tenure for the following academic year. If you
receive an offer between 22 January and the middle of the summer,
you should be allowed two weeks to make a decision. But once you
have definitely made up your mind about an offer, you should ac-

vi
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Things to Remember If You Don’t Get an Offer
❏ The hiring season is not over in January; only the first wave has
passed by then.
❏ While many offers are made in January, an offer in February does
not necessarily mean that you are a second choice. It may mean
that the department has had to wait a month to reconvene its search
committee or receive final approval for funding.
❏ You may be on the market too early. The department may not have
been convinced that you will actually finish your dissertation by the
time specified.
❏ You may have pinned your hopes on too narrow a selection of
schools.
❏ You can still inquire about your status at places where you have interviewed.You may still be on their lists.
❏ New jobs open up after the MLA convention. Keep reading the
Job Information List through the summer supplement and consult the
advertisements in the Chronicle of Higher Education and other professional publications.
❏ There will be another job market next year. Start preparing for it
now. The current search will have given you valuable experience.
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Dos and Don’ts
for MLA Convention Interviews
by Herbert Lederer, University of Connecticut
with revisions by Committee on Academic Freedom and Professional Rights and Responsibilities, 1995
The job interview is an event that has caused sufficient anxiety for both interviewer and interviewee to prompt a number
of publications dealing with the topic. In recent years, concern about discrimination in the hiring process has led to a heightened
awareness of the possibility of discriminatory intent in the questions asked by interviewers. In order to facilitate the conduct of
interviews arranged through the MLA Job Information Service, guidelines have been developed for both interviewers and job
candidates.

The Interviewer
Do

Schedule interviews at reasonable times and allow for adequate time
Leave time between interviews to review dossiers and make postinterview notes
Read all the information your department has requested in advance
Ensure freedom from interruption (silence cell phones)
Be on time.
Ask candidate’s permission to take notes
Introduce other department members present
Establish and maintain a pleasant atmosphere
Be courteous
Try to put candidate at ease
Be aware of your biases
Ask specific questions
Elicit all relevant information
Maintain eye contact
Ask appropriate questions; explore areas such as education, experience,
special interests or skills, familiarity with textbooks, teaching methods, professional organizations, and future expectations
Discuss candidate’s attitude toward teaching and research in language
and literature
Elicit candidate’s interest in specific job
Provide candidate with clear picture of job
Explain operation of school and department
Describe working conditions (course load, other duties, salary, fringes,
etc.)
Allow time for candidate’s questions
Listen attentively
Ask follow-up questions for clarification or further detail
Inform candidate of probable time of decision
Follow the Americans with Disabilities Act guidelines in meeting
requests for accommodations

Don’t

Interview more than one candidate at a time
Conduct major portion of interview during a meal
Ask questions about age, socioeconomic status, marital status, children, religion, medical or disability status, sexual orientation, or
national origin
Judge candidates on any criteria that are not professional, scholarly, or
intellectual
Discuss candidate’s dress or appearance
Display boredom
Doodle
Produce stress intentionally
Argue with candidate
Appear hostile to candidate
Be patronizing
Ask for information already in dossier
Ask leading questions
Ask yes-no questions if they can be avoided
Get off on tangents
Do all the talking
Describe job in negative terms
Oversell position
Downgrade other institutions or candidates
Tape-record or videotape
Require candidates to come to campus at their own expense
Make a job offer until all interviews are concluded
Assume that the candidate’s home institution makes him or her
unsuitable for your department
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The Candidate
Do

Review job specifications
Research thoroughly departments and institutions with which you
have interviews
Be aware that any materials that you have posted online (e.g., on
MySpace, Facebook, blogs, public e-mail discussion lists or forums)
may be viewed by potential employers
Be aware that it is your right to request specific accommodations to
make the interview accessible
Prepare questions you want to ask (e.g., about teaching load, class size,
number of majors, range of courses you will teach, library resources)
Request of your department some practice interviewing; use the opportunity to analyze your strengths and weaknesses
Allow yourself an hour between interviews if possible
Be prepared to discuss approaches to languages and literature teaching
Think about courses and texts you would like to teach (be prepared to
distribute sample syllabi)
Be aware of nervousness
Come on time and follow all the usual protocols of politeness
Silence cell phone
Be aware of body language (your own and interviewer’s)
Project interest and enthusiasm, speak up clearly, listen attentively, and
avoid using terms such as “you know,” “like,” and so on
Maintain eye contact with interviewer
Be prepared for aggressive questions
Answer openly, directly, and honestly
Be specific in both answers and your own questions
Be prepared to demonstrate your language ability
Bring out your strong points
Talk about relevant skills, experience, interests, and goals
Summarize your qualifications for the job
Find out when decisions will be made
Write follow-up thank-you letter

viii
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Don’t

Be laconic or loquacious
Be either apologetic or arrogant
Appear opinionated or contentious
Argue with interviewer
Let yourself be intimidated
Volunteer negative information
Downgrade other candidates, jobs, or institutions
Get off the track or ramble
Overstay your welcome
Ask about salary yet
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List of Administrations Censured
by the American Association of University Professors
Note:The following list and accompanying explanatory note are reprinted from Academe by permission of the American Association
of University Professors and in accordance with the action of the MLA Delegate Assembly.

Investigations by the American Association of University Professors of the
administrations of the institutions listed below show that, as evidenced by a
past violation, they are not observing the generally recognized principles of
academic freedom and tenure endorsed by this Association, the Association of
American Colleges and Universities, and more than 150 other professional and
educational organizations. The 1940 Statement of Principles on Academic Freedom
and Tenure may be found in the May-June 1990 issue of Academe.
This list is published for the purpose of informing Association members, the
profession at large, and the public that unsatisfactory conditions of academic
freedom and tenure have been found to prevail at these institutions. Names are
placed on or removed from this censure list by vote of the Association’s Annual
Meeting.
Placing the name of an institution on this list does not mean that censure
is visited either upon the whole of the institution or upon the faculty, but specifically upon its present administration. The term “administration” includes the
administrative officers and the governing board of the institution. This censure
does not affect the eligibility of nonmembers for membership in the Associa-

tion, nor does it affect the individual rights of members at the institution in
question.
Members of the Association have often considered it to be their duty, in
order to indicate their support of the principles violated, to refrain from accepting appointment to an institution so long as it remains on the censure list. Since
circumstances differ widely from case to case, the Association does not assert
that such an unqualified obligation exists for its members; it does urge that,
before accepting appointments, they seek information on present conditions
of academic freedom and tenure from the Association’s Washington office and
prospective departmental colleagues. The Association leaves it to the discretion
of the individual, possessed of the facts, to make the proper decision.
The censured administrations, with dates of censuring, are listed below. Reports were published as indicated by the Bulletin or Academe citations in parentheses following each listing. Reference should also be made to “Developments
Relating to Censure by the Association” and to the “Report of Committee A,”
each of which appears annually in Academe.

Grove City College (Pennsylvania) (March 1963, 15–24)����������������������������� 1963
Frank Phillips College (Texas) (December 1968, 433–38) ��������������������������� 1969
Concordia Seminary (Missouri) (April 1975, 49–59)����������������������������������� 1975
Murray State University (Kentucky) (December 1975, 322–28)������������������� 1976
State University of New York (August 1977, 237–60)��������������������������������� 1978
Phillips County Community College (Arkansas) (May 1978, 93–98)����������� 1978
Nichols College (Massachusetts) (May 1980, 207–12)����������������������������������� 1980
Yeshiva University (New York) (August 1981, 186–95) ������������������������������� 1982
American International College (Massachusetts) (May-June 1983, 42–46)���� 1983
Metropolitan Community Colleges (Missouri) (March-April 1984,
23a–32a)������������������������������������������������������������������������������������������������ 1984
Talladega College (Alabama) (May-June 1986, 6a–14a) ������������������������������� 1986
Pontifical Catholic University of Puerto Rico (May-June 1987, 33–38)������� 1987
Husson College (Maine) (May-June 1987, 45–50)��������������������������������������� 1987
Hillsdale College (Michigan) (May-June 1988, 29–33)��������������������������������� 1988
Southeastern Baptist Theological Seminary (North Carolina)
(May-June 1989, 35–45)������������������������������������������������������������������������� 1989
The Catholic University of America (September-October 1989, 27–40) ����� 1990
Dean College (Massachusetts) (May-June 1991, 27–32) ������������������������������� 1992
Baltimore City Community College (May-June 1992, 37–41) ������������������� 1992
Loma Linda University (California) (May-June 1992, 42–49)����������������������� 1992
Clarkson College (Nebraska) (May-June 1993, 46–53)��������������������������������� 1993
North Greenville College (South Carolina) (May-June 1993, 54–64)����������� 1993
Savannah College of Art and Design (May-June 1993, 65–70)������������������� 1993
University of Bridgeport (November-December 1993, 37–45) ������������������� 1994
Benedict College (South Carolina) (May-June 1994, 37–46) ����������������������� 1994
Bennington College (March-April 1995, 91–103)��������������������������������������� 1995
Alaska Pacific University (May-June 1995, 32–39) ������������������������������������� 1995
St. Bonaventure University (New York) ( July-August 1995, 65–73)������������� 1996

National Park Community College (Arkansas) (May-June 1996,
41–46)��������������������������������������������������������������������������������������������������� 1996
Saint Meinrad School of Theology (Indiana) ( July-August 1996, 51–60)����� 1997
Minneapolis College of Art and Design (May-June 1997, 53–58)��������������� 1997
Brigham Young University (September-October 1997, 52–71) ������������������� 1998
University of the District of Columbia (May-June 1998, 46–55) ��������������� 1998
Lawrence Technological University (May-June 1998, 56–62) ��������������������� 1998
Johnson & Wales University (Rhode Island) (May-June 1999, 46–50)��������� 1999
Albertus Magnus College (Connecticut)
(January-February 2000, 54–63)��������������������������������������������������������������� 2000
Charleston Southern University (January-February 2001, 63–77) ����������������2001
University of Dubuque (September-October 2001, 62–73)��������������������������2002
Virginia State University (May-June 2005, 47–62) ������������������������������������� 2005
University of the Cumberlands (Kentucky) (March-April 2005, 99–113)����� 2005
Meharry Medical College (Tennessee) (November-December
2004, 56–78) ����������������������������������������������������������������������������������������� 2005
Our Lady of Holy Cross College (Louisiana) (January-February 2007,
60–68)��������������������������������������������������������������������������������������������������� 2007
Bastyr University (Washington) (March-April 2007, 106–20)����������������������� 2007
University of New Orleans (Louisiana) (May-June 2007, 74–80)����������������� 2007
Loyola University New Orleans (Louisiana) (May-June 2007,
88–100)������������������������������������������������������������������������������������������������� 2007
Cedarville University (Ohio) (May–June 2009, 58–84)������������������������������� 2009
Nicholls State University (Louisiana) (November–December 2008,
60–69) ������������������������������������������������������������������������������������������������� 2009
North Idaho College (Idaho) (May–June 2009, 85–92) ������������������������������� 2009
Stillman College (Alabama) (March–April 2009, 94–101) ��������������������������� 2009
Clark Atlanta University (February 2010)��������������������������������������������������� 2010
University of Texas Medical Branch at Galveston (April 2010)���������������� 2010
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MLA Statement on the Use of

Part-Time and Full-Time Adjunct
Faculty
The following statement on the use of part-time and full-time adjunct faculty members was developed by an ad hoc committee of the
Association of Departments of English and adopted by the MLA Executive Council in February 1994.

The expansion of the adjunct ranks in language and literature departments over the past two decades threatens the integrity of the profession and instructional programs. The practice of hiring numerous
adjunct faculty members year after year to teach courses required of
large numbers of undergraduates undermines professional and educational standards and academic freedom. Although adjunct appointments
can add significant dimensions to curricula and some individuals prefer
to accept only adjunct appointments because of other commitments,
few adjunct appointments are made for educationally sound reasons.
Indeed, the primary motivation for most of these appointments is to
reduce the cost of instruction.
Adjunct faculty members fall into two groups: part-time instructors and non-tenure-track full-time instructors. The first group includes both instructors who are clearly temporary members of a
department and instructors who teach from year to year and become
virtually permanent. Members of the second group have full teaching loads but, as non-tenure-track faculty members, lack the institutional commitment given to their tenure-track colleagues. Graduate
students are distinct from both groups.
The conditions under which most adjunct teachers are employed
define them as nonprofessionals. Often they are hired quickly, as lastminute replacements. They receive little recognition or respect for
their contributions to their departments; almost always they are paid
inequitably and receive no fringe benefits.
Excessive reliance on an adjunct faculty can damage individual
faculty members, students, institutions, and the profession. For the
sake of an institution’s economic welfare, adjunct faculty members
are often denied the security that adequate salary, health insurance,
and professional status can provide. The institution, in turn, suffers
through the creation of a two-tiered system in which faculty members have different responsibilities and expectations.
In the light of these concerns, the MLA urges college and university administrators to make new and concerted efforts to eliminate
excessive and irresponsible adjunct faculty appointments, to improve
employment conditions for essential adjunct faculty members, and to

x
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recognize the professional status and important contributions of such
teachers.
The MLA offers the following guidelines for the employment of
faculty members.

Guidelines
1. Each department should establish an appropriate limit on the
number of adjunct faculty members in relation to the number of tenured or tenure-track faculty members and of graduate students serving as apprentice teachers. The norm in a department should be the
tenured or tenure-track position. As tenured faculty members retire,
they should be replaced by tenure-track faculty members. Departments that routinely assign a large part of undergraduate instruction
to adjunct faculty members should reconsider their staffing practices.
2. All adjunct faculty members should be treated as professionals. Each department should develop a set of guidelines for adjunct
faculty employment. These guidelines may vary from institution to
institution but should address the following concerns:
a. Adjunct faculty members should be hired, reviewed, and
given teaching assignments according to processes comparable to
those established for the tenured or tenure-track faculty members.
b. They should be given mailboxes, office space, and clerical
support.
c. They should receive adequate introduction to their teaching assignments, departments, and institutions.
d. They should be paid equitable prorated salaries and should
receive basic benefits such as health insurance.
e. They should be eligible for incentives that foster professional development, including merit raises and funds for research
and travel.
f. As appropriate, they should participate in determining departmental and institutional policies.
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plicants must comply with the Immigration Reform and Control Act, and
are required to submit official transcripts upon employment.

Sanskrit
Columbia U
Middle East & Asian Langs & Cultures, 606 W 122nd St, 401 Knox
Hall New York NY 10027
Senior Lecturer/Lecturer in Sanskrit
13195

Baylor U
Mod For Langs, One Bear Pl, #97391 Waco TX 76798
Lecturer in Spanish

12915

http://columbia.edu/cu/mesaas
The Department of Middle Eastern, South Asian and African Studies at
Columbia University announces an opening in Sanskrit language to be
filled at the Senior Lecturer or Lecturer rank, beginning July 2011. This
is a full time appointment with multi-year renewal contingent on successful review. Salary and rank will be commensurate with experience.
Responsibilities will include teaching two or three courses per semester at
all levels of the language and in all genres.
A Ph.D. in Sanskrit is preferred but those with a Master’s degree and considerable language teaching experience are also encouraged to apply. The
rank of senior lecturer in discipline (language) requires a high level of
achievement, very substantial experience, and superlative record of teaching as a lecturer.
All applications must be made through Columbia’s online RAPS application system. Please upload in RAPS: an application cover letter, a brief
statement of teaching philosophy and methodology, curriculum vitae,
a list of references, teaching evaluations and other teaching materials to
support the application. You may enable the RAPS system to collect the
required 3 letters of recommendation. Those letters may be uploaded directly by the reference providers. Wherever possible, letters should be uploaded in the online system.
academicjobs.columbia.edu/applicants/Central?quickFind=53624
Applications will be reviewed starting October 1, 2010.
Columbia University is an Equal Opportunity/A ff irmative Action
employer. [R]

http://w ww.baylor.edu/m fl
Beginning Fall 2011. To teach primarily elementary and intermediate
Spanish language courses. Required: M.A., native or near-native proficiency in Spanish and Eng lish, proven excellence in undergraduate teaching, experience in a Spanish-speaking country. Ph.D. preferred. Ability to
teach Portuguese desirable. Applications reviewed beginning October 1,
2010 and accepted until position is filled. To ensure full consideration,
please send application, transcripts, references, and CV via e‑mail by November 5, 2010 to Paul_Larson@baylor.edu. Indicate whether attending
the MLA Convention.
Baylor, the world’s largest Baptist University, holds a Carnegie classification as a “high-research” institution. Baylor’s mission is to educate men
and women for worldwide leadership and service by integrating academic
excellence and Christian commitment within a caring community. Baylor
is actively recruiting new faculty with a strong commitment to the classroom and an equally strong commitment to discovering new knowledge
as Baylor aspires to become a top tier research university while reaffirming and deepening its distinctive Christian mission as described in Baylor
2012 (http://w ww.baylor.edu/v ision/).
Baylor is a Baptist university affiliated with the Baptist General Convention of Texas. As an AA/EEO employer, Baylor encourages minorities,
women, veterans, & persons with disabilities to apply. [R]

Spanish

http://w ww.bentley.edu/index.cfm
Bentley University is seeking an Assistant Professor of Spanish, tenure
track, beginning in July 2011. The successful candidate must demonstrate
a commitment to foreign language teaching, show strong evidence of
scholarly excellence and recently published output, possess native or nearnative fluency in Spanish, and hold a Ph.D. in Spanish Language and Literature. Preference will be given to a generalist with a primary area of
specialization in Contemporary Peninsula Studies, and who also possesses
broad interdisciplinary interests and some administrative experience and/
or experience in program development.
Bentley, a leader in business education with a unique, dynamic, and expanding arts and sciences program, offers a collegial environment on an
attractive campus six miles from Boston. Bentley is an equal opportunity
employer building strength through diversity. Given the breadth of Bentley’s educational mission, the appointee will be expected to teach Spanish
courses at all levels, serve as an advisor to undergraduate students pursuing
a Liberal Studies major and contribute actively to the international mission of Bentley University. For more detail and application information,
please visit http://w ww.bentley.edu/hr/job-opportunities.cfm (Click
open positions for faculty).
All applicants must submit requested documents online. For best consideration, applications should be received by October 22, 2010. [R]

Se e a l so Rom a nc e L a ng uage s
Augustana C
Mod For Langs, 2001 S Summit Av Sioux Falls SD 57197
Assistant Professor of Modern Foreign Languages (Spanish)

12956

http://w ww.augie.edu
Tenure track position beginning in fall 2011. Ph.D. in Spanish (ABD
considered). We seek a generalist who has the ability to teach occasional
related courses in Eng lish to all language majors. Prospective applicants
should have demonstrated effectiveness as a classroom teacher, experience
with information technology and technology-mediated instruction, evidence of scholarly potential, and a commitment to the mission of a private, liberal arts, church-related college. Responsibilities include teaching
three courses per semester and one course in two-of-three January Interims, and full participation in the activities of the Department.
Salary is competitive, dependent upon qualifications, and includes excellent fringe benefits.
Send letter of application describing teaching and research interests, CV,
copies of transcripts, and three current letters of reference—at least one of
which addresses the candidate’s performance as a classroom teacher—by
November 1, 2010 to: Dean of the College, Box 763, Augustana College,
Sioux Falls, SD 57197. www.augie.edu All applications will be acknowledged by email.
Augustana College is a college of the Evangelical Lutheran Church
of America and an Equal Opportunity/A ff irmative Action/Title IX
Employer. Women and minorities are strongly encouraged to apply. Ap-
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Bentley U
Mod Langs, 175 Forest St, 109 Morison Hall Waltham MA 02452
Assistant Professor of Spanish
13125

Bucknell U
Spanish, Lewisburg PA 17837
Assistant Professor of Spanish

12897

http://w ww.bucknell.edu/jobs
Tenure track position in Hispanic Linguistics at the rank of Assistant Professor, beginning August 2011; Candidates with Ph.D. in hand or who can
demonstrate that they will complete the Ph.D. by August 2011 are pre-
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ferred. Qualified applicants will have no more than four years of full-time
postdoctoral teaching experience at the time of appointment. The candidate’s research interests should include Applied Linguistics, and may extend
to the interface between language and culture/society. The candidate will
teach one introductory course in Hispanic Linguistics each year, one seminar on a topic in Hispanic Linguistics, and all levels of Spanish language,
for a total of five courses per year. We seek a skilled and creative teacher
with interdisciplinary interests and a strong potential for publication in the
field. This faculty member will be asked to direct a study abroad in Spain
periodically, as well. Candidates must have native or near-native fluency
in Spanish, and sustained living experience in a Spanish-speaking country.
The successful candidate must be able to teach an Eng lish-language course
for a General Education program requirement occasionally.
To apply, please submit cover letter and C.V. to www.bucknell.edu/jobs.
Three letters of recommendation should be sent to Ms. Pamela Glass, Academic Assistant, Department of Spanish, Bucknell University, Lewisburg,
PA 17837 (or pglass@bucknell.edu). The search committee will begin to
screen applications on November 15th and will continue until the position is filled. Bucknell University values a diverse college community
and is committed to excellence through diversity in its faculty, staff and
students. [R]

Responsibilities include teaching and advising in a program with a Latin
American emphasis. All faculty teach beginning language courses. Area
of specialization open. Ability to teach a range of upper division courses
and interdisciplinary interests are highly desired. An interest in developing and leading study abroad opportunities is likewise desired. A third
language would be helpful but not necessary. The successful candidate
will have the opportunity to play a significant role in a new and developing Languages & Cultures Department.
CLU is a university of the Evangelical Lutheran Church of America, and
the University’s mission commits it to diversity, global citizenship, and
service.
Dossiers received before November 30, 2010 will have full consideration.
Send (in digital form) cover letter, vita, teaching reviews, syllabi, and
names of three references to Ms. Randy Toland, Faculty Secretary, at toland@callutheran.edu. Materials that cannot be digitized should be sent
by mail to Spanish Senior Search, California Lutheran University, 60 W.
Olsen Rd. #3900, Thousand Oaks, CA 91360.

C of the Holy Cross
Spanish, 1 College St Worcester MA 01610

http://w ww.callutheran.edu
Tenure-track position in Spanish, preferably at a senior rank, to chair
an emerging Languages and Cultures Department, beginning late August 2011. Ph.D. in Spanish, native or near-native proficiency in Spanish and Eng lish, and record of excellent teaching essential. Commitment
to teaching and an active scholarly and research agenda is expected. Responsibilities include teaching and advising in a program with a Latin
American emphasis. All faculty teach beginning language courses. Area
of specialization open. Ability to teach a range of upper division courses
and interdisciplinary interests are highly desired.
Experience and interest in developing and possibly leading study abroad
opportunities is expected. A third language would be helpful but not necessary.
CLU is a university of the Evangelical Lutheran Church of America, and
the University’s mission commits it to diversity, global citizenship, and
service.
Dossiers received before November 30, 2010 will have full consideration.
Send (in digital form) cover letter, vita, teaching reviews, syllabi, and
names of three references to Ms. Randy Toland, Faculty Secretary, at toland@callutheran.edu. Materials that cannot be digitized should be sent
by mail to Spanish Senior Search, California Lutheran University, 60 W.
Olsen Rd. #3900, Thousand Oaks, CA 91360.

Assistant Professor of Spanish

13140

http://w ww.holycross.edu
The Department of Spanish at the College of the Holy Cross invites applications for a full-time tenure-track faculty appointment in Spanish to begin
in August 2011. Demonstrated primary research interests in 19th-21st century Latin American poetry and secondary interests in modern Peninsular
poetry and Transatlantic Studies. The College offers a concentration in
Latin American and Latino Studies, to which the successful candidate will
be expected to contribute. Native or near-native fluency in both Spanish
and Eng lish required. Applicants must enjoy teaching Spanish language
classes at all levels. Candidates must demonstrate commitment to, and excellence in, undergraduate teaching as well as scholarly achievement. Ph.D.
required. This position carries a 3–2 teaching load with a full-salary onesemester research leave prior to tenure review and generous sabbatical and
fellowship leaves for senior faculty. Please send a cover letter describing
research and teaching interests, curriculum vitae, statement on teaching,
undergraduate and graduate transcripts, and three letters of recommendation to Prof. Estrella Cibreiro, Chair, Department of Spanish (Ref. 01),
PO BOX 59A, College of the Holy Cross, Worcester, MA 01610. Review
of applications will begin on November 28th, 2010 and continue until the
position has been filled. Initial interviews will be held by invitations at the
MLA annual meeting in Los Angeles, January 6–9, 2011.
The College of the Holy Cross is a highly selective Catholic liberal arts
college in the Jesuit tradition. It enrolls about 2,700 students and is located
in a medium-sized city 45 miles west of Boston. Holy Cross belongs to
the Colleges of Worcester Consortium (http://w ww.cowc.org) and the
New Eng land Higher Education Recruitment Consortium (http://w ww
.newenglandherc.org). The College is an Equal Employment Opportunity Employer and complies with all Federal and Massachusetts laws concerning equal opportunity and affirmative action in the workplace. [R]

California Lutheran U
Languages & Cultures, 60 W Olsen Rd Thousand Oaks CA 91360
Assistant Professor in Spanish
13259
http://w ww.callutheran.edu
Tenure track position in Spanish, assistant professor, to begin late August 2011.
Ph.D. in Spanish, native or near-native proficiency in Spanish and En
glish, and a record of excellent teaching essential. Late-stage ABDs will
be considered if completion by Fall 2011 is anticipated.
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California Lutheran U
Languages & Cultures, 60 W Olsen Rd Thousand Oaks CA 91360
Tenure-track position in Spanish
13258

Calvin C
Spanish, 1845 Knollcrest Cir SE Grand Rapids MI 49546
Assistant /Associate Professor of Spanish

12968

http://w ww.calvin.edu
Pending administrative approval, Calvin College welcomes applications
for a tenure-track position in Spanish beginning in fall 2011. Latin Americanists are preferred; other specialties will be considered. Responsibilities
are teaching seven classes per year (three per semester and a January term),
including required courses in language, as well as upper-level courses for
majors and minors, along with advising and committee work. The position
requires a PhD or advanced ABD, native or near-native command of Spanish, a serious commitment to scholarship, and willingness to direct semester
programs abroad and/or teach courses Latin American, Latino, or general
Hispanic studies. Calvin College is a Christian college in the Reformed tradition, and the candidate must be willing to embrace the religious identity
and educational mission of the college. Letter of application and dossier (including CV, three recent letters of recommendation, and transcripts) must
be postmarked by November 19. Send materials to Dr. Dianne Zandstra,
Spanish Department, Calvin College, 1845 Knollcrest Circle, S.E., Grand
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Rapids, Michigan 49546. Calvin is committed to diversity and welcomes
applications from women and minority candidates. PAA; EOE/AA. [R]

Calvin C
Spanish, 1845 Knollcrest Cir SE Grand Rapids MI 49546
Associate /Assistant Professor of Spanish Linguistics

12967

http://w ww.calvin.edu
Pending administrative approval, Calvin College welcomes applications
for a tenure-track position in Spanish linguistics beginning in fall 2011.
Responsibilities are teaching seven classes per year (three per semester and
a January term), including required courses in language, as well as upperlevel courses in Spanish linguistics for majors and minors, along with advising and committee work. The position requires a PhD or advanced
ABD, native or near-native command of Spanish, a serious commitment
to scholarship, and willingness to direct semester programs abroad and/or
teach courses in second language acquisition, ESL methodology, or bilingual education. Calvin College is a Christian college in the Reformed tradition, and the candidate must be willing to embrace the religious identity
and educational mission of the college. Letter of application and dossier (including CV, three recent letters of recommendation, and transcripts) must
be postmarked by November 19. Send materials to Dr. Dianne Zandstra,
Spanish Department, Calvin College, 1845 Knollcrest Circle, S.E., Grand
Rapids, Michigan 49546. Calvin is committed to diversity and welcomes
applications from women and minority candidates. PAA; EOE/AA. [R]

Carnegie Mellon U
Mod Langs, Baker Hall 160 Pittsburgh PA 15213
Assistant Professor of Hispanic Studies

13009

The Department of Modern Languages invites applications for an Assistant Professor-level position in the tenure track in Hispanic Studies
beginning in August 2011. Preference will be given to candidates who
have native speaker level proficiency in Spanish and expertise in an area
of Spanish Peninsular Studies. Successful candidates will have a doctorate,
strong commitment to research and teaching excellence, and interest in
teaching a full range of courses in the curriculum. Teaching load is 2+2.
Salary is commensurate with qualifications.
Applicants should send a letter of application (indicating, among other
things, whether they plan to attend the ACTFL meeting in Boston, and/
or the MLA meeting in Los Angeles), resume, statements of research,
teaching and curricular interests, and three (3) letters of recommendation
(which may be included with the packet or sent directly by referees). Representative publications may also be included.
The materials should be sent to: Chair, Hispanic Studies Search Committee, Department of Modern Languages, Baker Hall 160, Carnegie Mellon
University, Pittsburgh, PA 15213-3890; and should arrive not later than
November 1, 2010. Carnegie Mellon University is an Affirmative Action/
Equal Opportunity Employer.

Clark U
Foreign Lang & Lit, 950 Main St Worcester MA 01610
Senior Appointment in Spanish

13100

http://w ww.clarku.edu/departments/foreign
The Department of Foreign Languages and Literatures at Clark University welcomes applications for a position as Associate or Full Professor of
Spanish with tenure (field open). Ph.D. required. The successful candidate
must be tenurable at Clark at the time of hire. He or she should have a
proven record of excellence in teaching and research, and demonstrated
success in department or program administration.
The successful candidate will be expected, on arrival or within one calendar year, to take the position of Chair of the department.
Candidates should be able to articulate the opportunities and challenges
facing departments of languages and literatures in the 21st Century. Can-
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didates should be sensitive to the diverse issues that confront individual
languages and literatures, particularly in a department that includes faculty members engaged with many different languages (see http://w ww
.clarku.edu/departments/foreign). Finally, the successful candidate will
have the ability to represent the Department effectively to multiple constituencies, including the administration, the broader Clark faculty, students, staff, alumni, parents, donors, community members, etc.
This is an undergraduate department at a research university committed to liberal arts education. The department values interdisciplinary and
cross-cultural research.
Clark is located in Worcester, Massachusetts, a vibrant and diverse city
with easy access to Boston (1 hour drive), New York City (3 hour drive)
and other locations in the Northeast. Worcester is home to many colleges,
universities and cultural institutions, affording the city a vigorous and
varied cultural environment.
Applicants should send a letter of application, with a separate statement
detailing their vision of a 21st-century Foreign Languages Department,
current CV, and the names and contact information for three references
willing to provide recommendations when contacted. Materials should
be sent to Spansearch@clarku.edu. Applications received by November 1,
2010 will be assured complete consideration. The Search Committee expects to conduct screening interviews at the MLA in early January. AA/
EOE Minorities and women are strongly encouraged to apply. [R]

Colorado C
Spanish, 14 E Cache la Poudre Colorado Springs CO 80903
Assistant Professor of Spanish

12860

http://w ww.coloradocollege.edu
The Spanish Department at Colorado College seeks to fill a tenure-track
position at the advanced Assistant or Associate level with a teacher-scholar
specializing in Hispano-American and/or Brazilian literature. Candidate
must be a strong language teacher with native or near-native proficiency
in either Spanish or Portuguese but capable of teaching both languages
through the intermediate level. Specialization may include any region of
Latin America but preference for Mexico, Caribbean, the Andean region
and/or Brazil. The candidate must also be competent in relevant technologies and interested (preferably with experience) in leading study abroad
programs. Given Colorado College’s tradition of strong interdisciplinary
teaching, we welcome candidates with expertise in cultural studies, comparative literature, linguistics, and feminist and gender studies.
Colorado College operates on a unique block schedule with students
and faculty intensely engaged in one course at a time (see http://w ww
.coloradocollege.edu/welcome/blockplan). Candidates should be prepared
to discuss how they might teach in this format.
Colorado College is committed to increasing the diversity of its community and curriculum. Candidates are encouraged to identify the ways in
which they can contribute to that goal.
To apply send letter of application, curriculum vitae, copy of graduate
transcript, statement of teaching philosophy, statement of research interests, and three letters of reference to the Search Committee, Spanish
Dept., Colorado College, 14 E. Cache La Poudre, Colorado Springs, CO
80903. Electronic submissions are preferred: address Staff Assistant Teresa
.Latimer@ColoradoCollege.edu, by November 1, 2010.
The College is an Equal Opportunity Employer that does not discriminate on the basis of race, color, age, religion, gender, sexual orientation,
national origin, or disability in its educational programs, activities or employment practices.
Benefit Information: see http://w ww.coloradocollege.edu/hr/benefits
.php [R]
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Columbia C
Langs & Lits Div, 1301 Columbia College Dr Columbia SC 29203
Assistant or Associate Professor and Coordinator of the Spanish
Program
13274
http://w ww.columbiasc.edu
We invite applications for a tenure-track assistant or associate professor of
Spanish and coordinator of the Spanish Program, starting fall 2011. Candidates should be generalists with PhD in hand. Native or near-native fluency in Spanish is required. Responsibilities include teaching 12 hours per
semester, leading and promoting study abroad in Spain and/or Mexico,
advising students, and handling administrative tasks such as curriculum
development and course scheduling. The successful candidate will be able
to teach a full range of undergraduate courses for the Spanish major and
minor and employ communicative approaches that address multiple learning styles. A demonstrated commitment to excellence in undergraduate
teaching and the ability to motivate students at the beginning and intermediate levels to continue Spanish studies are essential. Applicants must
demonstrate strong leadership qualities and actively participate in service
to the division and to the college. Columbia College expects and supports
scholarly endeavors.
Columbia College (www.columbiacollegesc.edu) is a United Methodistaffiliated, liberal arts institution for women with a co-ed evening college
and graduate school. Enrollment is 1,500 students from 23 states and 20
countries. We are proud that the racial diversity of our student population
(approximately 40 percent African-American) reflects that of our state.
We are committed to increasing the diversity of our faculty.
Review of applications will begin immediately and continue until the
position is filled. Please send a letter of application, curriculum vitae,
three recent letters of recommendation, a short statement of teaching philosophy, and transcripts to Dr. Rocío Zalba, Spanish Coordinator of the
Division of Languages and Literatures, 1301 Columbia College Drive,
Columbia, SC 29203, rzalba@columbiasc.edu. [R]

Cornell U
Romance Studies, 303C Morrill Hall Ithaca NY 14853
Lectureships in Spanish Language

13177

http://cornellu.taleo.net/careersection/10161/jobsearch.ftl?lang=en
The Department of Romance Studies at Cornell University invites applications for two full-time long term appointments at the rank of Lecturer or Senior Lecturer, depending on qualifications and experience, to
teach and possibly coordinate Spanish language courses beginning in the
2011–2012 academic year.
In addition to having an M.A. degree (or higher) in Spanish, Linguistics,
Foreign Language Education or related field, the successful candidates will
have native or near-native proficiency in both Spanish and Eng lish, teaching experience showing a strong commitment to language instruction in a
U.S. university setting, and training in foreign language education. Preference will be given to those with expertise in the use of technology in
the language classroom and experience in TA training.
A dossier including a cover letter, curriculum vitae, statement of teaching
philosophy, three letters of recommendation and examples of teaching effectiveness (i.e. materials, teaching evaluations, teaching video on DVD
or website link, etc.) to support application should must be received no
later than December 1, 2010 and sent to: Kristina Baier, kmb255@cornell
.edu, Dept. of Romance Studies, 303C Morrill Hall, Cornell University,
Ithaca, NY 14853-4701. Electronic submissions are encouraged. Inquiries: Prof. David Cruz de Jesús, Associate Chair for Language Instruction,
dc36@cornell.edu.
Visa expedition funds are not available for this position. Cornell University is an Equal Opportunity/A ffirmative Action Employer. We strongly
encourage women and underrepresented minorities to apply.
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Cornell U
Romance Studies, 303C Morrill Hall Ithaca NY 14853
Visiting Assistant Professor of Spanish

13176

http://cornellu.taleo.net/careersection/10161/jobsearch.ftl?lang=en
The Department of Romance Studies at Cornell University is seeking
applications for a 1-year, non-tenure track, non-renewable Visiting Assistant Professor of Spanish. Appointment is contingent upon satisfactory
performance and continued availability of funding. We are searching for a
Peninsularist, focusing on any period from the 16th to the 19th centuries.
Candidates who specialize in poetry and/or visual studies are especially
encouraged to apply. Applicants should have strong interdisciplinary interests and theoretical competence, (near) native fluency in Spanish and
Ph. D. in hand by June 30, 2011. The appointment begins July 1, 2011.
Interested candidates should send their dossier (letter of application, C.V.,
dissertation abstract, three letters of recommendation and writing sample
to Kristina Baier, kmb255@cornell.edu, Department of Romance Studies, 303C Morrill Hall, Cornell University, Ithaca, NY 14853-4702.
Electronic submissions are encouraged; acknowledgment of receipt of
application will be by e‑mail. Inquiries: Edmundo Paz-Soldán, jep29@
cornell.edu. Applications must be received by November 1, 2010.
Visa expedition funds are not available for this position. Cornell University is an Equal Opportunity employer and educator. We strongly encourage women and underrepresented minorities to apply.

Davidson C
Spanish, PO Box 6986 Davidson NC 28035
Assistant Professor of Spanish

13310

http://w ww3.davidson.edu
The Department of Spanish at Davidson College invites applications for
a tenure track appointment in Spanish at the level of Assistant Professor
with a specialization in Colonial Spanish American literary and cultural
studies to begin August 2011. Candidates may also have secondary research interests in one or more of the following related fields: Caribbean
Studies, Afro-Hispanic Literatures and Cultures, Postcolonial & Gender
Theory, Transatlantic and Global Studies.
Ph.D. in hand or near completion is preferred. Native/near native proficiency in Spanish and Eng lish is required. Evidence of excellence in
teaching and scholarship as well as a solid commitment to undergraduate
education is essential. Teaching load is five academic courses per year.
We are a department of ten colleagues, including visiting faculty, on a
campus where student interest in the Spanish language and in Hispanic/
Latino literatures and cultures is very high. In addition to teaching and
research in our individual areas of intellectual expertise, we share the
teaching of first and second-year language courses.
Davidson College is a highly selective undergraduate liberal arts college
located in the metropolitan Charlotte area. Interested candidates should
complete an online application http://jobs.davidson.edu and attach a letter detailing teaching and research interests, a statement of your teaching
philosophy, CV, and unofficial graduate transcripts. Candidates must also
request at least three references to submit letters of recommendation on
their behalf. Deadline for the complete application is November 15, 2010.
Writing samples and teaching portfolio may be requested later. On December 12, we will begin scheduling interviews to be conducted at the MLA.
Inquiries may be directed to: Professor Magdalena Maiz-Peña, Chair of
the Spanish Department at mapena@davidson.edu
Davidson is strongly committed to achieving excellence and cultural diversity, and welcomes applications from women, members of minority
groups, and others who would bring additional dimensions to the college’s mission.
Davidson College has embarked on an ambitious strategic plan that
promises to enhance all aspects of the Davidson student’s undergraduate
experience. Faculty candidates should be aware of this effort. See “For
Prospective Faculty” http://w ww3.davidson.edu/cms/x40929.xml

FOR EIGN LA NGUAGE EDITION • OCTOBER 2010

East Tennessee SU
English, Box 70, 683 Johnson City TN 37614
Assistant Professor of Spanish

Applications are only accepted online. Visit http://jobs.fgcu.edu and access Req #1221. Deadline: 10/15/2010.

13175

http://w ww.etsu.edu
East Tennessee State University, located in the Appalachian Mountain region, invites applications for Assistant Professor of Spanish to begin August 2011. 3/3 teaching load. Area of specialization open; interest in and
ability to teach 18th-19th century literatures of Spain and Spanish America helpful. PhD in Spanish or closely related field required by June 2011.
Position contingent upon funding.
Knowledge, Skills, and Abilities: Teaching Spanish language.
Minimum Qualifications: PhD in Spanish or closely related field required
by June 2011.
Preferred Qualifications: Interest in and ability to teach 18th-19th century
literatures of Spain and Spanish America.
Apply to the position at https://j obs. etsu. edu/a pplicants/C entral
?quickFind=51205.
Special Instructions to Applicants: Applicants should upload a cover letter,
CV, and statement of teaching philosophy. Graduate transcripts and three
letters of recommendation should be sent directly to Dr. Judith Slagle,
Chair, Department of Literature and Language, ETSU, Johnson City, TN
37614.
AA/EOE. [R]

Emory U
Spanish & Port, 501N Callaway Ctr 537 Kilgo Cir Atlanta GA 30322
Lecturer in Spanish
13017
http://w ww.spanish.emory.edu/
Lecturer in Spanish, in language and culture instruction. Master’s required,
PhD desirable. Three-year appointment with the possibility of renewal,
and eventual promotion to Senior Lecturer contingent upon excellent performance. Annual teaching load is 5 courses (3–2); maximum enrollment,
18 students per section. Service commitment includes undergraduate advising as well as additional departmental responsibilities commensurate
with the position. Requirements include native or near-native proficiency
in Spanish and ability to use Eng lish effectively in the academic context;
background and experience in the teaching of language and culture at the
university level; demonstrated effectiveness in the classroom. Familiarity
with classroom technologies a plus. We welcome applicants with an interest in linguistics, discourse analysis and/or translation. Review of applications will begin November 22, 2010. Please send letter of application
and complete dossier (including c.v., letters of recommendation, statement
of teaching philosophy, and numerical teaching evaluations from past two
years of teaching, if available) to Zinnia Johnston, Academic Department
Administrator, Department of Spanish and Portuguese, Emory University,
Atlanta GA 30322. Emory University is an EEO/AA employer. [R]

Florida Gulf Coast U
Lang & Lit, 10501 FGCU Blvd S Fort Myers FL 33965
Spanish, Instructor I, Req. #1221

http://w ww.gwu.edu/~ rgsll
The Department of Romance, German and Slavic Languages and Literatures at The George Washington University invites applications for a
tenure-track Assistant Professor in Medieval and Golden Age Spanish literatures and cultures. Basic Qualifications: Applicants must complete all
requirements for the Ph.D. by August 1, 2011. In addition demonstrable
evidence of strong potential for scholarship, an excellent teaching record,
and native or near-native fluency in Spanish and Eng lish are required. Preferred Qualifications: Research expertise in Medieval or Early Modern Arabic and Judaic Spain or trans-Atlantic imperial Spain is desirable. To apply:
send letters of application, along with C.V., a writing sample, official transcripts, and three letters of recommendation with contact information to:
Prof. Sergio Waisman, Chair, Department of Romance, German and
Slavic Language and Literatures, The George Washington University,
Phillips 513, 801 22nd Street, N.W., Washington, DC 20052.
Only complete applications will be considered. Review of applications will
begin on November 16 2010 and will continue until the position is filled.
The George Washington University is an Equal Opportunity/A ffirmative
Action E
 mployer. Women and people of color are encouraged to apply.

Illinois SU
Langs, Lits & Cultures, PO Box 4300 Normal IL 61790
Assistant Professor of Spanish

13237

http://lan.illinoisstate.edu
The Department of Languages, Literatures, and Cultures at Illinois State
University invites applications for a full-time, tenure-track position in either Hispano-Arabic studies or Mexican/Chicano studies at the rank of
Assistant Professor. Ph.D. in hand at time of appointment preferred. The
department is particularly interested in candidates whose work engages
film, cultural studies, and transatlantic or gender theory. S/he will have
a solid scholarly agenda and documented teaching experience. Normal
teaching load will be five courses per year (2/3 or 3/2), primarily undergraduate and graduate courses in literature, culture, and advanced Spanish language and/or beginning Arabic. The successful candidate must be
authorized to work in the United States by August 16, 2011, the start date
of the position. To assure full consideration, letter of application, curriculum vitae, copy of graduate transcript (original transcript is not required
for application), and three letters of recommendation must be postmarked
by November 10, 2010. E-mail submissions will not be accepted. Send
materials via conventional mail to Dr. Bruce Burningham, Interim Chair,
Department of Languages, Literatures, Cultures, Illinois State University,
Campus Box 4300, Normal, IL 61790-4300.
Illinois State University is an equal opportunity /affirmative action university encouraging diversity.

13103

http://fgcu.edu
Successful applicants should expect to teach a 4/4 course load per year
in Spanish. We seek someone with the energy, willingness, and desire to
contribute to the collegiality and overall success of the program.
Master’s degree in Spanish, Linguistics or Translation (with Spanish focus)
from accredited institution or equivalent accreditation.
Experience teaching basic levels, Composition, Conversation/Advanced
Conversation. Potential to teach Translation or Spanish Linguistics, experience in curriculum design. Must be committed to student learning and
professional development (broadly defined).

MLA JOB INFOR M ATION LIST

George Washington U
Rom, Ger, and Slavic Langs & Lits, 801 22nd St NW, T513 Academic
Ctr Washington DC 20052
Spanish Medieval and Golden Age Tenure-Track Position
13273

Indiana U-Purdue U, Fort Wayne
Intl Lang & Culture Studies, 2101 Coliseum Blvd E Fort Wayne IN 46805
Assistant Professor of Spanish
13215
http://ipfw.edu.ilcs
Full-time position in Spanish to begin fall 2011 in the Department of
International Language and Culture Studies. Area of specialization in
Latin American literature of the 19th and 20th centuries. Candidates with
interest or expertise in film studies, Latino studies, culture studies, or
gender studies are especially welcome. Requirements: Ph.D. in hand by
August 2010 for rank of assistant professor and tenure-track (ABD con-

27

sidered for rank of instructor), evidence of teaching effectiveness, a focused research agenda, and native or near-native Spanish language skills.
The teaching load is three courses per semester at all levels of the undergraduate curriculum. The successful candidate is also expected to produce research publications in his/her field of specialization. Please send
letter of application, vita, 3 letters of reference and statement of teaching philosophy to Laurie Corbin, Chair, Dept. of International Language
and Culture Studies, IPFW, 2101 Coliseum Blvd. East, Fort Wayne, IN
46805-1499. Women and minorities are encouraged to apply. All applications will be acknowledged. Complete applications must be received
by November 19 for consideration for interviews at the MLA. IPFW is
an Affirmative Action/Equal Opportunity/Equal Access university fully
committed to achieving a diverse workforce. [R]

Indiana U-Purdue U, Indianapolis
World Langs & Cultures, 425 N University Blvd, CA 545 Indianapolis
IN 46202
Assistant or Associate Professor of Spanish
13165
http://w ww.iupui.edu
The Department of World Languages and Cultures at Indiana UniversityPurdue University Indianapolis (IUPUI) invites applications for a tenuretrack Assistant or Associate Professor of Spanish, with expertise in Spanish
linguistics (applied or theoretical) to begin August 1, 2011. A specialty in
syntax, semantics and/or acquisition of Spanish syntax/semantics is desirable. Ph.D. in Spanish linguistics or in a related field of Spanish or linguistics; native or near-native proficiency in Spanish; and evidence or promise
of outstanding research, teaching, and service accomplishment.
Based in one of the largest cities in the Mid-West, IUPUI enrolls more
than 30,000 students bringing together the strengths of Indiana University and Purdue University to offer one of the widest range of degrees in
the US. In the latest rankings of Best Colleges, IUPUI ties for 5th place in
the up-and-coming national universities.
Review of applications will start November 12th and will continue until
position is f illed. Send letter of application, CV, graduate transcript,
(research) writing sample and three letters of recommendation to Prof.
Marta Antón, Department of WLAC, 425 University Boulevard, Indianapolis, IN 46202. Applicants whose work incorporates a global perspective and a demonstrated commitment to diversity in higher education are
particularly encouraged to apply. IUPUI is an Affirmative Action/Equal
Opportunity employer and eagerly welcomes applications from women
and minorities. [R]

Indiana U
Spanish & Port, 1020 E Kirkwood Av, 802 Ballantine Hall
Bloomington IN 47405
Senior Lecturer, Director of the Basic Language Program in Spanish

13320

http://w ww.indiana.edu/~ spanport
The Department of Spanish and Portuguese at Indiana University seeks a
director for the basic language program in Spanish. Three-year renewable
contract as Senior Lecturer. Duties involve maintenance and development
of curriculum, training of Lecturers and graduate student Instructors,
and oversight of all course supervisors, Lecturers, and graduate student
Instructors assigned to teach in the basic language program. Qualifications should include: PhD in second language acquisition and/or foreign
language pedagogy; native or near-native knowledge of Spanish and En
glish; proven experience teaching Spanish at the college/u niversity level
and supervising and/or directing a basic language program; commitment
to innovation and excellence in foreign language pedagogy theory and
methodologies; willingness to collaborate in development of curriculum
and instructor training activities, as well as in the articulation of programmatic and departmental goals. Must have experience with computer-assisted language instruction and technology in the classroom. Professional
engagement within Indiana University and beyond is expected.
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Hard copy of CV, three letters of recommendation, statement of teaching
and supervising philosophy, representative sample of teaching evaluations,
and cover letter to the application address below.
Applications postmarked by November 5, 2010 will receive full consideration. Indiana University is an Affirmative Action/Equal Opportunity
Employer.

Lewis U
English, One University Pky Romeoville IL 60446
Assistant Professor, Foreign Language

13007

http://jobs.lewisu.edu/applicants/Central?quickFind=51366
Half-time, non-tenure track Assistant Professor in the Foreign Language
Program will report to and assist the Foreign Language Program Director
needed for Fall, 2011.
Responsible to model the University Mission through dedicated job perforance, service excellence to constituencies, respectful collaboration and
active support of the University Mission and Catholic and Lasallian higher
education.
-Teach 2 language courses each semester
-Assist the Program Director with: student, instructor, and program assessmet, grant writing, promoting foreign languages on the campus, preparing and organizing faculty development workshps, search for and hire
new foreign language instructors, student advising and placement exams,
organizing extra-curricular activities promoting global awareness.
Qualifications: PhD in Second Language Acquisition or Foreign Language Education; Near-native or native proficiency in Spanish; a record
of excellence in undergraduate teaching; experience in proficiency-based
instruction and assessment. Preference will be given to candidates with
proficiency and ability to teach a second foreign language. [R]

Mary Baldwin C
World Langs & Lits, Staunton VA 24401
Assistant Professor of Spanish/Latino Studies or Spanish/Arabic

13323

http://w ww.mbc.edu
Mary Baldwin College invites applications for a tenure-track Assistant
Professor position in Spanish with a required second field in either Latino
Studies or Arabic, starting in August 2011. PhD preferred; advanced ABD
considered.
Spanish/Latino Studies appointee will teach all levels of Spanish language
and culture courses, and U.S. Latino history, literature and culture. Spanish/A rabic appointee will teach Spanish language and culture, and all levels of Arabic language and culture. Near native proficiency in Spanish and
Arabic required. Strong commitment to undergraduate teaching and enthusiasm for directing programs abroad essential.
Send letter, cv, 3 letters of reference, and statement of teaching philosophy
to the Dean of the College at: DOC@mbc.edu, by November 26th, 2010.
Located in the arts community of Staunton, Virginia in the historic
Shenandoah Valley, Mary Baldwin College provides personalized, transformative education in the residential college for women and the co-ed
adult program. The College is an Equal Opportunity Employer.
We will be conducting interviews at the 2011 MLA Convention [R]

McDaniel C
For Langs, 2 College Hill Westminster MD 21157
Assistant Professor of Spanish

13209

http://w ww2.mcdaniel.edu/apply/spanish
Tenure-track position in Spanish at the rank of Assistant Professor beginning fall 2011. Ph.D. preferred, ABD considered. Native or near-native
fluency in both Spanish and Eng lish. Generalist with ability to teach full
range of undergraduate Spanish language, contemporary Latin American
literature, and culture courses, with a specialization in the Caribbean,
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Central America or Southern Cone. Must be willing to participate in
the College’s First Year Seminar and other general education programs
which are taught in Eng lish, as well as to coordinate lower-level Spanish
courses. Candidate must have experience with the integration of information technology into second language instruction and a strong foundation
in foreign language teaching methodology. Send letter of application, c.v.,
statement of teaching philosophy and research interests, and 3 letters of
reference, preferably electronically, to http://w ww2.mcdaniel.edu/apply/
spanish or to Tom Deveny, Search Chair, 2 College Hill, Westminster
MD 21157. Review of applications will begin October 15, 2010. One of
forty colleges and universities nationwide known for its success at changing the lives of its students, McDaniel College is a selective liberal arts
college located in Central Maryland nearby Baltimore and Washington,
D.C. Its primary commitment is to outstanding teaching and to fostering critical and creative thinking and humane and responsible action. McDaniel College is an AA/EEO institution and welcomes applications from
diverse candidates and candidates who support diversity. [R]

Oberlin C
English, 10 N Professor St, Rice Hall Oberlin OH 44074
Assistant Professor of Latin American Literature and Culture

13190

http://new.oberlin.edu/
The Department of Hispanic Studies at Oberlin College invites applications for a full-time, tenure-track faculty position at the rank of Assistant Professor beginning July 1, 2011. Preferred areas of expertise include:
Andean region, theater, Brazil (in Spanish and Eng lish translation), and
non-fictional genres ( journalism, essay, new media). To be assured of
consideration, a letter of application, a curriculum vitae, graduate academic transcripts, and at least three letters of reference should be sent to
Patrick O’Connor, Chair, Department of Hispanic Studies, Oberlin College, 50 N. Professor Street, Oberlin, OH 44074 by November 8, 2010.
Electronic applications or inquiries may be sent to HISP2010–11Search@
oberlin.edu. Application materials received after that date may be considered until the position is filled. [R]

Otterbein U
For Langs, 1 S Grove St Westerville OH 43081
Assistant Professor, Spanish Education, Department of Foreign
Languages

12988

http://w ww.otterbein.edu
Position is tenure-track, starting September 2011. Ph.D. and three years of
pre-K-12 teaching experience (or equivalent) required. Area of specialty:
Spanish Education. Secondary areas of expertise: open. Proficiency in second language desirable. Successful candidates will demonstrate the ability
to teach and mentor students seeking licensure to teach Spanish. Candidates will be expected to supervise student teachers and to collaborate
with Education department colleagues on NCATE Accreditation protocols. Candidates should also be familiar with the OPI and its administration. This position requires regular teaching load of Spanish and Latin
American Studies Teaching Methods, of introductory language acquisition courses, as well as of more advanced courses in Spanish composition
and conversation. Teaching load is six courses (3–3) in a semester system.
Candidates should show evidence of effective teaching, scholarly productivity, and engagement with university or community service. Interviews
at the January 2011 MLA Convention in Los Angeles. Otterbein is a private, liberal arts university with 3100 students in the Columbus metropolitan area. Letters of application, curriculum vitae, and three current
letters of recommendation should be sent to: Paul Eisenstein, Dean of the
School of Arts and Sciences, Otterbein University, School of Arts & Sciences, 1 South Grove Street, Westerville, OH 43081; e‑mail inquiries to
KUllom@otterbein.edu. Deadline: November 12, 2010. [R]
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Penn State U
Spanish, Ital, & Port, 428 Burrowes Bldg University Park PA 16802
Coordinator: Spanish Basic Language Program
13040
http://sip.la.psu.edu/
The Department of Spanish, Italian, and Portuguese at Penn State seeks
a Coordinator for its Spanish Basic Language Program. The Coordinator
will be responsible for overseeing a large basic language program that provides an innovative mix of online and classroom instruction. Minimally,
candidates must be ABD in Spanish or a related discipline and have native or near native fluency in Spanish. The ideal candidate will possess a
PhD in Spanish or a related discipline, will be versed in SLA theory and
will be comfortable with extensive use of technology in and out of the
classroom as part of the basic language curriculum. The coordinator must
have strong interpersonal skills and the capacity to organize and creatively
lead a large and diverse program. Previous supervisory or coordinating
experience is a plus. This is a non-tenure track, renewable three year position with competitive salary and benefits.
Send letter of application, CV, and two letters of recommendation to: Dr.
Chip Gerfen, Head, Department of Spanish, Italian, and Portuguese at
hug2@psu.edu; electronic submission is strongly preferred. If you cannot
submit your application electronically, please mail it to Dr. Chip Gerfen,
Head, Department of Spanish, Italian, and Portuguese, The Pennsylvania State University, Box A, 428 Burrowes Building, University Park, PA
16802. Screening of applications will begin October 15, 2010, although
all applications will be considered until the position is filled. For more information on our program, please consult http://sip.la.psu.edu. Penn state
is committed to affirmative action, equal opportunity, and the diversity of
its workforce. [R]

Penn State U
Spanish, Ital, & Port, 428 Burrowes Bldg University Park PA 16802
Associate Professor/P rofessor of Spanish
13039
http://sip.la.psu.edu/
The Department of Spanish, Italian, and Portuguese at The Pennsylvania
State University invites applications for a tenured position at the rank of
Associate Professor or Professor in the area of Hispanic Literature/Culture, with the possibility of a named professorship, to begin in August,
2011. We seek a distinguished scholar who will play a leadership role in
our growing program. While the particular area of specialization is open,
the ideal candidate will have a proven record of research and publications
that can forge connections across traditional disciplinary boundaries and
new fields of inquiry.
Applications received on or before October 22, 2010, will receive first
priority, although all applications will be reviewed until the position is
filled. Electronic applications are strongly preferred and can be sent to
Chip Gerfen, Department Head, at gerfen@psu.edu. Applications should
include a letter of interest, a current vita, the names of three references,
and a representative sample of recent publications. If you are unable to
send your application electronically, please mail it to Dr. Chip Gerfen,
Head, Department of Spanish, Italian, and Portuguese, The Pennsylvania
State University, Box A, 428 Burrowes Building, University Park, PA,
16802. For more information on our program, please consult http://sip.la
.psu.edu/. Penn State is committed to affirmative action, equal opportunity, and the diversity of its workforce. [R]

Portland SU
For Langs & Lits, PO Box 751 WLL Portland OR 97207
Assistant Professor of Spanish

12922

http://w ww.pdx.edu/hr
Portland State University: Assistant Professorship of Spanish, tenure-track,
beginning September 16, 2011. Qualifications: Ph.D. in hand at time of
appointment; strong commitment to teaching and scholarship; evidence
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of scholarship; native or near-native fluency in Spanish; experience in language teaching and/or teaching in field; experience in proficiency-oriented
language instruction. Preferred Qualifications: Latin American Literature and Cultural Studies; interest in community-based learning or urban
outreach programs; experience or interest in heritage language programs.
Duties: teaching language, literature and culture courses across a broad
spectrum at all levels, from beginning to graduate (Master’s); advising
Spanish majors and MA students. Preliminary interviews will be conducted
at the MLA conference in January. Applications should be received by November 15, 2010 to be assured of consideration Send letter of interest, CV,
evidence of teaching ability and three letters of recommendation by mail
to: Spanish Search Committee, Portland State University, Department of
World Languages and Literatures, PO Box 751, Portland, OR 97207-0751.

Rhodes C
Mod Langs, 2000 North Pky Memphis TN 38112
Assistant Professor of Spanish

13199

http://w ww.rhodes.edu
The Department of Modern Languages and Literatures at Rhodes College invites applications for a tenure-track, assistant professor position in
Spanish to begin August 2011. Ph.D. in hand by July 1, 2011. Preference
will be given to candidates who specialize in medieval, Early Modern
and/or Golden Age Peninsular Spanish literature and cultural studies. Additional areas of teaching interest that would be desirable include secondlanguage acquisition and film studies. The candidate should be familiar
with contemporary theories of second language acquisition and have a
record of excellence in scholarship and teaching. Native or near-native
fluency in Spanish required. Candidates from backgrounds typically underrepresented in higher education are strongly encouraged to apply. As
Rhodes continues to diversify its student body, we also seek candidates
with experience working with students from different backgrounds. Applicants should send a letter of interest, a c.v., and a dossier with transcripts
and three letters of recommendation to Dr. Katheryn Wright, Chair, Department of Modern Languages and Literatures, 2000 North Parkway,
Memphis, TN. 38112. Review of completed applications will begin on
November 15 and continue until the position is filled. Interviews will be
conducted at the MLA conference in Los Angeles, CA. in January 2011.
Founded in 1848, Rhodes College is a highly selective, private, coeducational, residential college located in Memphis, Tennessee. We aspire to
graduate students with a lifelong passion for learning, a compassion for
others, and the ability to translate academic study and personal concern
into effective leadership and action in their communities and the world.
We encourage applications from candidates interested in helping us
achieve this vision.
Memphis has a metropolitan population of over one million and is the
nation’s 19th largest metropolitan area. The city provides multiple opportunities for research and for cultural and recreational activities.
We are an equal opportunity e mployer committed to diversity in the
workforce. [R]

Rider U
For Langs & Lit, 2083 Lawrenceville Rd Lawrenceville NJ 08648
Assistant Professor of Spanish: Golden Age/Medieval
12960
http://w ww.rider.edu/hr
The Department of Foreign Languages and Literatures of Rider University invites applications for a tenure-track position in Spanish at the rank
of Assistant Professor I beginning in September 2011. Ph.D., undergraduate teaching experience and native or near-native fluency in Spanish and
Eng lish required. The area of specialization sought is Golden Age/Medieval. A strong commitment to teaching language courses at all levels is
essential. Technology-assisted instruction and oral proficiency testing are
highly desirable.
The successful candidate is expected to maintain excellence in undergraduate student-centered teaching, scholarly activity, and departmental and
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institutional service. Responsibilities include: advising of students; participation and leadership in department activities; mentoring of adjunct faculty; promotion of foreign language study, internship and service learning
opportunities; development of extra-curricular activities for students.
The Rider University community is composed of faculty, staff and students from a wide range of culturally diverse backgrounds. Applicants
should be experienced with, and committed to work in and with, such a
diverse population. Candidates with a demonstrated commitment supportive of the multicultural needs of Rider University and the surrounding
community are highly desired. Rider is a private, coeducational university located near Princeton, NJ, and within easy driving distance or train
ride to New York City and Philadelphia. Rider is ranked in the top tier of
northern regional universities in the “Best Universities (Master)” category
by US News and World Report; and is among the top 15% of colleges and
universities in the nation in Princeton Review’s 2007 edition of The Best
366 Colleges. Further information is available at www.rider.edu
All applicants must complete an on-line application at www.rider.edu/
hr, ‘Employment Opportunities’; ‘Create Application’; and attach letter of
interest, curriculum vitae, a statement of teaching philosophy and goals,
and a detailed statement of research interests, plans, goals, and needs. Undergraduate and graduate transcripts and three letters of recommendation
also are required and can be sent separately to: Manager of Employment,
Rider University, 2083 Lawrenceville Road, Lawrenceville, NJ 086483099. Please reference Position 312160
Application review will begin immediately and will continue until the
position is filled. Interviews will be conducted at the MLA Conference
in January. For best consideration, applications should be received by November 25, 2010.
Rider University is an equal opportunity/a ffirmative action employer
dedicated to excellence through diversity and does not discriminate on
the basis of age, race, sex, disability, sexual orientation, national origin,
religion, or any other non-job related criteria.

Saint Olaf C
Rom Langs, 1520 Saint Olaf Av Northfield MN 55057
Assistant or Associate Professor of Spanish

12900

http://w ww.stolaf.edu/offices/doc/jobs
The Department of Romance Languages at St. Olaf College, Northfield,
Minnesota announces a full-time, tenure-track position in Spanish at the
level of Assistant Professor or Associate Professor. Specialization in the
cultures and literatures of Spain (including interdisciplinary approaches
such as film studies, cultural studies, and linguistic studies).The position
offers to a candidate committed to undergraduate liberal arts education
the opportunity to teach in a unique content-based curriculum enhanced
by a January term abroad, a language across the curriculum program, and
area and interdisciplinary studies. Teaching responsibilities include all
levels of Spanish language and major-level courses in the literatures and
cultures of Spain. Required: Demonstrated excellence in undergraduate
teaching, extended residency abroad in one or more Spanish-speaking
countries, and native or near-native language ability. The person hired
is expected to demonstrate excellence in teaching in the liberal arts, ongoing high quality scholarly activity, and participation in the life of the
college and community. Completed Ph.D. by September 1, 2011 strongly
preferred. Rank dependent upon qualifications. Application review begins October 15, 2010.
Applicants must submit the following application materials online at
https://jobs.stolaf.edu
1) cover letter that addresses specifically the nature of the position,
2) curriculum vitae, and
3) three letters of recommendation.
In addition, applicants must submit an audio tape/CD of three minutes of
impromptu Spanish and three minutes of impromptu Eng lish in which
they talk about their philosophy of teaching. These recordings should be
sent to:
Prof. Maggie Broner, Chair of Spanish Search Committee
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Department of Romance Languages
St. Olaf College
1520 St. Olaf Avenue
Northfield, MN 55057-1098 [R]

Siena C
School of Liberal Arts, 515 Loudon Rd Loudonville NY 12211
Assistant Professor of Spanish

the basis of sexual orientation. Hiring is contingent upon the satisfactory
completion of a background check.

Swarthmore C
Mod Langs & Lits, 500 College Av Swarthmore PA 19081
Visiting Assistant Professor of Spanish (2011–2014)
12985

http://w ww.siena.edu
Full-time, tenure-track Assistant Professor of Spanish beginning September 2011. The Siena College Department of Modern Languages and
Classics seeks a generalist to teach introductory through advanced Spanish courses in language, civilization, and literature. Ph.D. expected by
September 1, 2011. Native or near-native fluency and experience using
instructional technology are required. Preferred area of expertise in
Transatlantic culture and literature with a knowledge of Medieval and/or
Colonial periods. Teaching load is 3 classes per semester with the expectation of scholarly activity.
Application will consist of letter of interest (including an explanation of
why Siena College would be a good fit for you), curriculum vitae, statement of teaching philosophy, and three reference letters. Electronic submission strongly preferred to SLAsearches@siena.edu, subject line “Spanish.”
Mailing address is Spanish Search Committee, c/o School of Liberal Arts,
Siena College, 515 Loudon Road, Loudonville, NY 12211. Application
deadline is October 29, 2010. Skype interviews will be conducted in December. On campus interviews will be begin late January 2011.
Siena College is a coeducational, independent, liberal arts college in the
Franciscan and Catholic tradition located in New York’s Capital District.
Salary and benefits are competitive. Siena College is an Equal Opportunity Employer and encourages applications from all qualified candidates.

Southern Methodist U
For Langs & Lits, PO Box 750236, 309 Clements Dallas TX 75275
Professor of Spanish SMU position # 050080
12907
http://fl l.smu.edu
The department of Foreign Languages and Literatures in Dedman College at Southern Methodist University invites applications for a position of
professor of Spanish and chair of the department beginning Fall 2011. The
department houses undergraduate programs in Arabic, Chinese, French,
German, Hindi, Italian, Japanese, Latin, Russian and Spanish, and anticipates the creation of a Ph.D. program in Spanish. We are looking both for
applicants who hold the rank of full professor and for outstanding associate
professors with a second book near completion. Preference will be given
to applicants with expertise in any of the following fields: transatlantic
studies, comparative literature, Southern Cone, and history of ideas. The
successful candidate must have significant administrative experience, preferably as a department chair, and a strong record of research and teaching.
Near-native proficiency in both Spanish and Eng lish essential. Competitive salary and benefits.
SMU is a non-sectarian university located in the heart of the Dallas-Fort
Worth metro area (population: 6 million) with thriving cultural and artistic resources and a moderate cost of living. To ensure full consideration for
the position, applications must be postmarked October 15, 2010, but the
committee will accept applications until the position is filled. The committee will notify applicants of its employment decision after the position
is filled. Send cover letter, cv, and a statement outlining your approach to
leading a department with many language areas, to Professor Marie-Luise
Gaettens, Chair, Foreign Languages and Literatures; Southern Methodist
University; Dallas TX 75275-0236.
Southern Methodist University will not discriminate on the basis of
race, color, religion, national origin, sex, age, disability, or veteran status.
SMU’s commitment to equal opportunity includes nondiscrimination on
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13314

http://w ww.swarthmore.edu/Humanities.mll
The Department of Modern Languages and Literatures at Swarthmore College seeks applicants for a non-renewable three-year position as Visiting
Assistant Professor of Spanish, beginning August 2011. Teaching load is 5
courses per year, 3 or 4 of them in Spanish language and 1 or 2 in literature/culture. Essential qualifications include: PhD in hand by August 2011;
strong commitment to undergraduate education; native or near-native proficiency in Spanish and English; ability to teach language courses at all levels
as well as an introductory course in Iberian literature/culture; experience in
teaching North American college students, and a lively classroom presence.
Salary and benefits are competitive. The deadline for application is November 30, 2010. Letter of application, curriculum vitae, graduate transcript, and 3 letters of recommendation should be sent to:
Spanish Search Committee
Department of Modern Languages and Literatures
Swarthmore College
500 College Ave.
Swarthmore, PA 19081-1390
Swarthmore College has a strong institutional commitment to excellence
through diversity in its educational program and employment. The College actively seeks and welcomes applications from candidates with diverse
backgrounds. Swarthmore does not discriminate on the basis of sex, race,
color, age, religion, national original, disability, sexual orientation, veteran status, or any other legally protected status, in employment or other
programs. [R]

Texas SU, San Marcos
Mod Langs, 214 Centennial Hall 601 University Dr San Marcos TX 78666
Assistant Professor of Spanish
12959
http://w ww.modlang.txstate.edu
Ph.D. or ABD in Spanish or equivalent field. Near-native fluency. Specialization: Medieval Spanish Literature. Experience teaching lowerdivision Spanish language classes. Strong commitment to teaching and
research. Send letter of application, CV, (unofficial) transcripts, and three
reference letters to Chair, Spanish Search Committee, Department of
Modern Languages, 214 Centennial Hall, Texas State University, 601
University Drive, San Marcos, TX 78666. Deadline for receipt of materials: 12 November 2010. [R]

Transylvania U
For Langs Prog, 300 N Broadway Lexington KY 40508
Assistant/Associate Professor of Spanish

13233

http://transy.edu
Assistant/A ssociate Professor, SPANISH (Peninsular). Transylvania University, a selective, private liberal arts college of 1100 students in Lexington, Kentucky, invites applications for a tenure-track position in Spanish
beginning September 2011. Ph.D. or A.B.D. with defense date required.
Duties include 3 courses per semester plus one short-term course in May
providing opportunities for travel and special, innovative courses. Candidates should be generalists prepared to teach all levels of language. Preference will be given to persons with preparation in Medieval and Golden
Age literature: an interest in Sephardic, Mozarabic, or larger Mediterranean basin studies, not required but a plus. The candidate must show
a commitment to excellence in teaching. Will have the opportunity to
participate in the University´s interdisciplinary, first-year seminar Foun-
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dations of the Liberal Arts and other general education programs. Opportunity to apply yearly to an endowed fund for faculty development that
competitively funds research. Bingham Awards for Excellence in Teaching may provide substantial salary supplements for exceptional candidates
or smaller start-up awards for recent Ph.D.s
Send cover letter, c.v., statement of teaching philosophy, and three letters of recommendation by November 1 to Prof. Veronica Dean-Thacker,
Chair of Search Committee, Transylvania University, 300 N. Broadway,
Lexington, KY 40508. Submit cover letter, c.v., and teaching philosophy
as PDF to spanishjob@t ransy.edu. Anticipate pre-arranged interviews at
the MLA Annual Convention in Los Angeles. Please indicate availability
to interview. . Transylvania University is an Affirmative Action /Equal
Opportunity Employer committed to increasing the racial and cultural
diversity of its faculty. [R]

Tulane U
Spanish & Port, 304 Newcomb Hall New Orleans LA 70118
Lecturer in Spanish

13219

http://t ulane.edu/liberal-arts/spanish-portuguese/
Tulane University seeks to hire a Lecturer to teach Spanish language and
literature at the beginning and intermediate levels. This is a full-time,
non-tenure-track appointment with benefits and renewal contingent on
excellent performance in the classroom. Candidates must have a Ph.D.,
native or near-native Spanish skills, extensive experience teaching Spanish, and expertise in second-language pedagogy. Candidates with service
learning experience are particularly encouraged to apply. Lecturers teach
three courses per semester. Please send letter of application and CV via
email to Marilyn Miller, Chair, mgmiller@t ulane.edu. Letters of reference may be sent electronically or by mail to Marilyn Miller, Department
of Spanish and Portuguese, Tulane University, 6823 St. Charles Avenue,
302 Newcomb Hall, New Orleans, LA 70118-5698. Application deadline:
November 1, 2010. Tulane University is an equal opportunity/affirmative
action employer committed to excellence through diversity. All eligible
candidates are invited to apply for position vacancies as appropriate.

U of Akron
Mod Langs, 302 Buchtel Common Olin Hall, Rm 304 Akron OH 44325
Assistant Professor
13041
http://w ww.uakron.edu/jobs
This is a tenure track Assistant Professor of Spanish with specialization in
Hispanic Linguistics and a strong focus on Spanish grammar, second language acquisition, language pedagogy and/or Spanish phonology. Teaching assignments at the undergraduate and graduate levels will include
advanced courses in Hispanic linguistics, as well as courses in language
skills, methodology, and theory and practice of foreign language teaching.
A PhD in hand by January 2011 and expertise is required in the communicative approach to language teaching and in multimedia instructional
technology. In addition, he/she will coordinate a multi-section first-year
program, supervise graduate assistants and provide service activities to the
department. Certification in Oral Proficiency Interviewing (O.P.I.) and
expertise in translation are strongly desired. Interest in directing summer
study abroad is also desired.
Apply for this position at: http://w ww.uakron.edu/jobs/. Requisition
number: 005558.
The University of Akron is committed to a policy of equal employment
opportunity and to the principles of affirmative action in accordance with
state and federal laws.
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U of California, Berkeley
Spanish & Port, 5319 Dwinelle Hall Berkeley CA 94720
Assistant/Associate Professor of Spanish American Literature and
Culture

12961

http://spanish-portuguese.berkeley.edu/
The Department of Spanish and Portuguese is authorized to make an appointment in Spanish American Literature and Culture, at the untenured
assistant rank or at the tenured associate rank, depending on experience
and research accomplishments, effective 1 July 2011. Specialization open,
but we especially welcome applicants with interests in the Caribbean or
Mexico, or a Spanish Americanist with complementary interests in Brazil. The successful candidate will teach a broad range of undergraduate
and graduate courses in Spanish American literature. Ph.D. or equivalent by 1 July 2011 preferred. Native or near-native fluency in Spanish,
demonstrated excellence in teaching and research required. Letters of application and CV, including dossiers with at least three references, must
be postmarked no later than 15 November 2010. Late applications will
not be accepted. Please send application materials to Academic Personnel Coordinator, Department of Spanish and Portuguese, 5319 Dwinelle
Hall, University of California, Berkeley CA 94720-2590. The University of California is an Equal Opportunity, Affirmative Action Employer.
UCB Academic Employment Opportunities: http://academicemployment
.chance.berkeley.edu/

U of Chicago
Rom Langs & Lit, 1115 E 58th St, Wb 205 Chicago IL 60637
Asst or early Associate Professor in Golden Age Spanish Literature

12952

http://tinyurl.com/GoldenAge2010
The Department of Romance Languages and Literatures at the University of Chicago invites applications for a tenure-track/tenured position in
Golden Age Spanish literature. Rank is Assistant or early Associate Professor. Candidates should be able to demonstrate serious scholarly promise, commitment to teaching, native or near-native fluency in Spanish and
Eng lish, and a willingness to participate fully in a vibrant program with
strong ties to neighboring disciplines in humanities, arts, and social sciences. Must have PhD or defended dissertation by June 30, 2011.
Applications, including a letter of interest/cover letter, CV, writing sample, and three letters of recommendation, must be submitted online via
the University of Chicago Academic Career Opportunities Web site at
http://t inyurl.com/G oldenAge2010. Writing sample may be article or
unpublished manuscript. No dissertations, please.
For information on the Department of Romance Languages and Literatures, please consult http://rll.uchicago.edu/. Contact Jennifer Hurtarte at
jhurtart@uchicago.edu with questions.
For full consideration, all materials as required must be received by November 5, 2010. However, the search will remain open until the position has been filled. Position contingent upon final budgetary approval.
The University of Chicago is an Affirmative Action/Equal Opportunity
Employer. [R]

U of Connecticut
Mod & Classical Langs, 337 Mansfield Rd Unit 1057 Storrs CT 06269
Assistant Professor of Spanish
13229
http://languages.uconn.edu/
Job Summary: The University of Connecticut Department of Modern and
Classical Languages seeks candidates for an Assistant Professor of Spanish
with specialization in Mediterranean or Al-Andalus Studies. Although
candidates with a focus in any historical period will be considered, the
department is particularly interested in teaching and research agendas that
include Convivencia, Jewish or Arabic intellectual traditions, ethnic and
religious minorities, and immigration. The successful candidate will teach
undergraduate and graduate courses in his/her field of specialization, and
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related fields. He or she will be expected to maintain an active program
of research, teaching, and service. We seek outstanding candidates who
will complement existing interdisciplinary approaches to scholarship and
teaching within a dynamic Department of Modern and Classical Languages. The anticipated start date is August 23, 2011.
Qualifications:
Minimum Qualif ications: Ph.D in Spanish Studies or related f ield in
hand by July 1, 2011; specialization in Spanish Studies with emphasis in
Mediterranean or Al-Andalus studies; proven research record; and native
or near-native fluency in Spanish and Eng lish. Equivalent foreign degrees
are acceptable.
Preferred Qualifications: Research agenda that includes Convivencia,
Jewish or Arabic intellectual traditions, ethnic and religious minorities,
and immigration; and Medieval Studies with an emphasis in Arabic or
Jewish intellectual traditions. An interdisciplinary approach to research
and or teaching is desirable, as well as the ability to contribute through
research, teaching, and/or public engagement to the diversity and excellence of the learning experience.
Appointment Terms: This is a full-time, nine-month, tenure track position. Salary is commensurate with qualifications. This position is at the
main campus in Storrs but incumbents may work at the campuses located
at Avery Point, Hartford, Stamford, Torrington, Waterbury, and/or any
other University location.
To Apply: Please apply using Husky Hire to submit letter of application,
curriculum vitae, evidence of successful teaching, and an article-length
writing sample by November 15, 2010. Three letters of recommendation should be sent to Dr. Rosa Helena Chinchilla, Head, Department of
Modern and Classical Languages, University of Connecticut, 337 Mansfield Rd, Storrs, CT 06269-1057. If you have any questions or need further information you may contact Dr. Rosa Helena Chinchilla via email
at rosa.chinchilla@uconn.edu. The University of Connecticut is an EEO/
AA employer and is strongly and actively committed to diversity within
its community. Members of populations traditionally under-represented
in US institutions of higher education are especially encouraged to apply.

U of Idaho
For Langs & Lit, PO Box 443174 Moscow ID 83844
Assistant/a ssociate professor of Spanish and Latin American Studies

13171

http://w ww.uidaho.edu
We seek a tenure track assistant/a ssociate professor of Spanish and Latin
American Studies to begin August 2011.
Required qualifications: Ph.D. in Spanish, Latin American Studies or related discipline, evidence of effective collegiate teaching, active research
program, bi-lingual, eligible to work in U.S. by August 2011.
Desired specializations include Latin American cultures outside the U.S.
and Mexico; a commitment to interdisciplinary teaching and research;
experience with Business, Legal, Media, Medical Spanish or similar professional areas; personal experience in one or more Latin American societies; experience in grant-seeking and Service Learning.
Fu l l a n nou ncement ca n be fou nd at ht t p://w w w. u id a ho. edu/
humanresources/Applicants/jobcategories
Applicants who meet the required qualifications should apply online by
15 November 2010 at: http://w ww.uidaho.edu/humanresources. Send
three, recent confidential letters of recommendation and any other materials that cannot be submitted electronically to: Gerd Steckel, Department of Foreign Languages and Literatures, University of Idaho, P.O. Box
443174, Moscow, ID 83844-3174. AA/EOE [R]
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U of Idaho
For Langs & Lit, PO Box 443174 Moscow ID 83844
Assistant/a ssociate professor of Spanish and U.S. Hispanic Culture

13170

http://w ww.uidaho.edu/humanresouces
We seek a tenure track assistant/a ssociate professor of Spanish and U.S.
Hispanic Culture to begin August 2011.
Required qualifications: Ph.D. in Spanish or related discipline, evidence
of effective collegiate teaching, active research program, bi-lingual, eligible to work in U.S. by August 2011.
Desired specializations include U.S. Hispanic Culture/Studies or Border
Studies; a commitment to interdisciplinary teaching and research; ability
to contribute to an anticipated certificate program in translation/interpretation; experience with Business, Legal, Media or Medical Spanish or similar professional areas; experience in grant-seeking and Service Learning.
Fu l l a n nou ncement ca n be fou nd at ht t p://w w w. u id a ho. edu/
humanresources/Applicants/jobcategories
Applicants who meet the required qualifications should apply online by
15 November 2010 at: http://w ww.hr.uidaho.edu . Send three, recent
confidential letters of recommendation and any other materials that cannot be submitted electronically to: Irina Kappler-Crookston, Department
of Foreign Languages and Literatures, University of Idaho, P.O. Box
443174, Moscow, ID 83844-3174. AA/EOE [R]

U of Michigan
Rom Langs & Lits, 812 E Washington, 4108 MLB Ann Arbor MI 48109
Assistant Professor of Spanish
13068
http://w ww.lsa.umich.edu/rll/
The Department of Romance Languages & Literatures at the University
of Michigan invites applications for a tenure-track Assistant Professorship
of Spanish (pending authorization). We are seeking a specialist in any aspect of the literatures and cultures of 16th to 19th centuries Spain and/or
Latin America. We are particularly interested in innovative approaches to
the field. This is a university-year appointment, to begin September 2011;
Ph.D. in hand. Native or near-native fluency in Spanish and Eng lish required. Evidence of outstanding teaching ability and promise in research
is essential. Send letter of interest, curriculum vitae, writing sample, and
three letters of recommendation to Professor Cristina Moreiras-Menor,
Chair; Department of Romance Languages & Literatures, 812 E. Washington St., 4108 MLB, Ann Arbor, MI 48109-1275. Deadline for applications is November 12, 2010.
Women and minorities are encouraged to apply. The University is supportive of the need of dual career couples and is an equal opportunity/
affirmative action employer.

U of Minnesota, Twin Cities
Spanish & Portuguese Studies, 192 Pillsbury Drive SE Minneapolis
MN 55455
Assistant Professor of Spanish and Global Studies
13297
http://spanport.cla.umn.edu/
Assistant Professor in modern and contemporary peninsular Spanish studies, beginning fall 2011. Tenure home is in Spanish and Portuguese Studies, with 50%-time work effort dedicated to that department and 50% to
the Institute for Global Studies.
Preference will be given to candidates with strong, interdisciplinary theoretical profiles. Desirable areas of research and expertise may focus on issues such as postcoloniality and responses to globalization, nationalism(s)
and the relationship of cultural production to national/regional identities,
immigration/cultural integration/intercultural relations, and/or postcolonial gender and sexuality studies.
Successful candidates will demonstrate ability to carry out a rigorous program of research, outstanding teaching in broad range of courses, graduate
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student advising, and contribute to shared governance. A PhD or foreign
equivalent in Spanish or a related field bridging the humanities and social
sciences is required, as well as native or near-native fluency in Eng lish and
Spanish. Salary is competitive and commensurate with experience.
Apply on l ine: htt p://e mploy ment. um n. edu/a ppl icants/C entra l
?quickFind=88875
Required materials include a cover letter and current curriculum vitae.
Optional materials which may be attached to the online application include a recent writing sample, transcript, research statement, and statement of teaching philosophy. The department strongly recommends that
these optional materials be submitted at the time of application, either online, by email to spanport@umn.edu, or by surface mail to:
Professor Ofelia Ferrán
Chair, Modern/Contemporary Search Committee
Department of Spanish and Portuguese Studies
University of Minnesota-Twin Cities
206 Eddy Hall
192 Pillsbury Drive SE
Minneapolis MN 55455
Additionally, applicants are asked to arrange for three letters of recommendation to be sent directly to Professor Ferrán, to the address above.
Please submit applications online by November 15, 2010; letters of recommendation must also be postmarked by this date. Additional application materials may be requested at a later date. Review of applications will
begin on November 15 and continue until the position is filled.
For additional information contact: Professor Ofelia Ferrán, Chair,
Modern/Contemporary Spain Search Committee, ferra007@umn.edu.
The University of Minnesota is an equal opportunity employer. [R]

U of Missouri, Columbia
Rom Langs & Lits, 143 Arts & Science Bldg Columbia MO 65211
Instructor/Assistant Teaching Professor of Spanish
12948
http://romancelanguages.missouri.edu/
The Department of Romance Languages and Literatures at the University
of Missouri-Columbia seeks an Instructor or Assistant Teaching Professor
beginning January 2011 to coordinate the third level of the Elementary
Spanish Program and mentor the graduate and assistant instructors. The
teaching load, in addition to coordination duties, is 18 credit hours per
year (generally 3 classes per semester involving 2 preparations). The ninemonth non-tenure track appointment is renewable at the discretion of the
University.
Minimum qualification for the successful candidate is MA in Spanish;
PhD in Applied Linguistics or Second Language Acquisition and experience coordinating a beginning language program is preferred. Native or
native-like proficiency in both Spanish and Eng lish is required, and experience or interest in instructional technology highly desirable. The salary
range is $35,000 to $40,000 a year commensurate with qualifications.
Please send a letter of interest, curriculum vitae, three letters of recommendation, and teaching dossier to Dr. John Zemke, chair of Search Committee, Spanish coordinator, Department of Romance Languages and
Literatures, University of Missouri-Columbia, 143 Arts and Science Building, Columbia, MO 65211 by October 15, 2010. Review of applicants will
begin shortly after to select candidates for phone/Skype interviews.
The University of Missouri-Columbia, a Carnegie Doctoral/Research
Extensive Institution, is strongly committed to fostering cultural diversity
and multicultural awareness among its faculty, students, and staff, and is
an Affirmative Action/Equal Opportunity/A DA Employer. Applications
from members of underrepresented groups are invited and encouraged.
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U of Mobile
Humanities & Fine Arts Div, 5735 College Pky Mobile AL 36613
Faculty Spanish Position
13309
http://w ww.umobile.edu
0The University of Mobile, College of Arts and Sciences, invites applications for a full-time faculty position in Spanish beginning Fall 2011. A
Ph.D. in Spanish with native to near-native language proficiency is required. The successful candidate is expected to teach all levels of Spanish in the program. Evidence of teaching excellence and commitment to
innovative teaching methods are necessary. Teaching load is 12 hours per
semester as well as directing the University’s growing language program
in Spanish and French. Other responsibilities include advising, university
and community service, and professional development activities.
Applicants should submit a current resume, cover letter, and three letters
of reference to Dr. Patricia Cooper, Professor of Spanish, University of
Mobile, 5735 College Pkwy., Mobile, AL 36613 by November 12, 2010.
The University of Mobile is a Southern Baptist affiliated liberal arts university accredited by the Southern Association of Colleges and Schools
with an enrollment of approximately 1600 students. Candidates will demonstrate a strong commitment to the mission of a Christian university and
the integration of faith and discipline. More information may be found on
the University website at www.umobile.edu.
The University of Mobile is an equal opportunity employer. [R]

U of Mt Union
For Langs & Cultures, 1972 Clark Av Alliance OH 44601
Assistant Professor of Spanish & ESL

13108

http://w ww.mountunion.edu
The Department of Foreign Languages and Cultures at the University
of Mount Union invites applicants for a tenure-track position in Spanish
and Eng lish as a Second Language (ESL) to begin August 1, 2011. Primary teaching responsibilities include: all levels of Spanish undergraduate
language and literature courses; courses on Spanish and Latin American
culture; and ESL courses as required. Additional responsibilities include:
coordination of the ESL program; participation in and initiating programbuilding activities; curriculum development; assessment; and study abroad.
Successful candidates will possess native or near-native proficiency in
Spanish and Eng lish, hold a Ph.D. in Spanish or in a related field, have
experience teaching Spanish and ESL at the college level, and be committed to teaching in a liberal arts setting. TESOL or other ESL certification
desirable.
The University of Mount Union, www. mountunion.edu, (formerly
Mount Union College) founded in 1846, is an accredited residential coeducational liberal arts university with 126 full-time faculty members and
more than 2150 students including minority and international students.
Eighty-three percent of the faculty hold terminal degrees. Relationships
between the faculty and students are close and constructive. The University is affiliated with the United Methodist Church and emphasizes the
total educational growth and development of students: intellectual, moral,
spiritual and social. Facilities are modern, the campus is pleasant. The
University has well-rounded cultural, social and athletic programs. The
University enjoys the support of its 15,250 alumni and has an endowment
valued at approximately $120 million. Relations with the city of Alliance
(population 23,000) in which Mount Union is located are excellent. Alliance is located near Canton, Akron and Youngstown and is approximately
60 miles southeast of Cleveland and 75 miles west of Pittsburgh.
Send a letter of interest, curriculum vitae, statement of teaching philosophy and three current letters of reference to: Dr. Gregg Courtad, Search
Committee Chair, Department of Foreign Languages and Cultures, The
University of Mount Union, 1972 Clark Ave., Alliance, OH 44601. Consideration of applicants will begin immediately and will continue until
the position is filled.
Email: spanishsearch@mountunion.edu [R]
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U of New Hampshire
Langs, Lits & Cultures, 15 Library Way, Murkland 210 Durham NH
03824
Assistant Professor of Spanish
12937
http://w ww.unh.edu/languages/
The Department of Languages, Literatures, and Cultures at the University
of New Hampshire invites applications for a tenure-track position at the
assistant professor level in Spanish with specialization in Trans-Atlantic
literature and culture. Expertise in at least two of the following areas is
desirable: 19th through contemporary Latin American or Peninsular Literary Studies, Caribbean Studies, Latina/o Studies, Literary Translation,
and Cultural Studies.
Responsibilities: teaching undergraduate and M.A. courses in all areas of
Spanish language and literature, and survey courses in Eng lish; directing
M.A. and Honor’s theses; and providing service to the Department and
University.
Requirements: Ph.D. in Spanish or Comparative Literature (by August 2011), a strong commitment to scholarly research, demonstrated evidence of successful university-level teaching, and native or near-native
fluency in Spanish and Eng lish. Appointments for preliminary interviews
at the 2011 MLA convention will be made in early December.
Send letter of application and dossier including CV, graduate transcript,
three letters of recommendation, statement of teaching and research philosophy, and writing sample (maximum 25 pages) to: Chair of the Spanish
Search Committee, Department of Languages, Literatures and Cultures,
210 Murkland Hall, University of New Hampshire, Durham, NH 038243547. Postmark deadline for completed application is November 15, 2010.
The University seeks excellence through diversity among its faculty, administrators, staff and students. The University prohibits discrimination
on the basis of race, color, religion, sex, age, national origin, sexual orientation, gender identity or expression, veteran status, or marital status. Application by members of all underrepresented groups is encouraged. The
University of New Hampshire is an Affirmative Action/Equal Opportunity Employer. [R]

U of North Carolina, Chapel Hill
Rom Langs, CB 3170, 238 Dey Hall Chapel Hill NC 27599
Assistant Professor of Spanish

13139

http://roml.unc.edu
Assistant Professor of Spanish. Starting July 1, 2011 with Ph.D. completed. Specialty in any area of Spanish linguistics with strong background
in current linguistic theory and secondary or equal competence in Catalan, Galician, Portuguese, Quechua, or another indigenous language of
the Americas. Serious commitment to research and publication required.
Applicants must apply online at http://jobs.unc.edu/2500421. Review of
applicants will begin on November 1 and continue until the position is
filled. Departmental information available at http://roml.unc.edu. EOE
employer. [R]

U of North Carolina, Wilmington
For Langs & Lit, 601 S College Rd Wilmington NC 28403
Assistant Professor of Spanish/Coordinator of FL Teacher Education

13099

http://w ww.uncw.edu
Assistant Professor of Spanish/Coordinator of FL Teacher Education Tenure-track assistant professor in Spanish to begin fall 2011. Applicants must
have doctorate level degree (Ph.D. or Ed.D.) completed by August 2011.
Area of specialization: Foreign Language Teacher Education or Second
Language Acquisition or related field. Will coordinate FL Teacher Education Program in Spanish and French, advise students majoring in SPN/
FRH with teacher licensure, teach FL methods courses required for licensure, supervise the FL practicum for licensure, serve as liaison to the
Watson School of Education and NC Dept of Public Instruction, teach all
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levels of undergraduate Spanish language courses and language acquisition courses or courses in specialty field on both undergraduate and graduate levels. Native command in Spanish is essential. Experience teaching
K-12 required. Must be able to be licensed in Spanish by state of NC.
Knowledge of technology essential. Preference given to candidates with
experience in supervision, particularly supervision of student teachers in
public schools. Knowledge of French a plus. Must have evidence of strong
teaching and proven research abilities or strong potential for research.
Located in an attractive coastal city, UNCW is a rapidly growing comprehensive university. Salary competitive. Priority consideration will be
given to applications received by November 19, 2010 but applications will
be accepted until the position is filled. For more information and to apply
please visit the Web at http://consensus.uncw.edu. EEO/AA employer.

U of North Florida
World Langs, 1 UNF Dr Bldg. 10/2425 Jacksonville FL 32224
Assistant Professor of Spanish

13091

http://w ww.unf.edu/coas/world-languages/
The Department of World Languages invites applications for a tenuretrack position in Spanish. Preferable area of specialization: 19th century
or 20th-21th centuries Spanish American literature and culture. Focus
on Mexico, Colombia, Venezuela, Ecuador or Perú desirable. Candidates
with experience teaching Spanish for heritage speakers are encouraged to
apply. Requirements: Ph.D. in hand by time of appointment; native or
near-native proficiency in Spanish and Eng lish. Duties and responsibilities
involve teaching language, literature and culture at all levels as well as performing service obligations. The candidate must demonstrate excellence in
teaching as well as a strong commitment to research and publication. Candidates must apply online at <http://w ww.unfjobs.org> and send a letter
of application, placement dossier (including curriculum vitae, academic
transcripts and three letters of reference to Elizabeth Noriega, Office
Manager, Department of World Languages, University of North Florida,
1 UNF Drive, Jacksonville, FL 32224. Address letters to Dr. Renée Scott,
Chair, Spanish Search Committee. Failure to apply online disqualifies a
candidate. UNF is an Equal Opportunity/Equal Access/A ffirmative Action Institution. Women and minorities are encouraged to apply. [R]

U of Notre Dame
Rom Langs & Lits, 343 O’Shaughnessy Hall Notre Dame IN 46556
Tenure-track or tenured positions (open rank) in Spanish
13127
http://romancelanguages.nd.edu
The Department of Romance Languages and Literatures invites applications for one or more open-rank positions in each of the following fields:
any area of post-Golden Age Spanish Peninsular Literature and Culture,
and Spanish-American Colonial Literature /Transatlantic Studies. With
over 250 majors, an excellent interdisciplinary environment, and a strong
commitment to expanding graduate education, the program of Iberian and
Latin American Studies is thriving and is poised to play a key role in the
University’s goal of enhancing its mission-aligned national and international
reputation for research and teaching in the Humanities. Ph.D., native or
near-native fluency in Spanish and English, and demonstrable commitment
to teaching, research and publication required. Notre Dame offers highly
competitive salary, teaching loads, and benefits, generous research support,
and excellent opportunities for professional development. Please send a letter of application, CV, representative publication or writing sample (approximately 20 pages), teaching dossier and/or teaching evaluations, and three
letters of recommendation by November 15 to Professor Theodore Cachey,
Chair, Department of Romance Languages and Literatures, University of
Notre Dame, Notre Dame, IN 46556. The University of Notre Dame is
an affirmative action employer with a strong commitment to fostering a
culturally diverse atmosphere for faculty, staff, and students. Women, persons with disabilities, minorities, and those attracted to a university with a
Catholic identity are encouraged to apply. Information about Notre Dame,
including our mission statement, is available at http://w ww.nd.edu. [R]
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U of Oklahoma
Mod Langs, Lits, & Linguistics, 780 Van Vleet Oval, Rm 202 Norman
OK 73019
Assistant Professor of Latin American Literature
12930
http://modlang.ou.edu
The University of Oklahoma announces a tenure-track position at the
level of Assistant Professor in Latin American Literature with a specialization in Southern Cone or Caribbean literature. Applicants must have a
Ph.D. in hand at the time of appointment, a native or near-native command of Spanish, and a demonstrable commitment to both teaching and
research. The successful candidate will be expected to teach four courses
per year in Spanish language, literature and culture. Salary is competitive.
Appointment to begin August 16, 2011. Interviews will be held at the
MLA convention. Please send a letter of application, a dossier, and samples
of published work and teaching evaluations to Ryan Long, search committee chair, Department of Modern Languages, Literatures and Linguistics, University of Oklahoma, Norman, OK 73019. Materials should be
postmarked by 1 December 2010. Women and minorities are encouraged
to apply. The University of Oklahoma is an Affirmative Action/Equal
Opportunity employer. [R]

U of Oklahoma
Mod Langs, Lits, & Linguistics, 780 Van Vleet Oval, Rm 202 Norman
OK 73019
Assistant/Associate Professor of Spanish Pedagogy
12929
http://modlang.ou.edu
The Department of Modern Languages, Literatures, and Linguistics at
the University of Oklahoma announces a tenured (Associate Professor) or
tenure-track (Assistant Professor) position with a specialization in Spanish
language pedagogy/second language acquisition. Applicants must have a
Ph.D. in hand at the time of appointment, a native or near-native command of Spanish, and a demonstrable commitment to both teaching and
research. The successful candidate will show interest in both teaching
and enhancing the quality of instruction in the first two years of Spanish
language instruction and the third-year courses, including courses for
the professions. An interest in the development and teaching of upper
division and graduate courses in second language acquisition and Spanish language pedagogy is also desired as well as certification in ACTFL
proficiency testing. Teaching load is four courses per year. Salary is competitive. Appointment will begin August 16, 2011. Interviews will be held
at the MLA convention. Please send a letter of application and a dossier
including three letters of recommendation, a curriculum vitae, samples
of research, and teaching evaluations to Grady C. Wray, Chair of Spanish Pedagogy Search Committee, Department of Modern Languages, Literatures, and Linguistics, University of Oklahoma, Norman, OK 73019.
Materials should be postmarked by November 15, 2010. Women and minorities are encouraged to apply. The University of Oklahoma is an Affirmative Action/Equal Opportunity employer. [R]

U of Tennessee, Martin
English & Mod For Langs, 131 Humanities Bldg 209 Hurt St Martin
TN 38238
Assistant Professor of Spanish
13331
http://w ww.utm.edu/departments/chfa/eng lish/
SPANISH. Assistant Professor, full-time tenure-track position.
Responsibilities include teaching Spanish language, literature, and civilization at all levels. Applicants should possess a native or near-native
command of the Spanish language and show a genuine commitment to
undergraduate teaching, study abroad, and program development. Ability to teach first-year courses in a second language offered by the department—French, German, Japanese, Portuguese—is highly desirable.
French preferred. Familiarity with proficiency-based instruction and resi-
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dence/study abroad in a Spanish-speaking country a plus. Applicants must
also have experience in teaching using technology. Salary competitive and
commensurate with qualifications. Qualifications: ABD in Spanish is required with Ph.D. completed by August 1, 2011. To apply: Send letter of
application, statement of teaching philosophy, current vita, and full dossier (including three letters of recommendation and copies of transcripts
of graduate work) to: Dr. Randal Garza, Spanish Search Committee, Department of Eng lish and Modern Foreign Languages, 427B Humanities
Bldg., University of Tennessee at Martin, Martin, TN 38238. Review of
applications will begin on November 22, 2010 and will continue until
position is filled. The University of Tennessee at Martin (http://w ww
.utm.edu) is a primary campus of the University of Tennessee system. The
campus is located in Northwest Tennessee approximately 100 miles north
of Memphis and 145 miles west of Nashville. The University of Tennessee at Martin has a combined undergraduate and graduate enrollment of
approximately 8,100 students. The University emphasizes excellence in
teaching and seeks candidates who share this commitment. UT-Martin is
an EEO/AA Title VI/Title IX Section 504/ADA/A DEA employer. The
University seeks to diversify its workforce. Therefore, all qualified applicants, regardless of race, color, national origin, religion, gender, age, disability, or veteran status, are strongly encouraged to apply. [R]

U of Tulsa
Langs, 800 S Tucker Dr Tulsa OK 74104
Assistant Professor of Spanish and Comparative Literature

13086

http://w ww.utulsa.edu
The University of Tulsa seeks a tenure-track assistant professor beginning
Fall 2011, to teach content-based undergraduate courses in Spanish and, less
often, in Eng lish on the literatures and cultures of early modern Spain and
its colonies. Native or near-native proficiencies in both Spanish and English
are required. Strong commitments to scholarly publication and to quality undergraduate teaching are essential. The University has a partnership
with the Gilcrease Museum of the Americas, which contains thousands of
little-known documents in Spanish about the Spanish American colonies,
providing a special opportunity for candidates with research interest in this
area. All requirements for the Ph.D. must be met by August 1, 2011.
Review of applications begins November 1, 2010, and will continue until
the position is filled. Please send a letter of application, sample of scholarly writing, curriculum vitae, three recent letters of recommendation,
graduate school transcript or international equivalent, and evidence of effective teaching (syllabi, evaluations, etc.) to Bruce Dean Willis, Spanish
Search Committee Chair, Department of Languages, The University of
Tulsa, 800 S. Tucker Drive, Tulsa, OK 74104-3189. Interviews may be
conducted at MLA or by teleconference. The University of Tulsa is an
EEO/AA employer.

U of Virginia
Spanish, Ital, & Port, PO Box 400777 Charlottesville VA 22904
Assistant Professor of Spanish

13344

http://w ww.virginia.edu/
The Department of Spanish, Italian and Portuguese at the University of
Virginia, Charlottesville, VA, invites applicants for the position of Assistant
Professor of Spanish Linguistics, tenure track, beginning August 25, 2011.
Required: Ph.D. in Spanish or Romance linguistics with a specialty in
Applied Linguistics/Language Variation (diatopic, diastratic, diachronic)
in hand by August 25, 2011. However, ABD Candidates with completed
dissertations pending defense will be considered for appointment as Acting
Assistant Professor. Native or near-native fluency in Spanish is required.
Demonstrated excellence in teaching is required. The successful candidate
will teach Spanish Phonetics and other courses in Spanish Linguistics such
as, but not limited to, Spanish Dialectology and Spanish Sociolinguistics
(both Peninsular and New World will be considered).
We will also consider a specialist in Spanish and/or Latin American Film
Studies and Visual Culture to teach a variety of introductory and advanced
courses dealing with the visual representation of history and culture in
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film, and national film traditions; ability to teach traditional literary and/or
culture surveys at the undergraduate level is a plus. Native or near-native
fluency in Spanish and demonstrated excellence in teaching required. Ph.D.
must be in hand by August 25, 2011 for appointment as Assistant Professor.
However, ABD Candidates with completed dissertations pending defense
will be considered for appointment as Acting Assistant Professor.
The successful candidate will also be responsible for supervising, and possibly redesigning, some 3000-level Spanish courses. Therefore previous
experience in supervising language courses is a plus.
To apply, candidates must submit a Candidate Profile through Jobs@U Va
(https://jobs.virginia.edu) and electronically attach the following: curriculum vitae, cover letter of application describing teaching experience,
statement of teaching philosophy, a representative sample of course evaluations as evidence of teaching effectiveness (attach to Writing Sample 1),
and sample of prior course syllabi (attach to Writing Sample 2). Search on
Posting Number 0605736
Also, under separate cover by mail, please arrange for three (3) letters of
recommendation to be sent to:
Professor Joel Rini, Search Committee Chair
Department of Spanish, Italian & Portuguese
P.O. Box 400777
Wilson 115
Charlottesville, VA 22904-4777.
Questions regarding the application process in Jobs@U Va should be directed to:
Tally Sanford
434-924-4550
tas3y@Virginia.EDU
Review of applications will begin on November 8, 2010. We will hold
informational interviews at the MLA Convention in Los Angeles, California, January 6th-9th, 2011. This position will remain open until filled.
The University of Virginia is an Equal Opportunity/A ffirmative Action
employer strongly committed to achieving excellence through cultural
diversity. Women and members of underrepresented groups are strongly
encouraged to apply. [R]

U of Wisconsin, La Crosse
Mod Langs, 315 Graff Main Hall 1725 State St La Crosse WI 54601
Assistant Professor of Apanish
13325
http://https://employment.uwlax.edu/
The Department of Modern Languages values diversity and supports the
University of Wisconsin-La Crosse in its effort to be a leader in Wisconsin’s movement toward increased diversity and inclusiveness. Modern
Language faculty at UW-L are excited to announce a new direction in
our Spanish studies program. We are expanding our team to include a
Caribbean Studies specialist. The candidate’s ability to teach Latin American Civilization and/or the interrelationship of film and literature will
strengthen the application. Our new faculty member will join colleagues
who teach language at all levels. He or she will enjoy a community of
scholars dedicated to the development and support of ongoing scholarship.
In addition, the successful candidate will participate in service activities at
departmental, college, and university levels.
Review of applications will begin November 16, 2010 and will continue
until the position is filled.
This is a tenure-track position at the Assistant Professor level.
Please note the following requirements: Ph.D. in hand by start of appointment, August 29, 2011, undergraduate teaching experience and native or
near-native proficiency in Spanish. Interested candidates will provide the
following credentials: curriculum vitae, cover letter, unofficial transcripts,
statement of teaching philosophy, and the names of three references. The
University of Wisconsin-La Crosse is an Affirmative Action Equal Opportunity employer.
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Employment will require a criminal background check. A pending criminal charge or conviction will not necessarily disqualify an applicant. In
compliance with the Wisconsin Fair Employment Act, UW-La Crosse
does not discriminate on the basis of arrest or conviction record.
Note: Electronic submission of application materials is required. For additional information about this Faculty position and to apply, please visit
https://employment.uwlax.edu/ [R]

U of Wisconsin, Madison
Spanish & Port, 1220 Linden Dr, 1018 Van Hise Madison WI 53706
Assistant Professor of Modern Peninsular Literature
13066
http://spanport.lss.wisc.edu/new_web/
To begin August 2011. Ph.D. or equivalent degree in hand by the time
of appointment expected. Required specialization in XIX-century and/
or early XX-century Spanish literature. Interest in interdisciplinary approaches to literature and cultural or visual studies a plus. Candidates must
have native or near-native written and spoken fluency in Spanish and En
glish. The appointment will include teaching at both the undergraduate
and graduate levels. Evidence of commitment to and continued development of outstanding scholarly research and teaching is required.
Applicants should send a letter of application, a current cv, official transcript
and full dossier, to including three letters of recommendation and representative publications or writing samples, and teaching documentation to:
Rubén Medina
Chair, Department of Spanish and Portuguese
1018 Van Hise Hall
1220 Linden Drive
University of Wisconsin
Madison, WI 53706
Deadline is November 5, 2010.
Unless confidentiality is requested in writing, information regarding applicants must be released upon request. Finalists cannot be guaranteed
confidentiality.
UW-Madison is an equal opportunity/affirmative action employer.
Employment may require a criminal background check.
For more information, please see official UW posting: http://w ww.ohr
.wisc.edu/pvl/pv_065097.html [R]

U of Wisconsin, Madison
Spanish & Port, 1220 Linden Dr, 1018 Van Hise Madison WI 53706
Assistant Professor of Spanish Linguistics
13065
http://spanport.lss.wisc.edu/new_web/
Tenure-track position beginning August 2011. Applicants will be expected
to have a Ph.D. in Hispanic Linguistics or related field prior to appointment. Required specialization in linguistic analysis and description of
Spanish. Research focus on American Spanish preferred, but not required.
Special consideration will be given to candidates who can in addition offer
any, or a combination, of the following fields: dialectology, language variation, sociolinguistics, syntax, or semantics. The appointment will include
teaching at both the undergraduate and graduate levels, particularly phonetics and general linguistic analysis of Spanish for graduates, and a wide
range of specialized courses for both MA and doctoral students. Candidates should have native or near-native fluency in Spanish and Eng lish.
Evidence of commitment to and continued development of outstanding
scholarly research and teaching is required. Applicants should send a letter of application, a current curriculum vitae, official transcript and full
dossier, to including three letters of recommendation and representative
publications or writing samples, and teaching documentation to: Rubén
Medina, Chair, Department of Spanish and Portuguese, 1018 Van Hise
Hall, 1220 Linden Drive, University of Wisconsin, Madison, WI 53706
Deadline is November 5, 2010.
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Unless confidentiality is requested in writing, information regarding applicants must be released upon request. Finalists cannot be guaranteed
confidentiality.
UW-Madison is an equal opportunity/affirmative action employer.
Employment may require a criminal background check.
For more information, please see official UW posting: http://w ww.ohr
.wisc.edu/pvl/pv_065097.html [R]

Valdosta SU
Mod & Classical Langs, 1500 N Patterson St Valdosta GA 31698
Assistant Professor of Spanish

13281

http://w ww.valdosta.edu
The Department of Modern and Classical Languages in the College of
Arts & Sciences invites applications for a ten-month, tenure track faculty position. Appointment date is August1, 2011. Required qualifications include a Ph.D. in Spanish, or related field, with a specialization in
Twentieth and Twenty-First Century Peninsular Literature and Culture
and native or near-native fluency in Spanish and Eng lish. PhD must be
completed by August, 2011. Experience in advising undergraduate majors
and minors, Study Abroad, and/or leading undergraduate research projects will be considered assets. To teach language courses from beginning
through advanced levels. Review of applications will begin October 22,
2010., and continue until position is filled. To apply, submit a letter of
application, faculty application form http://w ww.valdosta.edu/academic/
documents/Faculty_A pp2010.pdf ), curriculum vitae, transcripts, and
three letters of recommendation to Dr. Viki Soady, Head, Modern and
Classical Languages, VSU, Valdosta, GA 31698. Valdosta State University is an Equal Opportunity educational institution and has a strong
institutional commitment to diversity. In that spirit, we are particularly
interested in receiving applications from a broad spectrum of people, including, but not limited to, minorities, and individuals with disabilities.
Valdosta State University has a non-discrimination policy that includes
sex, race, color, sexual orientation, religion, age, marital status, national
origin, disability, and veteran status. [R]

Valdosta SU
Mod & Classical Langs, 1500 N Patterson St Valdosta GA 31698
Assistant Professor of Spanish
13279
http://w ww.valdosta.edu
Assistant Professor of Spanish. Tenure Track, to begin August 1, 2011.
Ph.D in Spanish, or related field required by August, 2011. Native or
near-native fluency in Spanish and Eng lish. To teach language courses
from beginning through advanced levels. Specialization in lower division
teaching and willingness to coordinate lower division courses. A knowledge of proficiency-based language instruction and methodology is required. Preferred qualifications include willingness to lead study abroad
programs, a commitment to online second language instruction, and/or
knowledge of OPI with willingness to train. Send letter of application,
current curriculum vitae, and three letters of reference to Dr. Viki Soady,
Department of Modern and Classical Languages, Valdosta State University, Valdosta, GA 31698-0045.
All applicants must download, complete, and submit by mail the Faculty Application for Employment accessible at: http://w ww.valdosta.edu/
academic/documents/Faculty_App2010.pdf
Consideration of applications will begin on October 22, 2010.
Search will remain open until the position is filled. Valdosta State University is an Equal Opportunity educational institution and has a strong
institutional commitment to diversity. In that spirit, we are particularly
interested in receiving applications from a broad spectrum of people, including, but not limited to, minorities, and individuals with disabilities.
Valdosta State University has a non-discrimination policy that includes
sex, race, color, sexual orientation, religion, age, marital status, national
origin, disability, and veteran status. [R]
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Valdosta SU
Mod & Classical Langs, 1500 N Patterson St Valdosta GA 31698
Assistant Professor of Spanish

13278

http://w ww.valdosta.edu
Assistant Professor of Spanish. Tenure Track, to begin August 1, 2011.
Ph.D in Spanish or related field required by August, 2011. 18 hours of
graduate credit in French, Latin, Arabic, or Mandarin Chinese considered
an asset. Native or near-native fluency in Spanish and Eng lish. To teach
language courses from beginning through advanced levels. A knowledge
of proficiency-based language instruction and methodology is required.
Preferred qualifications include willingness to lead study abroad programs,
a commitment to the integration of technology in second language instruction, and/or knowledge of OPI and willingness to train. Send letter
of application, current curriculum vitae, and three letters of reference to
Dr. Viki Soady, Department of Modern and Classical Languages, Valdosta
State University, Valdosta, GA 31698-0045.
All applicants must download, complete, and submit by mail the Faculty Application for Employment accessible at: http://w ww.valdosta.edu/
academic/documents/Faculty_App2010.pdf
Consideration of applications will begin on October 22, 2010. Search will
remain open until the position is filled. Valdosta State University is an
Equal Opportunity educational institution and has a strong institutional
commitment to diversity. In that spirit, we are particularly interested in
receiving applications from a broad spectrum of people, including, but
not limited to, minorities, and individuals with disabilities. Valdosta State
University has a non-discrimination policy that includes sex, race, color,
sexual orientation, religion, age, marital status, national origin, disability,
and veteran status. [R]

Valdosta SU
Mod & Classical Langs, 1500 N Patterson St Valdosta GA 31698
Instructor/Assistant Professor of Spanish
13277
http://w ww.valdosta.edu
Instructor /Assistant Professor of Spanish, Tenure Track, to begin August 1,
2011. Ph.D in Spanish, or related field required by August, 2011 for appointment at the rank of Assistant Professor. Appointment at the rank of
Instructor requires M.A. in hand and active enrolment in a relevant PhD
program. Native or near-native fluency in Spanish and Eng lish. To teach
language courses from beginning through advanced levels. A knowledge of
proficiency-based language instruction and methodology is required. Preferred qualifications include willingness to lead study abroad programs and/
or to conduct undergraduate advising, a commitment to the integration of
technology in second language instruction, and/or knowledge of OPI and
willingness to train. Send letter of application, current curriculum vitae,
and three letters of reference to Dr. Viki Soady, Department of Modern and
Classical Languages, Valdosta State University, Valdosta, GA 31698-0045.
All applicants must download, complete, and submit by mail the Faculty Application for Employment accessible at: http://w ww.valdosta.edu/
academic/documents/Faculty_App2010.pdf
Consideration of applications will begin on October 22, 2010. Search will
remain open until the position is filled. Valdosta State University is an
Equal Opportunity educational institution and has a strong institutional
commitment to diversity. In that spirit, we are particularly interested in
receiving applications from a broad spectrum of people, including, but
not limited to, minorities, and individuals with disabilities. Valdosta State
University has a non-discrimination policy that includes sex, race, color,
sexual orientation, religion, age, marital status, national origin, disability,
and veteran status. [R]
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Valdosta SU
Mod & Classical Langs, 1500 N Patterson St Valdosta GA 31698
Lecturer in Spanish/Foreign Language Education

13276

http://w ww.valdosta.edu
Lecturer to begin August 1, 2011. MA or MEd in Spanish, Foreign Language Education, or related field required by start date for appointment.
Candidate must have a minimum of 18 hours of Spanish at the graduate
level. Native or near-native fluency in Spanish and Eng lish. To teach language courses from beginning through advanced levels. A knowledge of
proficiency-based language instruction and methodology is required. Preferred qualifications include a commitment to the integration of technology in second language instruction, the ability to teach pedagogy courses
in Foreign Language Education and to oversee student teacher observations, and/or knowledge of and interest in OPI training. Send letter of
application, current curriculum vitae, and three letters of reference to Dr.
Viki Soady, Department of Modern and Classical Languages, Valdosta
State University, Valdosta, GA 31698-0045.
All applicants must download, complete, and submit by mail the Faculty Application for Employment accessible at: http://w ww.valdosta.edu/
academic/documents/Faculty_App2010.pdf
Consideration of applications will begin on October 22, 2010. Search will
remain open until the position is filled. Valdosta State University is an
Equal Opportunity educational institution and has a strong institutional
commitment to diversity. In that spirit, we are particularly interested in
receiving applications from a broad spectrum of people, including, but
not limited to, minorities, and individuals with disabilities. Valdosta State
University has a non-discrimination policy that includes sex, race, color,
sexual orientation, religion, age, marital status, national origin, disability,
and veteran status. [R]

Valdosta SU
Mod & Classical Langs, 1500 N Patterson St Valdosta GA 31698
Assistant Professor of Spanish
13280
http://w ww.valdosta.edu
Assistant Professor of Spanish. Tenure Track, to begin August 1, 2011.
Ph.D in Spanish, or related field required by August, 2011. 18 hours of
graduate work in French, ESOL, Linguistics, and/or second language acquisition an asset. Native or near-native fluency in Spanish and Eng lish.
To teach language courses from beginning through advanced levels. A
knowledge of proficiency-based language instruction and methodology is
required. Preferred qualifications include willingness to lead study abroad
programs, a commitment to the integration of technology in second language instruction, and/or knowledge of OPI with willingness to train.
Send letter of application, current curriculum vitae, and three letters of
reference to Dr. Viki Soady, Department of Modern and Classical Languages, Valdosta State University, Valdosta, GA 31698-0045.
All applicants must download, complete, and submit by mail the Faculty Application for Employment accessible at: http://w ww.valdosta.edu/
academic/documents/Faculty_App2010.pdf
Consideration of applications will begin on October 22, 2010.
Search will remain open until the position is filled. Valdosta State University is an Equal Opportunity educational institution and has a strong
institutional commitment to diversity. In that spirit, we are particularly
interested in receiving applications from a broad spectrum of people, including, but not limited to, minorities, and individuals with disabilities.
Valdosta State University has a non-discrimination policy that includes
sex, race, color, sexual orientation, religion, age, marital status, national
origin, disability, and veteran status. [R]
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Virginia Polytechnic Inst & SU
For Langs & Lits, 331 Major Williams Hall Blacksburg VA 24061
Assistant Professor of Spanish
13118
http://w ww.fll.vt.edu
The Department of Foreign Languages and Literatures at Virginia Tech
(Virginia Polytechnic Institute and State University) invites applications
for three tenure-track positions in Spanish at the Assistant Professor level
to begin August 2011. Specialization open.
Please see http://w ww.fll.vt.edu for a description of the Department of
Foreign Languages and Literatures and the Spanish Program.
Required: PhD requirements completed by August 10, 2011. Virginia
Tech is a Research I institution; therefore, candidates must show evidence
of or potential for excellence in research/scholarship. In addition, demonstrated excellence in teaching is required. Candidates must have the ability
to teach courses in literature, culture, and language at the undergraduate
and graduate levels. Native or near-native fluency in Spanish and Eng lish.
Preferred areas of specialization: Latin American Literature and Culture;
Medieval Studies; Transatlantic Studies; Poetry; Film Studies; Translation. Preferred secondary areas of expertise: US Latino Studies; Indigenous Studies; business Spanish; literary theory; cultural studies.
Candidates must apply online at www.jobs.vt.edu to submit a letter of application, a curriculum vitae, and a writing sample (use the “other” option) of no more than 25 pages. Graduate transcripts and three letters of
recommendation must be mailed to: Dr. Jacqueline Bixler, Chair, Spanish
Search Committee, Dept. of Foreign Langs. & Lits., 331 Major Williams
Hall, Virginia Tech, Blacksburg, VA 24061-0225. Review of applications
will begin on November 15, 2010.

Weber SU
Foreign Languages, 1403 University Cir Ogden UT 84408
Assistant Professor of Spanish

13329

http://w ww.weber.edu
The Department of Foreign Languages is seeking a full-time tenure-track
Assistant Professor in Spanish to begin Fall 2011. Area of emphasis open.
Requirements: 1) Ph.D. at time of appointment, ABD candidates may
apply; 2) Evidence of superior language teaching at the college level (e.g.,
course evaluations, teaching portfolio); 3) Native or near-native fluency
in Spanish and Eng lish. Preferred criteria: 1) Ability to teach translation,
interpretation, and Spanish for special purposes (e.g., business, medical,
social work, legal, law enforcement, etc.); 2) Expertise in Latin American
literature and culture; 4) Experience or training in ACTFL Proficiency
and National Standards; 5) Experience in the use of computer and web
technology in classes: 6) Evidence of ongoing scholarship or potential.
Applicant should apply online at https://jobs.weber.edu and must include
a cover letter that specifically addresses qualifications, CV, transcripts and
three letters of recommendation, (at least one focused on teaching). [R]

West Virginia U
For Langs, PO Box 6298 Morgantown WV 26506
Teaching position in Spanish (non tenure track)

13062

http://forlang.wvu.edu/
The Department of Foreign Languages at West Virginia University invites applications for the position of Teaching Assistant Professor (non
tenure track). We are seeking applicants with a PhD in Spanish, Latin
American Studies or equivalent (ABD may be considered for appointment
at the instructor rank). Native or near-native proficiency in Spanish and
Eng lish and demonstrated teaching excellence required; experience in
course development preferred. We are looking for an energetic individual
eager to contribute to a developing Latin American Studies program and
to a thriving Spanish program. The candidate is expected to teach undergraduate courses on Latin American culture and literature (both in En
glish and Spanish), and Spanish language courses.
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Teaching Assistant Professors at WVU are eligible for promotion. However, promotion to senior ranks is not a requirement for institutional commitment and career stability in a Teaching Faculty appointment.
WVU is a Research I – High Activity University, an Affirmative Action
and EEO e mployer, and provides support to dual career couples: http://
www.dualcareer.wvu.edu/.
The university is located in the community of Morgantown, which offers
plentiful opportunities as well as recreational outlets that draw on the natural beauty and rich culture of Appalachia. Morgantown is located within
1½ hours of Pittsburgh and 3½ hours of the Washington /Baltimore area.
It has been recognized as one of the most livable small cities in the U.S.
The position begins August 16, 2011. Screening will begin October 31,
2010, continuing until the position is filled. Initial interviews will be conducted at the MLA convention in Los Angeles. Alternative arrangements
will be provided for candidates not attending the convention.
Submit letter of application, CV, and at least three letters of recommendation to:
Search Committee /Latin American Studies Position
Department of Foreign Languages
Box 6298
Morgantown, WV 26506-6298
Direct further inquiries to Ángel T. Tuninetti: Angel.Tuninetti@m ail
.wvu.edu [R]

West Virginia U
For Langs, PO Box 6298 Morgantown WV 26506
Assistant Professor of Spanish

13061

http://forlang.wvu.edu/
The Department of Foreign Languages at West Virginia University invites
applications for an Assistant Professor of Spanish, tenure track, with a specialization in Hispanic Linguistics. Applicants must have a PhD in Spanish Linguistics /Spanish Applied Linguistics, or equivalent, with terminal
degree in hand by position start date, August 16, 2011. Clear evidence of
research potential and demonstrated teaching excellence in Spanish are required. Responsibilities include teaching Spanish language and linguistics
at the undergraduate and graduate levels, as well as establishing a research
program and providing service to the institution and the profession.
WVU is a Research-High Activity University, an Affirmative Action
and EEO employer and provides support for dual career couples: http://
www.dualcareer.wvu.edu/. The university is located in the community of
Morgantown, which offers plentiful opportunities as well as recreational
outlets that draw on the natural beauty and rich culture of Appalachia.
Morgantown is located within 1½ hours of Pittsburgh and 3½ hours of
the Washington /Baltimore area. It has been recognized as one of the
most livable small cities in the U.S.
Screening will begin October 31, 2010, continuing until the position is
filled. Initial interviews will be conducted at the MLA convention in Los
Angeles. Alternative arrangements will be provided for candidates not attending the convention.
Submit letter of application, CV, sample of research, and at least three letters of recommendation to:
Search Committee /Spanish Linguistics Position
Department of Foreign Languages
Box 6298
Morgantown, WV 26506-6298
Direct further inquiries to Ángel T. Tuninetti: Angel.Tuninetti@m ail
.wvu.edu [R]
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Wheaton C
For Langs, 501 E Seminary Wheaton IL 60187
Assistant or Associate Professor of Spanish

12943

http://w ww.wheaton.edu/HR/employment/openings_fac.php
Wheaton College invites applicants for a full-time, tenure-track assistant
or associate professor of Spanish, to begin August 2011. Qualifications:
Ph.D. in Spanish, native or near-native fluency, college-level teaching
experience, outstanding skill and enthusiasm for teaching all levels of
Spanish, with experience developing and using instructional technology. Responsibilities: Teach twelve credit hours per semester, participate
in proficiency testing, supervise student teachers, assist with study abroad
programs. Application deadline: November 19, 2010 or until f illed.
Send letter of interest and vitae to: Ms. Elise Bock; Foreign Languages;
Wheaton College; 501 College Avenue; Wheaton IL 60187-5501. Please
do NOT send transcripts or letters of recommendation unless requested.
Wheaton College is an Evangelical Protestant Christian liberal arts college whose faculty affirm a Statement of Faith and the moral and lifestyle
expectations of our Community Covenant. Wheaton College complies
with federal and state guidelines of nondiscrimination in employment;
women and minorities are encouraged to apply.

Willamette U
Spanish, 900 State St Salem OR 97301
Assistant Professor of Spanish and Film Studies

13247

http://w ww.willamette.edu
Willamette University, a selective liberal arts college, invites applications
for a tenure-track position in Spanish and Film Studies to begin Fall 2011.
PhD in Spanish Literature with strong background in Spanish-language
film or in Film Studies required. Native or near-native proficiency in
Spanish and Eng lish required. Applicants should have experience in
teaching Spanish language and literature and should have scholarly interest in peninsular Spanish film, or border crossing/d iasporic Spanish
cinema. Course load is 3/2 with the majority of teaching to be in the
Spanish Department; contributions to the general education curriculum
are expected. Please send letter of application, CV, statement of teaching
philosophy including your expected contributions to a department that is
committed to diversity and inclusivity, and statement of research interests in electronic form only (Word docs or pdf ) by November 15, 2010
to span-app@w illamette.edu, and arrange to have three letters of recommendation either sent as pdf files or mailed to April Overstreet, Spanish/Film Search Committee Chair, Willamette University, 900 State St.,
Salem, OR 97301. We will interview at the MLA in Los Angeles.
Believing that diversity contributes to academic excellence and to rich
and rewarding communities, Willamette is committed to recruiting and
retaining a diverse faculty, staff and student body. We seek candidates,
particularly those from historically underrepresented groups, whose work
furthers diversity and who bring to campus varied experiences, perspectives and backgrounds.

Williams C
Rom Langs, 85 Mission Park Dr Williamstown MA 01267
Visiting Position in Spanish

12981

http://w ww.williams.edu/CFLang/dept/?faculty=Spanish&div=maj
Beginning September 2011 for one semester. Preferred area of expertise
early modern (Medieval and Renaissance) Spain. Candidates should have
experience with language teaching as well. Teaching load of three courses,
two in language and one in literature. Evidence of outstanding teaching
credentials is desirable. PhD in hand, or ABD. Application deadline Dec
1st. Send letter, vita, and dossier to Katarzyna Pieprzak, Chair, Romance
Languages, 85 Mission Park Drive, Williams College 01267 MA. Beyond
meeting fully its legal obligations for non-discrimination, Williams Col-
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lege is committed to building a diverse and inclusive community where
members from all backgrounds can live, learn, and thrive. [R]

Department Chairs and
Other A dministration
American U
Lang & For Studies, 4400 Massachusetts Av NW Washington DC 20016
Chair of the Department of Language and Foreign Studies
13128
http://w ww.american.edu/cas/lfs/index.cfm
American University invites applications for the position of Chair of the
Department of Language and Foreign Studies, to begin in the fall semester, 2011.
Specialization: open, but the successful candidate will have expertise in
French, German, Italian, Russian, Spanish and Latin American studies,
and/or Comparative Literature. Professor or Associate Professor rank required.
Responsibilities: Chairing the Department of Language and Foreign
Studies, which entails strategic planning, development of emergent areas
of expertise, faculty and staff management, coordination of interdisciplinary activities, assistance with curriculum building and securing external
funding. Teaching two courses per year in the applicant’s general field.
Maintaining an active and productive research agenda.
Candidates should possess an outstanding record of scholarship; exceptional communication and interpersonal skills; experience as department
chair or program director; the ability to lead the department in developing and implementing a compelling vision for its research, education and
service programs. Salary commensurate with experience.
Applicants should submit a dossier by mailing CV, three letters of recommendation and a letter of interest indicating whether or not attending
the 2010 MLA convention, to Chair Search Committee, Department of
Language and Foreign Studies, American University, Washington DC,
20016-8045. Review of applications will begin on 1 November, 2010,
and will continue until the position is filled. American University is an
equal employment opportunity affirmative action employer committed to
a diverse faculty, staff and student body. Women and minority candidates
are strongly encouraged to apply. [R]

Georgia C & SU
Mod Langs & Cultures, Campus Box 46 Milledgeville GA 31061
Department Chair of Modern Languages and Cultures
13133
http://w ww.gcsu.edu/m lc/
The College of Arts and Sciences at Georgia College & State University invites applications for Department Chair of Modern Languages and
Cultures. This position is a tenure-track, twelve-month appointment and
reports to the Dean of the College of Arts and Sciences.
The Department of Modern Languages and Cultures currently offers a
bachelors degree in French and Spanish and minors in French, Spanish,
and German. The department consists of 11 full time faculty and two staff
members. The department offers faculty-led study abroad programs, and
students also have the opportunity to participate in a wide array of study
abroad programs offered within the University System of Georgia. For
more information about the department, visit http://w ww.gcsu.edu/m lc/.
Successful candidates will have the following qualifications: 1) a PhD in
language of expertise, 2) relevant administrative experience, 3) excellent
leadership, interpersonal, and communication skills, 4) a strong commitment to the liberal arts mission of the college and university, 5) a record
of effective teaching and scholarly activity within the candidate’s area of
specialization, and 6) a commitment to fostering academic excellence.
The department chair must be both faculty-oriented and student-oriented
and must have a well developed sense of fairness and integrity. Teaching
courses in one’s discipline is expected.
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Review of applications will begin October 15, 2010, and continue until
the position is filled. Interested candidates should apply online at https://
www.gcsujobs.com and include a letter of application, vita, statement
of administrative philosophy, statement of teaching philosophy, and the
names and contact information (address, email address, and telephone
number) of at least four references.
As the University System of Georgia’s designated public liberal arts university, Georgia College & State University is committed to combining
the educational experiences typical of esteemed private liberal arts colleges
with the affordability of public higher education. GCSU is a residential
learning community that emphasizes undergraduate education and offers
selected graduate programs. The faculty is dedicated to challenging students and fostering excellence in the classroom and beyond. GCSU seeks
to endow its graduates with a passion for achievement, a lifelong curiosity,
and exuberance for learning. GCSU is a member of the Council of Public
Liberal Arts Colleges (COPLAC).
Georgia is an Open Records state. The finalist will be required to submit to a background investigation. GCSU is an Affirmative Action/Equal
Opportunity Institution committed to cultural, racial, and ethnic communities and to compliance with the Americans with Disabilities Act. It
is expected that successful candidates share these commitments. Persons
who need reasonable accommodations under the Americans with Disabilities Act to participate in the application process should contact the
Division of Human Resources at 478-445-5596. [R]

Illinois SU
Langs, Lits & Cultures, PO Box 4300 Normal IL 61790
Chair

12958

http://llc.illinoisstate.edu/
The Department of Languages, Literatures, and Cultures at Illinois State
University (http://llc.illinoisstate.edu/) invites applications and nominations for the position of Chair of the department, with a starting date of
July 1, 2011. Strong leadership, interpersonal skills, and administrative experience are essential. Applicants must have a PhD in a foreign language
with a specialization in literature, pedagogy, linguistics, cultural studies or
related field and a record of research and teaching accomplishments commensurate with the rank of Professor or senior Associate Professor. Please
visit www.IllinoisState.edu/jobs for longer job description. To receive full
consideration, send a letter of application with statement of administrative philosophy, curriculum vitae, and contact information for three or
more references by November 15, 2010 to: Languages, Literatures, and
Cultures Chairperson Search Committee, c/o Dr. Brian Wilkinson, College of Arts and Sciences, Campus Box 4100, Illinois State University,
Normal, IL 61790-4100. Questions may be directed to Dr. Wilkinson at
bjwilkin@ilstu.edu. EEO/AA Employer.

Southern Illinois U, Edwardsville
For Langs & Lit, PO Box 1432, 2308 Peck Bldg Edwardsville IL 62026
Chairperson, Associate or Full Professor with Tenure
13333
http://w ww.wiue.edu/artsandsciences/fl l
The Department of Foreign Languages and Literature at Southern Illinois
University Edwardsville invites applications for the position of Chair at
the associate or full professor rank with tenure to begin on July 1, 2011.
Qualifications:
Ph. D. in Spanish, specialty open. Excellent interpersonal and communication skills. Demonstrated successful academic leadership, proven track
record in program building, strong administrative abilities and experience
in developing inter-and multi-disciplinary programs and connections
across the university, in the larger community and abroad. Established
record of research and teaching accomplishments, including successful
grant-writing experience.
Responsibilities:
The Chair will take the lead in shaping the future of the department
through commonly agreed upon program-building initiatives. The De-
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partment is seeking a collaborative decision maker who will foster a climate of intellectual vitality, innovation and collegiality. The Chair will be
expected to provide vision and creative leadership as the department builds
on its current strengths to further its educational and research missions.
12 month appointment with a competitive salary
The Department of Foreign Languages and Literature is located in the
College of Arts and Sciences. It offers undergraduate programs in French,
German and Spanish including teacher preparation in those languages.
The department also participates in area studies minors and the general
education program. Languages taught include Arabic, Chinese, French,
German, Italian, Spanish and Yoruba. Further information is available at
http://w ww.siue.edu/artsandsciences/fl l
Initial review of applications will begin November 15 and will continue
until the position is filled. Please send curriculum vitae, letter of application, statement of teaching and administrative philosophies and three letters of reference to search committee chair.
Southern Illinois University Edwardsville is an Affirmative Action/Equal
Opportunity employer. [R]

U of Central Arkansas
World Langs, Lits, & Cultures, 201 Donaghey Av 207 Irby Hall
Conway AR 72035
Department Chair

12898

http://w ww.uca.edu
The University of Central Arkansas (UCA) invites applications for the
position of chair of the Department of World languages, Literatures and
Cultures. We seek a leader to continue efforts of expansion and outreach;
to lead a dynamic and growing faculty of 22 full-time and part-time faculty offering BA degrees in French and Spanish, a minor in German, and
language instruction in Japanese and Chinese. The department offers an
M.A. in Spanish. All BA students at UCA are required to complete an
intermediate-level language course. This is a strong, growing, and expanding department.
The successful candidate must possess a Ph.D. in one of the languages
taught in the department, with skills at or near native proficiency. Specialization is open. Applications should ref lect an excellent teaching,
scholarship, and service record, and must demonstrate a commitment to
academic excellence, a strong belief in a liberal arts education, and a record of scholarly achievement and administrative experience sufficient for
appointment at the rank of associate or full professor. The candidate must
have excellent communication skills, both oral and written, be open to
change and challenges, and have a collaborative and accessible personal
demeanor. Preference will be given to candidates who have experience
in developing language programs, and in enhancing language initiatives
on and off campus. Experience in developing study-abroad language programs and opportunities is a plus. The starting date is July 1, 2011. Salary
and benefits are competitive.
A complete application will include a letter of application, a curriculum
vita, a brief statement of education and administrative philosophies, a
copy of the terminal transcript, and three recent confidential letters of reference which must be sent directly to the dean of the College of Liberal
Arts, Dr. Maurice A. Lee. Send application materials to Dr. Lee, College of Liberal Arts, University of Central Arkansas, Irby Hall, room 120,
201 Donaghey Avenue, Conway, AR 72035. Review of applications will
begin November 11, 2010, and continue until the position is filled. UCA
is an equal employment opportunity/a ffirmative action employer. UCA’s
Web site is www.uca.edu
Founded in 1907, the University of Central Arkansas is an accredited,
state-supported institution that awards the bachelor’s, master’s, and specialist’s degrees. The university has grown rapidly in recent years and
has an enrollment of over 10,000 students and faculty or more than 350.
Conway, a prosperous community of almost 56,000 has three colleges and
universities and an excellent public school system. It is located thirty miles
northwest of Little Rock near the Ozarks. [R]
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U of North Carolina, Greensboro
Rom Langs, MHRA 2332 1111 Spring Garden St Greensboro NC 27402
Professor and Head
12878
http://w ww/uncg.edu/aas
The College of Arts & Sciences at the University of North Carolina at
Greensboro invites applications and nominations for the position of Head
of the newly-established Department of Languages, Literatures, and Cultures, effective August 1, 2011. The new department will formally come
into existence on July 1, 2011, and will combine the faculty and programs
of the existing Department of Romance Languages and the Department
of German and Russian. The Head is expected to provide administrative
and intellectual leadership for the department, to support the faculty in
their work as scholars and teachers, and to work with the faculty to create
a vision for this new department. Applications are invited from individuals whose scholarship encompasses any of the areas currently represented
within the two existing departments, or whose experience could enrich
the opportunities that will become available. Strong leadership and communication skills, including native or near-native command of Eng lish and
the language related to the candidate’s primary research and teaching, and
a record of scholarship appropriate to an appointment at the rank of Professor are required. Previous administrative experience is highly desirable.
The Department of Languages, Literatures, and Cultures will be one of
19 departments in the College of Arts & Sciences (http://w ww.uncg.edu/
aas/), with approximately 120 undergraduate majors in Spanish, French,
and German, and 15 Master’s students in Spanish and French. In addition,
it will offer courses in Chinese, Italian, Japanese, and Russian, with the
intention of adding others in the future. The department will have 16
tenured/tenure-track faculty and 22 full-time lecturers.
UNC Greensboro, one of 16 campuses in the University of North Carolina system, is classified by the Carnegie Foundation as a research university with high research activity. Enrollment is approximately 18,400
students, including 3,800 graduate students, in the College and six professional schools. Greensboro is a city of about 240,000 in the Piedmont
Triad region of North Carolina, a location providing easy access to the
Research Triangle and to recreational opportunities at the coast and the
mountains. The local metropolitan area (which includes the cities of High
Point and Winston-Salem) has a population of almost one million and offers an excellent quality of life.
UNC Greensboro is especially proud of the diversity of its student body,
and we seek to attract an equally diverse applicant pool for this position,
including women and members of minority groups. We are an EEO/AA
employer with a strong commitment to increasing faculty diversity. Review of applications will begin on October 11, 2010, and will continue
until the position is filled. Applicants should submit their vita with a letter
explaining their interest in the position, a description of their scholarship, a
description of their approach to the responsibilities of a Department Head,
and contact information for four references. Electronic submission of application materials is preferred and should be sent to DNBAKER@U NCG
.EDU. Questions may be directed to the chair of the search committee,
Dr. Denise N. Baker, either by e‑mail or by telephone (-336-334-5547).
Inquiries and applications will be treated confidentially on request. [R]

U of Tennessee, Martin
English & Mod For Langs, 131 Humanities Bldg 209 Hurt St Martin
TN 38238
Chair of Department of Engllish and Modern Foreign Languages
13332
http://w ww.utm.edu/departments/chfa/eng lish/
Department Chair (tenure-track, open rank, twelve-month appointment)
beginning on July 1, 2011. Expected appointment at senior level. PhD in
English or a modern foreign language or MFA in creative writing with publications. Field of specialization is open. Demonstrated leadership experience preferred. Commitment to and understanding of the diverse curricular
needs in writing, language, and literature. The standard teaching load for
the department chair is 2/2. Candidates should have a record of scholarly or
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creative accomplishment and excellence in teaching. UT Martin is a residential campus in The University of Tennessee system with approximately 8100
students and is devoted to excellence in undergraduate teaching. Send letter
of application and vita to Daniel Pigg, Chair, Eng lish and Modern Foreign
Languages Chair Search Committee, 131 Humanities, 209 Hurt Street, The
University of Tennessee at Martin, Martin, TN 38238. Review of applications will begin on Nov. 1, 2010, and will continue until the position is
filled. UTM is an EEO/AA/Title VI/Title IX/Section 504/ADA/A DEA
employer. The University seeks to diversify its work force. Therefore, all
qualified applicants, regardless of race, color, national origin, religion, gender, age, disability or veteran status, are strongly encouraged to apply. [R]

VII of the Civil Rights Act of 1964, Title IX of the Educational Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Revised
1992, and the Americans with Disabilities Act of 1990. [R]

Western Kentucky U
Mod Langs, 1906 College Hgts Blvd #31029 251 Fine Arts Ctr Bowling
Green KY 42101
Head, Department of Modern Languages
13155

http://w ww.american.edu/
The Department of Literature in the College of Arts and Sciences at
American University seeks two tenure-track Assistant Professors with
expertise in world literature, especially from the following geographical
areas: Sub-Saharan Africa, Latin America, the Middle East, South Asia
and the Caribbean. We welcome approaches informed by post-colonial
theory, transnationalism and diaspora studies, literature and cinema studies, poetics, and translation theory. The successful candidate must have a
PhD, will teach four courses a year, and will contribute to the College’s
initiative on Global Arts and Humanities. Positions to begin Fall 2011.
Send letter of application, CV and writing sample as an email attachment
in .pdf format to Catherine Johnson at cjohnson@american.edu. Applications and three letters of recommendation can be sent by mail to Keith D.
Leonard, Chair, Department of Literature, American University, 4400
Massachusetts Avenue, NW, Washington DC, 20016. Applications must
be received by November 1, 2010.
American University is an AA/EEO institution, committed to a diverse
faculty, staff and student body. Women and minority candidates are
strongly encouraged to apply.

http://w ww.wku.edu/pcal/modern-languages
Potter College of Arts & Letters
12 month position, beginning July 1, 2011. Tenure, rank, and salary are
dependent on qualifications and experience.
Required Qualifications: earned Ph.D.; distinguished record of teaching
and scholarship in one of the disciplines represented in the department;
ability to provide vision and creative leadership to advance the department’s mission; ability to promote the diverse talents of faculty to build
on department’s strengths. Desired Qualifications: experience in nurturing connections between the department, public schools, and the community; demonstrated knowledge of language pedagogy; familiarity with
applications of technology in language instruction; experience in budget
management and personnel evaluation; record of successful grant activity.
The Department of Modern Languages offers programs leading to the
B.A. in French, German, and Spanish, as well as the Master of Arts in
Education in French and Spanish. In addition, courses in Chinese, Russian and Japanese are taught. The university also has a general education
language requirement for all students. The department, which has over
130 majors, consists of fifteen full-time and eight part-time faculty members who represent academic expertise in a wide variety of areas. Facilities include a state-of-the-art Media Center, and all courses are taught
in smart classrooms. The faculty collaborates with public schools and the
public library to offer enrichment programs.
WKU is located in Bowling Green, Kentucky, a city with a population of
60,000, approximately 110 miles south of Louisville and 65 miles north
of Nashville, Tennessee. The institution hosts a study abroad consortium
(KIIS) and participates in several others. WKU has recently become a
Chinese Flagship university and a host for a Confucius Institute; the university also has a growing Honors College. A concerted effort to internationalize the curriculum and to promote faculty and student participation
in study abroad is well under way.
Candidates must send a letter of application, current curriculum vitae, and
three current letters of reference specific to this position. Submit application materials (electronic apps are accepted) to
ML Department Head Search
Dr. Karen Schneider
Western Kentucky University
1906 College Heights Blvd #11086
Bowling Green, KY 42101-1086
Review of applications begins November 1, 2010, and will continue until
the position is filled. Phone interviews will be held in December.
Inquiries: karen.schneider@wku.edu, with ML DH Search in subject line.
WKU is a dynamic comprehensive university committed to the promotion of stewardship and student engagement.
Western Kentucky University does not discriminate on the basis of race,
color, national origin, sex, sexual orientation, disability, age, religion, or
marital status in admission to career and technical education programs
and/or activities, or employment practices in accordance with Title VI and
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Comparative Literature
American U
Lit, 4400 Massachusetts Av NW Battelle-Tompkins, Rm 237
Washington DC 20016
Assistant Professor of World Literature

13019

New York U
Comp Lit, 13–19 University Pl, 3rd Fl New York NY 10003
FACULTY POSITION IN AFRICAN DIASPORIC LITERATURES AND
CULTURES
13249
http://complit.as.nyu.edu
The Department of Comparative Literature seeks to appoint a scholar
specializing in African diasporic literatures and cultures. Preference for
scholars working comparatively across fields that may include African,
African-American, and Caribbean literatures and cultures. We contemplate appointing at the rank of assistant professor (tenure-track) or associate professor (tenured), but will consider more senior scholars as well.
Appointment will begin September 1, 2011, pending budgetary and administrative approval. Review of applications will begin October 1, 2010,
and continue until the search is concluded. Applications received by November 1, 2010, have the best chance of being fully considered. To apply, see the
NYU Department of Comparative Literature’s web site at http://complit
.as.nyu.edu. Instructions can be found under the home page link “Employment.”
NYU is an Equal Opportunity/A ffirmative Action Employer.

New York U
Comp Lit, 13–19 University Pl, 3rd Fl New York NY 10003
FACULTY POSITION IN CLASSICAL AND/OR ANCIENT LITERATURE,
PHILOSOPHY AND RHETORIC
13234
http://complit.as.nyu.edu
The Department of Comparative Literature seeks to appoint a scholar in
the field of classical and/or ancient literature, philosophy and rhetoric,
whose teaching and research also engage directly with contemporary philosophy, literary criticism and theory. Rank open.
Appointment will begin September 1, 2011, pending budgetary and administrative approval. Review of applications will begin October 1, 2010,
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and continue until the search is concluded. Applications received by November 1, 2010, have the best chance of being fully considered. To apply,
see the NYU Department of Comparative Literature’s web site at http://
complit.as.nyu.edu Instructions can be found under the home page link “Employment.”
NYU is an Equal Opportunity/A ffirmative Action Employer.

Princeton U
Comp Lit, 133 East Pyne Princeton NJ 08544
Professor of Comparative Literature

Linguistics and ESL
13074

http://w ww.princeton.edu/complit/
The Department of Comparative Literature invites applications for a tenured professorship beginning September 2011 from distinguished comparatists specializing in modern literatures and cultures (19th and 20th
centuries). Please apply at: https://jobs.princeton.edu. Interested candidates are urged to apply before November 15, 2010. Princeton is an AA/
EOE e mployer. [R]

U of California, San Diego
Lit, 9500 Gilman Dr La Jolla CA 92093
Assistant Professor: Creative Writing, Poetry

12982

http://w ww.ucsd.edu
University of California, San Diego (UCSD) Department of Literature
(http://literature.ucsd.edu) effective 7/1/11
The Department of Literature within the Division of Arts & Humanities
at the University of California, San Diego, (http://literature.ucsd.edu) is
committed to excellence and diversity within the faculty, staff, and student
body. In that commitment, we seek candidates for a faculty position in the
areas of creative writing and poetry. Preference will be given to scholars at
the tenure-track assistant professor level. Excellent candidates in other discipline areas or at other levels will also be seriously considered. The level
of appointment will be commensurate with qualifications and experience.
In addition to having demonstrated the highest standards of scholarship and professional activity, or for junior scholars to have the potential
thereof, we welcome candidates to teach in a thriving undergraduate program and MFA program, with interdisciplinary and innovative approaches
to poetics; experience editing literary journals and ability to work in other
genres are also desirable. Applicants should have a promising record of
publication and a proven commitment to teaching as well as an interest
in working within a world literature department with a focus on critical
theory and cultural, ethnic, and gender studies. The incumbent will be
expected to teach and supervise students at the undergraduate and graduate level, and conduct extramurally funded research.
The preferred candidates will have experience, or demonstrate potential for strong contributions, in the arena of equity and diversity such as
leadership in teaching, mentoring, research or service towards building
an equitable and diverse scholarly environment, or programs that foster
inclusion and access for historically underrepresented groups and women.
Salary: Salary will be based on published UC pay scales.
Closing Date: November 15, 2010
To Apply: Applicants are asked to submit application documentation using
UCSD’s online Recruit web page https://apol-recruit.ucsd.edu/apply.
Required documents include a cover letter with personal statement, CV,
names and contact information of at least three references, and writing
samples. Personal statements should summarize past or potential contributions to diversity, as well as summarizing teaching experience and interests, and leadership efforts, or their potential to make contributions in
the field. Immigration status of non-citizens should be stated in CV. The
deadline to apply is November 15, 2010.
If you wish to send hard copies of original books, please mail these items
to the following address so they arrive in the office before November 15,
2010.
Writing Search Committee Chair #151MLA
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Department of Literature 0410
University of California, San Diego
9500 Gilman Drive
La Jolla, CA 92093
AA-EOE:UCSD is an Affirmative Action/Equal Opportunity Employer
with a strong institutional commitment to excellence through diversity.

Al-Quds U
English, P.O. Box 51000 Jerusalem ( East)
Professor/Lecturer, English literature/language/linguistics

13257

http://w ww.alquds.edu
Al-Quds University, located in east Jerusalem and its suburb of Abu Dees,
announces tenure-track or visiting positions (with appropriate rank) to
teach literature, composition, language skills, and linguistics, for the B.A.
program in Eng lish and M.A. in Translation/Interpreting. Linguists, EFL
and rhetoric specialists are also needed to revamp Eng lish-across-thecurriculum. Candidates, preferably with Ph.D.s completed or near completion (with ability to teach various courses: surveys, genres, seminars,
communication skills, writing, linguistics) are sought. The environment
is challenging, rich in its sites and history, and offers opportunities for
personal knowledge and learning. Send letter with cv and references, to
Chair, Department of Eng lish, email: alqudsengl@g mail.com; also to Dr.
Said Zeedani, Vice President Academic Affairs, email: szeedani@planet
.edu. Postal address: P.O. Box 51000, Jerusalem (east). Visit the program at
http://w ww.alquds.edu, under Faculties/A rts/Eng lish. Candidates will be
contacted for possible interview at the MLA in Los Angeles.

Bentley U
English, 175 Forest St Waltham MA 02452
Assistant or Associate Professor of English/Director, English for Speakers of
Other Languages (ESOL
13191
http://w ww.bentley.edu/hr/job-opportunities.cfm
The Eng lish and Media Studies Department at Bentley University invites
applications for a tenure-track Assistant or Associate Professor to serve as
director of the Eng lish for Speakers of Other Languages (ESOL) Program.
We seek applicants with a record of publication and other scholarly activity in ESOL composition studies; excellence in teaching ESOL composition at the undergraduate level; and strong leadership, organizational, and
interpersonal skills. A secondary specialty in communication, literature,
or media studies is highly desirable. A Ph.D. is required at time of appointment in July 2011.
The ESOL director administers the undergraduate ESOL expository writing program and the ESOL Center (staffed by faculty tutors) and oversees
graduate ESOL tutorials and seminars. The ESOL director also serves as a
resource for faculty and staff across the university and conducts workshops
for faculty in multiple disciplines and for student tutors in other learning
centers. Reports to department chair.
Applications must be submitted online at https://jobs.bentley.edu/by November 19, 2010. Please include cover letter, curriculum vitae, research
statement, teaching philosophy, and three letters of reference. Please also
indicate availability for MLA interview: Los Angeles, January 6–9, 2011.
As a leader in business education, Bentley’s mission is to create knowledge
within and across business and the arts and sciences and to educate creative, ethical, and socially responsible organizational leaders. International
students represent nine percent of the undergraduate student population,
18 percent of the graduate student population, and 50 percent of the PhD
enrollment. Bentley is an equal opportunity employer, building strength
through diversity, and welcomes applications from members of underrepresented groups.
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Boise SU
English, 1910 University Dr Boise ID 83725
Assistant Professor of English: Linguistics

13339

http://w ww.boisestate.edu/eng lish/
Pending administrative approval: Tenure-track assistant professor position
in general linguistics, starting in Fall 2011. Ph.D. in Linguistics required
by time of appointment. Candidate must be able to teach a range of undergraduate courses in linguistics, including an introductory course, and be
able to develop a course in morphology and syntax. Other courses regularly
taught are: modern Eng lish grammar; history of Eng lish; language, culture,
and society; and psycholinguistics. The candidate must also be willing to
participate in the ongoing development of the linguistics program. Other
courses to be developed might include semantics; pragmatics; historical linguistics; field methods; corpus and computational linguistics; and/or other
courses within the candidate’s subspecialties. The normal teaching load is
2/3. Scholarly publication, teaching excellence, and service are required for
academic advancement. http://eng lish.boisestate.edu/linglab
Application Procedures: Application materials – consisting of (1) letter of
application describing teaching experience and research interests, (2) curriculum vitae, (3) transcripts (unofficial accepted), and (4) a minimum of
three letters of recommendation – should be addressed to Professor Michelle Payne, Chair, Department of Eng lish. Applicants should submit
items 1–3 as separate PDF attachments by email to genling@boisestate
.edu, with the applicant’s surname and the document type in the title of
each document (e.g., smith_cover.pdf ).
Item 4 (reference letters) should be submitted hard-copy through a dossier
service or directly from the references to:
Professor Michelle Payne
Chair, Department of Eng lish
Re: General Linguistics Search
Boise State University
1910 University Dr.
Boise, ID 83725-1525
If necessary, alternative procedures for application may be arranged with
Steven Olsen-Smith, Hiring Coordinator, at sosmith@boisestate.edu.
Review of applications received by October 22, 2010 will begin immediately. Applications received after that date may be considered if the position is not filled from the initial applicant pool.
Boise State University is strongly committed to achieving excellence
through cultural diversity. The University actively encourages applications and nominations of women, persons of color, and members of other
underrepresented groups. EOE/AA Institution, Veterans preference.

Boise SU
English, 1910 University Dr Boise ID 83725
Assistant Professor of English: TESOL

13337

http://w ww.boisestate.edu/eng lish/
Pending administrative approval: Tenure-track assistant professor position
in TESOL (Teaching Eng lish to Speakers of Other Languages), starting in
Fall 2011. Ph.D. in Applied Linguistics, TESOL, or a closely related field
required by time of appointment. Candidate must be able to teach an introductory undergraduate linguistics course as well as additional undergraduate applied linguistics courses. In addition to second language acquisition
theory and/or pedagogy, candidate’s areas of specialization must be relevant
to preparing graduates to teach language arts and composition in secondary or tertiary educational settings. Candidate will also share in developing
a graduate program in TESOL. Desired strengths might include but are
not limited to: K-12 ESL methods and curriculum development, language
assessment, content-based and/or computer-assisted language learning, discourse analysis, contrastive rhetoric, language policy, corpus linguistics, and
language variation. The normal teaching load is 2/3. Scholarly publication,
teaching excellence, and service are required for professional advancement.
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Application Procedures: Application materials – consisting of (1) letter of
application describing teaching experience and research interests, (2) curriculum vitae, (3) transcripts (unofficial accepted), and (4) a minimum of
three letters of recommendation – should be addressed to Professor Michelle Payne, Chair, Department of Eng lish. Applicants should submit
items 1–3 as separate PDF attachments by email to appling@boisestate
.edu, with the applicant’s surname and the document type in the title of
each document (e.g., smith_cover.pdf ).
Item 4 (reference letters) should be submitted hard-copy through a dossier
service or directly from the references to:
Professor Michelle Payne
Chair, Department of Eng lish
Re: TESOL Search
Boise State University
1910 University Dr.
Boise, ID 83725-1525
If necessary, alternative procedures for application may be arranged with
Steven Olsen-Smith, Hiring Coordinator, at sosmith@boisestate.edu.
Review of applications received by October 22, 2010 will begin immediately. Applications received after that date may be considered if the position is not filled from the initial applicant pool.
Boise State University is strongly committed to achieving excellence
through cultural diversity. The University actively encourages applications and nominations of women, persons of color, and members of other
underrepresented groups. EOE/AA Institution, Veterans preference.

California SU, Fullerton
English, Comp Lit, & Linguistics, PO Box 6848 Fullerton CA 92834
Assistant Professor of Linguistics
12971
http://hss.fullerton.edu/eng lish/linguistics.asp
The Department of Eng lish, Comparative Literature, and Linguistics invites applications for Assistant Professor in Linguistics with training in
phonetics and phonology. Teaching assignments include introductory
and specialty courses in Linguistics at the upper-division and M.A. levels,
G.E., grammar, language, and other courses depending on the candidate’s
interests and departmental needs. Department faculty teach three or four
courses each semester. A reduction in teaching load is provided for the
first two years, and re-assigned time is available for research, course development, and departmental responsibilities.
Ph.D. in Linguistics with training and experience in Eng lish is required
by August 2011. ABD’s must show evidence of degree completion prior
to appointment. Ability to interact effectively with a wide and culturally
diverse range of students, evidence of successful teaching, potential for
peer-reviewed publication, and participation in disciplinary community
are essential. Starting salary is competitive and commensurate with qualifications and experience. For a more detailed description go to http://
d iversity.fullerton.edu/Jobs/hss_eng lish_linguistics.aspx
Submit letter of interest, C.V., and dossier to Sheryl Fontaine, Chair, Department of Eng lish, Comparative Literature, and Linguistics, University
Hall 323, California State University Fullerton, Fullerton, CA 928346848. Application acknowledged by letter. Applications postmarked
by October 29, 2010 receive full consideration. Preliminary interviews
held at MLA. Job Control Number: 23603G-11–015. CSUF is an EEO/
TITLE IX/ADA Employer. [R]

Chinese U of Hong Kong
Personnel Office, The Chinese University of Hong Kong Shatin, New
Territories HK HK
Professors /Associate Professors /Assistant Professors (Applied English
Linguistics)
13260
http://w ww.cuhk.edu.hk/personnel
(Ref. 0910/110(496)/2) (Closing date: October 25, 2010)
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Applicants should (i) have a relevant PhD degree; (ii) have an excellent
teaching record at both undergraduate and postgraduate levels, including
supervision of postgraduate students; and (iii) be willing to contribute to
the collective responsibilities of the highly collegial Department. An excellent record of ongoing research and publication in psycholinguistics,
or preferably in second language acquisition, will be a distinct advantage.
Applicants with research specialisms in other areas may also be considered. Appointments will normally be made on contract basis for up to
three years initially commencing January 2011, which, subject to mutual
agreement, may lead to longer-term appointment or substantiation later.
[Note: Those who have responded to the previous advertisement for these
posts (under the same Ref. no.) are under consideration and need not reapply on this occasion.]
Salary and Fringe Benefits
Salary will be highly competitive, commensurate with qualifications and
experience. The University offers a comprehensive fringe benefit package, including medical care, plus a contract-end gratuity for appointments
of two years or longer, and housing benefits for eligible appointees. Further information about the University and the general terms of service
for appointments is available at http://w ww.cuhk.edu.hk/personnel. The
terms mentioned herein are for reference only and are subject to revision
by the University.
Application Procedure
Please send full resume, copies of academic credentials, a publication list
and/or abstracts of selected published papers together with names, addresses and fax numbers/e‑mail addresses of three referees to whom the
applicants’ consent has been given for their providing references (unless
otherwise specified), to the Personnel Office, The Chinese University of
Hong Kong, Shatin, N.T., Hong Kong (Fax: (852) 2696 1462) by the closing date. The Personal Information Collection Statement will be provided
upon request. Please quote the reference number and mark ‘ApplicationConfidential’ on cover.

Grinnell C
English, 1213 Sixth St, Mears Cottage Grinnell IA 50112
Tenure track position in Linguistics

13057

http://w ww.nccu.edu
The Department of Eng lish and Mass Communication invites applications for a tenure-track position in Linguistics and Composition. Candidates should have a Ph.D. in Linguistics in hand and be prepared to teach
traditional Linguistics courses as well as first-year composition, upperlevel writing, and literature courses. Evidence of successful college-level
teaching and scholarly potential is expected. Preference will be given to
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Oklahoma SU
English, 205 Morrill Hall Stillwater OK 74078
Assistant Professor – Linguistics

13266

http://eng lish.okstate.edu
Tenure-track position. PhD in Linguistics, or related area with a specialization in phonetics or phonology. Ability to teach a broad range of undergraduate and graduate linguistics courses in support of specializations in
linguistics and Teaching Eng lish as a Second Language. 3–2 teaching load
beginning August 2011. Strong research agenda and demonstrated excellence in teaching required. Salary competitive and commensurate with
experience. OSU offers the BA, MA, and the PhD in Eng lish with an MA
option in Teaching Eng lish as a Second Language and MA and PhD specializations in Linguistics. For further information on the department see
our webpage at http://eng lish.okstate.edu. To ensure full consideration,
applications must be received by November 3, 2010. However, we will
continue to accept and consider applications until the position has been
filled. Send letter of application, cv, writing sample, and dossier, including
three letters of recommendation and transcript to Carol Moder, Head, En
glish Department, Oklahoma State University, 205 Morrill Hall, Stillwater, OK 74078-4069. Filling of this position is contingent upon availability
of funding. Oklahoma State University is an AA/EEO/E-Verify employer
committed to diversity. OSU-Stillwater is a tobacco-free campus.

13020

http://w ww.grinnell.edu
GRINNELL COLLEGE. Tenure-track position in Linguistics, starting
Fall 2011. The successful candidate must have a PhD in Linguistics. Secondary specialization open. Assistant Professor (PhD) preferred; Instructor (ABD) or Associate Professor possible. The successful candidate will
join several faculty appointed in a variety of departments who contribute
to the interdisciplinary Linguistics concentration. In consultation with
the successful candidate, the College will assign a department of appointment. Teaching schedule is five courses over two semesters. To be assured
of full consideration, all application materials should be received by November 8, 2010. Please submit applications online at https://jobs.grinnell
.edu. Candidates will need to upload a letter of application, curriculum
vita, transcripts (copies acceptable), a course description and syllabus for
an intermediate course on syntax, and provide email addresses for three
references. Questions about this position should be directed to the search
chair, Professor Carmen Valentín, at LinguisticsSearch@g rinnell.edu or
641-269-4655. AA/EOE [R]

North Carolina Central U
English, PO Box 19437 Durham NC 27707
Assistant Professor of English

applicants with certification in ESL and a demonstrated commitment to
composition and rhetoric. Experience with and sensitivity to a diverse
student body, especially non-traditional and minority students, is a plus.
Candidates should send a letter of interest, vita, official transcripts of highest degree earned, and three letters of recommendation to Dr. Michele
Ware, Chair, Department of Eng lish and Mass Communication, North
Carolina Central University, 1801 Fayetteville Street, Durham, NC
27707. Review of applications will begin on November 1, 2010. Interviews will be held at MLA.
North Carolina Central University is a public, liberal arts institution and
is an Equal Opportunity/A ffirmative Action Employer. [R]

Southern Illinois U, Edwardsville
English Lang & Lit, PO Box 1431, Peck Hall 3206 Edwardsville IL 62026
Assistant Professor of English: Linguistics
13287
http://w ww.siue.edu/ENGLISH
The Department of Eng lish Language and Literature invites applications
for a tenure-track position in general linguistics, with secondary specialization in applied linguistics. The candidate will teach courses in the MA
TESL program, along with undergraduate courses in linguistics, composition (ESL and regular), and some general education courses. Desirable:
record of ESL and/or TESL experience. Academic year: 3/3 load. PhD
in Linguistics, Applied Linguistics, or related field required. If PhD is not
completed by the beginning of the contract period, appointment will be
at rank of Instructor until all degree requirements are fulfilled. Salary
commensurate with experience and credentials. Position open until filled;
completed applications postmarked by November 15, 2010 will have priority. Possible interviews at LSA in January. Send cover letter, vita, unofficial transcript, statement of teaching philosophy and research agenda,
and three letters of recommendation to: Linguistics Search Committee,
Department of Eng lish Language and Literature, Box 1431M, Southern
Illinois University Edwardsville, Edwardsville, IL 62026-1431. Electronic
applications will not be accepted for this position.
SIUE is a premier metropolitan university located twenty miles from St.
Louis MO, with a diverse faculty and student body. As an affirmative action employer, SIUE offers equal opportunity without regard to race, color,
creed or religion, age, sex, national origin, or disability. Women and minorities are urged to apply. SIUE is a state university. Benefits under statesponsored plans may not be available to holders of F1 or J1 visas. [R]
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U of Akron
English, Olin 301 Akron OH 44325
Assistant Professor

13015

http://w ww.uakron.edu/jobs
Required: Ph.D. in Linguistics, TESOL, or a related discipline required
by January 1, 2011, with a preferred start date of January 10, 2011. Clear
evidence of research interest in TESOL, college-level teaching experience, and ability to teach the history of Eng lish required.
The teaching load is 3/3 for tenure-track faculty with a significant research agenda. The successful applicant will be teaching linguistics courses
required for the undergrad and graduate certificates in TESOL and the
College of Education TESOL endorsement program, and other linguistics
courses at the
Apply: http://w ww.uakron.edu/jobs/. Requisition number: 006045.
Review begins October 1 and will continue until filled. EEO/AA.

Virginia Commonwealth U
World Studies Sch, PO Box 842021 Richmond VA 23284
Director of the English Language Program

12869

The Global Education Office at Virginia Commonwealth University invites applications for the position of Director of its Eng lish Language Program. The director provides leadership and supervision for ELP programs,
instructors, and administrative staff. He or she oversees the curriculum
and all programmatic offerings, and is responsible for the recruitment,
hiring, training, and evaluation of all ELP employees. The director manages an annual budget and maintains regular course offerings. Master’s
degree is required.
Salary is highly competitive and commensurate with experience plus benefits. Only complete files will be considered.
For detailed job description and application process, visit the Academic
Affairs listings at: http://w ww.pubinfo.vcu.edu/facjobs/.
Virginia Commonwealth University is an Equal Opportunity, Affirmative Action Employer. Women, minorities and persons with disabilities
are encouraged to apply.

Technology and Language Teaching
Loyola U Maryland
Mod Langs & Lits, 4501 N Charles St Baltimore MD 21210
Language Learning Center Director

12954

http://w ww.loyola.edu
The LLC Director must be both a capable administrator and a knowledgeable technician. The Director is responsible for the day-to-day operation
of the Center and therefore must have the professional and personal skills
necessary to train and to supervise the student staff as well as working with
the faculty of the Department of Modern Languages and Literatures in
order to facilitate both student and faculty use of the Language Learning Center. In this context, the Director assists faculty in implementing
courseware, streaming video, and other support technologies, and takes the
initiative in investigating and implementing new technological approaches
while making sure that the existing technology in the Center is in good
working order. He or she administers the budget and oversees an on-going
planning process which facilitates the timely maintenance, repair, replacement, and upgrading of equipment so that the LLC stays abreast of changes
in technology. In order to accurately assess the developing relationship between the Center and the classroom, the Director will teach three introductory or intermediate language courses per academic year.
The successful candidate will have a knowledge of and experience with
instructional software, modern language broadcasts, network interfacing, and emerging as well as existing technologies. He/she will be familiar
with placement exams and will have the ability to implement pedagogy-
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related projects. The Director should possess at minimum as M.S. or M.A.
in Instructional Technology and/or in a modern language taught in the
department.
Loyola University Maryland is a dynamic, highly selective, Jesuit Catholic
institution in the liberal arts tradition and is recognized as a leading independent, comprehensive university in the northeastern United States. Located in a beautiful residential section of Baltimore with Graduate Centers
in Timonium and Columbia, Loyola enrolls over 3,500 students in its undergraduate programs and 3,000 students in its graduate programs. The
University welcomes applicants from all backgrounds who can contribute
to its educational mission. Loyola is an Equal Employment Opportunity
E mployer, seeking applications from underrepresented groups. Additional information is available at www.loyola.edu and www.loyola.edu/
academics/a lldepartments/modernlanguages/index.html.
Review of Applications will begin mid-October 2010. Interviews will be
held at the 2011 MLA Convention. Applicants must submit the following
materials online (www.loyola.edu/careers): letter of application, curriculum vitae, evidence of excellence in teaching, and a statement of teaching
philosophy. Three letters of recommendation should be sent to Natalie
Rock, Administrative Assistant, Department of Modern Languages and
Literatures, Loyola University Maryland, 4501 N. Charles Street, Baltimore, MD 21210-2699. [R]

Multiple Competencies
Boston U
English, 236 Bay State Rd Boston MA 02215
Assistant Professor of English (Film Studies)

13023

http://w ww.bu.edu/eng lish/
The Department seeks to fill a position starting in September 2011 at the
rank of Assistant Professor of Eng lish (Film Studies), pending final budgetary approval, to teach film history and film/media theory, with strong
capacity to teach in a related literary field. Send letter, vita, and 2-page
description of dissertation or major publications by 1
November to Professor Leland Monk, Search Committee Chair, Department of Eng lish, 236 Bay State Road, Boston, MA 02215. Boston University is an Affirmative Action/Equal Opportunity Employer. [R]

Brown U
Mod Culture & Media, Box 1957 155 George St Providence RI 02912
Assistant Professor in Global Media Studies
13072
http://w ww.brown.edu/Departments/MCM/
Tenure track Assistant Professor in Global Media Studies, with special interests in television and/or new media in the Department of Modern Culture and Media, Brown University, to begin July 2011.
Modern Culture and Media is a department that emphasizes the theoretically informed analysis of film, television, video, new media, photography, sound technologies, and print in the context of modern and
contemporary cultures. The Department seeks candidates for a tenuretrack position in Global Media Studies with special interests in new media
and/or television. We are interested in a humanities scholar focusing on
Global Media Formations. This scholar’s research should critically engage the technological and theoretical transformations and media flows
that are rapidly resituating all forms of media and social practices: from
televisuality and new media to gaming, vidding, and social networking,
from consumer culture and imagined communities to geopolitics and
war. We are interested in scholars challenging older conceptions of national culture, region, canons, and/or tradition. Possible research interests
also include: the productions and receptions of one or more non-Western
or Global South media practices, texts, audiences and/or industries; the
comparative/h istorical analysis of the relations between media formations
and other cultural practices; and/or the history and theory of one or more
media forms. This position is subject to budgetary approval.
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Applicants must have received their Ph.D. by the time of appointment.
The candidate should have a strong commitment to teaching and be fluent in television and/or new media theory. Applicants should send a letter
of application, a curriculum vitae, and three letters of recommendation.
Applications must be postmarked by November 15, 2010. Please mail applications to:
Professor Wendy Chun
Chair, Search Committee
Department of Modern Culture and Media
Brown University
Box 1957
Providence, RI 02912
Brown University is an Equal Opportunity and Aff irmative Action
and especially welcomes applications from women and minority candidates. [R]

Dartmouth C
Department of Theater, 6204 Hopkins Center Hanover NH 03755
Assistant Professor of Theater
13090
http://w ww.dartmouth.edu/~ theater/
Assistant Professor, tenure track. The Theater Department at Dartmouth
College seeks a scholar in dramatic literature, theater history, and performance theory. Specialization in Latina/o theater or Asian performance
preferred. Qualifications: PhD or equivalent; teaching experience (two
years beyond doctorate preferred); promising record of research and publication. Appointment will be made for the 2011–12 academic year. Send
letter, resume, and names and phone numbers of three references to Laura
Edmondson, Search Committee Chair, Theater Department, 6204 Hopkins Center, Dartmouth College, Hanover, NH 03755-3599. Deadline for
applications is November 1, 2010. Given that over a quarter of the undergraduates are members of minority groups, Dartmouth is clearly committed to diversity and encourages applications from women and minorities.
Dartmouth is an AA/EOE e mployer. [R]

DePaul U
College of Communications, 14 East Jackson Suite 1800 Chicago IL 60604
Assistant Professor in Media and Cinema Studies
13106
http://communication.depaul.edu/
DePaul University
College of Communication
The College of Communication at DePaul University seeks applications
for a tenure-track assistant professor in Film Studies to begin September 2011 as part of a rapidly growing and innovative new college. Successful candidates will have expertise in film studies/fi lm history and at
least one of the following areas related to the political economy of media:
emergent practices in film production, distribution and exhibition, media
industries in an international context, or media policies and trade agreements in a converged environment. Experience in digital film production
a plus. Ph.D. required. Excellent research support available. Competitive
salary commensurate with experience.
To apply, please follow the link below:
https://facultyopportunities.depaul.edu/applicants/jsp/shared/Welcome_
css.jsp
Review of applications will begin October 15, 2010 and will continue
until the position is filled.
DePaul University is the nation’s largest Catholic university and the largest private university in Chicago, with more than 25,000 undergraduate
and graduate students. This vibrant, diverse, and urban university provides a comprehensive liberal arts education and emphasizes both teaching and research. The College of Communication has 44 full-time faculty
serving approximately 1400 undergraduate majors and approximately 200
graduate students.
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Statement:
As an Equal Employment Opportunity (EEO) employer, DePaul University provides job opportunities to qualified individuals without regard
to race, color, ethnicity, religion, sex, sexual orientation, national origin,
age, marital status, physical or mental disability, parental status, housing
status, source of income or military status, in accordance with applicable
federal, state and local EEO laws.
Required Application Documents:
Cover Letter
Curriculum Vitae
Three Letters of Recommendation

DePauw U
English, 100 E Seminary 324 Asbury Hall Greencastle IN 46135
Women’s Studies. Tenure track position
13302
http://w ww.depauw.edu
DePauw University. Women’s Studies. Tenure track position beginning
August 2011. Teaching includes Introduction to Women’s Studies and
any of the following: feminist theory, transnational feminisms, sustainability studies, queer studies, or feminist science studies. Required: Ph.D.
or ABD in women’s/gender studies, or in other discipline with graduate
certificate, minor, specialization or comparable graduate training or experience in women’s/gender studies; and commitment to teaching and advising in broad-based, interdisciplinary undergraduate program. DePauw
has exceptional faculty development programs, including pre-tenure leave
and funding for professional and curriculum development (http://w ww
.depauw.edu/admin/acadaffairs/facdev/). Send cover letter, teaching and
research statements, CV, graduate transcripts, and three letters of reference to: Anne Harris, Director of Women’s Studies, DePauw University,
Peeler Art Center, Greencastle IN, 46135. Application review begins October 1 and continues until position is filled. DePauw University is an
Equal Employment Opportunity Employer. Women and members of underrepresented groups are encouraged to apply. [R]

Loyola U Maryland
Mod Langs & Lits, 4501 N Charles St Baltimore MD 21210
Cardin Chair in the Humanities

12883

http://w ww.loyola.edu/careers
On behalf of the Center for the Humanities, the Department of Modern
Languages and Literatures at Loyola University Maryland invites applications for the Cardin Chair in the Humanities, a two-semester visiting appointment during the 2011–2012 academic year. Endowed specifically to
foster an appreciation of the Judeo-Christian tradition, the Cardin Chair
rotates among the various academic departments in the Humanities at the
University. The Department of Modern Languages and Literatures seeks
an accomplished scholar in a literature and/or culture related to one of
the languages taught in the Department (Chinese, French, German, Italian, Japanese, Spanish). The Chair holder will offer two undergraduate
courses (one per semester) taught in Eng lish, and conduct a faculty seminar through the year. Possible or preferred specialties include: comparative literature and cultural studies (of any era, from the Middle Ages to
the present); media studies; colonial and/or post-colonial studies; transnational studies; migration studies; or gender studies. Salary is competitive
and will be discussed with candidates on an individual basis. Women and
minorities are encouraged to apply.
Loyola University Maryland is a Jesuit, Catholic institution that welcomes
applicants from all backgrounds who can contribute to the College’s
unique educational mission. The University is an Equal Employment
Opportunity Employer. We are located near major research facilities in
Maryland and the District of Columbia.
Candidates should submit a letter of application and a c.v. to:
Leslie Zarker Morgan, Chair
Department of Modern Languages and Literatures
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Loyola University Maryland
4501 North Charles Street
Baltimore, Maryland 21210
The deadline for application is November 30, 2010. [R]

Ohio SU
English, 164 W 17 Av Columbus OH 43210
Assistant Professor of English (Queer Studies)

12908

http://eng lish.osu.edu/
The Department of Eng lish at The Ohio State University invites applications for a tenure-eligible assistant professor position in queer studies. We
will consider candidates in any field of literary, ethnic, and/or cultural
studies with expertise in GLBTQ theory and criticism. The successful
candidate will teach courses in Eng lish and Sexuality Studies at both the
undergraduate and graduate levels. Ohio State’s thriving interdisciplinary
Sexuality Studies Program, to which the Department of Eng lish contributes, offers undergraduate and graduate degrees, and includes faculty and
courses from across the university. Ph.D. in hand required at time of appointment. Preliminary interviews at the MLA Convention. The Ohio
State University is an Equal Opportunity/A ffirmative Action Employer.
GLBT people, women, minorities, Vietnam-era veterans, disabled veterans, and individuals with disabilities are encouraged to apply. Send cover
letter and c.v. only by Nov. 1 to Eng lishjobs@osu.edu, or mail to Professor Debra Moddelmog, Chair of Sexuality Studies Search Committee,
Department of Eng lish, Ohio State University, 421 Denney Hall, 164 W.
17th Ave., Columbus, OH 43210. [R]

Ohio Wesleyan U
Humanities & Classics, 61 S Sandusky St, 203 Sturges Hall Delaware
OH 43015
Assistant Professor of Humanities-Classics
13111
http://humanities.owu.edu/courses.html#top
The Department of Humanities-Classics at Ohio Wesleyan University invites applications for a tenure-track, Assistant Professor Position (pending
approval) in Medieval and Renaissance European Literature and Related
Arts. The successful candidate must have training and expertise in this
broad period’s culture and thought and in (at least) one continental literary
tradition. Teaching (six courses/year) comprises courses that analyze major
‘texts’ in translation. Folkloric texts and classics of several European traditions provide materials for period survey, literary genre, and critical, crosscultural, thematic (in the synoptic “Great Books” tradition) courses at all
undergraduate levels. The successful candidate will teach, besides his/her
specialty, other challenging courses examining literature and other creative
media (cf Departmental web page). Possible “specialty areas” include Medieval Paris, Renaissance Florence, Renaissance Narratives, the Picaresque,
etc. The department encourages interdisciplinary, comparative, and critical
approaches to values, practices, canons, and ideologies. Teaching experience
is expected and PhD degree required by August 2011. Dispatch application
and dossier with CV, three letters of evaluation, and a proposed MedievalRenaissance course syllabus, postmarked by 1 November 2010, to Donald Lateiner, Chair, Humanities-Classics, Ohio Wesleyan, Delaware OH
43015. OWU, a private liberal arts college, is an AA/EOE employer. [R]

Oklahoma SU
English, 205 Morrill Hall Stillwater OK 74078
Screen Studies (Assistant/Associate Professor)

13272

http://eng lish.okstate.edu
Two Assistant or Associate Professor positions, for well established undergraduate and graduate programs in Screen Studies.
1. Assistant or Associate Professor, tenure-track or tenured position, with
an emphasis on American cinema, particularly American film history.
Any time period or research focus, but candidates should have a dem-
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onstrated ability to teach at least some of the following courses: screen
theory, film history, and genre.
2. Assistant or Associate Professor, tenure-track or tenured position, with
an emphasis on international cinema and/or transnational cinema. Any
area of specialization welcome; candidates should be prepared to teach
film history and theory as well as classes like aesthetics of film and culture
and the moving image.
Strong research agenda and demonstrated excellence in teaching required.
Salary competitive and commensurate with experience. OSU offers the
BA, MA, and the PhD in Eng lish with specializations in Screen Studies. For further information on the department see our webpage at http://
eng lish.okstate.edu. To ensure full consideration, applications must be received by November 3, 2010. However, we will continue to accept and
consider applications until the position has been filled. Send letter of application, cv, writing sample, and dossier, including three letters of recommendation and transcript to Carol Moder, Head, Eng lish Department,
Oklahoma State University, 205 Morrill Hall, Stillwater, OK 740784069. Filling of this position is contingent upon availability of funding.
Oklahoma State University is an AA/EEO/E -Verify employer committed to diversity. OSU-Stillwater is a tobacco-free campus.

Princeton U
Center for Human Values, 304 Marx Hall Princeton NJ 08544
Laurance S. Rockefeller Visiting Faculty Fellowship

13303

http://uchv.princeton.edu/
The Princeton University Center for Human Values invites applications
from all disciplines for the Laurance S. Rockefeller Visiting Faculty Fellowships. These fellowships will be awarded for the academic year 2011–12
to outstanding scholars and teachers interested in devoting a year in residence at Princeton writing about ethics and human values. Applicants must
have a doctorate and cannot be in the process of writing a dissertation.
Fellows normally receive stipends of up to one-half their academic year
salaries (not exceeding a maximum stipend set each fall) for the fellowship
period, which extends from September 1st to July 1st. The fellows’ home
institutions are expected to provide at least half of their salaries.
How to apply:
For fellowships beginning in September 2011, applicants must submit a
complete online application by Tuesday, November 2, 2010 at http://jobs
.princeton.edu, requisition # 1000537. Recipients of the fellowship will
be announced on March 14, 2011.
Visit our website at http://uchv.princeton.edu for more information on
the fellowship and how to apply.
Princeton University is an equal employment opportunity, affirmative
action employer. For more information about applying to Princeton and
how to self-identify, please link to http://web.princeton.edu/sites/dof/
ApplicantsInfo.htm.

Providence C
English, One Cunningham Square Providence RI 02918
Assistant Professor of English

13307

http://w ww.providence.edu/Eng lish/
The Department of Eng lish at Providence College invites applications for
a tenure-track assistant professor specializing in drama, with expertise in
modern and contemporary. Ability to teach drama in periods from the
Restoration to the present preferred. Must be willing and able to participate in the College’s core requirement, a team-taught interdisciplinary Western civilization program. Candidates should possess a Ph.D. and
demonstrate excellence in undergraduate teaching, the ability to establish
a scholarly research program, and a willingness to be active in service to
the college and the community. Mail complete dossier (curriculum vitae,
3 letters of recommendation, official graduate transcripts, and writing
sample of no more than 20 pp.) to Dr. Suzanne J. Fournier, Search Com-
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mittee Chair, Department of Eng lish, Providence College, Providence,
RI 02918-0001, postmarked no later than November 1, 2010.
Providence College is a Roman Catholic four-year liberal arts institution
conducted under the auspices of the Dominican Friars and seeks candidates
who can affirm and contribute to its mission. An AA/EOE, the College especially encourages the applications of women and persons of color. [R]

Rhodes C
Search for Values Program, 2000 North Parkway Memphis TN 38112
Director, Search for Values Humanities Sequence
12998
http://w ww.rhodes.edu
The College seeks a Director for its core three-course sequence in interdisciplinary humanities, The Search for Values in the Light of Western History and Religion, beginning fall 2011. In this sequence, students
study the ideas, beliefs, and major events that have formed western culture. In the first year students examine primary sources from the history
and literature of the Israelites, Greeks, Romans, and early Christians,
tracing the development of the biblical and classical heritage up to the Renaissance. The third semester moves from the Renaissance into the modern period. In this semester, students can choose from among a number of
disciplinary tracks, including literature, religious studies, politics, philosophy, history, or the fine arts. The program currently draws faculty from
seven departments, and over fifty percent of first-and second-year students
participate. In any given year contributing departments may include Art,
Biology, Eng lish, Greek and Roman Studies, History, Modern Languages
and Literatures, Music, Philosophy, Political Science, Religious Studies,
and Theatre. For more information on the Search program see http://
www.rhodes.edu/academics/9085.asp.
The new Director will serve an initial three-year term with the expectation
of renewal, and will be responsible for administering the program, supervising faculty, and facilitating curricular development. The Director also oversees an endowment which is used to augment faculty and student learning.
The teaching load is four courses per year divided between the Search program and the department of disciplinary training. This appointment will
include tenure in an existing department at the rank of associate professor
or higher. Salary and benefits are competitive and include additional travel
funds. Faculty development grants are available on a competitive basis.
The successful candidate must provide evidence of leadership, success in
interdisciplinary teaching, ongoing scholarship, and collaborative administrative talents. Candidates from backgrounds typically underrepresented
in higher education are strongly encouraged to apply. As Rhodes continues to diversify its student body, we also seek candidates with experience
working with students from different backgrounds. Dossiers should include a letter of application, a current C.V., three letters of reference, evidence of teaching effectiveness, and a brief example of published research.
Apply on line at http://jobs.rhodes.edu. Review of completed applications
will begin October 15 and continue until the position is filled.
For additional information on this position, contact Dr. Gail Murray,
Dept of History, at murray@rhodes.edu or 901.843.3289.
Founded in 1848, Rhodes College is a highly selective, private, residential, undergraduate college, located in Memphis, Tennessee. We aspire to
graduate students with a lifelong passion for learning, a compassion for
others, and the ability to translate academic study and personal concern
into effective leadership and action in their communities and the world.
We encourage applications from candidates interested in helping us
achieve this vision. Rhodes is an equal opportunity employer committed
to diversity in the workforce. Memphis has a metropolitan population of
over one million and is the nation’s 18th largest metropolitan area. The
city provides multiple opportunities for research and for cultural and recreational activities. [R]
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Rutgers U
Program in Cinema Studies, 131 George St, Room 024 New
Brunswick NJ 08901
Assistant Professor of Non-Western World Cinema (tenure track)

13250

http://w ww.cinemastudies.rutgers.edu/
The School of Arts and Sciences at Rutgers University is seeking an Assistant Professor (tenure track) of Non-Western World Cinema. The geographical, historical and theoretical parameters of specialization are open,
though priority will be given to candidates whose research and teaching
profiles complement our existing strengths in the filmmaking of Europe
and the Americas. Teaching and research responsibilities will be distributed between the Programs in Cinema Studies and Comparative Literature, and a home department to be determined based on the successful
candidate’s particular field(s) of expertise. Candidates must have the Ph.D.
in hand by the time employment begins.
Please send cover letter, c.v., writing sample and three letters of recommendation by November 1, 2010 to: Cinema Studies Search Committee,
Rutgers University, c/o Helene Grynberg, Ruth Adams Building 024,
131 George St., New Brunswick, NJ 08901-1414.
Rutgers University is an equal opportunity/a ffirmative action employer.
The institution values diversity in its faculty, staff, and students and especially encourages applications from women and underrepresented minorities. [R]

Saint Louis Comm C, Meramec
For Langs, 300 South Broadway St. Louis MO 63102
German/Spanish or German/French Instructor/Assistant Professor

12882

http://w ww.stlcc.edu
(adding to existing applicant pool) Seeking a candidate qualified to teach
two foreign languages offered by the college. PREFER candidates qualified to teach German/Spanish or German/French.
Requires a master’s degree (or higher) in German with at least 18 graduate credit hours in French or Spanish; prefer community college teaching
experience. Successful candidate will teach courses in two of the foreign
languages taught in the department. Begins January 2011.
Requires letter of interest, college application, resume or curriculum
vitae, copy of undergraduate/g raduate transcripts and letters of recommendation.

San Diego SU
European Studies, 5500 Campanile Dr San Diego CA 92182
Assistant Professor of European Studies

13252

http://w ww-rohan.sdsu.edu/~euro/
The Department of European Studies at San Diego State University invites applications for a tenure-track position in European Studies, with
interdisciplinary training in contemporary European culture and focus
in one or more of: French, German, Italian, or Russian Studies at the
rank of advanced Assistant Professor, effective August 22, 2011. Duties
may include the teaching of undergraduate courses in European Studies
and courses in French, German, Italian or Russian Studies, as well as coordinating the program in European Studies. Ph.D. (in hand at time of
application preferred) in appropriate area with focus in European Studies,
publications in the field of interest, native or near-native fluency in En
glish as well as one of the following languages: French, German, Italian
and/or Russian. Priority will be given to candidates with interdisciplinary
experience and strong research and teaching profiles. Language-teaching
experience will be considered an asset. Salary will be commensurate with
the candidate’s qualifications and experience. Applications consisting of
a letter of interest, curriculum vitae, three letters of recommendation
and up to two writing samples, as well as a brief teaching statement and
a selection of teaching evaluations should be sent by October 25, 2010 to
Chair, Search Committee, European Studies, San Diego State University,
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5500 Campanile Dr., San Diego, CA 92182-7704. Tel: 619-594-5111; fax:
619-594-8006; veronica.shapovalov@sdsu.edu. Review of applications
will begin on October 25, 2010 and continue until position is filled.
SDSU is an equal opportunity employer and does not discriminate against
individuals on the basis of race, religion, national origin, sexual orientation, gender, gender identity and expression, marital status, age, disability
or veteran status, including veterans of the Vietnam era. [R]

SU of New York, U at Buffalo
English, 306 Clemens Hall Buffalo NY 14260
Assistant Professor of Gender Theory/Studies

13319

http://w ww.ubjobs.buffalo.edu
Tenure-track position at the assistant-professor level in Gender Theory/
Studies, starting Fall 2011. Application deadline: November 1, 2010.
Teaching load, salary, benefits and privileges competitive with other Research-1 universities. Submit letter of application, dissertation abstract,
CV, and a list of recommenders electronically http://w ww.ubjobs.buffalo
.edu under Department of Eng lish, Gender Theory/Studies. For information, contact Prof. Tim Dean, Chair, Search Committee (tjdean@buffalo
.edu). The University at Buffalo is an affirmative action/equal opportunity
employer. Women and minorities are encouraged to apply.

Tufts U
Department of Drama and Dance, Aidekman Arts Center, 40 Talbot
Avenue Medford MA 02155
Tenure-Track Assistant Professor in Pre-Modern Theatre (Classical
to 1750)
13143
http://t ufts.edu
Tufts University’s Department of Drama and Dance invites applications
for a tenure-track Assistant Professor position in the field of pre-modern
theatre. Areas of expertise may include classical, medieval, Renaissance,
or Baroque theatre. A Ph.D. and the promise of excellence in scholarship and teaching are required. Experience in college-level teaching and
directing plays with student actors is strongly preferred. Research in foreign languages and ability to teach pre-modern dramatic theory also are
preferred. Responsibilities include teaching and advising undergraduate
and graduate (Ph.D.) students and directing a departmental production
every two or three years. Please send dossier including curriculum vitae,
statement of research, teaching, and directing interests, three letters of
recommendation, and one writing sample to Pre-modern Search, Department of Drama and Dance, Tufts University, Medford, MA 02155. Tufts
University is an Affirmative Action/Equal Opportunity employer. We are
committed to increasing the diversity of our faculty. Members of underrepresented groups are strongly encouraged to apply. Start date is September 1, 2011. Screening of applications will begin November 1, 2010 and
will continue until the position is filled.

Tufts U
Department of Drama and Dance, Aidekman Arts Center, 40 Talbot
Avenue Medford MA 02155
Tenure-Track Assistant Professor in Non-Western Theatre
13142
http://t ufts.edu
Tufts University’s Department of Drama and Dance invites applications
for a tenure-track Assistant Professor position in the field of non-Western
theatre. Areas of expertise may include East Asian, South Asian, African,
Latin American, Middle Eastern, Caribbean, or Native American theatre.
A Ph.D. and the promise of excellence in scholarship and teaching are required. Experience in college-level teaching and directing plays with student actors is strongly preferred. Ability to teach acting technique or styles
of acting (performative and/or historical) in area of specialization and to
teach dramatic and/or performance theory also is preferred. Responsibilities include teaching and advising undergraduate and graduate (Ph.D.)
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students and directing a departmental production every two or three
years. Please send dossier including curriculum vitae, statement of research, teaching, and directing interests, three letters of recommendation,
and one writing sample to Non-Western Search, Department of Drama
and Dance, Tufts University, Medford, MA 02155. Tufts University is
an Affirmative Action/Equal Opportunity employer. We are committed
to increasing the diversity of our faculty. Members of underrepresented
groups are strongly encouraged to apply. Start date is September 1, 2011.
Screening of applications will begin November 1, 2010 and will continue
until the position is filled.

US Naval Acad
English, Sampson Hall 107 Maryland Av Annapolis MD 21402
Assistant Professor of Comparative Literature

13318

http://w ww.usna.edu/homepage.php
We anticipate (pending budgetary approval) a tenure-track position at the
assistant professor level in Comparative Literature, with an interest in Latino/Latin American Literature.
We welcome subspecialties in Composition Theory, Creative Writing,
and Film Studies.
Tenure-track faculty teach courses at all levels of the curriculum, including sections of our Rhetoric and Introduction to Literature sequence.
While this sequence is required of all first-year students, we individually
design our own sections. The Naval Academy also has a comprehensive
major in Eng lish, beginning with required survey courses. We are especially interested in candidates who are strongly committed to the teaching
of writing. The position begins in fall 2011.
Teaching Load: 9 hours/semester, Ph.D. in literature by August 2011 required.
Letter and vita to Professor Michael Parker by November 8.
The United States Naval Academy is an Affirmative Action/Equal Employment Opportunity Employer and provides reasonable accommodations to applicants with disabilities. [R] [R]

U of Kentucky
Gender & Womens Studies Program, 112 Breckenridge Hall
Lexington KY 40506
Professor, Gender and Women Studies, Open Rank

13028

http://w ww.as.uky.edu/GWS
The Department of Gender and Women’s Studies at the University
of Kentucky seeks a faculty member for a tenure track position. Rank
is open. PhD or other terminal degree required for appointment. Area
of specialization is open, but a strong preference will be given to applicants with research and teaching interests in one or more of the following:
cultural/media studies, literary studies, history of feminist thought. The
Department has a specialization in body studies in transnational, transracial context, and we welcome applications both within and outside this
research area. Evidence of scholarly achievement and teaching experience
in gender and/or women’s studies appropriate for rank in a Research I
university is required. Teaching load is two courses per semester; teaching
responsibilities will include graduate, undergraduate, and introductory
courses. Please see our website: http://w ww.as.uky.edu/GWS
Please send all inquiries to Betty Pasley at Betty.Pasley@uky.edu
Candidates should send an application letter (including a discussion of research and teaching), a curriculum vita, writing sample and three letters
of recommendation to:
Dr. Susan Bordo, Chair of the Search Committee
Department of Gender and Women’s Studies
112 Breckinridge Hall
University of Kentucky
Lexington, KY 40506-0056
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Completed applications should be submitted by October 15, 2010 for full
consideration. Applications will be considered until the position is filled.
Position will commence in Fall of 2011.
The University of Kentucky is an Affirmative Action/Equal Opportunity
University that values diversity and is located in an increasingly diverse
geographical region. It is committed to becoming one of the top public
institutions in the country. Women, persons with disabilities, and members of other underrepresented groups are encouraged to apply.
Books sent for application purposes will be returned to the applicant.
Other materials will be returned upon request. [R]

U of Richmond
Jepson School of Leadership Studies, 28 Westhampton Way Richmond
VA 23173
Assistant Professor of Leadership Studies
13071
http://jepson.richmond.edu
The Jepson School of Leadership Studies, University of Richmond, invites applications for a tenure-track, assistant professor of leadership studies in a disciplinary specialization such as classics, cultural studies, history,
literature, or philosophy. Qualifications include a Ph.D. in one of these
disciplines or in a related area, with an expected completion date on or
before September 30, 2011; the potential and desire to develop from her/
his disciplinary training an active scholarly agenda on questions of leadership; the ability to do interdisciplinary research and teach in a liberal arts
environment. In their cover letters, candidates should demonstrate how
their scholarly and teaching interests connect to leadership studies. The
successful candidate will be expected to contribute to required courses in
the Leadership Studies major and elective courses in the ethical or historical areas of the curriculum. The successful candidate must meet all position requirements at the time of selection. Information about the Jepson
School and the University can be found at: http://jepson.richmond.edu/.
Apply at https://w ww.urjobs.org/by completing a brief application and
attaching a cover letter and curriculum vitae. Candidates should arrange
for three letters of recommendation to be sent to APSearch@r ichmond
.edu. Review of applications begins November 1, 2010 and continues
until the position is filled.
The University of Richmond is committed to developing a diverse
workforce and student body and to supporting an inclusive campus community. In keeping with this commitment, our academic community
strongly encourages applications from candidates who will contribute to
these goals. [R]

U of Tennessee, Knoxville
Mod For Langs & Lits, 701 McClung Tower Knoxville TN 37996
Assistant Professor of French and Arabic
13185
http://web.utk.edu/~ mfll/
The Department of Modern Foreign Languages and Literatures at the
University of Tennessee seeks applications for a tenure-track position in
French and Francophone studies at the rank of Assistant Professor beginning fall 2011. The candidate should have a Ph.D. in French or a related
field (or ABD with promise of completion by August 2011), and be a specialist in the literature and/or culture of the Maghreb. Native or near-native fluency in French and Eng lish essential, with proficiency in Modern
Standard Arabic (position entails some Arabic language teaching). Interest
in cinema studies, race and ethnicity studies, or postcolonial studies desirable but not required. Review of applications will begin November 1,
2010. Please send letter of application, c.v., and three letters of recommendation to Professor Mary McAlpin, Search Committee Chair, Modern
Foreign Languages and Literatures, 701 McClung Tower, University of
Tennessee, Knoxville, TN, 37996-0470; (865) 974-2312. Minorities and
women encouraged to apply.
The University of Tennessee is an EEO/AA/Title VI/Title IX/Section
504/ADA/A DEA institution in the provision of its education and employment programs and services. All qualified applicants will receive equal
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consideration for employment without regard to race, color, national origin, religion, sex, pregnancy, marital status, sexual orientation, gender
identity, age, physical or mental disability, or covered veteran status.

Washington U
Film & Media Studies, 1 Brookings Dr., CB 1174 251 Umrath Hall St
Louis MO 63130
Assistant Professor, Film Studies
12899
http://jobs.wustl.edu/
Washington University in St. Louis invites applications and nominations for
a tenure-track position at the rank of Assistant Professor to begin Fall 2011.
Ph.D. by the time of appointment in film studies or a closely related field
required. We seek a scholar who studies film beyond the confines of U.S.
cinema and can situate it within a global context. Research and teaching interests may relate to any of the following: Theoretical or historical inquiry
into national or transnational cinemas, contemporary film and emergent
cultural-industrial models, documentary, avant-garde and alternative film
practice. We are also interested in scholars who might address the convergence of theory with film practice, bridge the gap between courses in production and critical studies, or link film to television and/or digital media.
Outstanding potential for scholarly publication and teaching expected.
In order to apply please visit our online application system at https://
jobs.wustl.edu/a nd select Job ID 20535. Please attach your curriculum
vita, a writing sample, and supporting materials concerning teaching.
In addition, three letters of recommendation should be addressed to the
Chair, Film Studies Search Committee, and mailed to Program in Film
and Media Studies, Washington University in St. Louis, One Brookings
Drive, CB1174, 251 Umrath Hall, St. Louis, MO 63130.
Applications will be accepted until the position is filled, but priority will
be given to those completed by October 15, 2010.
Washington University in St. Louis is an Equal Opportunity/A ffirmative
Action employer, and encourages women, minorities, and persons with
disabilities to apply. Employment eligibility is required upon appointment.

Wayne SU
English, 5057 Woodward, Ste 9408 Detroit MI 48202
Assistant Professor of Film and New Media

13238

http://w ww.clas.wayne.edu/eng lish
The Department of Eng lish at Wayne State University invites applications
for a tenure-track assistant professorship in Film and New Media. Preference will be given to applicants who engage the intersections of cinema
studies and new media studies. Special areas of expertise may include, but
are not limited to, global film and new media, African-American film and
new media, and television and new media. Candidates must be qualified
to teach in the core curriculum of our Film Studies Program, including
history of film and film and new media theory. The Department is committed to scholarship and teaching that is both historically grounded and
theoretically engaged. To view complete posting (#037220) and to submit
an online application, applicants must go to http://jobs.wayne.edu. Applications, including CV and letter of application only, should be addressed
to Ellen Barton, Chair, Department of Eng lish, and must be submitted
by November 1. Wayne State University is a premier institution of higher
education offering more than 350 academic programs through 14 schools
and colleges to more than 31,000 students in metropolitan Detroit. Wayne
State University is an equal opportunity/affirmative action employer. Minority candidates are especially encouraged to apply. [R]
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Williams C
Africana Studies, 85 Mission Park Dr, NAB Williamstown MA 01267
Assistant Professor of Africana Studies
12903

Folger Shakespeare Library
Director’s Office, 201 East Capitol Street, SE Washington DC 20003
Director
12926

http://w ww.williams.edu/africana-studies/
Williams College invites applications for a tenure-track position in Africana
Studies at the Assistant Professor level to begin in the fall of 2011. The successful candidate will have a Ph.D. either in Africana Studies, English, Performance Studies, or another arts-related field. We are looking for someone
whose work is interdisciplinary, whose training includes a global Africana
perspective, and who can work with students in areas such as poetry, literature, performance studies, dance, music, art history, studio arts, and film
and media studies. The candidate should have a strong interest in teaching
on the undergraduate level, a record of research and scholarship, and familiarity with the various developments and contours of Africana Studies.
The candidate will join a number of colleagues in teaching and researching
about the black experience in the context of an established liberal arts curriculum. The program is augmented by endowed special lectures and visiting
professorships including the annual Allison Davis Lecture, Gaius Bolin postgraduate appointments, the Sterling Brown Visiting Professorship, and active
dance and music ensembles. See http://w ww.williams.edu/africana-studies/.
The normal teaching load at Williams consists of four semester courses
per year and a four-week Winter Study term every other year. The candidate will normally teach an introductory course and a senior level capstone
course. Other courses offered will draw on the specialty of the candidate.
Beyond meeting fully its legal obligations for non-discrimination, Williams College is committed to building a diverse and inclusive community where members from all backgrounds can live, learn, and thrive.
Candidates should submit cover letter, C.V., and dossier, including at least
three letters of reference. Review of applications will begin on September 30, 2009 and continue until the search is completed. Send application
materials to:
Peggy Weyers
Africana Studies
85 Mission Park Drive
Williams College
Williamstown, MA 01267 [R]

http://w ww.folger.edu
The Folger Shakespeare Library invites nominations and applications
for the position of Director. Founded in 1932, the Folger is home to the
world’s largest collection of Shakespeare-related materials and the finest
collection of early Continental and British printed works outside Eng land.
It offers a wide range of scholarly, cultural, and educational outreach programs that inform, enrich, and entertain more than 100,000 individuals
each year. With an endowment significantly above $200 million, the Library is administered by a Board of Governors under the auspices of Amherst College, founder Henry Clay Folger’s alma mater.
The Board seeks an individual with a demonstrated record of accomplishment in professional activities that relate strongly to the Folger’s collections
and programs, as well as successful management experience in a complex
academic, cultural, or non-profit organization. Applicants must hold a Ph.D.
or equivalent with an educational specialization or career background relevant to the collections, scholarly activities, and other programs of the Folger.
The Director is responsible for stewarding the Library’s collections, leading its staff, working with its governing board, and representing the institution and its unique role in the international cultural community. In
addition, the Director’s responsibilities include all budgetary, human resources, facility, publications, security, and legal issues. The successful candidate will be a strategic thinker, persuasive communicator, seasoned and
collegial manager, skilled fund-raiser, and excellent relationship builder.
Nominations and applications should be sent to: Karen Lyon, Folger
Shakespeare Library, 201 East Capitol St., SE, Washington, DC 20003, or
klyon@folger.edu by November 15, 2010. Candidates should send a confidential cover letter describing their interest in and qualifications for the
job, a curriculum vitae, and the names and telephone numbers of three
professional references. References will not be contacted until candidates
have been notified.
Competitive salary and generous benefits; frequent travel required. The
position is available on July 1, 2011. Additional information is available
online at: http://w ww.folger.edu/Content/About-Us/Employment-andInternships/Vacancy-Announcement-Director.cfm
EO/AA [R]

Nonacademic Listings
American Assn of University Professors
AAUP, 1133 19th Street, NW, Suite 200 Washington DC 20036
Program Officer

Postdoctoral Listings
13087

http://w ww.aaup.org/A AUP/about/employ/
The American Association of University Professors (AAUP) seeks applications for an entry-level program officer in the Department of Academic
Freedom, Tenure, and Governance.
Responsibilities include: implementing AAUP-recommended standards
by providing advice and responding to faculty complaints, working with
staff and leaders to address pertinent policy issues in higher education, and
representing the AAUP in national, regional, and local forums.
Faculty experience and a working familiarity with AAUP principles and
standards preferred.
Review of applications will begin in October and continue until the position is filled.
Complete position description and application information available at
http://w ww.aaup.org/A AUP/about/employ .
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American Academy of Arts & Sciences
Visiting Scholars Program, 136 Irving Street 136 Irving Street
Cambridge MA 02138
JUNIOR FACULTY AND POSTDOCTORAL FELLOWSHIPS

13073

http://w ww.amacad.org/v isiting.aspx
The American Academy of Arts & Sciences, an international learned society located in Cambridge, Massachusetts, invites applications for its 2011–
2012 scholar-in-residence program. Preference will be given to untenured
junior faculty. Qualified postdoctoral scholars are also invited to apply.
The Academy seeks proposals that relate to its research areas: Science &
Global Security, Social Policy & American Institutions, Humanities &
Culture, and Education. Projects that address American cultural, social,
or political issues from the founding period to the present are welcome, as
are studies that examine developments in public policy.
Candidates should consider the relationship of their work to archival, library, and other intellectual resources in the Boston area. In addition to
conducting individual research, Visiting Scholars are expected to participate in seminars and other Academy events.
The stipend is $40,000 for postdoctoral scholars; $60,000 for junior faculty (not to exceed one half of salary). The postmark deadline for applications is October 15, 2010.
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Brown U
Pembroke Center for Teaching and Research on Women, Box 1958
Providence RI 02912
Postdoctoral Fellowship
12974

Johns Hopkins U
Krieger School of Arts & Sciences, 3400 N. Charles St., 237 Mergenthaler
3400 N. Charles 237 Mergenthaler Hall Baltimore MD 21218
Andrew W. Mellon Postdoctoral Fellow in the Humanities
12944

http://w ww.pembrokecenter.org
In 2011–12, the Pembroke Center is awarding residential postdoctoral fellowships to scholars from any field whose research relates to the theme of
“The Question of Consent”. See www.pembrokecenter.org for full description. Fellows are required to participate in a weekly research seminar
and teach one undergraduate course.
Candidates are selected on the basis of their scholarly potential and the relevance of their work to the research theme. Recipients must have a Ph.D. and
may not hold a tenured position. Brown University is an EEO/AA employer.
The Center strongly encourages underrepresented minority scholars to apply.
The term of appointment is July 1, 2011-June 30, 2012. The stipend is
$50,000, plus a supplement for health insurance. For application forms see
www.pembrokecenter.org, or contact Donna_G oodnow@Brown.edu.
The deadline for applications is December 10, 2010. Selections will be
announced in March.

http://k rieger.jhu.edu/research/mellon
The Johns Hopkins University Zanvyl Krieger School of Arts and Sciences is currently accepting applications for the Andrew W. Mellon Postdoctoral Fellowship in the Humanities for three fellows, who will be
appointed to a one-year term, renewable for a second, beginning July 1,
2011. This year’s topic is “Concepts of Diaspora”.
Each fellowship carries a departmental affiliation and the responsibility of
teaching one course per semester. The initial stipend is $49,680, with an
additional $1,000 available for research and travel expenses. Health insurance and a one-time moving allowance of $1,500 are also provided. Appointments are for one year, renewable for a second year.
For info on how to apply please visit: http://krieger.jhu.edu/research/mellon

Colorado C
Comp Lit, 14 E Cache La Poudre St Colorado Springs CO 80903
ACM-Mellon Post-Doctoral Fellow in Comparative Literature
13055
http://w ww.coloradocollege.edu/idprog/ComparativeLiterature/
Post-Doctoral Fellowship in Comparative Literature, to begin teaching
in the fall of 2011. Expertise in any non-Western language and literature.
Salary competitive. Candidates must have a Ph.D. in Comparative Literature or in another field of literary study that reflects comparative work.
The successful candidate will be fluent both in Eng lish and in at least one
non-Western language, and will have a strong background in comparative approaches to literature and in literary theory. Strong undergraduate
teaching ability and an active research program are essential. Three-course
teaching load to include an introductory course to the comparative literature major, a course in the candidate’s area of expertise, and a course in
literary theory. We will hold interviews with selected candidates at the
MLA conference in Los Angeles. The Program in Comparative Literature is committed to increasing the diversity of the College community
and curriculum. Candidates who can contribute to that goal are particularly encouraged to apply. Send letter of application, vita, photocopy of
transcript, and three letters of reference by Friday, December 3, 2010,
to Corinne Scheiner, Director, Program in Comparative Literature
(cscheiner@coloradocollege.edu). Email submissions preferred. [R]

Harvard U
Humanities Center at Harvard, 12 Quincy Street Cambridge MA 02138
Postdoctoral Fellowship in the Humanities
13348
http://w ww.fas.harvard.edu/humcentr
The Humanities Center at Harvard University is accepting applications
for its 2011–12 postdoctoral fellowship program. Applicants must have
received the Ph.D. after May 2008. Applicants without the Ph.D. must
demonstrate that they will receive the Ph.D. in or before June 2011.
Fellowships will be awarded to support projects that share the Center’s
commitment to interdisciplinarity and internationalism. The Center welcomes applications from all fields within the humanities and the allied
social sciences. In addition to participating in seminars and other Humanities Center programs, fellows will teach one course in a Harvard department, depending on the needs of the appropriate departments.
Applications are due by November 15, 2010. Please visit our website for
further information and instructions, www.fas.harvard.edu/humcentr.
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Princeton U
Society of Fellows in the Liberal Arts, 304 Marx Hall Princeton NJ 08544
Lecturer/Instructor
12890
http://w ww.princeton.edu/~ sf
Princeton Society of Fellows invites applications for three-year postdoctoral fellowships 2011–2014 for recent PhDs (from Jan.09) in humanities
or allied social sciences. FIVE appointments to pursue research and teach
half-time in the following areas: Open discipline; Humanistic Studies (two
fellowships); LGBT Studies; Race and/or Ethnicity Studies. Stipend: approx. $72,000. Application deadline: October 1, 2010. For eligibility, fellowship and application details, see website www.princeton.edu/~ sf [R]

U of California, Los Angeles
French & Francophone Studies, 212 Royce Hall Box 951539 Los
Angeles CA 90095
Mellon Postdoctoral Fellow
13330
http://w ww.humnet.ucla.edu/mellon
The Division of Humanities at the University of California, Los Angeles,
is currently accepting applications for the Andrew W. Mellon Postdoctoral
Fellowships in the Humanities “Cultures in Transnational Perspective”. We
expect to appoint two or more fellows for a 1-year term renewable for a second year beginning in the fall of 2011. Fellows must have earned their doctoral degree no earlier than January 2005 and no later than June 2011. The
Mellon Fellowship provides a salary of $53,000 a year plus benefits, a onetime moving allowance of $1,500, and a research budget of $3,500. All fellows will have the title of be Visiting Assistant Professor and will be housed
in relevant home departments for which they teach two courses. Appointments begin on July 1, 2011 and visas/work authorizations must be effective
by that date. Fellows are required to be in residence during fall, winter and
spring quarters and participate in the monthly Mellon Seminars and annual
Mellon Conference, as well as the on-going intellectual life of their home
departments. Fellows will also write a progress report due on June 15th of
each year of residence. Designed to explore the emerging field of Transnational Studies, the aim of the Mellon Program at UCLA is to broaden the
study of minority cultures from its national focus to global and comparative
perspectives. We seek innovative scholarship that explores minority cultures
as major components of world culture and history, generated by immigrant
and minority writers, artists, filmmakers, playwrights, and musicians residing in metropolitan centers across the world and thereby reshaping the
canons of literature, art, and music in their respective countries. To apply,
please visit our website at http://w ww.humnet.ucla.edu/mellon. All application materials are due by December 1, 2010 (please note new application deadline). The program is co-chaired by Professors Françoise Lionnet
(French and Francophone Studies; Comparative Literature) and Shu-mei
Shih (Asian Languages and Cultures; Comparative Literature). [R]
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U of Chicago
The College, 1116 East 59th Street Chicago IL 60637
Collegiate Assistant Professor

12953

http://fellows.uchicago.edu
GENERAL EDUCATION TEACHING FELLOWSHIPS IN THE
HUMANITIES AND SOCIAL SCIENCES
Position Title: Collegiate Assistant Professor
The University of Chicago Society of Fellows is now accepting applications for four-year postdoctoral teaching appointments as Harper and
Schmidt Fellows who hold the rank of Collegiate Assistant Professor. The
Fellows are members of the College Faculty whose primary responsibility
is to teach in the general education (Core) program.
Core courses in the Humanities typically deal with fundamental issues
and texts in history, philosophy, and literature. Currently, the Core is organized into seven year-long sequences: Readings in World Literature;
Human Being and Citizen; Greek Thought and Literature; Philosophical Perspectives on the Humanities; Media Aesthetics; Reading Cultures;
and Language and the Human. For a description of these sequences see:
https://fellows.uchicago.edu/humanities.shtml
Core courses in the Social Sciences explore, on the basis of significant works,
the fundamental concepts and the different modes of inquiry that have defined the social sciences in the modern period. Currently, Fellows teach in
four of the year-long sequences into which the Core is organized: Self, Culture and Society; Classics of Social and Political Thought; and Power, Identity, and Resistance; and Social Science Inquiry. For a description of these
sequences see: https://fellows.uchicago.edu/social_sciences.shtml
Some Fellows also teach in the History of European Civilization Core sequence. European Civilization is taught on the basis of intensive readings
of significant primary source documents.
For a description of the sequence see: https://fellows.uchicago.edu/h istory
.shtml
The positions are open to scholars in all disciplines and areas of specialization who will have completed all requirements for their Ph.D. degree no
later than August 31, 2011. Candidates must demonstrate excellence in
their original scholarship as well as in teaching.
In most years, Fellows teach two courses (usually of identical preparation) for
each of three quarters. Each Fellow also has the opportunity to design an independent course and each is eligible for one quarter of research sabbatical in
the third year of residence. The annual salary for 2011–12 will be $56,500.
The effective date for these teaching appointments is September 1, 2011.
To apply for these positions, please see our web site at http://fellows
.uchicago.edu.
On line applications must be completed by Monday, November 1, 2010.
Letters of recommendation must be submitted on-line or received in a
dossier by Wednesday,
November 10, 2010.
THE UNIVERSITY OF CHICAGO IS AN AFFIRMATIVE ACTION, EQUAL OPPORTUNITYEMPLOYER

U of Toronto
English, 170 St George Street, Rm 607 Toronto ON M5R 2M8 Canada
Andrew W. Mellon Postdoctoral Fellowship in the Humanities
12991
The Jackman Humanities Institute at the University of Toronto is pleased
to announce Andrew W. Mellon Postdoctoral Fellowships in the Humanities. Three Fellows will be selected for a two-year fellowship on the basis
of accomplishment, promise of excellence, and relevance of their research
to the 2011–12 theme, Location/Dislocation:
The experience of dislocation prompts insight into how people and ideas
inhabit space, and what happens as they move. Many experiences of uprooting and exile are unwelcome; arrivals in new locations often generate
violence and intolerance. The arts and books, languages and stories of the
old country often remain vital for immigrants, creating diasporic cultures

MLA JOB INFOR M ATION LIST

of memory and need; at times the hybridity created in a new place is not a
simple amalgam or a peaceful overwriting. Cities are the common site of
exile and new creations, and in their architecture and overlapping communities of trade, worship, and education, cities provide an archival record of the disruptive encounters that result from dislocation. The task
of humanities research is to engage these complex practices of memory,
importation, colonization, and assimilation.
Fellowships begin 1 July 2011. Eligibility: Ph.D. between 1 July 2008 and
30 May 2011.
Apply at www.humanities.utoronto.ca by December 1, 2010:
1. userID registration
2. online application form (click Funding, select Post-doctoral Fellowships)
3. Uploads:
a. 2–4 page letter of application explaining the link(s) between your research and the 2011–2012 theme, outlining the research to be undertaken
during the fellowship
b. full curriculum vitae
c. published work, dissertation chapter, or work in progress (not to exceed
25–30 pages)
d. 2–4 page statement of teaching interests including course proposals.
4. Names and email addresses of three references (we will send an automatic reference letter request).
Only completed electronic applications submitted through the website
will be considered (no paper, faxes, or email submissions please). [R]

Valparaiso U
LIlly Fellows Program, 1401 Linwood House Valparaiso IN 46383
Residential Teaching Fellowship
12924
http://w ww.lillyfellows.org
We offer three two-year residential postdoctoral teaching fellowships
in the areas of Humanities and the Arts for 2011–2013 for scholars seriously considering academic vocations in church related institutions. Ph.D,
D.M.A., D.F.A., M.F.A., or equivalent terminal degree must have been
received within 20 months up to and including August 2011. Fellows will
teach seven courses over a two year period; engage in scholarship or creative work; participate in a two year colloquium; work with a VU faculty mentor; and interact with representatives from a national network of
church related institutions. Faculty privileges; $45,000 stipend per year
plus benefits, professional fund. For more information, contact the Lilly
Fellows Program at 219-464-5317; or visit www.lillyfellows.org. Application deadline: December 14, 2010. EOA/AA

Washington U
Mellon Foundation Postdoctoral Fellowship Program, One Brookings
Drive Campus Box 1122 St Louis MO 63130
Mellon Foundation Postdoctoral Fellow
13069
In September 2011, the selected Fellow will join the University’s ongoing interdisciplinary programs and seminars. The Fellow will receive a
two-year appointment with a stipend beginning at $44,450 per year.
Postdoctoral Fellows have an opportunity to plan and pursue their own
continuing research in association with a senior faculty mentor at Washington University, and, over the course of their two-year appointment, to
teach three undergraduate courses and to collaborate in an interdisciplinary theory and methods seminar. There is no application form. Not later
than December 1, 2010, applicants should submit a cover letter, a description of their research program (no more than three single-spaced pages), a
brief proposal for the seminar in theory and methods, a curriculum vitae,
and three letters of recommendation. For more details about Washington
University and this position, please go to http://w ww.artsci.wustl.edu/
~szwicker/Mellon_Postdoctoral_Program.html.
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