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STATE INDEX

SUBSCRIPTION INFORMATION

The Job Information Lists are published four times during the academic year--in October,
December, February, and April. All issues provide information about four-year colleges and
universities; the February issue contains supplementary two-year college listings. The cost of a
subscription in the U.S. and Canada is $30.00 and $42.00 outside the U.S. or Canada. The Lists are
sent by first-class mail to subscribers in the U.S. and Canada, and by airmail to all other areas; they
should be received shortly after the publication dates listed below. Please note, however, that these

are projected dates only and are subject to change without notice.
| October issue 17 October 1995
December issue 17 November 1995
February issue 16 February 1996
April issue 15 April 1996

Further inquiries should be directed to Roy Chustek, Editor, Job Information List, MLA, 10 Astor
Place, New York, NY 10003. Telephone (212) 614-6321.



IN THIS ISSUE

The December issue contains descriptions of approximately 300 definite and possible vacancies.
Readers should note that departments are not encouraged to repeat listings. If a notice that appeared
in the October issue is not readvertised, you should not assume that the position is no longer
available. The only reliable guide to application is to check the deadline reported in the original
notice or a current announcement in this Lisz. The December listings are broken down by language
as follows: French, 32 definite, 3 possible; Spanish, 111 definite, 9 possible; German, 24 definite, 3
possible; Ttalian, 12 definite; Slavic, 13 definite, 1 possible; General Romance, 4 definite; combined
language fields, 5 definite; and linguistics, Middle Eastern and Asian languages, comparative
literature, and other language fields, 101 definite.

GUIDE FOR USING THE JOB INFORMATION LIST

U.S. and Canadian Departments (pp. 1-21)

The main body of the List, arranged in alphabetical order by state (and for Canada, by province),
contains information on definite or possible vacancies, comments on notices published in past issues
(e.g., that a previously published position has been filled or the deadline extended), and notices from
departments that expect no vacancies but would nevertheless like to keep vitae on file.

Read through this section item by item to see which departments would welcome your letter of
application or inquiry at this time. Send letters only to departments expressing an interest in a
person with your qualifications. If a notice states that no vacancies are expected but that the
department would like to maintain a file of prospective candidates, you must decide in each case
whether it would be worthwhile to write.

In your letter of application, it is probably wise to express a willingness to be interviewed at the
department's convenience. Professional meetings (such as MLA; see page ii) provide a convenient
opportunity for such interviews.

Comparative Literature, Linguistics and ESL, Classics, and
Middle Eastern and Asian Languages Sections (pp. 21-25)

Notices in these fields have been separated out from the main body of the issue and placed under
the appropriate heading, with occasional cross-referencing to items in the main body of the List.
Candidates should read through the main body carefully, however, since the cross-referencing is not
exhaustive. If your field is ESL/EFL or bilingual education, check both the Linguistics and ESL
sections, and then read through the main body.

Additional Entries (pp. 25-28)

The "Additional Entries" section consists primarily of notices that arrived after the main body of the
List went to press, but in time to be included in an appendix. The section also contains notices of
nonacademic positions, overseas opportunities, fellowships and grants, as well as openings in
private secondary schools, when such information is supplied.

Departments Reporting No Vacancies
A listing of these departments appears in the October and February issues.




MILA ANNUAL CONVENTION

The Annual Convention of the Modern Language Association will be held in Chicago, 27-30
December 1995. The Job Information Center will be located in the International Ballroom of the

Fairmont Hotel, for both English and foreign languages. Job candidates, departmental
ministrators, and representatives who wish he facilities of Information Cen

must be registered for the convention. The following services will be provided:

(1)

)

G)

4)

Interviewer's Sign-In Desk. Departmental administrators or representatives who plan
to hold job interviews during the Convention, whether in their own hotel rooms or in
the Interview Area of the Job Information Center, should sign in (name, institution,
hotel, and room number) at the main desk in the Job Information Center so that
candidates with whom they have been in correspondence regarding interviews will be
able to locate them. Although an interviewer's name may appear in Who's Where, it
is often impossible for candidates to get through the busy hotel switchboards for room
information. A brief stop at the sign-in desk by a thoughtful interviewer can save
much confusion and worry for a candidate who has received a letter saying "I want to
interview you. Get in touch with me at the Convention." If supplied with a list of
candidates with whom the department has scheduled interviews, the MLA staff will
release room information only to these people. The Sign-In Desk will be open from
12:00 noon to 8:00 p.m. on the 27th of December, from 9:00 a.m. to 8:00 p.m. on the
28th of December, from 9:00 a.m. to 6:00 p.m. on the 29th of December, and from
9:00 a.m. to 12:00 noon on the 30th.

Counseling Service. The Job Information Center Counseling Service affords job
seekers the opportunity to discuss individual employment problems with experienced
department administrators. While counselors cannot help candidates obtain
interviews, they can and will offer objective, concrete advice on such matters as the
appropriate content and presentation of vitae and letters of application, the kinds of
institutions to which candidates might most profitably apply, and realistic approaches
to job interviews. Counselors will be on hand at the Center to speak with interested
candidates from 10:15 a.m. until 5:15 p.m. on the 28th and 29th of December.
Appointments can be arranged through the staff member on duty in the Interview
Area of the Job Center.

Interview Areas. For the convenience of department representatives and candidates,
there will be an interview area for English and foreign languages within the Job
Center. Interviewers who wish to use this area should schedule their own interviews
either by letter before the Convention or by leaving messages at the Message Center.
Table assignments in the Interview Area, which will be open from 12:00 noon until
8:00 p.m. on the 27th, from 9:00 a.m. until 8:00 p.m. on the 28th, from 9:00 a.m. until
6:00 p.m. on the 29th, and from 9:00 a.m. until noon on the 30th, will be given to
departmental representatives on a first come, first served basis. MLA staff members
will be on duty in the area to assist interviewers and candidates.

Vacancy Notices. A list of job openings received too late to be included in the
December Job Information List will be posted on bulletin boards in the Job Center.
Departmental representatives who have last-minute vacancies should submit detailed
descriptions of these to an MLA staff member in the Center, who will see that they
are posted on the boards. Such notices may also appear in the February Job
Information List so that candidates who do not attend the Convention will have an

opportunity to apply.
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(5) Message Center. Open from 12:00 noon until 8:00 p.m. on the 27th, from 9:00 a.m.
until 8:00 p.m. on the 28th, from 9:00 a.m. to 6:00 p.m. on the 29th, and from 9:00
a.m. until noon on the 30th, the Message Center will help candidates and interviewers
who have corresponded before the Convention to establish specific interview times
and places. The Message Center will not be useful to those who leave messages at
random for persons who may not even be in attendance at the Convention. Such
messages are not picked up and serve only to defeat the purpose of the Center.

While every effort will be made to assist candidates and interviewers in the Job Information
Center, it should be noted that the MLA not have the facilities for intr i i

and interviewers who have not corresponded prior to the Convention.

THERE IS VERY LITTLE OPEN INTERVIEWING AT THE CONVENTION. JOB
CANDIDATES WHO DO NOT HAVE PREARRANGED INTERVIEWS SHOULD
NOT PLAN TO ATTEND FOR THE SOLE PURPOSE OF SEEKING EMPLOYMENT.

TELEPHONE SYSTEM FOR INTERVIEW LOCATION

This year candidates will be able to obtain information about interview locations by telephone as well as
in person. Telephone numbers for the Job Center will be published in Convention News and posted at

all convention information centers.

MEETIN FINTEREST T B CANDIDATES AND INTERVIEWERS AT THE
CONVENTION

Howard Figler Job Clinic. Tuesday, 26 December, 4:00 p.m., Fairmont Hotel. Continues 27
December; concludes 28 December, 12:00 noon. Separate fee and registration required.

2. APreconvention Workshop for Job Seekers: The Job Search in English. Wednesday, 27
December, 3:30-4:45 p.m., Regency Ballroom A, Hyatt Regency Chicago.

3. A Preconvention Workshop for Job Seekers: The Job Search in English and Foreign
Languages. Wednesday, 27 December, 3:30-4:45 p.m., Chicago Ballroom D, Chicago
Marriott.

4. A Preconvention Workshop for Members of Search Committees: The Job Search in
English and Foreign Languages. Wednesday, 27 December, 3:30-4:45 p.m. Illinois,
Chicago Marriott.

36.  Career Opportunities in the Two-Year College. Wednesday, 27 December, 7:00-8:15 p.m.,
Columbus Hall A, Hyatt Regency Chicago.

84.  Mock Interviews for Job Seekers in English. Wednesday, 27 December, 9:00-10:15 p.m.,,
Grand Ballroom A, Hyatt Regency.

85.  Mock Interviews for Job Seckers in Foreign Languages. Wednesday, 27 December, 9:00-
10:15 p.m., Chicago Ballroom D, Chicago Marriott.

98.  Ivory Tower and Counting House: Opportunities for Academics in Commercial Publishing
and Entertainment. Thursday, 28 December, 8:30-10:15 a.m., Grand Ballroom III, Chicago
Marriott.

130. Preparing for the Profession: Opportunities in the Community Colleges. Thursday, 28
December, 8:30-9:45 a.m., Du Sable, Hyatt Regency Chicago.
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264A. Academic Economy I: The Job Market. Thursday, 28 December, 3:30-4:45 p.m., R
D, Hyatt Regency Chicago. paed p-m., Regency

434B. Part-Time, Adjunct, and Temporary Faculty Members and the Shape of the Academy: An
Open Discussion. Friday, 29 December, 10:15-11:30 a.m., Field, Hyatt Regency Chicago.

464. Perspectives on Nonacademic Careers. Friday, 29 December, 12:00 noon-1:15 p.m.,
Picasso, Hyatt Regency Chicago.

532. Alternative Careers: Employment Options outside the Academy. Friday, 29 December,
3:30-4:45 p.m., Grand Ballroom A, Hyatt Regency Chicago.

536. Gay and Lesbian Issues in the Job Market: A Participatory Roundtable. Friday, 29
December, 3:30-4:45 p.m., Columbus Hall I and J. Hyatt Regency Chicago.

NOTICE ON TENURE POLICIES

The Modern Language Association recommends that department administrators and their
representatives inform candidates before or during the interview about the prospects for tenure in
the specific position under consideration and about the tenure policies and practices in their
departments and institutions. If the information is not offered, candidates are urged to inquire
about these policies.

DGEMENT LICATION

Acting on a recommendation from the MLA Delegate Assembly, the MLA Executive Council has
adopted a policy calling for departments to acknowledge all applications for announced positions
either by letter or with self-addressed postcards provided by applicants.

STATEMENT ON PART-TIME FACULTY

The MLA Statement on the Use of Part-Time Faculty appears in the October issues of the Job

CAREER GUIDE

The MLA's A Career Guide for PhDs and PhD Candidates in English and Foreign Languages
(New York: MLA 1985), contains much useful information and advice to assist candidates in
organizing their job searches confidently and competently. The Guide was revised in 1994.
Copies of the Guide are available to JIL subscribers for $6.50. The regular price of the Guide is
$8.50, with a 20 percent discount for MLA members, plus $3.00 for shipping and handling. To
order a copy, write, enclosing a check in the appropriate amount to: MLA Member and Customer
Services, 10 Astor Place, New York, NY 10003.
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Advice to Search Committee Members and Job
Seekers on Faculty Recruitment and Hiring

Prepared by the MLA Committee on Academic Freedom and Professional Rights and Responsibilities

I. General Principles

1. Everyone in the profession benefits when job searches
go well. Timely, open communication can ensure an
atmosphere of collegiality between departments and
candidates, even when the job market is tight or insti-
tutional circumstances are uncertain. Departments
help to create such an atmosphere when they recog-
nize how vulnerable candidates may feel during a job
search; candidates help when they recognize that
departments may be affected by institutional policies
largely beyond their control. Problems arising during
a job search may lead to impressions that damage
individuals or institutions; however, professional con-
duct by all parties involved in a job search may pre-
vent such problems and can only be beneficial to all.

2. All job candidates should be treated equitably.
Throughout any search for new faculty members,
departments should adhere to nondiscrimination and
affirmative action guidelines, taking particular care
not to discriminate on the basis of race, ethnic or
national origin, religion, age, gender, or sexual orien-
tation. The principles of confidentiality should be
respected by all parties.

II. Advertising and Initial Screening

1. Advertisements for an opening should be as specific
as possible about the availability of the opening
(definite, likely, or possible), the type of appointment
(tenure-track or non-tenure-track), minimum degree
requirements, field(s) of expertise, minimum teaching
experience, and any other requirements or criteria.

2. Applicants should be allowed ample time to respond
to advertisements of openings, and deadlines for
applications should be specified whenever possible.
Normally, applications should be accepted for at least
twenty-one days after the announced publication date
for a given issue of the Job Information List (about
15 October, 15 November, 15 February, and 15 April).
Care should be taken to inform applicants of the
department’s projected timetable for making decisions
about interviews at the MLA convention, and appli-
cants should be kept informed of their status follow-
ing the initial screening.

3. Applications submitted in response to announcements
should be acknowledged promptly and courteously in

writing (if possible, within two weeks), and care
should be taken to inform applicants of their status
following the initial screening. Acting on a recommen-
dation from the MLA Delegate Assembly, the
MLA Executive Council has adopted a policy calling
for departments to acknowledge all applications for
announced positions either by letter or by self-
addressed postcards provided by applicants.

II1. Preparing Applications

1. The candidate should prepare a dossier, including a
letter of application, curriculum vitae, transcript(s),
and letters of recommendation, by the end of Septem-
ber, before the October issue of the Job Information List.
It is the candidate’s responsibility to make sure that ail
requested materials are supplied.

2. For the purpose of initial screening, a letter of applica-
tion and dossier should normally suffice. To save all
parties time and money, the committee recommends
that departments request writing samples and other
material only after a preliminary list of candidates has
been chosen.

IV. Setting Up MLA Interviews

1. Candidates should realize that the departments
advertising in the Job Information List normally expect
candidates to attend the MLA convention for screen-
ing interviews. Candidates who do not attend the con-
vention may therefore be at a disadvantage. In such
cases a telephone interview may be an appropriate
alternative. Departments and candidates should real-
ize that convention attendance is generally the most
efficient and least expensive way to conduct inter-
views. Departments should make every effort to be
represented at the convention by at least one member
of the search committee.

2. Departments need to be able to reach candidates
quickly between 1 and 26 December. Candidates who
travel in December should supply departments with
complete itineraries including telephone numbers.
Because of the expenses related to convention atten-
dance, departments should notify all candidates,
including those not invited for interviews, of their sta-
tus as early as possible.
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3. Candidates applying from outside North America
should have a contact in the United States to
receive mail and messages. Since few departments
have resources to bring candidates to on-campus
interviews from outside North America, candidates
who reside abroad should determine arrangements
for any on-campus interviews during MLA conven-
tion interviews.

4. To be sure that candidates can get the information
they need to keep interview appointments at the con-
vention, a department chair or search committee chair
should stop by the job center soon after checking into
a hotel, fill out the appropriate forms, and then check
the “Who’s Where” listing for accuracy.

5. Departments should remember that candidates need
to speak directly with a member of the interview
team to learn hotel room numbers; hotel switchboard
personnel are not authorized to disclose room num-
bers. Departments scheduled to begin interviewing
on the first afternoon of the convention may need to
arrive the day before, to avoid missing appointments
because of travel delays or delays in checking into
hotels.

6. Departments and candidates should plan realistically
and adhere closely to schedules. When arranging
interviews, candidates should leave as much time as
possible between appointments, keeping in mind that
they may have to deal with crowded elevators, slow
meal service, or delayed shuttle buses. Departments
should remember that interviews that run late may
prevent candidates from keeping other appointments
and that one instance of lateness can multiply into a
whole series of missed or delayed interviews.

7. Whether held on or off campus, in person or by
telephone, interviews should be conducted in a pro-
fessional manner, permitting candidates adequate
opportunity to explain and demonstrate their qual-
ifications. Candidates and departments should review
“Dos and Don’ts for Interviews,” by Herbert Lederer,
reprinted each October in the Job Information List.

V. Interviewing on Campus

1. Departments inviting candidates for on-campus
interviews should pay candidates’ expenses, follow-
ing standard institutional policies for travel reim-
bursement. Candidates should be told approximately
how many others are being invited for on-campus
interviews.

2. On-campus interviews represent a large investment of

time and money for departments; therefore, candi-
dates should not accept on-campus interviews if they
are not seriously interested in the position. Before
traveling to a campus, candidates should thoroughly
research the department’s faculty and programs. Can-
didates should find out what salary range and teach-
ing load have been established for the position and
should decide in advance what their own minimum
requirements are. It is important that candidates also
determine in advance whether their decisions may
be influenced by special circumstances that should be
communicated to the chair.

3. A department that invites a candidate to interview on

its campus has an obligation to (a) arrange the logistics
of the candidate’s stay (local transportation, lodging,
meals); (b) set up interviews with faculty members
and administrators; (c) provide a tour of the campus
and its facilities; (d) provide adequate information
about the department, the university, and the com-
munity; (e) plan social activities for the candidate; and
(f) inform the candidate of the procedures and
timetable for reimbursement.

VI. Negotiating an Offer

1. To minimize misunderstanding and anxiety during
negotiations about offers, departments should estab-
lish ground rules in advance and let candidates know
what these are before any offers are made. Depart-
ments should communicate with candidates regularly
and openly about the status of the search process. All
parties should be aware that, especially in times of fis-
cal uncertainty, circumstances beyond the institution’s
control may delay or disrupt the hiring process.

2. No candidate should be required before 22 January to

give a final answer to an offer of a position without
tenure for the following academic year. After 22 Janu-
ary, candidates should normally be allowed two weeks
to give a final answer to a formal offer.

The committee welcomes comments and suggestions from members. Direct correspondence to Staff Liaison, Committee
on Academic Freedom and Professional Rights and Responsibilities, MLA, 10 Astor Place, New York, NY 10003-6981.
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LIST OF ADMINISTRATIONS CENSURED BY THE
AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS

Note: The following list and accompanying explanatory note are reprinted from Academe by permission of the
American Association of University Professors and in accordance with the action of the MLA Delegate Assembly.

Investigations by the American Association of University Profes-
sors of the administrations of the institutions listed below show
that, as evidenced by a past violation, they are not observing the
generally recognized principles of academic freedom and tenure
endorsed by this Association, the Association of American Col-
leges and Universities, and more than 150 other professional and
educational organizations. The 1940 Statement of Principles on
Academic Freedom and Tenure may be found in the May-June
1990 issue of Academe.

This list is published for the purpose of informing Association
members, the profession at large, and the public that unsatisfactory
conditions of academic freedom and tenure have been found to
prevail at these institutions. Names are placed on or removed from
this censure list by vote of the Association’s Annual Meeting.

Placing the name of an institution on this list does not mean
that censure is visited either upon the whole of the institution or
upon the faculty, but specifically upon its present administration.
The term “administration” includes the administrative officers
and the governing board of the institution. This censure does not
affect the eligibility of nonmembers for membership in the Asso-

Grove City College (Pennsylvania) (March 1963,15-24) . . ... ... .. 1963

University of the Ozarks (Arkansas) (December 1963,352-59) . .. ... 1964
Censure was voted specifically on the Board of Trustees, and not on the
institution’s administrative officers.

Amarillo College (Texas) (September 1967,292-302) ... ........ 1968
Frank Phillips College (Texas) (December 1968, 433-38) .. ....... 1969
Virginia Community College System (April 1975,30-38) . . .. ... .. 1975
Concordia Seminary (Missouri) (April 1975,49-59) . .. ......... 1975
Houston Baptist University (April 1975,60-64) . .. ........... 1975
Murray State University (Kentucky) (December 1975,322-28) . .. ... 1976
Blinn College (Texas) (April 1976,78-82) .. ............... 1976
Marquette University (Wisconsin) (April 1976,83-94) ... .. ... .. 1976
University of Osteopathic Medicine and Heaith Sciences (Iowa)

(Aprit 1977,82-87) . . . . . i i e 1977
State University of New York (August 1977,237-60) . .......... 1978
Phillips County Community College (Arkansas) (May 1978,93-98) . . . 1978
University of Texas of the Permian Basin (May 1979, 240-50) . ... .. 1979
Wingate College (North Carolina) (May 1979,251-56) . .. ........ 1979
Olivet College (Michigan) (April 1980, 140-50) . ............. 1980
Nichols College (Massachusetts) (May 1980,207-12) ... ........ 1980
Yeshiva University (New York) (August 1981,186-95) . ......... 1982
American International College (Massachusetts) (May-June 1983,

42-46) . . e e e e e 1983
Illinois College of Optometry (November—December 1982, 17a-23a) . . . 1984
Metropolitan Community Colleges (Missouri) (March-April 1984,

233-328) . .. e e e e e e e e 1984
Westminster College of Salt Lake City (November-December 1984,

- 7 ) 1985
Southwestern Adventist College (Texas) (January—February 1985,

T 1985
Talladega College (Alabama) (May-June 1986, 6a-14a) ... ..... .. 1986

ciation, nor does it affect the individual rights of members at the
institution in question.

Members of the Association have often considered it to be
their duty, in order to indicate their support of the principles
violated, to refrain from accepting appointment to an institution
so long as it remains on the censure list. Since circumstances
differ widely from case to case, the Association does not assert
that such an unqualified obligation exists for its members; it
does urge that, before accepting appointments, they seek infor-
mation on present conditions of academic freedom and tenure
from the Association’s Washington office and prospective de-
partmental colleagues. The Association leaves it to the dis-
cretion of the individual, possessed of the facts, to make the
proper decision.

The censured administrations, with dates of censuring, are
listed below. Reports were published as indicated by the Bulletin
or Academe citations in parentheses following each listing. Refer-
ence should also be made to “Developments Relating to Censure
by the Association” and to the “Report of Committee A,” each of
which appears annualily in Academe.

Southern Nazarene University (Oklahoma) (November—December 1986,

Ta—11a) . . o i i e e e e e e e e e e e e e e e e e e 1987
The Catholic University of Puerto Rico (May—June 1987,

X - 3 1987
Husson College (Maine) (May—June 1987,45-50) ............. 1987
Hillsdale College (Michigan) (May-June 1988,29-33) . ... ....... 1988
University of Judaism (California) (May-June 1988,34-40) . .... .. 1988
Maryland Institute, College of Art (May—June 1988,49-54) . .. .. .. 1988
Southeastern Baptist Theological Seminary (North Carolina)

(May-June 1989,35-45) . ....... ... ... .. ... 1989
Alabama State University (May-Jjune 1989,45-56) . ........... 1989
Concordia Theological Seminary (Indiana) (May-June 1989,

5767 i e e e e e e e e e e e e e e e e e e 1989
The Catholic University of America (September—October 1989, 27-40) . . 1990
Saint Leo College (Florida) (November-December 1989, 34-40) . . . .. 1990
New York University (May-June 1990,49-56) ... ............ 1990
Dean College (Massachusetts) (May—Jjune 1991,27-32) .. ........ 1992
Wesley College (Delaware) (May-June 1992,24-36) . ........... 1992
Baltimore City Community College (May-June 1992,37-41) ... ... 1992
Loma Linda University (California) (May-June 1992,42-49) . . ... .. 1992
Chowan College (North Carolina) (May-June 1992,50-54) .. ... ... 1992
Clarkson College (Nebraska) (May-June 1993,46-53) . . ... ... ... 1993
North Greenville College (South Carolina) (May-June 1993, 54-64) . . . 1993
Savannah College of Art and Design (May—June 1993, 65-70) ... ... 1993
University of Bridgeport (November-December 1993,37-45) .. .. .. 1994
Benedict College (South Carolina) (May—June 1994,37-46) . ... .. .. 1994
Nyack College (New York) (September—October 1994,73-79) . . .. . .. 1995
Bennington College (March—April 1995,91-103) . . ... ... ...... 1995
Alaska Pacific University (May-June 1995,32-39) . ........... 1995
Essex Community College (Maryland) (May-June 1995, 40-50) . .. .. 1995

Stevens Institute of Technology (New Jersey) (May-June 1995, 51-56) . . 1995
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ARIZONA

CALIFORNIA

U of Arizona

Spanish & Portuguese Tucson, AZ 85721 F5354
Asst./Assoc. Professor of SPANISH--Tenure system
The Department of Spanish and Portuguese seeks a candidate to fill the position Director of
Basic Language Instruction in Spanish. The Director coordinates depanmemal offerings at first
and second year and teaches undergraduate and graduate courses in applied linguistics. The
Director will also help develop courses for new umvcrsxty core curriculum. Ph.D., experience
in coordination of basic I program, in area of expertise and evndence of
teaching excellence are required. Interest in h work with dary schools is desirabl
Native or near native pmﬁcnency in Spamsh requu'ed Send letter of application, C.V. and at
least three letters of 1 Alan Compitello, Head, Department of Spanish
and Portuguese, Modern Languages 545 University of Arizona, Tucson, AZ 85721. Review of
applications will begin on Deccmber 1, 1995. Apphcanons will be accepted until position is
filled. Interviews will be conducted at MLA C
The University of Arizona is an Affirmative Action/Equal Opportunity Employer. Women
and minorities are urged to apply.

Assistant Professor of SPANISH—Tenure system

The Department of Spanish and Portuguese at the University of Arizona seeks a candidate to fill
a position in Hispanic Cultural Studies. This person will teach undergraduate and graduate
classes in Hispanic Cultural Studies, in other area(s) of professional cxpemse and will
conwribute to the Umvcrsnty s new core cumculum Specific area(s) of expertise in Hispanic
studies open— ications in areas of Hi theater and colonial studies particularly wel

U of Southern California
Spanish & Portuguese Los Angeles, CA 90089
One year Post-doctoral Mellon Fellowship in Golden Age
Studies. Teaching: one course per semester. Ph.D. in hand,
obtained within the last seven years. Full dossier (with writing
sample and 3 lattars of recommendation) by December 15,
1995, to Professor Theodore A. Sackett, Chair, Dept. of Spanish
and Portuguese, University of Southern California, Los Angeles,
CA 90088-0358, Please include phone no., fax no., and e-mail
address if available. Eq.Op./Afi/Act.

Candidates should provide evidence of cross-disciplinary work stmng prepar.mon in literary
theory, scholarly achievement or significant scholarly p and 1l Native
or near native profi cxency in Spanish required. Ph. D. by time of appointment. Send letter of
application, C.V. and dossier to Malcolm Alan Compitell , Department of
Spanish and Portuguese, Modern Languages, 545, University of Arizona, Tucson AZ 85721.

Review of applications will begin on Dccember 1, 1995. Appllcauons will be accepted until
position is filled. Interviews will be conducted at MLA Ci

The University of Arizona is an Affirmative Action/Equal Opportumty Employer. Women
and minorties are urged to apply.

Assistant Professor of SPANISH—-Tenure system

The Depanment of Spanish and Portuguese at the Umversuy of Arizona seeks a candidate in
formal/th | Hispanic Linguistics, with ation in syntax, morphology or semantics,

to teach undergraduate and graduate courses in Hlspamc lmgulsncs and to contribute to the
Umversxty s new core curriculum. Candidates should have d able evidence of preparation
in field of expemse evidence of teaching excellence and slgmﬁcam scholarly potential. Ph.

D. by time of appom!mcm Native or near native profi cxency in Spanish required. Send letter
of application, C.V. and p dossier to Malcolm Alan Compitelio, Head, Department of
Spanish and Portuguese, Modern Languages, 545, University of Arizona, Tucson, AZ 85721.

Review of applications will begin on D ber 1, 1995. Applications will be pted until the
position is filled. Interviews will be conducted at MLA Convention.

The University of Arizona is an Affirmative Action/Equal Opportunity Employer. Women
aod minorities are urged to apply.

U of Southern California
Slavic Languages

Los Angeles, CA 90089-4353
F5385 @

Mellon Postdoctoral Fellowship in fin de siecle Russian literature and culture, especially
Symbolism. Mellon Fellow receives a one-year postdoctoral faculty appointment with full
benefits and reduced teaching load. Applicants must have completed the Ph.D. within the
last seven years and have native or near-native fluency in English and Russian. Send letter
of interest, dossier, and three letters of recommendation by December 14, 1995 to Sarah
Pratt, Chair, Department of Slavic Languages and Literatures, University of Southern
California, Los Angeles, Ca. 90089-4353. Interviews to be scheduled at AATSEEL
Convention; later applications and specialists in other areas of Russian literature, culture,
and literary theory may be considered if the position is not filled. USC is an EO/AA
employer.

ARKANSAS

WOMEN'S STUDIES--TENURE TRACK, Asst./Assoc.Specialization in U.S.
Women of Color. Ph.D., ABD or MFA. All fields considered,
humanities preferred. Salary: $32-57K. Letter of Application,
Resume, 3 Letters & Graduate Transcript to: Norma Chinchilla, Dir.,
Women's Studies, CSU Long Beach CA 90840.

Inquiries: 310 985-5650 or 985-5022 EO/AA Title IX Employer.

U of Arkansas
For Langs Little Rock, AR 72204

n, tenure track, pending funding,
PL.D. ur wyulvalent. Near native tiuency in German. Commitment to
proficiency-based undergraduate teaching and M.Ed. program.
Candidacy enhanced by competency in Spanish. Send letter of
application, C.V., and names of three references to Dr. Mary Anne
Garnett, Divieion of International and Second Language Studies,
University of Arkansas at Little Rock, 2801 S. University, Little

Rock, AR 72204. Screening begins immediately. Position open
until filled. UALR is EO/AA Employer.
Lyon C Batesville, AR 72503 *

Language & Literature Div

French: Tenure-track. fuil-time, instructor/assistant professor in French to teach language
and to develop literature courses. ABD or PhD in French or Comparative Literature
required, PhD preferred. Field open. Previous experience at, or commitment to, teaching
at a selective, residential liberal arts college required. The ability to teach another
language, previous teaching experience and previous publications are desirable. Seven-
course teaching load in an expanding language program at a college that has a language
requirement. Salary is competitive and dependent on experience; appointment begins late
August 1996. Lyon College, founded in 1872 as Arkansas College, is an independent,
four-year liberal arts college affiliated with the Presbyterian Church (USA), with an
endowment of approximately $44 million, a strong academic reputation, and an endowed
foreign travel program for students. Send letter of application, vita, graduate transcripts,
three letters for recommendation (including addresses and telephone numbers) to: Bart
Lewis, Chair, French Search Committee, Lyon College, PO Box 2317, Batesville, AR
72503. Screening of applications will begin on December 15 and continue until position is
filled. EOE.

Pitzer College

Modern Languages, Literatures, & Cultures Claremont, CA 91711

Pitzer College, on behalf of The Claremont Colleges, invites applications for a full-time
visiting appointment in Spanish language and culture for the 1996-97 academic year,
with possibility of renewal. Area of specialization: Spanish language pedagogy, applied
linguistics, or foreign language education. Duties include teaching six language courses at
the novice through advanced levels. Salary is competitive. Starting date is August 28,
1996. Requirements: Ph.D. preferred, ABD considered; college teaching experience in
proficiency-oriented instruction; native or near-native ability in Spanish and English.

Combining the resources of five colleges, a graduate school, research institutes, museums,
libraries, and a botanical garden, The Claremont Colleges form one of America’s premier
consortia of private liberal arts schools. They include Pitzer College, Pomona College,
Scripps College, Claremont McKenna College, Harvey Mudd College, and the Claremont
Graduate School.

Applicants should submit a letter of application, vita, evidence of excellence in teaching,
and three letters of recommendation by December 15, 1995 to Susan Seymour, Dean of
Faculty, Pitzer College, 1050 North Mills Avenue, Claremont, CA 91711-6101.
Preliminary interviews will be conducted at the MLA in Chicago.

Pitzer College is strongly committed to recruitment of candidates who have been
underrepresented on college faculties and is an Affirmative Action/Equal Opportunity
employer. We seek applicants who will contribute to interdisciplinary perspectives,
intercultural understanding, and concerns with the social consequences and ethical
implications of knowledge and actions.
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' MLA JOB INFORMATION SERVICE
10 ASTOR PLACE -~
NEW YORK, NY 10003-6981
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