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ACCESS TO SEARCH THE MLA JOB INFORMATION LIST

Access to search the MLA Job Information List online database is available through membership in
either the Association of Departments of English (ADE) or the Association of Departments of For-
eign Languages (ADFL). Access to search the JIL database is free to graduate students and faculty
members in departments that are members of the ADE or the ADFL. PDF files of the print issues
are available free of charge at the MLA Web site. The October print issues reproduce ads made
available online when the List becomes available for searching on 15 September. Subsequent issues

contain new job listings submitted by the print deadlines.

AFFILIATE MEMBERSHIP

Individuals without an academic affiliation or whose departments are not currently members of
the ADE or the ADFL can access the JIL by becoming affiliate members of the ADE or the ADFL.
Like students and faculty members in ADE- and ADFL-member departments, ADE and ADFL
affiliate members receive access to the online archive of the ADE or the ADFL bulletins as well as
rights to search the JIL database. Dues for affiliate memberships are $40 for MLA members and
$65 for nonmembers. Affiliate memberships can be purchased online beginning in August with a

credit card and are for the use of a single individual only.

* To purchase an affiliate membership in ADE (provides access to English listings) or in
ADFL (provides access to foreign language listings), go to www.mla.org/jil_subscribe.

* If you already have an affiliate membership, you can search English listings at www.ade.org
or foreign language listings at www.adfl.org. If you are an MLA member, you can log in at

www.mla.org/jil.

MLA MEMBERS’ BENEFIT: SEARCHING THE JIL

If your department is a member of the ADE or the ADFL, you will be able to search the Job Informa-
tion List database directly from the members’ section of the MLA Web site by following these steps:

1. Log in with your MLA membership user name and password at http://www.mla.org. You
may retrieve or change your user name and password at http://www.mla.org/member_
changepw.

2. Follow the link to the Job Information List under the “Quick Links” section of the home page.

3. Select the edition of the JIL (English or foreign language) that you'd like to search.

Free access to search the MLA Job Information List database continues to be a benefit of de-
partmental membership in ADE and ADFL. If the department information in your MLA member
record is incomplete or incorrect, you'll be given the opportunity to update your profile so that

we can check on your department’s membership status.



INFORMATION FOR CANDIDATES

Information on vacancies for the October issue was provided by departments of foreign language, comparative literature, and linguistics
in US and Canadian colleges and universities, as well as some number of overseas institutions and nonacademic enterprises. The
current issue includes descriptions of approximately 255 definite or possible vacancies. These are broken down by language as follows:
French, 42 definite; Spanish, 70 definite; Romance, 4 definite; German, 21 definite; Italian, 8 definite; Slavic, 3 definite; multiple
competencies, 15 definite; and linguistics, comparative literature, and other language fields, 96 definite.

Guide for Using the Job Information List

US and Canadian Departments

The main body of the List, arranged in alphabetical order by state,
contains information on definite or possible vacancies, comments on
notices published in past issues (e.g., that a previously announced po-
sition has been filled), and notices from departments that expect no
vacancies but would nevertheless like to keep résumés on file.

Read through this section item by item to see which depart-
ments would welcome your letter of application or inquiry at this
time. Send letters only to departments expressing an interest in a
person with your qualifications. If a notice states that no vacancies
are expected but that the department would like to maintain a file
of prospective candidates, you must decide in each case whether it
is worthwhile to write.

Comparative Literature and Linguistics and ESL Sections

Notices in these fields have been separated out from the main body
of the issue and placed under the appropriate heading, with occasional
cross-referencing to items in the main body of the List that might also
be of interest. Candidates should read through the main body carefully,
however, since the cross-referencing is not exhaustive.

General Advice for Candidates

Be sure that your dossier (transcript, letters of recommendation, and
other material) is ready to be sent out by your placement bureau to
any department that requests it. Prepare and duplicate a one-page vita
sheet to enclose with any letters of application or inquiry. In your let-
ter of application, it is probably wise to express a willingness to be
interviewed at the department’s convenience. Professional meetings
provide a convenient opportunity for such interviews (see list of up-
coming meetings below).

While it is important to begin to search for a position immediately,
you should be aware that hiring goes on all year. Surveys indicate that
only about half of all English and foreign language departments have
begun recruiting by the end of December and that the majority of de-
partments do not complete the recruiting process until spring, in some
cases until summer.

Bear in mind that the candidate who has not limited his or her
search for a new position to a particular geographical area or kind of
institution is most likely to find a position. Do not discount the small
colleges where one often has the opportunity to teach a wide selection
of courses to students of varied backgrounds.
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Notice on Tenure Policies

The Modern Language Association recommends that department
administrators and their representatives inform candidates before or
during the interview about prospects for tenure in the specific posi-
tion under consideration and about the tenure policies and practices
in their departments and institutions. If the information is not offered,
candidates are urged to inquire about these policies.

Acknowledgment of Applications

Acting on a recommendation from the MLA Delegate Assembly,
the MLA Executive Council has adopted a policy calling for depart-
ments to acknowledge all applications for announced positions either
by letter or by self-addressed postcards provided by applicants.

MLA Policy on the Reimbursement of Job Seekers

The following policies were recommended by the Delegate Assem-
bly in December 1999 and approved by the MLA Executive Council
in February 2000.

It is MLA policy that:

* Departments that require that job applicants send their applica-
tion materials by express carrier reimburse those applicants for the
cost of such shipment; and

* Departments that require multiple copies of writing samples and
other application materials from job applicants reimburse appli-
cants for the cost of duplicating their writing samples and other
materials; and

¢ Departments that require books will return them to the applicant;
and

* Departments that invite job applicants for on-campus interviews
reimburse those applicants who accept such invitations for the
costs of travel and accommodations incurred when visiting the
campus for interviews.



Professional Meetings

In addition to the MLA convention (5—-8 January 2012, Seattle),
candidates in English, foreign languages, comparative literature, and
linguistics may be interested in the following regional meetings.

Midwest Modern Language Association (MMLA)

3—6 November 2011

St. Louis Union Station Marriott, St. Louis, MO

Inquiries English, Loyola Univ. Chicago, 1032 West Sheridan
Road, Chicago, IL 60660 (773 508-6083; fax: 773 508-6062;
mmla@luc.edu)

Northeast Modern Language Association (NEMLA)
15—18 March 2012

Hyatt Regency Rochester, Rochester, NY
Inquiries nemlasupport@gmail.com

Pacific Ancient and Modern Language Association (PAMLA)
5—6 November 2011

Scripps College, Claremont, CA

Inquiries Craig Svonkin (svonkin@netzero.com)

Rocky Mountain Modern Language Association (RMMLA)

6—8 October 2011

Chaparral Suites Resort

Scottsdale, AZ

Inquiries Secretariat at Washington State Univ., Vancouver 98686
(rmmla@wsu.edu)

South Atlantic Modern Language Association (SAMLA)

4—6 November 2011

Loews Atlanta Hotel, Atlanta, GA

Inquiries SAMLA, Dept. of English, GCB923, Georgia State Univ.,
Atlanta 30303 (404 413-5817; samla@gsu.edu)

South Central Modern Language Association (SCMLA)

27-29 October 2011

Arlington Resort Hotel and Spa, Hot Springs, AR

Inquiries Nancy La Greca, Executive Director, Univ. of Oklahoma,
332 Cate Center Dr., Room 454, Norman 73019 (405 325-
1546; fax: 405 325-3720; lagreca@ou.edu)
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ADVICE TO SEARCH COMMITTEE MEMBERS AND JOB SEEKERS ON

FAcurLTY RECRUITMENT AND HIRING

Prepared by the MLLA Committee on Academic Freedom and Professional Rights and Responsibilities

I. General Principles

1. Timely, accurate, and open communication between candidates
and departments can ensure an atmosphere of collegiality, even when
the job market is tight or institutional circumstances are uncertain.
Departments help create such an atmosphere when they recognize
how vulnerable candidates may feel during a job search; candidates
help when they recognize that departments may be affected by insti-
tutional policies largely beyond their control. All parties involved in a
job search should conduct themselves professionally.

2. All job candidates should be treated equitably. Departments
should adhere to nondiscrimination and affirmative action guidelines,
taking particular care not to discriminate on the basis of race, ethnic
or national origin, religion, disability, age, gender, or sexual orienta-
tion. All parties need to respect principles of confidentiality.

II. Advertising and Initial Screening

1. Advertisements for an opening should be as specific as possible
about the availability of the opening (definite, likely, or possible), the
type of appointment (tenure-track or non-tenure-track), minimum
degree requirements, field(s) of expertise, minimum teaching experi-
ence, and any other requirements or criteria.

2. Applicants should be allowed ample time to respond to adver-
tisements of openings, and deadlines for applications should be speci-
fied whenever possible. Applications should be accepted for at least
two weeks after the announced publication date for a given print
issue of the Job Information List (about 15 October, 15 November,
15 February, and 15 April). In all cases the online edition of the JIL is
the most current and complete. After October some positions posted
online may not appear in any print issue.

3. Applications submitted in response to announcements should
be acknowledged promptly and courteously. Following the initial
screening, all applicants should be informed of their status and the
department’s projected timetable for making decisions about inter-
views at the MLA convention.

III. Preparing Applications
1. The candidate should prepare a dossier, including a letter of
application, curriculum vitae, transcript(s), and letters of recom-

mendation, by mid-September, when the JIL becomes available for
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searching online. It is the candidate’s responsibility to make sure that
all requested materials are supplied. Candidates may wish to designate a
faculty advisor to review the completed dossier.

2. For the purpose of initial screening, a letter of application and
dossier should normally suffice. Candidates should realize that the
application process can be costly. To save all parties time and money,
the committee recommends that departments request writing sam-
ples and other material only after a preliminary list of candidates has
been chosen.

IV. Setting Up MLA Interviews

1. Candidates should realize that the department advertising in
the Job Information List normally expects candidates to attend the
MLA convention for screening interviews. Candidates who do not
attend the convention may therefore be at a disadvantage. In such
cases a telephone interview may be an appropriate alternative. De-
partments and candidates should realize that convention attendance
is generally the most efficient and least expensive way to conduct
interviews. Departments should make every effort to be represented
at the convention by at least one member of the search committee.

2. Departments need to be able to reach candidates quickly to
schedule MLA convention interviews. Candidates, especially those
who plan to travel during the holidays, should supply departments
with complete itineraries including telephone numbers. Because of
the expenses related to convention attendance, departments should
notify all candidates, including those not invited for interviews, of
their status as early as possible.

3. Candidates applying from outside North America should
have a contact in the United States to receive mail and messages.
Since few departments have resources to bring candidates to on-
campus interviews from outside North America, candidates who
reside abroad should determine arrangements for any on-campus
interviews during MLA convention interviews.

4. Departments need to be sure candidates know where the in-
terview is taking place. The Job Information Center is set up to pro-
vide this information. If you plan to conduct interviews in the Job
Information Center, you must come to the center in person and be
assigned a table in the interview area. If you are interviewing in a
hotel room, remember that hotel switchboard personnel are not au-
thorized to disclose room numbers. The Job Information Center will
provide either a cell phone contact number or hotel room number
to candidates with whom your department has set up appointments,

iii



as you direct. To take advantage of this service, you need to register
information about the location for MLA convention interviews by
logging in to your department’s JIL listings at the MLA Web site and
filling out the online convention interview location form. Informa-
tion may be entered and updated at any time between 1 November
and the dates of the convention. Departments scheduled to begin in-
terviewing on the first afternoon of the convention may need to ar-
rive the day before, to avoid missing appointments because of travel
delays or delays in checking in to hotels.

5. Departments and candidates should plan realistically and ad-
here closely to schedules. When arranging interviews, candidates
should leave as much time as possible between appointments, keep-
ing in mind that they may have to deal with crowded elevators,
slow meal service, or delayed shuttle buses. Departments should re-
member that interviews that run late may prevent candidates from
keeping other appointments and that one instance of lateness can
multiply into a whole series of missed or delayed interviews.

6. Whether held on or off campus, in person or by telephone, in-
terviews should be conducted in a professional manner, permitting
candidates adequate opportunity to explain and demonstrate their
qualifications. Candidates and departments should review “Dos and
Don’ts for Interviews,” revised in 2007 by CAFPRR and reprinted
each October in the Job Information List.

7. Interviewers should make every effort to accommodate can-
didates with disabilities.

V. Interviewing on Campus

1. Departments inviting candidates for on-campus interviews
should pay candidates’ expenses, following standard institutional poli-
cies for travel reimbursement. Candidates should be told approxi-
mately how many others are being invited for on-campus interviews.

2. On-campus interviews represent a large investment of time and
money for departments; therefore, candidates should not accept on-
campus interviews if they are not seriously interested in the position.
Before traveling to a campus, candidates should thoroughly research
the department’s faculty and programs. Candidates should determine
whether a salary range and teaching load have been established for
the position and should decide in advance what their own minimum
requirements are. It is important that candidates also determine in ad-

vance whether their decisions may be influenced by special circum-
stances that should be communicated to the chair.

3. A department that invites a candidate to interview on its
campus has an obligation to (a) arrange the logistics of the can-
didate’s stay (local transportation, lodging [including disability ac-
commodations|, meals); (b) set up interviews with faculty members
and administrators; (c) accommodate candidates’ special needs; (d)
provide a tour of the campus and its facilities; (e) provide adequate
information about the department, the university, and the com-
munity; (f) plan social activities for the candidate; and (g) inform
the candidate of the procedures and timetable for reimbursement.

4. Candidates and members of search committees should be
aware that visits to a campus, meals and other social activities in-
cluded, are all inherent parts of the interview and should be con-
ducted accordingly.

5. Members of departments and search committees should not
discuss other candidates with a visiting candidate.

VI. Negotiating an Offer

1. To minimize misunderstanding and anxiety during negotia-
tions about offers, departments should establish ground rules in ad-
vance and let candidates know what these are before any offers are
made. Departments should communicate with candidates regularly
and openly about the status of the search process. All parties should be
aware that, especially in times of fiscal uncertainty, circumstances be-
yond the institution’s control may delay or disrupt the hiring process.

2. No candidate should be required before 22 January to give a
final answer to an offer of a position without tenure for the follow-
ing academic year, however early an offer is tendered. A formal good
faith offer is a written document on official letterhead from an au-
thorized representative of the institution (e-mail transmission of of-
fers 1s not recommended). This document should stipulate the terms
of appointment. Candidates should be afforded a minimum of two
weeks following receipt to accept or reject a formal offer.

The committee welcomes comments and suggestions from members. Direct
correspondence to Staff Liaison, Committee on Academic Freedom and
Professional Rights and Responsibilities, MLA, 26 Broadway, 3rd floor,
New York, NY 10004-1789, or to nfurman@mla.org or dgoldberg@mla
.org. Rev. March 2006.
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CHECKLIST FOR JOB SEEKERS

The MLA Committee on Careers offers this checklist as an aid for first-time job seekers and as a guide for graduate departments
about ways they can facilitate the placement of their graduates. As an association, the MLA has a vital interest in establishing
procedures and practices that make the job search as effective and professional as possible.

Prepreparation

U Have you completed your dissertation? If not, do you have a realistic
schedule for completing it?

(d Have you defined the kind(s) of institution(s) where you would like
to teach?

[d Have you informed yourself about the job market? Have you con-
sulted, for example, the Job Information List, the Chronicle of Higher
Education, and the ADE Bulletin or ADFL Bulletin about the job
situation?

[d Have you spoken to recently hired faculty members about their ex-
you sp y
periences in the job market?

(d Have you been realistic in defining the kinds of specialized courses
you are qualified to teach? Have you articulated what you have to
offer as a scholar and a teacher? What are the limits of the jobs for
which you really qualify?

[d Have you spoken to one or more of the following persons about
the job search: your department placement officer, your department
graduate adviser, your dissertation adviser, your department place-
ment committee, other faculty members who know you well and
who have shown interest in your work?

[d Have you requested from your department or placement office stan-
dardized forms for your letters of recommendation?

[d Have you requested letters from three to five faculty members who
teel positively about you and who know your course work, disserta-
tion, and teaching?

[J Have you given your referees sufficient information about your re-
cord and at least several weeks to prepare their letters of recommen-
dation?

[d Have you estimated the costs of the job search? Although costs will
vary, it is reasonable to expect to spend at least $700 for travel, lodg-
ing, food, and incidentals when attending the MLA convention.
Remember too that you will have duplicating and postage expenses,
tees charged by the placement office for sending your dossier, long-
distance phone charges, and expenses for purchase or rental of a
telephone answering machine to receive calls before and after the
convention. Although you should expect to be reimbursed for travel
to on-campus interviews, you will probably have to pay airfare in
advance. It is a good idea to establish credit and acquire a credit card
if possible. When you are called for an on-campus interview, be sure
to ask whether your expenses will be reimbursed.
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[J Have you requested a mock interview? If your department does not
regularly schedule mock interviews for job candidates, have you dis-
cussed with several faculty members the kinds of questions you can

expect to be asked and issues to be discussed?

[d Have you considered requesting disability-related accommodations

to facilitate your interview?

The MLA Convention

[d Have you planned your interview schedule for the MLA conven-
tion, making sure that you have allowed enough time to get from

one hotel to another?

d Do you have the information you need about the school and the
department to which you have applied (e.g., course offerings, col-

lege and university requirements, faculty members)?

[J Have you reviewed the list of “dos and don’ts” for interviewees?

The On-Campus Interview

[J Have you determined beforehand the schedule of your visit and the
meetings you will be asked to take part in? Have you asked the de-
partment to add things to your itinerary (e.g., a tour of the library, a

meeting with students) that were not originally scheduled?

[d Have you inquired in advance of your trip whether you will be
reimbursed for expenses you incur for the on-campus interview?
Have you done careful research beforehand about the faculty and

curriculum of the school you will be visiting?

d Will you be required to make a formal presentation to faculty and/
or students while on campus? If so, have you carefully prepared this

presentation? Are you prepared to discuss your dissertation in detail?

[J Have you received all the information you will need in order to
make a decision if offered a job—information about salary, fringe
benefits, moving expenses, tenure policies, any other terms of the
contract, and the amount of time you will have to consider the
offer?

[J Have you informed the department of any necessary disability-
related accommodations to facilitate your interview?



After an Offer Is Made

K

vi

Are you well informed about the general financial health of the
college or university, its enrollment trends, its support for the
humanities, the distribution of majors, and the faculty members in
your discipline?

Are you clear about what your own teaching responsibilities will

be? Do you know what your course load and approximate class sizes
will be?

Do your research interests have a clear place in the department?
Have you asked about support for your research, including the avail-
ability of grants, sabbatical and released time?

Do you know the criteria and procedures for tenure and
promotion?

Do you have an informed opinion about the advantages and disad-
vantages of living in the city or town where the college or univer-
sity is located? Have you asked, for example, about housing, the cost
of living, cultural and social opportunities, local politics, and public
schools?

You should not be required to respond before 22 January to an offer
of a position without tenure for the following academic year. If you
receive an offer between 22 January and the middle of the summer,
you should be allowed two weeks to make a decision. But once you
have definitely made up your mind about an offer, you should ac-
cept or reject it immediately: keep in mind that other candidates
will be affected by your decision.

FOREIGN LANGUAGE EDITION -

Things to Remember If You Don’t Get an Offer

D

EI

The hiring season is not over in January; only the first wave has

passed by then.

While many offers are made in January, an offer in February does
not necessarily mean that you are a second choice. It may mean
that the department has had to wait a month to reconvene its search

commiittee or receive final approval for funding.

You may be on the market too early. The department may not have
been convinced that you will actually finish your dissertation by the

time specified.

You may have pinned your hopes on too narrow a selection of

schools.

You can still inquire about your status at places where you have in-

terviewed.You may still be on their lists.

New jobs open up after the MLA convention. Keep reading the
Job Information List through the summer supplement and consult the
advertisements in the Chronicle of Higher Education and other profes-

sional publications.

There will be another job market next year. Start preparing for it

now. The current search will have given you valuable experience.
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Dos AND DON’TS

FOR MI,A CONVENTION INTERVIEWS

by Herbert Lederer, University of Connecticut

with revisions by Committee on Academic Freedom and Professional Rights and Responsibilities, 1995

The job interview is an event that has caused sufficient anxiety for both interviewer and interviewee to prompt a number

of publications dealing with the topic. In recent years, concern about discrimination in the hiring process has led to a heightened

awareness of the possibility of discriminatory intent in the questions asked by interviewers. In order to facilitate the conduct of

interviews arranged through the MLA Job Information Service, guidelines have been developed for both interviewers and job

candidates.

The Interviewer

Do

Schedule interviews at reasonable times and allow for adequate time

Leave time between interviews to review dossiers and make postinter-
view notes

Read all the information your department has requested in advance

Ensure freedom from interruption (silence cell phones)

Be on time.

Ask candidate’s permission to take notes

Introduce other department members present

Establish and maintain a pleasant atmosphere

Be courteous

Try to put candidate at ease

Be aware of your biases

Ask specific questions

Elicit all relevant information

Maintain eye contact

Ask appropriate questions; explore areas such as education, experience,
special interests or skills, familiarity with textbooks, teaching meth-
ods, professional organizations, and future expectations

Discuss candidate’s attitude toward teaching and research in language
and literature

Elicit candidate’s interest in specific job

Provide candidate with clear picture of job

Explain operation of school and department

Describe working conditions (course load, other duties, salary, fringes,
etc.)

Allow time for candidate’s questions

Listen attentively

Ask follow-up questions for clarification or further detail

Inform candidate of probable time of decision

Follow the Americans with Disabilities Act guidelines in meeting
requests for accommodations
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Don’t

Interview more than one candidate at a time

Conduct major portion of interview during a meal

Ask questions about age, socioeconomic status, marital status, chil-
dren, religion, medical or disability status, sexual orientation, or
national origin

Judge candidates on any criteria that are not professional, scholarly, or
intellectual

Discuss candidate’s dress or appearance

Display boredom

Doodle

Produce stress intentionally

Argue with candidate

Appear hostile to candidate

Be patronizing

Ask for information already in dossier

Ask leading questions

Ask yes-no questions if they can be avoided

Get off on tangents

Do all the talking

Describe job in negative terms

Oversell position

Downgrade other institutions or candidates

Tape-record or videotape

Require candidates to come to campus at their own expense

Make a job offer until all interviews are concluded

Assume that the candidate’s home institution makes him or her un-
suitable for your department



The Candidate

Do

Review job specifications

Research thoroughly departments and institutions with which you
have interviews

Be aware that any materials that you have posted online (e.g., on
MySpace, Facebook, blogs, public e-mail discussion lists or forums)
may be viewed by potential employers

Be aware that it is your right to request specific accommodations to
make the interview accessible

Prepare questions you want to ask (e.g., about teaching load, class size,
number of majors, range of courses you will teach, library resources)

Request of your department some practice interviewing; use the op-
portunity to analyze your strengths and weaknesses

Allow yourself an hour between interviews if possible

Be prepared to discuss approaches to languages and literature teaching

Think about courses and texts you would like to teach (be prepared to
distribute sample syllabi)

Be aware of nervousness

Come on time and follow all the usual protocols of politeness

Silence cell phone

Be aware of body language (your own and interviewer’)

Project interest and enthusiasm, speak up clearly, listen attentively, and
avoid using terms such as “you know,”“like,” and so on

Maintain eye contact with interviewer

Be prepared for aggressive questions

Answer openly, directly, and honestly

Be specific in both answers and your own questions

Be prepared to demonstrate your language ability

Bring out your strong points

Talk about relevant skills, experience, interests, and goals

Summarize your qualifications for the job

Find out when decisions will be made

Write follow-up thank-you letter

Don’t

Be laconic or loquacious

Be either apologetic or arrogant
Appear opinionated or contentious
Argue with interviewer

Let yourself be intimidated
Volunteer negative information
Downgrade other candidates, jobs, or institutions
Get off the track or ramble
Overstay your welcome

Ask about salary yet
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L1ST OF ADMINISTRATIONS CENSURED

BY THE AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS

Note: The following list and accompanying explanatory note are reprinted from Academe by permission of the American
Association of University Professors and in accordance with the action of the MLA Delegate Assembly.

Investigations by the American Association of University Professors of the
administrations of the institutions listed below show that, as evidenced by a
past violation, they are not observing the generally recognized principles of
academic freedom and tenure endorsed by this Association, the Association of
American Colleges and Universities, and more than 150 other professional and
educational organizations. The 1940 Statement of Principles on Academic Freedom
and Tenure may be found in the May-June 1990 issue of Academe.

This list is published for the purpose of informing Association members, the
profession at large, and the public that unsatisfactory conditions of academic
freedom and tenure have been found to prevail at these institutions. Names are
placed on or removed from this censure list by vote of the Association’s Annual
Meeting.

Placing the name of an institution on this list does not mean that censure
is visited either upon the whole of the institution or upon the faculty, but spe-
cifically upon its present administration. The term “administration” includes the
administrative officers and the governing board of the institution. This censure
does not affect the eligibility of nonmembers for membership in the Associa-

tion, nor does it affect the individual rights of members at the institution in
question.

Members of the Association have often considered it to be their duty, in
order to indicate their support of the principles violated, to refrain from accept-
ing appointment to an institution so long as it remains on the censure list. Since
circumstances differ widely from case to case, the Association does not assert
that such an unqualified obligation exists for its members; it does urge that,
before accepting appointments, they seek information on present conditions
of academic freedom and tenure from the Association’s Washington office and
prospective departmental colleagues. The Association leaves it to the discretion
of the individual, possessed of the facts, to make the proper decision.

The censured administrations, with dates of censuring, are listed below. Re-
ports were published as indicated by the Bulletin or Academe citations in paren-
theses following each listing. Reference should also be made to “Developments
Relating to Censure by the Association” and to the “Report of Committee A,”
each of which appears annually in Academe.

Grove City College (Pennsylvania) (March 1963,15-24) .............. 1963
Frank Phillips College (Texas) (December 1968,433-38) ... ........... 1969
Concordia Seminary (Missouri) (April 1975,49-59). . .. .............. 1975
Murray State University (Kentucky) (December 1975,322-28) .. .. ... .. 1976
State University of New York (August 1977,237-60) .. .............. 1978
Phillips County Community College (Arkansas) (May 1978,93-98) ... .. 1978
Nichols College (Massachusetts) (May 1980,207-12) . ... ............. 1980
Yeshiva University (New York) (August 1981,186-95) . ............... 1982

American International College (Massachusetts) (May-June 1983, 42—46). . . 1983
Metropolitan Community Colleges (Missouri) (March-April 1984,

23a=32a) .t 1984
Talladega College (Alabama) (May—June 1986, 6a—14a). . .............. 1986
Pontifical Catholic University of Puerto Rico (May—June 1987,33-38) ... 1987
Husson College (Maine) (May—June 1987,45-50) ... ................ 1987
Hillsdale College (Michigan) (May—June 1988,29-33) ... ............. 1988
Southeastern Baptist Theological Seminary (North Carolina)

(May—June 1989,35-45) .. ... ... ... ... 1989
The Catholic University of America (September—October 1989,27-40). .. 1990
Dean College (Massachusetts) (May—June 1991,27-32). .. ............. 1992
Baltimore City Community College (May—June 1992,37-41).......... 1992
Loma Linda University (California) (May—June 1992,42—49) .. ......... 1992
Clarkson College (Nebraska) (May—June 1993,46-53) .. .............. 1993
North Greenville College (South Carolina) (May—June 1993,54—64) . . . .. 1993
Savannah College of Art and Design (May—June 1993,65-70) ......... 1993
University of Bridgeport (November—December 1993,37-45). ... ... ... 1994
Benedict College (South Carolina) (May—June 1994,37—46). ... ........ 1994
Bennington College (March—April 1995,91-103) .. ................. 1995
Alaska Pacific University (May—June 1995,32-39). ... ............... 1995
St. Bonaventure University (New York) (July—August 1995,65-73) ... ... 1996
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National Park Community College (Arkansas) (May—June 1996,

A1o6) oo e 1996
Saint Meinrad School of Theology (Indiana) (July—August 1996, 51-60) .. 1997
Minneapolis College of Art and Design (May—June 1997,53-58) ... . ... 1997
Brigham Young University (September—October 1997,52-71). .. ... .... 1998
University of the District of Columbia (May—June 1998,46-55). ... .... 1998
Lawrence Technological University (May—June 1998,56-62). ... ....... 1998
Johnson & Wales University (Rhode Island) (May—June 1999, 46-50) . ... 1999
Albertus Magnus College (Connecticut)

(January—February 2000,54-63) . .. ... ... ... .o 2000
Charleston Southern University (January—February 2001, 63-77). ... ... .. 2001
University of Dubuque (September—October 2001,62-73) ............. 2002
Virginia State University (May—June 2005,47-62)................... 2005

University of the Cumberlands (Kentucky) (March—April 2005, 99-113) . . 2005
Meharry Medical College (Tennessee) (November—December

2004,56=78) . . 2005
Our Lady of Holy Cross College (Louisiana) (January—February 2007,

60—08) . oo 2007
Bastyr University (Washington) (March—April 2007, 106-20) .. ......... 2007
Cedarville University (Ohio) (May—June 2009,58-84)................ 2009
Nicholls State University (Louisiana) (November—December 2008,

60—69) . o 2009
North Idaho College (Idaho) (May—June 2009,85-92) . .............. 2009
Stillman College (Alabama) (March—April 2009,94-101) ............. 2009
Clark Atlanta University (February 2010) .. .......... .. ... ... .... 2010
University of Texas Medical Branch at Galveston (April 2010) . ... . ... 2010
Bethune Cookman University .. ............ .. ..., 2010

ix



MLA STATEMENT ON THE USE OF

PART-TIME AND FULL-TIME

ADJUNCT FACULTY

The following statement on the use of part-time and full-time adjunct faculty members was developed by an ad hoc committee of the
Association of Departments of English and adopted by the MLA Executive Council in February 1994.

The expansion of the adjunct ranks in language and literature de-
partments over the past two decades threatens the integrity of the pro-
fession and instructional programs. The practice of hiring numerous
adjunct faculty members year after year to teach courses required of
large numbers of undergraduates undermines professional and educa-
tional standards and academic freedom. Although adjunct appointments
can add significant dimensions to curricula and some individuals prefer
to accept only adjunct appointments because of other commitments,
few adjunct appointments are made for educationally sound reasons.
Indeed, the primary motivation for most of these appointments is to
reduce the cost of instruction.

Adjunct faculty members fall into two groups: part-time instruc-
tors and non-tenure-track full-time instructors. The first group in-
cludes both instructors who are clearly temporary members of a
department and instructors who teach from year to year and become
virtually permanent. Members of the second group have full teach-
ing loads but, as non-tenure-track faculty members, lack the institu-
tional commitment given to their tenure-track colleagues. Graduate
students are distinct from both groups.

The conditions under which most adjunct teachers are employed
define them as nonprofessionals. Often they are hired quickly, as last-
minute replacements. They receive little recognition or respect for
their contributions to their departments; almost always they are paid
inequitably and receive no fringe benefits.

Excessive reliance on an adjunct faculty can damage individual
faculty members, students, institutions, and the profession. For the
sake of an institution’s economic welfare, adjunct faculty members
are often denied the security that adequate salary, health insurance,
and professional status can provide. The institution, in turn, suffers
through the creation of a two-tiered system in which faculty mem-
bers have different responsibilities and expectations.

In the light of these concerns, the MLA urges college and univer-
sity administrators to make new and concerted efforts to eliminate
excessive and irresponsible adjunct faculty appointments, to improve
employment conditions for essential adjunct faculty members, and to

recognize the professional status and important contributions of such
teachers.

The MLA offers the following guidelines for the employment of
faculty members.

Guidelines

1. Each department should establish an appropriate limit on the
number of adjunct faculty members in relation to the number of ten-
ured or tenure-track faculty members and of graduate students serv-
ing as apprentice teachers. The norm in a department should be the
tenured or tenure-track position. As tenured faculty members retire,
they should be replaced by tenure-track faculty members. Depart-
ments that routinely assign a large part of undergraduate instruction
to adjunct faculty members should reconsider their staffing practices.

2. All adjunct faculty members should be treated as profession-
als. Each department should develop a set of guidelines for adjunct
faculty employment. These guidelines may vary from institution to
institution but should address the following concerns:

a. Adjunct faculty members should be hired, reviewed, and
given teaching assignments according to processes comparable to
those established for the tenured or tenure-track faculty members.

b. They should be given mailboxes, office space, and clerical
support.

¢. They should receive adequate introduction to their teach-
ing assignments, departments, and institutions.

d. They should be paid equitable prorated salaries and should
receive basic benefits such as health insurance.

e. They should be eligible for incentives that foster profes-
sional development, including merit raises and funds for research
and travel.

f. As appropriate, they should participate in determining de-
partmental and institutional policies.
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DEPARTMENTAL JOB LISTINGS

Note: An [R] at the end of a listing indicates that the department offering this position reimburses candidates for expenses and returns sample materials in accordance with MLA policy (see p. 1).

ARABIC

Bucknell U
Langs, Cultures, & Linguistics, 200 Vaughan Literature Bldg
Lewisburg PA 17837

Assistant Professor of Arabic 15585
http://www.bucknell.edu/jobs

Bucknell University invites applications for a tenure-track appointment
in Arabic Studies to begin August 2012. PhD preferred, ABD considered.
Area of specialization open. A demonstrated interest in language peda-
gogy and teaching methodologies required. Applicants must have native
or near-native fluency in Modern Standard Arabic and English. The suc-
cessful candidate will also have a strong and demonstrated interest in lib-
eral arts education and in contributing to Bucknell’s general education
program. Teaching duties will include Arabic languages at all levels and
courses in literature and/or culture. The teaching load is five courses a
year. Bucknell faculty members are expected to engage in an active schol-
arly program.

Complete dossier should include at least three letters of reference, state-
ment of teaching philosophy, and evidence of potential for teaching ex-
cellence (e.g. syllabi and teaching evaluations). To apply, please submit
cover letter, CV and letters of recommendation to www.bucknell.edu/
jobs. Any other supplementary materials should be sent to Pamela Glass,
Academic Assistant, Department of Languages, Cultures and Linguistics,
Bucknell University, Lewisburg, PA 17837 or electronically to pglass@
bucknell.edu. Deadline for submission of materials is October 15, 2011.

Bucknell University values a diverse college community and is committed
to excellence through diversity in its faculty, staff, and students and seeks
candidates who will help create a climate that attracts students of all races,
nationalities, and genders. As an Equal Opportunity/Affirmative Action
Employer, Bucknell University especially welcomes applications from
women and minority candidates. [R]

Claremont McKenna C
Mod Langs & Lits, 850 Columbia Av, Roberts North 218 Claremont
CA 91711

Assistant Professor of Arabic 15094
http://https://webapps.cmc.edu/jobs/faculty/login.php

The Department of Modern Languages and Literatures at Claremont
McKenna College (CMC) invites applications for a tenure-track position
in Arabic at the rank of Assistant Professor to begin July 1, 2012. We seek
candidates, with native or near-native fluency in Arabic, and with com-
petence in grammar, to teach all levels of the Arabic language and ad-
ditional courses in their field of scholarship. A PhD in Arabic language,
literature, or related field is required. Areas of specialization could include
Arabic literature, grammar, thought, linguistics, and/or a related field in
Arabic language and culture. Teaching experience at the university level
is required. This position requires excellence in teaching, research, and
service. The candidate is expected to teach the first year Arabic classes and
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all other levels of Arabic, and to participate in the cultural and educational
activities of the Arabic Program at Claremont McKenna College.

Review of applications will begin October 15, 2011, and will continue
until the position is filled. Applicants should apply online by sending a let-
ter of application, CV, teaching evaluations, samples of scholarly writing,
and three letters of reference to:

https://webapps.cmc.edu/jobs/faculty/login.php

Claremont McKenna College is a highly selective undergraduate residen-
tial liberal arts college, ranked among the top liberal arts colleges in the
world. CMC has a strong faculty of teacher scholars who actively partici-
pate in student residential life. Claremont McKenna College is a member
of The Claremont Colleges, which also includes Pomona, Scripps, Pitzer,
Harvey Mudd, Claremont Graduate University and the Keck Graduate
Institute for Applied Science. Collectively, The Claremont Colleges con-
stitute an academic community of 6,000 students. The city of Claremont
is located 35 miles east of Los Angeles.

Claremont McKenna College hires and promotes individuals on the basis
of their qualifications, consistent with applicable state and federal laws,
without regard to race, color, religion, gender, pregnancy, national ori-
gin, ancestry, citizenship, age, marital status, physical disability, mental
disability, medical condition, or sexual orientation. Inquiries may be di-
rected to the Director for Human Resources, 400 N. Claremont Blvd.,
Claremont, California 91711-4015, (909) 621-8490.

Employment is contingent upon new employee providing documents
verifying U.S. citizenship or, for aliens, documents verifying legal per-
mission to work in the United States, applicant’s acceptability for positions
requiring use of a college vehicle is contingent upon a driving record ac-
ceptable to the College's automobile liability insurance. Promotion from
within is encouraged whenever qualified employees of Claremont McK-
enna College are available. [R]

Kenyon C
Mod Lang & Lit, Ascension Hall Gambier OH 43022

Postdoctoral Fellow in Arabic 15313
http://www.kenyon.edu

Kenyon College is seeking applicants for a one-year postdoctoral fel-
lowship in Arabic for the academic year 201213, renewable for one
additional year. The fellowship is sponsored by the Andrew W. Mellon
Foundation. The successful candidate will teach the equivalent of three
Arabic language courses during the first year and, if reappointed, four
courses of language and literature for the second year. The fellow will
receive a salary of $54,000 per year, plus standard benefits and a research
budget.

Applicants who have received the Ph.D. degree within the past five years
are eligible to apply. Applicants must, without exception, have completed
all requirements for the Ph.D. degree by June 30, 2012 to be appointed
to the position All application materials must be submitted electronically
through Kenyon's employment website at http://employment.kenyon
.edu. Review of applications will begin October 15, 2011, and will con-



tinue until the fellowship has been awarded. MESA interviews, Washing-
ton, D.C., December, 2011. EOE. [R]

Kenyon C
Mod Lang & Lit, Ascension Hall Gambier OH 43022

Assistant Professor of Arabic 15311
http://www.kenyon.edu

Kenyon College is seeking applications for a tenure-track position in Ara-
bic at the assistant professor or instructor level, to begin August, 2012.
Native or near-native command of Modern Standard Arabic required,
knowledge of one or more dialects desirable, and fluency in English. The
successful applicant will have a demonstrable record of teaching excel-
lence in Arabic as a second language. Field of specialization open. A Ph.D.
preferred, in Arabic language and literature, Arabic linguistics, or closely
related field; ABDs are welcome to apply All application materials must be
submitted electronically through Kenyon's employment website https://
employment.kenyon.edu.

Review of applications will begin October 15, 2011, and will continue
until the position has been filled. MESA interviews, Washington, D.C.,
December, 2011. EOE [R]

Middlebury C
Spanish & Portuguese, Warner 05 Middlebury VT 05753

Tenure-track Position in Arabic Language 15470
http://apptrkr.com/206078

MIDDLEBURY COLLEGE, MIDDLEBURY, VT 05753 The Arabic
Program at Middlebury College announces an opening for a tenure track
position, beginning September 2012. Native or near-native fluency in
Arabic is required. The successful candidate will teach courses in Arabic
language (at all levels) and other courses in literature, cultural studies, or
linguistics appropriate for the Arabic major. (Courses taught by members
of the Arabic faculty may also fulfill degree requirements in other pro-
grams, such as Literary Studies, Linguistics, and/or the Middle East Stud-
ies track in the International Studies Major.) Candidates should provide
evidence of commitment to excellent teaching and of plans for continued
research in their field of scholarship.

Candidates who will be attending the Middle East Studies Association
meeting in November in Washington D.C. and who are interested in in-
terviewing at the meetings should make their availability known in their
cover letter.

Application materials must be received by October 17th, 2011. Middle-
bury College uses Interfolio to collect all faculty job applications elec-
tronically. Email and paper applications will not be accepted. Through
Interfolio, submit letter of application addressed to search committee
chair Professor Larry Yarbrough, curriculum vitae, graduate transcript,
and three current letters of recommendation, at least two of which must
speak to teaching ability/promise. More information at http://apptrkr
.com/206078.

Middlebury College is an equal opportunity employer, committed to hir-
ing a diverse faculty to complement the increasing diversity of the student
body.

Stanford U
Comp Lit, 450 Serra Mall, Bldg 260 Stanford CA 94305

Assistant Professor of Comparative Literature 15319
http://dlcl.stanford.edu

The Department of Comparative Literature within the Division of Litera-
tures, Cultures, and Languages at Stanford University invites applications
for a tenure-track Assistant Professor position in the primary area of Ara-
bic literature and culture with a starting date of September 1, 2012. Can-
didates should have a strong comparatist background and be able to bring
their work and interests into a wide conversation amongst both specialists

2

and non-specialists. The ideal applicants would demonstrate versatility in
teaching Arabic literature and culture over the entire range of Arabic his-
tory, and have near-native fluency in both Arabic and English. Candidates
are assumed to hold the Ph.D. by the time of appointment. For full con-
sideration, materials must be received on-line by November 1, 2011.

Duties include teaching courses at both the graduate and undergradu-
ate levels as well as contributing to collaborative research and teaching
initiatives within and beyond the department. The Department of Com-
parative Literature belongs to the Division of Literatures, Cultures, and
Languages, an innovative consortium of departments that collaborate on
curricular and research initiatives.

All application materials must be submitted on-line via www.Aca-
demicJobsOnline.org (direct link: https://academicjobsonline.org/ajo/
jobs/754). Please transmit you cover letter, curriculum vitae, statements
of research and teaching interests (no more than 5 pages), teaching evalu-
ations (if available), a writing sample the length of a typical research ar-
ticle or book chapter, along with three confidential letters of reference
to: DLDL Stanford Arabic Search Committee, by November 1, 2011. In-
quiries (only) should be directed to Allen Sciutto; phone: 650-725-6137,
email: allen.sciutto@stanford.edu; street address: 450 Serra Mall, Pigott
Hall 01-260, Stanford, CA 94305-2005.

Stanford University is an equal opportunity employer and is committed
to increasing the diversity of its faculty. It welcomes nominations of, and
applications from, women and members of minority groups, as well as
others who would bring additional dimensions to the university's research
and teaching missions.  [R]

Stanford U
Lang Ctr, Bldg 30, Main Quad Stanford CA 94305

Lecturer in Arabic 15185
http://language.stanford.edu

The Language Center at Stanford University invites applications for a
full-time three-year position of Lecturer in Arabic beginning Septem-
ber 2012. The position is renewable. Minimum qualifications are an MA
in linguistics, applied linguistics, and/or Arabic language and literature,
Ph.D. preferable, as well as experience teaching Arabic language as an
instructor at the college level. Candidates should be able to teach Ara-
bic language courses at all levels and possess native or near-native fluency
in Arabic with an excellent command of English. Preference is given
to those with demonstrated experience in teaching Advanced Arabic
(fourth-and fifth-year) as well as in teaching heritage populations. Knowl-
edge of proficiency principles and a commitment to pursuing ACTFL
OPI/WPT tester/rater certifications a plus. The salary is competitive.
Letter of application, current vita, names and contact information of three
recommenders, and a brief description of teaching philosophy should be
sent or faxed to: Arabic Language Search Committee, Stanford Language
Center, Stanford University, Stanford, CA 94305-2015. Fax number 650-
725-9377. Applications should be received no later than November 15,
2011. Stanford University is an equal opportunity, affirmative action
employer. Applications from minority and women candidates are espe-
cially encouraged. No phone inquiries please.

U of California, Berkeley
Comp Lit, 4125 Dwinelle Hall Berkeley CA 94720

Assistant or Associate Professor of Modern Arabic 15462
http://berkeley.edu

The Department of Comparative Literature at UC Berkeley, in con-
junction with the Department of Near Eastern Studies, is searching for
an assistant or associate professor of modern Arabic literature. The suc-
cessful candidate will be a dynamic teacher of undergraduate and gradu-
ate courses with cross-disciplinary focus. Requirements are a completed
Ph.D. by the time of employment, a near-native command of modern
Arabic, and a demonstrated ability to work in one or more additional lit-
eratures relevant to the study of modern Arabic literature in a compara-
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tive context. A foundational knowledge of the classical Arabic tradition is
expected. Applications should include letter of application and CV, three
letters of recommendation, and a writing sample of no more than 25 pages
and must be postmarked on or before November 1, 2011. Late applica-
tions cannot be accepted. No electronic submissions. Please send materi-
als to: Arabic Search Committee, Department of Comparative Literature,
4125 Dwinelle Hall, UC Berkeley, Berkeley, CA 94720-2580. Please refer
potential referees to the UC Berkeley statement of confidentiality found
at http://apo.chance.berkeley.edu/evalltr.html. The appointment will be
effective as of July 1, 2012. The University of California is an equal op-
portunity/affirmative action employer. The departments seek candidates
whose research, teaching, or service has prepared them to contribute to
our commitment to diversity and inclusion in higher education.

West Virginia U

For Langs, PO Box 6298 Morgantown WV 26506

Assistant Professor of Arabic 15299
http://forlang.wvu.edu/

The Department of World Languages, Literatures, and Linguistics at West
Virginia University invites applications for an Assistant Professor of Ara-
bic, tenure track.

Applicants must have a Ph.D. degree in hand or expected by August 16,
2012 in Arabic, Arabic linguistics or equivalent. Native or near-native
proficiency in Arabic and English, excellent teaching skills, and poten-
tial for developing an active research and publication agenda are required.
We are looking for an energetic individual eager to develop an Arabic
program. The candidate is expected to supervise the program, teach un-
dergraduate courses in Arabic language, teach courses on the culture and
literature of Arabic-speaking countries (both in English and in Arabic),
establish a research program, and provide service to the institution and the
profession.

Clear evidence of research potential and demonstrated teaching excel-
lence in Arabic are required. Experience in developing new courses and
supervising a language program preferred.

WVU is a Research-High Activity University, an Affirmative Action and
EEO employer, and the recipient of an NSF ADVANCE award for gen-
der equity. The university is located in the community of Morgantown,
which offers plentiful opportunities as well as recreational outlets that
draw on the natural beauty and rich culture of Appalachia. Morgantown
is located within 1% hours of Pittsburgh and 3% hours of the Washington
/Baltimore area. It has been recognized as one of the most livable small
cities in the U.S.

Screening will begin October 31, continuing until the position is filled.
Initial interviews will be conducted by phone or video conference. Sub-
mit letter of application, CV, sample of research/writing, research plans,
and at least three letters of recommendation to:

Search Committee /Arabic Position

Department of World Languages, Literatures, and Linguistics
Box 6298

Morgantown, WV 26506-6298

Direct further inquiries to Ms. Mison Beondy, Office Manager (mison
beondy@mail.wvu.edu). [R]

Williams C

Comp Lit, 85 Mission Park Dr. Williamstown MA 01267

Visiting Assistant Professor of Arabic 15218
http://cflang.williams.edu/arabic/

Williams College seeks applications for a 3-year position as Visiting As-
sistant Professor of Arabic, starting in academic year 2012-2013. Spe-
cialization open, candidates invited from any discipline. Outstanding
language teaching credentials and the ability to teach beginning through

advanced Arabic are required. The successful candidate will teach at least
3 language courses and at least 1 course in his or her area of expertise,
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for a total of 5 courses per year. PhD in hand or near completion pre-
ferred. Candidate review will begin November 1. Send cover letter, CV,
and 3 letters of recommendation to Prof. Christopher Bolton, Chair,
Arabic Search Committee, Williams College, 85 Mission Park Drive,
Williamstown, MA 01267. Please indicate if you will be available for a
preliminary interview at the MESA conference. Direct any questions
to cbolton@williams.edu. Beyond meeting fully its legal obligations for
non-discrimination, Williams College is committed to building a diverse
and inclusive community where members from all backgrounds can live,

learn, and thrive. [R]

CHINESE

Baylor U
Mod For Langs, One Bear Pl, #97391 Waco TX 76798

Lecturer in Chinese 15148
http://www.baylor.edu/mfl

Beginning Fall 2012. To teach primarily elementary and intermediate
Chinese language courses. Required: M.A. in relevant field, native or
near-native proficiency in Chinese and English, and proven excellence in
undergraduate teaching. Experience in a Chinese-speaking country pre-
ferred. Review of applications will begin immediately and will continue
until the position is filled. Please send cover letter, CV, transcripts, and
three confidential letters of recommendation to Chinese Search Commit-
tee, Department of Modern Foreign Languages, One Bear Place #97391,
Baylor University, Waco, TX 76798.

Chartered in 1845 by the Republic of Texas, Baylor University is the old-
est university in Texas and the world’s largest Baptist University. Bay-
lor’s mission is to educate men and women for worldwide leadership and
service by integrating academic excellence and Christian commitment
within a caring community. Baylor is actively recruiting new faculty with
a strong commitment to the classroom and an equally strong commit-
ment to discovering new knowledge as Baylor aspires to become a top
tier research university while reaffirming and strengthening its distinctive
Christian mission as described in Baylor 2012 (http://www.baylor.edu/
vision/).

Baylor is a Baptist university affiliated with the Baptist General Conven-
tion of Texas. As an Affirmative Action/Equal Employment Opportunity
employer, Baylor encourages minorities, women, veterans, and persons
with disabilities to apply. [R]

Brandeis U
German, Russian, & East Asian Langs & Lit, South St, MS 024
Waltham MA 02454

Assistant Professor in Chinese Literature, Language and Culture 15125
http://www.brandeis.edu/departments/grall

The Department of German, Russian and Asian Languages and Literature
at Brandeis University invites applications for a new tenure-track position
in Chinese Literature, Language and Culture at the rank of Assistant Pro-
fessor, beginning Fall 2012. Specialization is open, but we are particularly
interested in hiring a candidate with demonstrated expertise in modern
Chinese literature. The successful candidate will join a small, research-
active, friendly department with varied scholarly and teaching interests.
Teaching duties include four courses a year, drawn from literature, (ad-
vanced) language, or interdisciplinary offerings. Those whose work in-
volves comparative literature, film and media studies, or women’s and
gender studies are especially encouraged to apply. Candidates should have
a PhD in hand by the time of appointment, native or near-native profi-
ciency in Chinese and English, and a strong commitment to research and
scholarly publication. Please send a letter of application, CV, three letters
of recommendation, examples of scholarly work, and evidence of teaching
excellence to: Chinese Search Committee, Department of German, Rus-
sian, and Asian Languages and Literature, Mailstop 024, Brandeis Uni-
versity, 415 South Street, Waltham, MA 02454-9110. First consideration



will be given to applications received by October 15, 2011. Brandeis Uni-
versity is an equal opportunity employer, committed to building a cultur-
ally diverse intellectual community, and strongly encourages applications
from women and minorities.

Brown U
East Asian Studies, Box 1850 Providence RI 02912

Assistant Professor of Chinese Literature and Culture 15315

http://www.brown.edu/academics/east-asian-studies/

Brown University, Providence, RI 02912, USA. The Department of East
Asian Studies seeks an Assistant Professor of Chinese literature and cul-
ture of the Ming and Qing period for a tenure-track appointment, effec-
tive July 1, 2012. Ph.D. required at the time of appointment. Candidate
must demonstrate potential for excellence in both scholarship and teach-
ing. In addition to content courses in literature and culture, candidate
will be responsible for establishing a curriculum in the study of Classi-
cal Chinese. Native or near-native fluency in Mandarin Chinese and En-
glish are required. Please send complete dossier, including three letters of
recommendation to: Search Committee for Chinese Literature, Depart-
ment of East Asian Studies, Box 1850, Brown University, Providence,
RI02912. Please direct inquiries and all digitally submitted materials to:
EAS-Search@brown.edu. Priority will be given to applications received
before November 1, 2011. Brown University is an EEO/AA employer and
encourages women and minorities to apply. [R]

C of the Holy Cross
Mod Langs & Lits, 1 College St Worcester MA 01610

Tenure Track Position in Chinese 15118
http://academics.holycross.edu/chinese

The Department of Modern Languages and Literatures at the College of
the Holy Cross invites applications for a full-time tenure-track appoint-
ment in Chinese language and literature to begin August 2012. Native
or near-native fluency in Mandarin Chinese and English, and teaching
experience in Chinese Language and Literature at the college level are
required. Ph.D. in Chinese literature in hand or expected by time of ap-
pointment. Familiarity with undergraduate teaching at a liberal arts col-
lege is desirable. Candidates must demonstrate commitment to, and
excellence in, undergraduate teaching as well as scholarly achievement.
Preference to applicants who can offer courses in both classical and con-
temporary Chinese literature. This position carries a 3—2 teaching load
with a full-salary one-semester research leave prior to tenure review and
generous sabbatical and fellowship leaves for senior faculty. Please send a
cover letter describing research and teaching interests, curriculum vitae,
statement on teaching, a link to a video of yourself teaching a Chinese
language class, transcripts, and three letters of recommendation to Dr.
Claudia Ross, Chair, Ref. MLA, Department of Modern Languages and
Literatures, College of the Holy Cross, Worcester, MA 01610 by Octo-
ber 31, 2011. Review of applications will begin on that date and will con-
tinue until the position has been filled.

The College of the Holy Cross is a highly selective Catholic liberal arts
college in the Jesuit tradition. It enrolls about 2,700 students and is located
in a medium-sized city 45 miles west of Boston. Holy Cross belongs to
the Colleges of Worcester Consortium (http://www.cowc.org) and the
New England Higher Education Recruitment Consortium (http://www
.newenglanderherc.org). The College is an Equal Employment Opportu-
nity Employer and complies with all Federal and Massachusetts laws con-
cerning equal opportunity and affirmative action in the workplace. [R]

Dartmouth C
Asian & Middle Eastern Langs & Lits, HB 6191, Bartlett Hall Hanover
NH 03755

Chinese Language and Literature, Dartmouth College 15231
http://www.dartmouth.edu/

The Department of Asian and Middle Eastern Languages and Literatures
invites applicants for a tenure-track position at the Assistant Professor rank
in Chinese

Language and Literature. Appointment will become effective July 1,
2012, with teaching duties beginning in September 2012. Applicants for
this position must have native or near native proficiency in English and
Modern Standard Chinese, and a Ph.D. in hand by the time of appoint-

ment.

The field of specialization is open, but we have particular interest in
scholars working in traditional Chinese fiction or modern literature. It
is our hope that the appointee will share our vision of treating language
and literature courses as integrated components of an undergraduate lib-
eral arts curriculum.

Candidates must be able, willing, and enthusiastic about teaching both
Chinese literature in English translation and Chinese language courses—
in particular,

Beginning Chinese. The appointee will be expected to direct Dart-
mouth’s Summer

Beijing Foreign Study Program every other or every third year.

Applicants may e-mail cover letter of application, curriculum vitae, a sam-
ple chapter of a book or scholarly paper (25 pages maximum), and three
letters of recommendation to Mr. Gerard Bohlen at Gerard.F.Bohlen@
Dartmouth.EDU or mail the documents to: Chinese Search, Department
of Asian and Middle Eastern

Languages and Literatures, Dartmouth College, Hanover, New Hamp-
shire 03755

The review of applications will begin December 15, 2011. For additional
information, please contact Mr. Gerard Bohlen at:

Gerard.F.Bohlen@Dartmouth.EDU

Dartmouth College combines a commitment to innovative scholarship
with dedication to excellent teaching. One of the most diverse institu-
tions of higher education in New England, Dartmouth College is an
equal opportunity/affirmative action employer, has a strong commitment
to diversity, and in that spirit encourages applications from women and
minorities.

Emory U
Russian & East Asian Langs & Cultures, 532 Kilgo Cir Modern
Languages Bldg Atlanta GA 30322

Assistant Professor in Pre-Modern Chinese Culture 15363
http://realc.emory.edu/home/index.html

The Department of Russian and East Asian Languages and Cultures,
Emory University invites applications for a tenure-track position (As-
sistant Professor) in Pre-Modern Chinese Culture to begin Fall 2012.
Candidates should have a Ph.D. in Chinese literature, cultural studies,
intellectual tradition, or a related field. Preference will be given to can-
didates with strong interdisciplinary interests and with expertise inYuan-
Ming-Qing vernacular literature and cultural history. Applicants working
on transnational/comparative topics or at the interface between humani-
ties and social sciences are particularly welcome. Applicants should have a
strong commitment to research and a successful record of teaching at the
college level. Primary responsibilities for instruction will be innovative
undergraduate content/culture courses. The appointment will also par-
ticipate in plans for graduate programming. Applicants should be fluent
in English and in Chinese, and skilled in Classical Chinese. Review of
applications will begin November 9, 2011. Candidates should send a let-
ter of application, c.v., sample of scholarly writing, sample syllabus, and
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three reference letters to: Juliette Apkarian, Chair, Department of Rus-
sian and East Asian Languages and Cultures, Emory University, Modern
Languages Building, 532 Kilgo Circle, Atlanta, GA 30322 E-applications
can be sent to chinese_professorship@emory.edu . Emory University is
an EEO/AA Employer. [R]

Kenyon C
Mod Lang & Lit, Ascension Hall Gambier OH 43022

Visiting Assistant Professor or Instructor of Chinese 15309
http://www.kenyon.edu

The Modern Languages and Literatures Department at Kenyon College
invites applications for a one-year position in Chinese at the visiting as-
sistant professor or instructor level for 2012-2013. The successful candi-
date will have excellent teaching and native or near-native fluency. Field
of specialization is open. A Ph.D. is preferred, but ABDs are welcome
to apply. Review of applications will begin October 15, 2011, and will
continue until the position is filled. Completed applications received by
the October 15th deadline will be guaranteed full consideration. For a
complete position description and information on how to apply online,
visit https://employment.kenyon.edu/

Kenyon College is an equal opportunity employer. [R]

Rutgers U
Asian Langs & Cultures, Sch of Arts & Sciences 43 College Av, Scott
Hall 330 New Brunswick NJ 08901

Assistant Professor Classical Chinese Studies 15203
http://asianlanguages.rutgers.edu/index.html

The Department of Asian Languages and Cultures at Rutgers, the State
University of New Jersey in New Brunswick, NJ, invites applications for
a tenure-track position in Classical Chinese Studies at the level of assistant
professor, beginning September 2012. Research fields for this position
may include Classical Chinese literature, history, philosophy, and cultural
studies. The successful candidate must have Ph.D. in hand (in Classical
Chinese Studies or a related field) at the time of appointment and should
be prepared to teach courses in Chinese Studies and East Asian Studies at
both the undergraduate and graduate levels. A commitment to scholarly
research and service to the university and the field is expected. Salary is
competitive. The position is subject to the availability of funds. Qualified
applicants should prepare a complete dossier-including a detailed state-
ment of research interests, CV, and the names and contact information of
three references-and submit their online application at: https://secure.sas
rutgers.edu/apps/facsearch/postings/index/deptid/9 Applicants should
also be prepared to submit a sample publication or thesis chapter following
the review of the online applications. To ensure full consideration, ap-
plications must be submitted by November 15, 2011. Rutgers is an equal
opportunity/affirmative action employer; women and minorities are en-
couraged to apply.

[R]

U of California, Berkeley
East Asian Langs & Cultures, 3413 Dwinelle Berkeley CA 94720

Assistant or Associate Professor of Chinese Film 15196
http://www.berkeley.edu

The Department of East Asian Languages and Cultures and the Depart-
ment of Film and Media at UC Berkeley seek applications at the Assistant
or Associate Professor level (tenure track) in Chinese Film. Applicants
should have broad film competence, demonstrable either through formal
study or publication record, and be able to teach courses in film theory,
film history, and Chinese film and culture. Interest in New Media also a
plus. The department seeks candidates whose research, teaching, or ser-
vice has prepared them to contribute to our commitment to diversity and
inclusion in higher education. Applications should consist of a cover letter
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describing research and teaching interests, a curriculum vitae, three letters
of reference, and a writing sample of not more than 30 pp. Please refer
potential reviewers to the UC Berkeley statement of confidentiality found
at http://apo.chance.berkeley.edu/evalltr.html. Send application materi-
als by PDF to Jane Taylorson (astobiza@berkeley.edu), or by mail to the
Search Committee, Department of Film and Media, University of Cali-
fornia, Berkeley, CA 94720-2670. Please do not send materials by FAX.
Deadline for receipt of applications: October 17, 2011. The University of
California is an Equal Opportunity, Affirmative Action Employer.

U of Iowa

International Programs-Confucius Institute, 1111 UCC Iowa City 1A
52242

Instructional Services Coordinator-Curriculum Coordinator 15553
http://jobs.uiowa.edu

Primary responsibilities include curriculum development and manage-
ment of the Confucius Institute University of IA Chinese language and
culture program and supervision of CIUI Chinese language and culture
instructors.

CHARACTERISTIC DUTIES AND RESPONSIBILITIES

Teach, grade, hold office hours, etc.

Set program goals, develop new courses (including long-distance educa-
tion course), etc.

Coordinate classroom methodology, develop instructional materials, etc.
Supervise CI instructors and provide pre-service and in-service training.

Develop tools for evaluation & assessment of all components of instruc-
tion and subsequent evaluation thereof.

Assist with recruitment of CI instructors.

Translating from English to Chinese and Chinese to English.

Assist with research & material development in SLA-Chinese.
Promote Chinese language/culture education statewide & outreach.
Administrative duties as assigned.

Required qualifications include: MA in Chinese language pedagogy or
Second Language Acquisition of Chinese or equivalent combination of
education and experience; Demonstrated excellence in teaching; Mini-
mum of two years teaching experience; Excellent written and verbal
communication skills. Proficiency in using computer software and multi-
media equipment. High degree of discretion and independent judgment.
Considerable (3-5 years) administrative, supervisory and program experi-
ence.

Desirable qualifications include: Proficiency in all areas (reading, writing,
speaking, and listening) in both Mandarin Chinese and English; Certifi-
cate in Teaching Chinese as a Foreign Language; Solid training and/or
experience in educational technology; US driver’s license.

Salary: Commensurate with experience and qualifications. To apply refer
to http://jobs.uiowa.edu requisition #60007 and upload your resume,
cover letter and names of three professional references.

Please forward three letters of recommendation to Lorena Gingerich, HR.
Administrator to University of lowa, International Programs, 1111 UCC,
Iowa City, 1A 52242

The University of Iowa is an Affirmative Action/Equal Opportunity
Employer. Women and minorities are encouraged to apply. [R]

U of Maryland

Sch of Langs, Lits, & Cultures, 3215 Jimenez Hall College Park MD
20742

Assistant Professor of Chinese Literature 15429
http://www.languages.umd.edu/

The Department of East Asian Languages and Cultures in the School of

Languages, Literatures, and Cultures at the University of Maryland in-
vites applications for a tenure-track Assistant Professor in Chinese litera-



ture and civilization, to begin August 17, 2012. Preference will be given
to scholars of pre-modern periods, but outstanding candidates of the
modern period will also be considered. The successful candidate should
have native or near-native proficiency in modern Mandarin Chinese
and English, and a strong commitment to the development of the Chi-
nese program at University of Maryland. The successful candidate will
teach courses in Chinese literature (fiction, poetry, and drama) in transla-
tion and in the original Chinese, traditional Chinese culture (including
Confucianism, Taoism, and Buddhism), and classical Chinese language.
Desirable qualifications include: ability to teach a variety of courses on
traditional Chinese literature, civilization, and language; ability to con-
tribute to the administrative work of the Chinese Program, and interest in
working productively with interdisciplinary and interdepartmental pro-
grams in the School of Languages, Literatures, and Cultures.

Please submit a letter of application, curriculum vitae, a writing sample or
publication representative of your research, teaching evaluations (if avail-
able), and the name, telephone number and address (including email) of
three confidential references through the University of Maryland online
employment application system at https://jobs.umd.edu/applicants/.

This search is contingent on the availability of funds. For best consid-
eration, materials should be received by October 21, 2011. Screening to
begin October 28, 2011. Position open until filled.

University of Maryland is an affirmative action/equal opportunity
employer with a strong institutional commitment to the achievement of
diversity among its faculty and

U of Notre Dame
East Asian Langs & Lits, 205 O'Shaughnessy Hall Notre Dame IN
46556

Lecturer in Chinese 15364
http://eastasian.nd.edu

University of Notre Dame: The Department of East Asian Languages and
Cultures invites applications for 2 full-time lecturer positions in Chinese
language beginning August 2012. Both positions are open rank, with
preference for at least one senior lecturer hire with experience teaching
third and fourth year Chinese who will provide leadership, versatility, and
support for our Chinese language program.

Responsibilities include teaching three courses per semester (first year
through advanced Chinese), active programmatic involvement, and close
collaboration with language coordinator, the Center for the Study of Lan-
guages and Cultures, and our faculty to advance Chinese language study
and build a rigorous and cohesive Chinese language and culture pro-
gram. We are seeking highly skilled language instructors with native or
near-native proficiency in Chinese and English; at least an M.A. degree
in teaching Chinese as a foreign language, linguistics, second language
acquisition, or related field; and demonstrated success teaching Chinese at
the college/university level in the US. Excellent benefits and competitive
salary commensurate with qualifications and experience.

Applications should include a cover letter, current curriculum vitae,
teaching portfolio (such as course descriptions, sample syllabi, teach-
ing evaluations, video clip of classroom teaching), statement of teaching
philosophy, and three letters of recommendation. Review of applications
will begin November 15th, 2011, and continue until the position is filled.
Applications and inquiries should be directed to Dayle Seidenspinner-
Nunez, Chair, Department of East Asian Languages and Cultures, Uni-
versity of Notre Dame, Notre Dame, IN 46556 (dsnunez@nd.edu).

An international Catholic research university, Notre Dame is an affirma-
tive action employer with a strong commitment to cultural, racial, and
gender diversity. Persons of color, women, members of under-repre-
sented groups, and those attracted to a university with a Catholic iden-
tity are encouraged to apply. Information about Notre Dame is available
at http://www.nd.edu; information about the Program of Chinese Lan-
guage and Culture and the Department can be found at http://eastasian.
nd.edu. [R]

U of Oklahoma
Mod Langs, Lits, & Linguistics, 780 Van Vleet Oval, Rm 202 Norman
OK 73019

Advanced Assistant or Associate Professor of Chinese Pedagogy and Applied
Linguistics 15411

http://modlang.ou.edu

University of Oklahoma
Department of Modern Languages, Literatures and Linguistics

Advanced Assistant or Associate Professor of Chinese Pedagogy and Ap-
plied Linguistics

The University of Oklahoma announces a position at the level of ad-
vanced Assistant or Associate Professor in Chinese Pedagogy and Applied
Linguistics. Applicants must have a Ph.D. in a relevant field, a native or
near-native command of both Mandarin and English, and a demonstrable
commitment to research and teaching. The successful candidate will be
expected to teach four courses per year in Chinese language and culture.
The position will be tenure-track or tenured, depending upon qualifica-
tions. Salary is competitive. The appointment will begin August 13, 2012.
Preliminary interviews will be held at the MLA convention in Seattle.

The successful applicant will join a diverse and interdisciplinary faculty
in Chinese Studies, spanning several academic units. The University of
Oklahoma offers both a major and minor in Chinese and is home to the
Institute for U.S.-China Issues, the Newman Prize for Chinese Litera-
ture, the OU Confucius Institute, the internationally recognized journals
‘World Literature Today and Chinese Literature Today, a book series in
contemporary Chinese literature, and extensive databases of Chinese lan-
guage journals and newspapers.

Applicants should send a letter of application with a statement of research
and teaching interests, a complete curriculum vitae, graduate transcripts,
teaching evaluations, and a writing sample to Hester Baer, Chinese Search
Committee Chair, Department of Modern Languages, Literatures and
Linguistics, University of Oklahoma, Norman, OK 73019. Three letters
of recommendation should also be sent directly by recommenders to the
search committee chair. Review of applications will begin November 15,
2011, and will continue until the position has been filled. Women and
minorities are encouraged to apply. The University of Oklahoma is an
Affirmative Action/Equal Opportunity employer. [R]

U of Oklahoma
Mod Langs, Lits, & Linguistics, 780 Van Vleet Oval, Rm 202 Norman
OK 73019

Assistant Professor of Chinese Language/Culture or Theoretical Linguistics
15410

http://modlang.ou.edu/

University of Oklahoma
Department of Modern Languages, Literatures, and Linguistics

Assistant Professor of Chinese Language and Culture or Theoretical Lin-
guistics

The University of Oklahoma announces a position at the level of Assistant
Professor in Chinese Language and Culture or Theoretical Linguistics.
Applicants must have a Ph.D. in a relevant field, a native or near-native
command of both Mandarin and English, and a demonstrable commit-
ment to research and teaching. The successful candidate will be expected
to teach four courses per year. Courses will include Chinese language and
may include a course in the candidate’s area of specialization. The position
will be tenure-track. Salary is competitive. The appointment will begin
August 13, 2012. Preliminary interviews will be held at the MLA con-
vention in Seattle.

The successful applicant will join a diverse and interdisciplinary faculty
in Chinese Studies, spanning several academic units. The University of
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Oklahoma offers both a major and minor in Chinese and is home to the
Institute for U.S.-China Issues, the Newman Prize for Chinese Litera-
ture, the OU Confucius Institute, the internationally recognized journals
World Literature Today and Chinese Literature Today, a book series in
contemporary Chinese literature, and extensive databases of Chinese lan-
guage journals and newspapers.

Applicants should send a letter of application, with a statement of research
and teaching interests, and a dossier including three letters of recom-
mendation, graduate transcripts, a complete curriculum vitae, samples
of research, and teaching evaluations to Grady C. Wray, Chinese Search
Committee Chair, Department of Modern Languages, Literatures, and
Linguistics, University of Oklahoma, Norman, OK 73019. Materials
should be postmarked by November 15, 2011. Women and minorities are
encouraged to apply. The University of Oklahoma is an Affirmative Ac-
tion/Equal Opportunity employer. [R]

U of South Carolina, Columbia
Langs, Lits, & Cultures, 1620 College St Columbia SC 29208

Assistant Professor of Chinese Language and Literature 15302
http://www.cas.sc.edu/dllc/Geninfo/vacancy.html

The Department of Languages, Literatures, and Cultures at the University
of South Carolina announces a tenure-track assistant professor position in
the field of Chinese Language and Literature. Primary fields of expertise
may be in Chinese literature before 1949, applied Chinese linguistics, or
Chinese pedagogy; secondary field open but could include Japanese, Rus-
sian, or history of the Chinese Language. Experience teaching Chinese
language is a must. Teaching responsibilities include two courses per se-
mester, with the possibility of teaching in our nationally-ranked Com-
parative Literature programs. Applicants with expertise in both literature
and linguistics/pedagogy will be given special consideration. A Ph.D. in
Chinese or Comparative Literature is required, in hand, by August 2012.

Applicants should submit a letter of application, current CV, and three let-
ters of recommendation to:

Recruitment Coordinator

Chinese Language & Literature

USC Dept. of Languages, Literatures, and Cultures

1620 College St. RM 914

Columbia, SC 29208

For full consideration by the search committee, applications should be re-
ceived no later than November 1, 2011.

The University of South Carolina is an affirmative action, equal oppor-
tunity employer. Minorities and women are encouraged to apply. The
University of South Carolina does not discriminate in educational or em-
ployment opportunities or decisions for qualified persons on the basis of
race, color, religion, sex, national origin, age, disability, sexual orientation
or veteran status. [R]

Washington U
Film & Media Studies, 1 Brookings Dr., CB 1174 251 Umrath Hall St
Louis MO 63130

Assistant Professot, Film Studies 15179
http://jobs.wustl.edu

Faculty position announcement: Assistant Professor, Film Studies, starting
Fall 2012

The Program in Film and Media Studies seeks to make a tenure-track fac-
ulty appointment at the rank of assistant professor in Film Studies with a
research specialization in Chinese-language film. This position will begin
in fall 2012. Teaching load is two courses per semester. The appointment
will be in FMS but teaching duties will also involve courses crosslisted
between FMS and the Dept. of East Asian Languages and Cultures. The
candidate should demonstrate a high level of fluency in Chinese and be
able to situate Chinese-language cinema (whether from the PRC, Tai-
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wan, or Hong Kong) within a global context. Ability to address other
Asian cinemas and media (Japan, Korea, and/or South Asia) would be
welcome. Applicants should have a broad and deep knowledge of film. In
addition to teaching courses focused on Chinese-language film, the fac-
ulty member will be expected to teach courses that may include: history
of world cinema, film theory, transnational issues in film, major directors,
film genres, or film/digital production. We encourage applications from
candidates with an interest in the intersection between film production/
practice and theory.

A PhD in film studies or a closely related field completed by the start of
the position is required. Outstanding potential for scholarly publication
and teaching at the undergraduate and graduate levels is expected. Addi-
tional duties include: student advising, participation in faculty governance
including program committees, college and university service.

A completed application will consist of a letter of interest, curriculum
vitae, a writing sample, and evidence of teaching excellence such as syllabi
and student evaluations. To apply please visit our website at https://jobs
wustl.edu and apply to job posting number 22435. In addition, three let-
ters of reference should be sent to: Prof. Gaylyn Studlar, Chair, Chinese-
language Film Search Committee, Washington University in St. Louis,
1 Brookings Drive, Campus Box 1174, Saint Louis, MO 63130. Applica-
tions will be accepted until the position is filled, but priority will be given
to those received by October 15, 2011.

Email inquires to fms@artsci.wustl.edu or call (314) 935-4056.
Washington University in St. Louis is an Equal Opportunity/Affirmative
Action employer, and encourages women, minorities, and persons with
disabilities to apply. Employment eligibility is required upon appoint-
ment. [R]

Wheaton C
For Langs, 501 E Seminary Wheaton IL 60187

Assistant Professor of Mandarin Chinese 15110
http://www.wheaton.edu/hr

Wheaton College invites applicants for full-time, tenure-track assistant
professor of Mandarin, to begin August 2012. Qualifications: Ph.D. in
Mandarin Chinese or Chinese studies, native or near-native fluency in
Mandarin Chinese and English, college-level teaching experience in
North America, proficiency in North American models of language and
content area pedagogy, outstanding skill in and enthusiasm for teaching
all levels of Mandarin Chinese, including advanced language and content-
based courses (literature, culture, history). Responsibilities: Teach twelve
credit hours per semester, participate in proficiency testing, student ad-
vising, and collaborate with Chinese language program coordinator and
with study abroad program. Application deadline: October 7, 2011. Send
letter of interest and vitae to: Dr. Clinton Shaffer; Chair, Foreign Lan-
guages Department; Wheaton College; Wheaton IL 60187-5501. Please
do NOT send transcripts or letters of recommendation unless requested.

‘Wheaton College is an evangelical Protestant Christian liberal arts col-
lege whose faculty and staff affirm a Statement of Faith and adhere to life-
style expectations of the Wheaton College Community Covenant. The
College complies with federal and state guidelines for nondiscrimina-
tion in employment. Women and minority candidates are encouraged to

apply. [R]

Widener U

Mod Langs Prog, 1 University Pl Chester PA 19013

Assistant Professor of Chinese/East Asian Studies 15362
http://www.widener.edu

Widener University is pleased to announce a tenure-track position in
Chinese/East Asian Studies beginning in Fall 2012. Primary responsibili-
ties involve teaching all levels of Chinese language as well as East Asian
literature and culture in translation. The successful candidate will hold

the PhD in Chinese or East Asian Studies or a closely related field at the
time of appointment; will have native or near-native fluency in Manda-



rin and English; will be able to teach all levels of Chinese language and
East Asian literature and culture in translation; will demonstrate schol-
arly potential; will welcome the opportunity to work in an interdisciplin-
ary environment and collaborate with both faculty and administrators as
part of a growing institutional commitment to East Asian Studies; and
will be interested in participating in the University’s exchange programs
in China. The teaching load is 4/3. Please send letter of application, CV,
official graduate transcripts, and three letters of recommendation to Dr.
Paul L. Goldberg, Chair of Chinese Search Committee, Humanities Di-
vision, Widener University, One University Place, Chester, PA 19013 by
November 1, 2011.

‘Widener University is an innovative metropolitan university located 14
miles from Philadelphia. A Widener education connects curricula to so-
cietal issues through civic engagement, dynamic teaching, active scholar-
ship, personal attention, and experiential learning. The College of Arts
and Sciences at Widener University strives to foster an inclusive environ-
ment of support and respect for the differences between and among indi-
viduals and groups. We believe diversity encourages the exploration of a
range of ideas and perspectives, enriches the university community, and
inspires students, faculty, and staff to be responsible and productive citi-
zens in a pluralistic world.

‘Widener University is a tobacco-free campus.  [R]

CLASSICAL

Massachusetts Inst of Tech
Literature, 77 Massachusetts Av, Bldg 14N, Rm 407 Cambridge MA
02139

Assistant Professor of Literature 15376
http://lit.mit.edu

The Literature Faculty at MIT seeks to hire a tenure-track assistant pro-
fessor specializing in Classical Literatures. Evidence of the likelihood of a
distinguished research and teaching career required. Research and teach-
ing interests in digital humanities desirable. All members of the Literature
Faculty teach in a wide-ranging undergraduate curriculum. Please submit
cover letter, CV, dissertation abstract (2 pp. maximum), and letters of rec-
ommendation by October 21, 2011. Address applications to James Buzard,
Head, Literature Faculty MIT. Please submit applications via Academic
Jobs Online https://academicjobsonline.org/ajo/jobs/986. Electronic sub-
mission of applications strongly preferred; please direct questions to Han-
nah Carpenter, Administrative Assistant at hcarpen@mit.edu. To learn
more about our program, go to http://lit.mit.edu/ [R]

FRENCH

SEE ALsO ROMANCE LANGUAGES

secesescscscscssscscesececsseceseseseseseseceseseceseseseses0seses s 0000

American U
Lang & For Studies, 4400 Massachusetts Av NW Washington DC
20016

Assistant Professor of French, tenure-track 15592
http://www.american.edu/cas/Ifs

The Department of Language and Foreign Studies in the College of Arts
and Sciences at American University invites applications for a tenure-
track position in French at the rank of Assistant Professor beginning fall
(August) 2012. Applicants should hold the PhD in 20th and 21st century
French literature, cultural studies, and/or Francophone studies; have de-
veloped a significant research agenda in one or more of those fields; and
demonstrate native or near-native fluency in both French and English.
Responsibilities include teaching undergraduate courses at all levels and
advanced courses in area of specialization, and an ability to contribute to

an interdisciplinary curriculum. Standard teaching load is two courses per
semester. Salary commensurate with qualifications and experience.
Applicants should submit a cover letter addressing research and teaching
interests and experience, a c.v., three letters for recommendation, and a
statement of teaching philosophy to:

Chair, French Search Committee

Department of Language and Foreign Studies

American University

4400 Massachusetts Ave. NW

Washington, DC 20016-8045

Applicants can send their dossier either electronically to ssherzer@ameri-
can.edu or by regular mail.

Applicants should indicate whether or not attending the MLA Conven-
tion in Seattle, Washington.

For best consideration submit applications by November 1, 2011. Review
of applications will begin thereafter and continue until the position is
filled.

American University is an equal opportunity affirmative action employer
committed to a diverse faculty, staff and student body. Women and mi-
nority candidates are strongly encouraged to apply. American University
offers employee benefits to same sex domestic partners of employees and
prohibits discrimination on the basis of sexual orientation/preference and
gender/identity expression. [R]

Austin C
Classical & Mod Langs, 900 N Grand Av, Ste 61624 Sherman TX 75090
Assistant Professor of French 15323

http://www.austincollege.edu

Assistant Professor of French, tenure-track position beginning Fall 2012.
Ph.D. in French or Francophone Studies required, with native or near-
native fluency. Area of expertise open. Candidate must be able to teach all
levels of French language, literature, and culture. Faculty teach a Fresh-
man Seminar, in English, every four years. Commitment to and evidence
of excellence in undergraduate teaching is especially important. Teaching
load is three courses in each of two long semesters and one course every
other year. in January Term. Send letter of application, c.v., graduate
transcript(s), a statement of Teaching Philosophy, and three recent letters
of recommendation to Islaughter@austincollege.edu (preferred) or to Dr.
Michael Imhoff, Vice President for Academic Affairs, Austin College, 900
N. Grand Avenue, Sherman, TX 75090-4400. For further information:
http://www.austincollege.edu/campus-offices/human-resources/employ-
ment/Review of applications begins November 15, 2011. Interviews at
MLA. AA/EOE [R]

Australian National U
School of Language Studies, School of Language Studies Rm W.3.25,
Baldessin Precinct Bldg (110) Canberra ACT 0200 AU

Assistant Professor in French Language and Culture Studies (A402—11NN)
15561

http://www.anu.edu.au

The Australian National University is the leading university for modern
languages in Australia, and is is ranked 6th in the world in the modern
languages area (QS 2011). We announce a tenure-track position begin-
ning 6 December 2011 for a candidate with native or near-native com-
petence in French, experience in teaching French language and culture
across tertiary levels, including management of on-line teaching, and a
completed or nearly completed PhD or equivalent qualification and re-
cord of independent research and publication in French or Francophone
studies (language, culture, history or society). The normal teaching load
is ten hours per week during semesters. Appointments are full year. Apply
online at http://jobs.anu.edu.au/PositionDetail.aspx?p=2200. Applica-
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tions close: 16th October 2011. Enquiries: Dr Chantal Crozet E: chantal
.crozet@anu.edu.au  [R]

Bowling Green SU
Rom & Classical Studies, 203 Shatzel Hall Bowling Green OH 43403
Assistant Professor of French 15480

http://www.bgsu.edu

The Department of Romance and Classical Studies at Bowling Green
State University invites applications for a tenure-track position in French
at the rank of Assistant Professor with specialization in contemporary cul-
ture and literature of the Francophone Maghreb, to begin August 2012.
The successful candidate must be able to teach a range of language, lit-
erature, and especially, culture courses both at the undergraduate and the
M.A. levels. The position offers the opportunity to teach interdisciplin-
ary courses (Africana & International Studies). Service responsibilities
will be related to French/Francophone Studies. Salary is competitive and
commensurate with peer institution levels for rank and position and in
keeping with candidate experience and credentials. Qualifications: Ph.D.
in hand by August 2012; native or near-native fluency in French and in
English; strong or demonstrated potential for scholarship; experience in
20th-21st century French culture studies with a focus on North Africa,
experience in film studies a plus; ability to teach interdisciplinary courses
for Africana Studies and International Studies (in English). To be assured
of full consideration, please send by November 11, 2011, a cover letter, full
curriculum vitae, three current (dated within one year) letters of recom-
mendation, and transcripts to Dr. Beatrice Guenther, Search Committee
Chair/French, Department of Romance & Classical Studies, 203 Shatzel
Hall, Bowling Green State University, Bowling Green, OH 43403-0215.
(Department phone 419 372-2667; fax 419 372-7332.) Electronic and fax
applications cannot be considered. BGSU is an AA/EQO institution. [R]

Brigham Young U

French & Ital, 3134 JESB Provo UT 84602

Faculty-French 15464
http://frenital.byu.edu

Assistant/Associate Professor or Instructor of French

PhD required for Continuing faculty status track appointment.

Native or near-native French required. Specialist in language (applied lin-
guistics or language acquisition) preferred, specialist in literature/culture
considered.

BYU, an equal opportunity employer, requires all faculty to observe the
university's honor code and dress and grooming standards. Preference is
given to qualified candidates who are members in good standing of the
affiliated church, The Church of Jesus Christ of Latter-day Saints. [R]

Brown U

French Studies, Box 1961 Providence RI 02912

Tenure-track Assistant Professor Francophone Literature and Culture 15502
http://www.brown.edu/

Tenure-track assistant professor with specialization in Francophone litera-
tures and cultures. Phd in hand required. The successful candidate must
demonstrate exceptional promise in both research and teaching. Research
specialization in one or more non-metropolitan French-speaking region
(Caribbean, Maghreb, North America, Sub-Saharan Africa), and a strong
interest in post-colonial theory. Teaching responsibilities include courses
in language, literature and culture. By November 15, 2011, send cover
letter, CV, writing sample, and 3 letters of recommendation to

Michele Carreiro

Department Manager

Department of French Studies

Box 1961

MLA JOB INFORMATION LIST

Brown University, Providence, RI 02912
No electronic applications will be accepted.
EEOC:

Brown University is an EEO/AA employer. Women and minorities are
encouraged to apply.

C of Wooster
French, 1189 Beall Av Wooster OH 44691

Assistant Professor of French 15205
http://www.wooster.edu/Academics/Areas-of-Study/French

Tenure-track position to teach French language, literature, and culture,
beginning Fall 2012. Desired specialization in pre-20th-century French
literature and culture; additional ability or willingness to teach phonol-
ogy and/or translation welcome. Experience in teaching video-based
language courses desirable. Ph.D. and native or near-native fluency re-
quired. Teaching in the College’s interdisciplinary programs, including
First-Year Seminar, is expected; teaching load of 5.5 courses per year, in-
cluding the advising of junior and senior independent study. Letter of ap-
plication, C.V., and dossier with 3 letters of recommendation, statements
of teaching philosophy and research interests, and graduate transcripts to
Carolyn Durham, Chair, Department of French, The College of Wooster,
1189 Beall Avenue, Wooster, OH 44691. Electronic applications accepted
(cdurham@wooster.edu). Postmark Deadline is November 12, 2011.

The College of Wooster is an independent college of the liberal arts and
sciences with a commitment to excellence in undergraduate education.
The College values diversity, strives to attract qualified women and mi-
nority candidates, and encourages individuals belonging to these groups
to apply. Wooster seeks to ensure diversity by its policy of employing
persons without regard to age, sex, color, race, creed, religion, national
origin, disability, veteran status, sexual orientation, gender identity and
expression, or political affiliation. The College of Wooster is an Equal
Opportunity/Affirmative Action Employer. Employment is subject to
federal laws requiring verification of identity and legal right to work in
the United States as required by the Immigration Reform and Control
Act. Drug-free workplace. [R]

Carnegie Mellon U
Modern Languages, Baker Hall 160 Pittsburgh PA 15213

Assistant Professor of French and Francophone Studies 15236
http://mlLhss.cmu.edu/ml/

The Department of Modern Languages invites applications for an Assis-
tant Professor-level position in the tenure track in French and Franco-
phone Studies beginning in August 2012. Preference will be given to
candidates who have native speaker level proficiency in French and exper-
tise in an area of French or Francophone literary and cultural studies with
a strong interdisciplinary orientation. Possible areas for collaboration,
research, and teaching include but are not limited to European Studies,
Global Studies, International Relations and Politics, Digital Humanities,
Arts, Media, and Technology. Successful candidates will have a doctorate,
strong commitment to research and teaching excellence, and interest in
teaching a full range of courses in the curriculum. Teaching load is 2+2.

Applicants should send a letter of application (indicating, among other
things, whether they plan to attend the ACTFL meeting in Denver and/
or the MLA meeting in Seattle), resume, statements of teaching, research,
and curricular interests, and three (3) letters of recommendation (which
may be included with the packet or sent directly by referees). Representa-
tive publications, not to be returned, may also be included.

The materials should be sent to: Chair, French and Francophone Studies
Search Committee, Department of Modern Languages, Baker Hall 160,
Carnegie Mellon University, Pittsburgh, PA 15213-3890; and should ar-
rive not later than October 31, 2011. Carnegie Mellon University is an
Affirmative Action/Equal Opportunity Employer



Colby C
French & Ital, 4670 Mayflower Hill Waterville ME 04901

Assistant Professor with expertise in linguistics and pedagogy for a tenure-
track appointment 15532

http://www.colby.edu

Colby College is seeking an Assistant Professor with expertise in linguis-
tics and pedagogy for a tenure-track appointment to begin September 1,
2012. PhD preferred; ABD considered. Native or near-native abilities in
French and English, an excellent teaching record, and promising schol-
arship in the specialist field expected. Secondary expertise that comple-
ments existing areas of specialization in the department highly desirable
(e.g., art, history, political science, theater, or other interdisciplinary
studies). The successful candidate will be part of an energetic department
committed to providing the best possible instruction to students. We are
particularly interested in individuals with experience teaching French
language at all levels, including courses in business French, phonetics, sty-
listics, and translation.

For full consideration, send a complete application including: a cover
letter, curriculum vitae, three letters of recommendation, statement of
teaching philosophy and research interests, a representative sample of
current scholarship, e.g., reprints of recently published work or a sample
of work in progress, and evidence of teaching effectiveness, e.g., com-
plete set of course evaluations for two different classes. Send application
to frenchfacultysearch@colby.edu. Address all inquiries to Adrianna M.
Paliyenko, Chair of French Search Committee, Department of French
and Italian, Colby College, 4656 Mayflower Hill, Waterville, ME 04901.
Review of applications will begin November 26, 2011, and will continue
until the position is filled. Preliminary interviews will take place at the
MLA Convention in Seattle.

Colby is an Equal Opportunity/Affirmative Action employer, committed
to excellence through diversity, and strongly encourages applications and
nominations of persons of color, women, and members of other under-
represented groups. For more information about the College, please visit
the Colby Web site: www.colby.edu

Dartmouth C
French & Ital, 6087 Dartmouth Hall Hanover NH 03755

Assistant Professor of French 15234
http://www.dartmouth.edu/

Tenure-track Assistant Professor of French specializing in Francophone
literatures and/or comparative studies within the French-speaking world.
Native or near-native command of French, excellence in teaching, and
promise of scholarly accomplishment. Ph.D. should be completed by time
of employment. Expected to teach French language courses at all levels,
as well as courses in literature and culture. Send letter of application with
c.v., dossier, one-page dissertation abstract and first ten pages of Chapter
Two of your dissertation to: Graziella Parati, Search Committee Chair,
Dept. of French and Italian, 6087 Dartmouth Hall, Dartmouth College,
Hanover, NH 03755. Applications should be postmarked by November 1,
2011. AA/EOE. [R]

Eckerd C
Comp Cultures, PO Box 12560 St Petersburg FL 33711

Assistant Professor of French 15506
http://www.eckerd.edu

Assistant Professor of French, tenure-track position, to start Septem-
ber 2012. Ph.D. in French required. Generalist to teach all levels of lan-
guage, as well as more advanced undergraduate culture and literature
courses. Specialization is open. Teach seven courses (3—1-3) per academic
year, with opportunities to take students abroad during the January term.
Participation in an interdisciplinary values-oriented general education
program is required, including a regular rotation in the two-semester
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freshman program. Eckerd College, the only independent national lib-
eral arts college in Florida, has a tradition of innovative education and
teaching/mentoring excellence. Submit letter of application, vita, recent
teaching evaluations, graduate transcripts, statement of teaching philoso-
phy and contact information for three references via www.eckerd.edu/
hr/employment. Applications must be complete by November 14, 2011.
Inquiries may be sent to Prof. Lee Hilliker, hillikl@eckerd.edu. Inter-
views at the MLA. Qualified candidates must be authorized to work in
the United States for the College. EOE. Applications from women/mi-
norities encouraged.

Florida Gulf Coast U
Language & Literature, 10501 FGCU Blvd S Fort Myers FL 33965

French, Instructor I-Req #1462 15280
http://fgcu.edu
‘We welcome you to apply online at http://jobs.fgcu.edu.

The successful candidate will teach 12 credit hours per semester (3/3 load
per year) and contribute to service activities and program development.
The primary responsibility will be teaching Beginning French courses
but successful candidate will be expected to contribute to student-faculty
projects, language clubs, study abroad, and/or other cultural exchange
initiatives as needed.

Minimum Qualifications: Master's Degree in French or Comparative
Literature with special emphasis on French language and culture from a
regionally accredited institution or equivalent accreditation with a mini-
mum of 18 graduate credit hours in French. Must meet the University and
College criteria for appointment to the level of Instructor I.

The deadline date is 11-25-2011.
FGCU is an EEO, which has a commitment to cultural, racial, & ethnic

communities & encourages women & minorities to apply. It is expected
that successful candidates share this commitment.

Fordham U
Mod Langs & Lits, 441 E Fordham Rd, 555 Faber Hall Bronx NY 10458
Assistant Professor in French and Comparative Literature 15245

The Department of Modern Languages and Literatures at Fordham Uni-
versity announces a tenure-track position for an Assistant Professor in
French and Comparative Literature with a specialization in French theater
and performance. Candidates should have a PhD by the time of appoint-
ment. Native/near-native competence in French is indispensable. Candi-
dates must demonstrate excellence in teaching language and literature at
all levels as well as advanced undergraduate courses in their field. Please
send a CV, 3 letters of recommendation, teaching statement, and two
sample syllabi to the chair of the search committee, Dr. Lise Schreier. Ap-
plications must be received no later than October 31, 2011. Fordham is an
independent, Catholic University in the Jesuit tradition that welcomes ap-
plications from men and women of all backgrounds. Fordham is an Equal

Opportunity/Affirmative Action Employer. [R]

George Washington U
Rom, Ger, and Slavic Langs & Lits, 801 22nd St NW, Suite 513 Phillips
Hall Washington DC 20052

Assistant Professor of Francophone Literature and Culture 15508
http://www.gwu.edu/

The Department of Romance, German, and Slavic Languages and Lit-
eratures at The George Washington University invites applications for
a tenure-track Assistant Professor in Francophone Literatures and Cul-
tures, with research in any or all of the following areas: North Africa,
West Africa, or the Caribbean. Transnational, comparative, and diasporic
approaches are welcome. Basic Qualifications: Ph.D. by August 1, 2012;
demonstrable evidence of strong potential for scholarship as evidenced by
publications and/or works in progress; demonstrable evidence of strong
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potential for teaching excellence as evidenced by teaching assessments;
and native or near-native fluency in French and English. Interest in par-
ticipating in a college-wide Africana Studies program is desirable. Ap-
plication Procedure: Send letter of application, C.V., official transcripts,
writing sample, and three letters of recommendation with contact infor-
mation to:

Prof. Sergio Waisman, Chair, Department of Romance, German and
Slavic Languages and Literatures, The George Washington University,
Phillips 513, 801 22nd Street, N.W., Washington, DC 20052.

Only complete applications will be considered. Review of applications
will begin November 16, 2011 and will continue until the position is
filled. The George Washington University is an Equal Opportunity/Af-
firmative Action Employer. Women and people of color are encouraged
to apply. [R]

Georgia SU
Mod & Classical Langs, PO Box 3970 Atlanta GA 30302

Lecturer in French Language and International Business 15208
http://www?2.gsu.edu/~wwwmcl/

The Department of Modern & Classical Languages at Georgia State
University anticipates hiring a full-time, non-tenure track, Lecturer in
French Language and International Business for the 20122013 academic
year effective August 2012 (Fall semester). Applicants must possess a Ph.D.
or equivalent in French or a related field, must have native or near-native
fluency in French, and must be able to teach a variety of French courses,
including French for International Business. The successful candidate
must be familiar with current business and economic issues in Franco-
phone countries and the EU, and be able to develop and maintain links to
the Francophone business and cultural community in the Greater Atlanta
area. Additionally, he/she will be expected to serve as academic advisor
for students of French in the Language and Business concentrations. In-
terest/experience with Study Abroad programs a plus. Send an applica-
tion letter, CV, evidence of teaching effectiveness, and 3 current letters of
recommendation to the Chair of the French Lecturer Search Committee,
Department of Modern & Classical Languages, Georgia State Univer-
sity, P.O. Box 3970, Atlanta, GA. 30302-3970. Review begins Decem-
ber 1st 2011 and will continue until the position is filled. The position
is contingent upon budgetary approval. An offer of employment will be
conditional upon background verification. Georgia State University is a
Research University of the University System of Georgia, is an EEO/AA
employer.

Georgia SU
Mod & Classical Langs, PO Box 3970 Atlanta GA 30302

Assistant Professor of French Specializing in Francophone Studies 15169
http://www2.gsu.edu/~wwwmcl/

The Department of Modern & Classical Languages at Georgia State Uni-
versity anticipates hiring a full-time tenure track assistant professor of
French specializing in contemporary Francophone studies (West Africa/
Maghreb preferred, Caribbean considered) for the fall semester of 2012,
pending final budgetary approval. The candidate must be able to teach
a variety of French courses at all levels. Applicants must have a Ph.D. in
French by August 2012, native or near-native French fluency, a strong re-
search agenda and proven excellence in teaching. Interest/experience with
Study Abroad programs a plus. Send application letter, CV, transcripts,
evidence of teaching effectiveness, and 3 letters of recommendation to the
Chair of the French (Francophone) Search Committee, Department of
Modern & Classical Languages, Georgia State University, P.O. Box 3970,
Atlanta, GA 30302-3970. Review of application materials will begin De-
cember 1, 2011 and will continue until the position is filled. An offer of
employment will be conditional upon background verification. Georgia
State University is a Research University of the University System of
Georgia and is an EEO/AA employer.

MLA JOB INFORMATION LIST

Grinnell C
French, 1226 Park St, ARH 330A Grinnell IA 50112

Assistant Professor of French 15217
http://www.grinnell.edu

GRINNELL COLLEGE. Tenure-track position in the Department of
French starting Fall 2012. Assistant Professor (Ph.D.) preferred; Instruc-
tor (ABD) possible. Native or near-native fluency required. The preferred
candidate will have a specialization in the literatures and cultures of the
contemporary French-speaking world and the ability to teach language,
literature, and culture at all levels of a rigorous undergraduate curricu-
lum. Teaching and scholarship that explore intersections between genres,
centuries, disciplines, and geographical areas is highly desirable. In let-
ters of application, candidates should discuss their interest in developing
as a teacher and scholar in an undergraduate, liberal-arts college that em-
phasizes close student-faculty interaction. They also should discuss what
they can contribute to efforts to cultivate a wide diversity of people and
perspectives, a core value of Grinnell College. To be assured of full con-
sideration, all application materials should be received by November 15,
2011. For complete description and application instructions, please go to
https://jobs.grinnell.edu. Candidates will need to upload a letter of appli-
cation, curriculum vita, transcripts (copies acceptable), and provide email
addresses for three references. Questions about this search should be di-
rected to Professor David Harrison, FrenchSearch@grinnell.edu or 641-
269-4803. AA/EOE [R]

Hobart & William Smith Colleges
French & Francophone Studies, 300 Pulteney St. Geneva NY 14456

Assistant Professor of French 15090
http://www.hws.edu/

Tenure Track in French and Francophone Studies. Assistant Professor to
teach courses in any of the following primary fields: Nineteenth-century,
Medieval/Renaissance. Our department is committed to a global fran-
cophone perspective. We welcome applications from candidates who can
also teach Francophone African Studies. Other interests might include
theater production, Cultural Studies, Gender Studies, and/or technology
in language methodology.

Language acquisition courses represent on average fifty percent of our
teaching responsibilities. Responsibilities also include teaching general
education courses, student advising and active participation in extra-and
co-curricular department activities.

PhD preferred, ABD considered. Native or near native fluency in French
and English. Demonstrated potential in scholarship. Commitment to
multiculturalism and diversity.

APPLICATION INSTRUCTIONS:
Application Deadline: Review of applications will begin on November 1,

2011 and continue until the position is filled. Preliminary interviews will
be held at the MLA convention.

Please send a current CV, a letter of application, concise statements of
teaching and research philosophies, and three letters of reference to
French Search Committee c¢/o Dorothy Vogt, Department of French and
Francophone Studies

French Search Committee ¢/o Dorothy Vogt
Department of French and Francophone Studies
Hobart and William Smith Colleges

300 Pulteney Street

Geneva, NY 14456

EOE

Hobart and William Smith Colleges are committed to attracting and sup-
porting faculty and staff that fully represent the racial, ethnic, and cultural
diversity of the nation and actively seek applications from under-repre-
sented groups. The Colleges do not discriminate on the basis of race,
color, religion, sex, marital status, national origin, age, disability, veteran's
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status, sexual orientation, gender identity and expression or any other
protected status.

Hobart and William Smith Colleges are a highly selective residential lib-
eral arts institution located in a small, diverse city in the Finger Lakes
region of New York State. With an enrollment of approximately 2,200,
the Colleges offer 62 majors and minors from which students choose two
areas of concentration, one of which must be an interdisciplinary pro-
gram. Creative and extensive programs of international study and public
service are also at the core of the Colleges’ mission. [R]

Illinois SU
Langs, Lits & Cultures, PO Box 4300 Normal IL 61790

Assistant Professor of French 15412
http://lan.illinoisstate.edu/

Assistant Professor of Francophone Literature & Culture

Department of Languages, Literatures, and Cultures

[linois State University, Normal, IL

The Department of Languages, Literatures, and Cultures at Illinois State
University invites applications for a full-time, tenure-track position in
Francophone literature and culture at the rank of Assistant Professor. The
ideal candidate will hold a PhD in French literature, with a specializa-
tion in Francophone literature and culture or substantial research in that
area, as well as a solid background in French history and nineteenth-and
twentieth-century French literature. S/he will have a solid scholarly
agenda, native or near-native fluency in both French and English, and
documented teaching experience. Normal teaching load is five courses
per year (2/3 or 3/2). The new hire will be expected to teach under-
graduate and graduate courses in Francophone literature and culture,
nineteenth-and twentieth-century French literature, history of French
civilization, and contemporary French culture, as well as language courses
at the intermediate level. The successful candidate must be authorized to
work legally in the United States by August 16, 2012, the starting date of
the position.

The University and community. Illinois State University is a state-sup-
ported multi-purpose institution with about 20,000 students. The Uni-
versity is located in Bloomington-Normal, a fast-growing community of
over 100,000 residents, located in central Illinois. Bloomington-Normal
is 120 miles southwest of Chicago and is easily accessible by three inter-
state highways, Amtrak, and several commercial airlines.

To apply: Initial review of applications will begin November 1, 2011, and
will continue until the position is filled. Please send letter of application,
curriculum vitae, copy of graduate transcript (original transcript is not re-
quired for application), writing sample, and three letters of recommenda-
tion. To assure full consideration, candidate's application materials (i.e.,
application letter, CV, and writing sample) must be postmarked by No-
vember 1, 2011 and sent to:

Bruce R. Burningham, Chair

Department of Languages, Literatures, and Cultures

Mlinois State University

Campus Box 4300

Normal, IL 61790-4300

Send all materials by conventional mail. E-mail submissions will not be
accepted.

Ilinois State University is an equal opportunity/affirmative action uni-
versity encouraging diversity.
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Indiana U
French & Ital, 1020 E Kirkwood Av Ballantine Hall 642 Bloomington
IN 47405

Assistant Professor of French 15420
http://www.indiana.edu/~frithome

Appointment for full-time tenure-track position beginning Fall 2012.
Seeking a specialist in French theater from the 16th to the 18th cen-
tury. Dedication to both undergraduate and graduate teaching as well as
to research and publication in the field is essential. Applicants must have
native or near-native fluency in French and must have PhD in hand by
June 2012. Preliminary interviews will be conducted at the MLA con-
vention.

Send letter of application, CV, and three letters of support by Novem-
ber 11, 2011 to: Chair, Search Committee for French Theater, Depart-
ment of French & Italian, Indiana University, 1020 E. Kirkwood Avenue,
Ballantine Hall 642, Bloomington, IN 47405-7103

Indiana University is an equal opportunity, affirmative action employer.
‘Women and minority candidates are strongly encouraged to apply. [R]

Lewis & Clark C
For Langs & Lit, 0615 SW Palatine Hill Portland OR 97219

Assistant Professor of French 15514
http://www.lclark.edu

The Lewis & Clark College Department of Foreign Languages and Lit-
eratures invites applications for a tenure-track assistant professorship in
French language and literature beginning Fall 2012. Ph.D. in French lit-
erature required at the time of appointment as a tenure-track member of
the faculty, with postdoctoral experience desirable. Native or near-native
fluency in both French and English. Primary research fields include con-
temporary French and Francophone literature, culture, and visual arts.
Interest in teaching 19th-century French literature a plus. Potential for
excellent teaching and research at an undergraduate institution are essen-
tial. Usual load is five courses per academic year and may include regular
participation in the College’s general education program.

Review of applications will begin on November 1, 2011, and continue
until the position is filled. A complete application must include (1) a cur-
riculum vitae; (2) a letter of application which includes a statement of
educational philosophy, teaching experience, and research interests; (3)
sample of scholarship; (4) three letters of recommendation and (5) gradu-
ate transcripts. Send to Chair of French Search Committee, Department
of Foreign Languages and Literatures, Lewis & Clark College, 0615 SW
Palatine Hill Road, Portland, OR 97219. Email: frenchsearch@]Iclark
.edu. Preliminary interviews will be conducted at MLA.

Lewis & Clark College, an Equal Opportunity Employer, is committed
to preparing students for leadership in an increasingly interdependent
world, and affirms the educational benefits of diversity. We encourage ap-
plicants to explain how their teaching at Lewis & Clark might contrib-
ute to a learning community that values diversity (See http://www.Iclark
.edu/dept/about/diversity.html). Lewis & Clark will conduct background
checks on the finalists for the position. For more information, consult our
website at www.lclark.edu/dept/forlang/. [R]

Mills C

French & Francophone Studies, 5000 MacArthur Blvd Oakland CA
94613

Assistant Professor in French and Francophone Studies 15426
http://apptrkr.com/205914

French and Francophone Studies Program

Mills College in Oakland, CA, is accepting applications for a full-time

tenure track Assistant Professor in French and Francophone Stud-
ies to begin August, 2012. Specialization should include an area of pre-

FOREIGN LANGUAGE EDITION ¢ OCTOBER 2011



nineteenth-century literature focusing on a theoretical engagement with
non-European cultures, particularly the Arab/Islamic world. A Ph.D. in
French or in Comparative Literature and native or near-native fluency in
French are required. An active research agenda is expected. Candidates
must demonstrate a commitment to undergraduate education and be
qualified to teach French language and literature in French and in English
at all levels.

Applications are to include a curriculum vitae, a statement outlining cur-
rent and future research interests, and materials relevant to teaching ex-
perience. Applicants must also provide the names, addresses, and email
contacts for three professional references. The deadline for applications is
November 1. Interviews to be conducted at the MLA Convention.

In order to apply, please go to: http://apptrkr.com/205914

Located in the San Francisco Bay Area, Mills College is a selective lib-
eral arts college for women, with coeducational graduate programs. Mills
College welcomes and encourages diversity and seeks to recruit and retain
a diverse workforce as a reflection of our commitment to diversity and
our desire to maintain the excellence of our faculty. In so doing, we offer
our students not only the opportunity to learn about varied disciplines,
but to engage diverse perspectives, and ways of knowing and learning.

MILLS COLLEGE IS AN AFFIRMATIVE ACTION/EQUAL OP-
PORTUNITY EMPLOYER

Reasonable accommodations to enable participation in the selection pro-

cess may be requested by qualified disabled individuals by writing to the
above address, or by calling (510) 430-2282.

Ohio SU
French & Ital, 1775 College Rd 200 Hagerty Hall Columbus OH 43210

Assistant Professor in French Film Studies 15098
http://www.frit.osu.edu

The Department of French and Italian at The Ohio State University is
currently taking applications for a tenure-track position (Assistant Pro-
fessor) in French film and film theory to begin August 2012. Additional
expertise in Francophone film is desirable. Normal teaching load is four
courses over two semesters (including a graduate seminar and a senior-
level course in French film and film theory). Native or near-native flu-
ency in French, a strong research agenda, and demonstrated excellence
in and commitment to teaching are required. Successful candidate must
have Ph.D. in hand by the time of appointment (August 2012). Initial
interviews will be conducted at the MLA Convention in January 2012.
Applications: Send letter of application, current curriculum vitae, and
three letters of recommendation to Professor Jennifer Willging, Interim
Chair, Department of French and Italian, 200 Hagerty Hall, 1775 Col-
lege Road, Columbus, OH 43210. Email willging.1@osu.edu. The Ohio
State University is an EEO/AA employer. Qualified women, minorities,
Vietnam-era veterans, disabled veterans and individuals with disabilities
are encouraged to apply. Screening of applications will begin on 1 De-
cember 2011 but will continue until position is filled.

Roanoke C
Mod Langs, 221 College Ln Salem VA 24153

Assistant Professor of French 15328
http://roanoke.edu

Ph.D. in language pedagogy required with native or near-native fluency.
Responsibilities include teaching all levels of French language and a for-
eign language teaching methods course. Training in teaching ESL to in-
ternational students is highly desirable. The teaching load is 3/3 with an
additional course every third year, usually a May Term abroad program.
Candidates must be committed to excellence in undergraduate teaching
and on-going scholarly work, have the ability to promote foreign lan-
guage study, and be able to work effectively with departmental colleagues.
The position is tenure track and begins in fall 2012, pending approval.
Roanoke College is a nationally ranked residential liberal arts college af-
filiated with the Lutheran Church (ELCA). A Phi Beta Kappa institution,

MLA JOB INFORMATION LIST

Roanoke College is an equal opportunity employer and actively seeks di-
versity among its faculty, staff, and students. Send a cover letter and CV
to Dr. Charlene Kalinoski, Department of Modern Languages, Roanoke
College, Salem, VA 24153. Deadline: November 28, 2011.  [R]

Rutgers U
For Langs, 311 N Fifth St, Armitage Hall Camden NJ 08102

Assistant professor of French 15375
http://foreignlanguages.camden.rutgers.edu/

The Department of Foreign Languages and Literatures at Rutgers Uni-
versity-Camden invites applications for a tenure-track Assistant Professor
in Francophone Studies or in 18th/19th Centuries for 2012. Candidates
must hold a completed Ph.D. Fields of specialization may include, but are
not limited to, media and the arts; hybrid identities; the history of colo-
nization.

Duties include: teaching general and specialized literature and culture
courses in French and English to undergraduates, as well as intermediate
through advanced French language classes; advising students; participat-
ing in college-wide and departmental committees; and performing the
high level of scholarly research appropriate to an AAU institution.

Additional teaching opportunities include seminars in the Honors Col-
lege and the Masters of Liberal Studies program.

Native or near-native fluency in both French and English is required.

Rutgers is an Equal Opportunity/Affirmative Action Employer. The Uni-
versity and our departments seek to attract an active, culturally diverse
faculty and staff of the highest caliber. Women and minorities are strongly
encouraged to apply.

Please send letter of application, CV, three letters of recommendation
(including one that specifically addresses your teaching profile), and a
writing sample of no longer than 30 pages, to be received no later than
November 9, 2011 to: Chair, French Search Commuittee, 311 North 5th
Street, Armitage Hall 471, Camden, NJ 08102-1405; or you may submit
electronically to: hippolyt@camden.rutgers.edu. Interviews will be held
at the MLA convention in Seattle. [R]

Salisbury U
English, 1101 Camden Av Salisbury MD 21801

Assistant Professor of French (10737) 15314
http://www.salisbury.edu/hr/Jobs/

The Department of Modern Languages at Salisbury University invites ap-
plications for a tenure-track position in French beginning August 2012.
We seek a generalist with demonstrated excellence in undergraduate
teaching who will support our ongoing study abroad initiatives. Train-
ing in the francophone literatures and cultures of the Caribbean and Af-
rica desired, but not essential. Teaching load is 3-3. Salisbury University
faculty members are expected to demonstrate appropriate levels of schol-
arly activity and service. A Ph.D. required at the time of hire. Native or
near-native fluency required. Salisbury University seeks candidates whose
teaching style supports a diverse student body. Please visit our website
http://www.salisbury.edu/HR /Jobs/to apply online and for a detailed job
posting. To be considered an applicant, you must apply online and submit
the following: A letter of interest, curriculum vitae, a statement of teach-
ing philosophy, and at least three (3) blind reference letters. Applications
received by November 15, 2011 will be given first consideration. The po-
sition will remain open until filled. Appointment will be contingent upon
verification of eligibility to work in the U.S. Salisbury University is a se-
lective undergraduate institution within the University System of Mary-
land. The University is close to the ocean beaches, the Chesapeake Bay,
and 2-3 hours from the metropolitan areas of Washington, Baltimore,
Philadelphia, and Norfolk. SU is an EEO employer and is strongly com-
mitted to recruiting and retaining a diverse faculty, staff and student body.
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Sarah Lawrence C
Literature, 1 Mead Way Bronxville NY 10708

French Language ¢ Literatures-Tenure-Track Position 15087
http://www.slc.edu

We seek candidates for a full-time, tenure-track position in French lan-
guage and literatures beginning fall 2012, with preference for special-
ization in any aspect of nineteenth or twentieth-century French and/or
Francophone literature. Ph.D. and some college-level teaching experience
required. Successful candidates will demonstrate a commitment to the
teaching of both language courses and literature courses; and to the inte-
gration into both, of their own intellectual interests, since the distinctive
Sarah Lawrence pedagogy involves students' engagement with important
texts at a relatively early stage of language training. The unique seminar/
conference system requires, also, an ability to accommodate a broad range
of student interests as they pursue the characteristic, individual ("confer-
ence") project, no matter what the principal focus of the course. (See the
Sarah Lawrence website: http://www.slc.edu/for details on the seminar/
conference system and a listing of the French courses currently offered).

Required application materials: Cover letter, CV, course descriptions
for two proposed courses, sample of scholarly writing and three letters
of recommendation. Deadline for applications: November 1, 2011. To
apply for the position, please go to: https://slc.simplehire.com/applicants/
Central?quickFind=50525 [R]

Smith C
French, Northampton MA 01063

Assistant Professor of French Studies 15396
http://www.smith.edu

The Department of French Studies at Smith College invites applications
for a tenure-track position at the rank of Assistant Professor. Appointment
begins July 2012. We seek a specialist in contemporary French Studies
with interdisciplinary training in the humanities; demonstrated interest
in new media and second language acquisition would be an asset. Native
or near-native fluency in French is required. Ph.D. expected by time of
appointment.

Submit application at http://jobs.smith.edu with letter of application
(including statement of research interests and teaching philosophy), cur-
riculum vitae, graduate transcript, and contact information for three
references to be contacted for confidential letters of recommendation.
Questions regarding the search should be directed to Professor Eglal
Doss-Quinby, Chair, Department of French Studies.

Review of applicants will begin on 1 November 2011. Smith College is a
member of the Five College Consortium with Amherst, Hampshire, and
Mount Holyoke Colleges and the University of Massachusetts at Amherst.
Smith College is an equal opportunity employer encouraging excellence
through diversity.

U of California, Davis
French, 1 Shields Av Davis CA 95616

Assistant Professor of French 15294
http://recruitments.ucdavis.edu/

The Department of French and Italian, UC Davis, secks a scholar of su-
perior accomplishment and/or promise to fill a tenure-track, Assistant
Professor position in French, beginning July 1, 2012. We are seeking a
specialist in nineteenth-century, colonial and/or post-colonial literature
and/or culture with broad interdisciplinary and cultural interests. Candi-
date must have a Ph.D. or equivalent, native or near-native proficiency in
French, and demonstrated commitment to research, teaching, and provid-
ing departmental service in the form of advising and/or TA supervision.

Submit letter of application, current c.v. and the names of three references
and their email contact information online at https://recruitments.ucdavis
.edu/by November 15, 2011. The position is open until filled.
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The University of California, Davis, is an affirmative action/equal oppor-
tunity employer with a strong institutional commitment to the achieve-
ment of diversity among its faculty and staff.  [R]

U of Illinois, Chicago
Fr & Francophone Studies, 601 S Morgan St, MC 315 Chicago IL 60607

Assistant Professor of 18th-Century French 15307
http://french.las.uic.edu/

The University of Illinois at Chicago announces, pending final budgetary
approval, a tenure-track position in 18th-century French literature and
culture at the Assistant Professor level. The successful candidate will be
expected to teach four courses per year in French language, culture and
literature.

Applicants must submit at CV and letter of application, and must complete
an on-line application at https://jobs.uic.edu/. To complete an applica-
tion, click on the “job board” tab. Please provide the names and email
addresses of three references within the application, at least one of which
should be able to speak to the applicant’s teaching experience and quali-
fications.

Applicants should have completed a PhD in an appropriate area of French
studies, a native or near-native command of French, and a demonstrable
commitment to both teaching and scholarship. ABD will be considered,
PhD in hand by August 2012 strongly preferred.

Fullest consideration will be given to applications received by Novem-
ber 14, 2011. Women and minorities are encouraged to apply. The Uni-
versity of Illinois at Chicago is an Affirmative Action/Equal Opportunity
employer. [R]

U of Maine, Farmington
Humanities, 270 Main St Farmington ME 04938

Assistant Professor of French 15418
http://www.farmington.edu

We invite applications for a tenure-track position in French, beginning
fall, 2012. Teaching load 3/3. Primary teaching responsibilities will be
elementary and intermediate language and culture classes, with one ad-
vanced course per year. The position also includes membership on the
International and Global Studies Council and regular participation in our
General Education program. PhD preferred; ABD acceptable for hire,
but must have PhD for tenure. Evidence of excellence in college teaching
and strong commitment to and enthusiasm for undergraduate language
teaching required, along with demonstrated promise of scholarly excel-
lence and native or near-native fluency. Interest in Francophone Studies,
in overseeing our study abroad programs, and in language pedagogy all
desirable. Send letter, vita, and at least three letters of recommendation
to Professor Sylvie Charron, Chair, French Search Committee, 270 Main
Street, University of Maine at Farmington, Farmington, ME 04938. For
full consideration, all materials should be postmarked by November 5. No
electronic applications, please. Founded in 1864, UMF is an undergradu-
ate public liberal arts college with an enrollment cap of 2000 students. It
has been rated one of “America’s Best Colleges” for fourteen consecu-
tive years (U.S. News & World Report). To learn more, please visit www
farmington.edu. AA/EEO employer. [R]

U of Pittsburgh
French & Ital Lang & Lit, 1328 Cathedral of Learning Pittsburgh PA
15260

Assistant Professor of French 15338
http://www.frenchanditalian.pitt.edu

The Department of French and Italian at the University of Pittsburgh
invites applications for a tenure stream position at the rank of assistant
professor, with a specialty in French/Francophone Studies from an inter-
disciplinary, transnational, or global perspective pending budgetary ap-
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proval. We envision a dynamic colleague who can engage immediately
with our graduate program, direct dissertations, and whose work can
connect with other programs and centers at Pitt, such as the World His-
tory Center, the Global Studies Center, or Africana Studies. We will look
for a specialist of Francophone literature and culture in the areas of the
Caribbean, sub-Saharan Africa, or French-speaking Canada. Ideally this
person will work across several time periods and be able to contribute
to the department’s PhD track in “Literature and Politics.” The position
will begin 9-1-12. Candidates must have the Ph.D. by the time of ap-
pointment and either should have demonstrated outstanding research and
teaching or have the potential to do so; ability to mentor MA and PhD
students essential. Please send complete dossiers (cover letter with state-
ment of teaching and research interests, curriculum vitae, writing sample,
at least three letters of recommendation, sample course syllabi, transcripts
and teaching evaluations to French Search Committee Chair, University
of Pittsburgh, Department of French and Italian, CL 1328, Pittsburgh,
PA 15260 by November 10, 2011. The University of Pittsburgh is an Af-
firmative Action, Equal Opportunity Employer. Women and members of
minority groups under-represented in academia are especially encouraged
to apply. [R]

U of San Diego
Langs & Lits, 5998 Alcala Park San Diego CA 92110

Assistant or Associate Professor of French 15184
http://www.sandiego.edu/cas/languages/

The Department of Languages and Literatures of the University of San
Diego invites applications for a full-time, tenure-track position in French,
at the rank of Assistant or Associate Professor, starting Fall 2012. The suc-
cessful candidate must hold a Ph.D. in hand by start date in French or
French and Francophone Studies (open area of specialization, but a re-
search focus on Franco-Caribbean or Maghrébin literatures is of special
interest), demonstrate native-or near-native fluency in French and En-
glish, and have experience teaching French at all levels of the undergradu-
ate curriculum. We require a firm commitment to undergraduate teaching
as well as an active agenda of research and scholarship. Proficiency in the
use of technology is expected, and experience in effectively integrating
issues of diversity into curricula and working with diverse populations of
students is considered a plus. Application materials must include cover let-
ter, curriculum vitae, unofficial copy of transcripts, one-page statement of
teaching philosophy, samples of student-written teaching evaluations for
both lower-and upper-division courses including student comments, one
sample of scholarship (article or book chapter-length), and three recent
letters of recommendation. Electronic submission of application materi-
als is required; please send materials to languages@sandiego.edu. Candi-
dates must also register at www.sandiego.edu/hr/faculty, job IRC 4049.
Inquiries may be made to the chair of the search committee, Dr. Richard
Stroik at rstroik@sandiego.edu. For full consideration, all materials must
be received by November 5, 2011. Preliminary interviews will be con-
ducted at MLA. Equal Opportunity Employer. Women and minorities
are strongly encouraged to apply. [R]

U of South Carolina, Columbia
Langs, Lits, & Cultures, 1620 College St Columbia SC 29208

Assistant Professor of Comparative Literature/French 15301
http://www.cas.sc.edu/dllc/Geninfo/vacancy.html

The Department of Languages, Literatures, and Cultures at the Univer-
sity of South Carolina announces a tenure-track assistant professor posi-
tion in pre-nineteenth century French and Comparative Literature and
Culture, with strong interests in cross-cultural and interdisciplinary stud-
ies. Teaching responsibilities include two courses per semester, with the
opportunity to teach in the nationally-ranked Comparative Literature
program. A Ph.D. is required, in hand, by August 2012. Native/near-na-
tive fluency in French and English and evidence of teaching experience
at the university level are also required. Willingness to lead study abroad
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programs and teach in university-wide interdisciplinary programs such as
Film and Media Studies and Women's and Gender Studies is desirable.

Applicants should submit a letter of application, current CV, and three let-
ters of recommendation to:

Recruitment Coordinator

Pre 19th Century Search

USC Dept. of Languages, Literatures, and Cultures

1620 College St. RM 914

Columbia, SC 29208

For full consideration by the search committee, applications should be re-
ceived no later than October 15, 2011. Finalists will be asked to submit
additional materials.

The University of South Carolina is an affirmative action, equal oppor-
tunity employer. Minorities and women are encouraged to apply. The
University of South Carolina does not discriminate in educational or em-
ployment opportunities or decisions for qualified persons on the basis of
race, color, religion, sex, national origin, age, disability, sexual orientation
or veteran status. [R]

U of Texas, Austin
French & Ital, 1 University Station B7600 Austin TX 78712

Assistant professor of French 15353
http://www.utexas.edu/cola/depts/frenchitalian/

20th/21st-century French: The Department of French & Italian at the
University of Texas at Austin seeks an Assistant Professor specializing
in the literature, culture, theory, and film/media studies of the contem-
porary (20th-and 21st-century) French-speaking world. The candidate
should be able to demonstrate excellence in undergraduate and graduate
teaching at all levels, including language, undergraduate literature sur-
veys, graduate seminars, and more general courses on culture and cinema/
media. Native or near-native proficiency in French is required. Applicants
should also demonstrate a compelling record of publication, indicating the
ability to carry out research required for promotion at a Tier 1 institu-
tion. PhD in hand by 8/31/2012 required; Assistant Professors already in
rank are encouraged to apply. The University of Texas is an AA/EEO
employer. A background check will be conducted on the successful candi-
date. Position funding is pending budgetary approval.

Applicant Instructions:

Send letter, curriculum vitae, and three letters of recommendation by
November 15, 2011 to Professor David Birdsong, Chair, Department of
French & Italian, University of Texas, 1 University Station B7600, Austin
TX, 78712-0224. [R]

U of the Pacific
Mod Lang & Lit, 3601 Pacific Av Stockton CA 95211

Assistant Professor of French 15473
http://www.pacific.edu
Assistant Professor of French

Full-time, tenure-track position, starting August 2012, pending budget-
ary approval. PhD required at time of hire. Proven ability to teach all
levels of French language, literature and culture. Candidate also should
anticipate teaching in the University’s general education program. Prefer-
ence will be given to candidates who have a demonstrated ability to suc-
cessfully teach a diverse student body; and/or who have a demonstrated
ability to infuse diversity into their teaching. Send letter of application,
vita, statement of teaching/research philosophy, three current letters of
reference to: Chair, French Search Committee, Department of Modern
Language and Literature, University of the Pacific, Stockton, CA 95211.
Applicants must also complete the EEO Personal Data Form that can be
found at http://web.pacific.edu/x4728.xml.
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The University of the Pacific is an equal opportunity/affirmative action
employer encouraging excellence through diversity in the makeup of its
faculty. Application deadline: December 1, 2011.

U of Victoria
French, PO Box 3045, STN CSC Victoria BC V8W 3P4 Canada

Senior Instructor 15352

http://web.uvic.ca/french
Department of French

The Department of French, University of Victoria, invites applications for
a regular faculty position at the rank of Senior Instructor, effective 1 July
2012.

Responsibilities: The primary duty of those holding this rank is teaching
at all levels of the undergraduate program and coordination of the lan-
guage program. Secondary expectations concern departmental and uni-
versity level service and scholarship related to teaching.

Qualifications: Candidates must have completed a Ph.D. in French studies
or a related field, have native or near-native fluency in French and in En-
glish, and an extensive and well-documented record of successful teach-
ing of French as a second language at all undergraduate levels, as well as
knowledge of information technology and its application in second lan-
guage instruction. Experience in the supervision of teaching assistants
would be an asset.

The Department of French (http://web.uvic.ca/french) at the University
of Victoria, British-Columbia, offers undergraduate degrees and a gradu-
ate degree (M.A. in Literature, Language and Culture). Located within
the Faculty of Humanities, the Department is committed to innovation
and excellence in teaching and research.

Applications, including a cover letter, a CV, copies of publications, and a
teaching dossier including evaluations and a summary of achievements,
must be sent together with three confidential letters of reference (sent
under separate cover), to:

Dr. Claire Carlin, Acting Chair

Department of French

PO Box 3045, STN C

Victoria BC V8W 3P4

email: ccarlin@uvic.ca

phone: (250) 721-7364; fax: (250) 721-8724

http://web.uvic.ca/french

The deadline for completed applications is 15 November 2011.

The University of Victoria is an equity employer and encourages applica-
tions from women, persons with disabilities, visible minorities, aborigi-
nal peoples, people of all sexual orientations and genders, and others who
may contribute to further diversification of the University.

All qualified candidates are encouraged to apply; however, in accordance
with Canadian Immigration requirements, Canadians and permanent res-
idents will be given priority. [R]

Vassar C
French & Francophone Studies, PO Box 705, 124 Raymond Av
Poughkeepsie NY 12604

Assistant Professor of French 15209
http://french.vassar.edu/

The department of French and Francophone Studies at Vassar College in-
vites applications for a tenure-track position at the rank of Assistant Pro-
fessor, beginning Fall 2012. Vassar College is an affirmative action, equal
opportunity employer and is strongly committed to diversity within its
community. Applications from members of historically underrepresented
groups are especially encouraged.

We are seeking candidates with expertise in one or more of these areas:
Medieval, Renaissance, 17th or 18th centuries. The successful candidate
will reinforce the department’s offerings in the pre-Revolutionary period
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while transcending narrow chronological limits. Demonstrated excellence
in innovative pedagogy required; interest in visual cultures and technol-
ogy desirable. Evidence or clear promise of scholarship is essential. Candi-
dates must have a PhD in hand by September 2012; native or near-native
fluency in French and strong commitment to teaching French language
and literature/culture courses at all levels in a liberal arts environment are
expected. The position offers the possibility of participating in multidis-
ciplinary and other college programs on campus as well as directing our
program in Paris. Teaching load in the first year is four courses; after that
it is five courses per year.

To apply, please visit http://employment.vassar.edu/applicants/
Central?quickFind=51209 to link to the posting for this position. Candi-
dates should submit a letter of application, C.V., graduate school transcript
(unofficial copies accepted for initial application), and at least three letters
of recommendation. For inquiries, email fisjob@vassar.edu. Applications
received by Nov. 1 will receive full consideration.

Vassar is a highly selective, coeducational liberal arts college of about 2450
undergraduates (no graduate students) located in the beautiful and historic
Hudson Valley seventy-five miles north of New York City. The city of
Poughkeepsie benefits from rich cultural diversity and from convenient
commuter rail access to New York City. Consistently ranked among the
top liberal arts colleges in the country, Vassar is renowned for pioneering
achievements in education, for its long history of curricular innovation,
and for the beauty of its campus.

Williams C
Rom Langs, 85 Mission Park Dr Williamstown MA 01267

Visiting Assistant Professor in French Language and Pedagogy 15199
http://cflang.williams.edu/french/

The Department of Romance Languages at Williams College invites
applications for a three-year non-renewable position teaching French
language at all levels in a dynamic liberal arts program in French, be-
ginning September 2012. We are seeking a committed and outstanding
language pedagogue. In addition to teaching 3-2, the successful candidate
will also: offer a colloquium presentation during each semester on new
developments in language pedagogy and technology in the classroom;
work closely with French Teaching Assistants; and serve as a liaison to
the Language Lab Director regarding new foreign language technologies.
Candidates should: have native or near-native fluency in French; provide
evidence of demonstrated excellence in undergraduate teaching of the
French language at the beginner, intermediate, and advanced levels; and
hold a Ph.D. in French or Pedagogical/Applied Linguistics. Please send
a letter of application, CV, and three letters of reference, postmarked no
later than November 15th, 2011 to Professor Soledad Fox, Chair, Depart-
ment of Romance Languages, Williams College, 85 Mission Park Drive,
Williamstown, MA 01267. Beyond meeting fully its legal obligations for
non-discrimination, Williams College is committed to building a diverse
and inclusive community where members from all backgrounds can live,
learn, and thrive.

Williams C
Rom Langs, 85 Mission Park Dr Williamstown MA 01267

Tenure-Track Assistant Professor of French 15198
http://cflang.williams.edu/french/

The Department of Romance Languages at Williams College invites ap-
plications for a tenure-track assistant professorship in French Language
and Literature beginning September 2012. We are seeking candidates
with a specialization in fields before the nineteenth-century. Preference
will be given to those candidates who can teach literature courses both
in their field and in a broader context (medieval AND renaissance, and/
or seventeenth AND eighteenth centuries) and whose intellectual work
is interdisciplinary and/or engages multiple media. Teaching load is two
courses per semester in language and literature and one January term
course in alternate years. Candidates should have a Ph.D. in French or
Comparative Literature in hand by August 2012, native or near-native
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fluency in French, and demonstrated excellence in teaching French lan-
guage and literature at the beginner, intermediate, and advanced levels.
Please send a letter of application, CV, and three letters of reference, post-
marked no later than November 15th, 2011 to Professor Soledad Fox,
Chair, Department of Romance Languages, Williams College, 85 Mis-
sion Park Drive, Williamstown, MA 01267. Beyond meeting fully its
legal obligations for non-discrimination, Williams College is committed
to building a diverse and inclusive community where members from all
backgrounds can live, learn, and thrive.

Yale U
French, PO Box 208251 New Haven CT 06520

Assistant Professor of French 15157
http://french.yale.edu

The Department of French at Yale University intends to appoint a tenure-
track assistant professor beginning July 1, 2012. The field of specializa-
tion is open. The ideal candidate will have strong interdisciplinary and
comparatist interests as well as a focus on areas of French and/or Fran-
cophone literature not currently represented by the Yale faculty such as
nineteenth-and/or twentieth-century poetry. Candidates should dem-
onstrate a capacity for original scholarship and a strong commitment to
energetic and innovative teaching; the Ph.D. and native or near-native
command of French are required. Yale University is an Equal Opportu-
nity/Affirmative Action Employer. Yale values diversity in its students,
faculty, and staff and strongly encourages applications from underrepre-
sented minorities and women. Please submit your application online at
http://academicjobsonline.org/ajo/Yale . Applicants must submit a cover
letter, CV, statement of research interests, a twenty-page writing sample,
and at least three letters of recommendation. Review of applications will

begin on October 28, 2011.  [R]

Yale U
French, PO Box 208251 New Haven CT 06520

Senior Lector I or 11 as Director of the French Language Program 15127
http://french.yale.edu/

The Department of French at Yale University seeks to appoint a Senior
Lector I or II as Director of the French Language Program beginning
July 1, 2012. Duties include: supervising and coordinating the French lan-
guage program; initiating and directing efforts to improve and coordi-
nate existing courses in the French language sequence; planning language
course offerings and sections and working with the Director of Under-
graduate Studies to staff language courses each academic year; prepar-
ing and mentoring graduate students throughout their years of language
teaching; teaching and/or chairing at least two language courses per year;
serving as spokesperson for the language program to undergraduate stu-
dents; serving as liaison between the Department of French and other
units at the University such as the Center for Language Study.

Doctoral degree in French preferred, with native or near-native profi-
ciency in French; proven excellence in teaching French language at all
levels (1st-6th semester college); administrative experience in organizing
and staffing multi-level language courses with part-time and full-time
faculty; knowledge of foreign language teaching methodologies, includ-
ing technology-related pedagogy; expertise in curriculum development
and assessment. This is a full-time position with an initial appointment
between three and five years, renewable upon successful review. Yale
University is an Equal Opportunity/Affirmative Action Employer. Yale
values diversity in its students, faculty, and staft and strongly encourages
applications from underrepresented minorities and women. Please submit
your application online at http://academicjobsonline.org/ajo/ Yale. Appli-
cants must submit a cover letter, CV, a statement of teaching philosophy
and at least three letters of recommendation. Applications should arrive by
October 1, 2011, [R]
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GERMANIC AND SCANDINAVIAN

Austin C
Classical & Mod Langs, 900 N Grand Av, Ste 61624 Sherman TX 75090

Assistant Professor of German 15324
http://www.austincollege.edu

Assistant Professor of German, tenure-track position beginning Fall 2012.
Ph.D. in German or German Studies required, native or near-native
fluency. Generalist with focus on 19th to 21st century German society,
culture and literature, film and media studies, and instructional technol-
ogy. Active interest in business German desirable. Ability to teach the
full range of German language, literature, culture and society courses,
and interdisciplinary core curriculum courses taught in English required.
Evidence of excellent undergraduate teaching important. Teaching load
three courses per semester, one course in January Term biannually. For
further information: http://www.austincollege.edu/campus-offices/
human-resources/employment/. Send letter of application, c.v., graduate
transcript(s), other supporting materials, three recent letters of recommen-
dation electronically, if possible, to Dr. Michael Imhoft, Vice President for
Academic Affairs, Islaughter@austincollege.edu, or to, Austin College,
900 N. Grand Avenue, Sherman, TX 75090-4400. Review of applica-
tions begins November 14, 2011. Interviews in January 2012 at MLA.
AA/EOE [R]

Bates C
Academic Services-DOF, 2 Andrews Rd, 7 Lane Hall Lewiston ME
04240

Assistant Professor-German 15446
http://www.bates.edu

The Department of German and Russian Studies at Bates College invites
applications for a tenure-track position in German at the Assistant Profes-
sor level, beginning fall 2012. We are particularly looking for applicants
whose teaching and research address such issues as migration to/from
German-speaking countries; representations of nationalism, transnation-
alism, and cultural hybridization; and/or the social dynamics of mono-
and multilingualism. Teaching load consists of five courses per year,
divided among classes in our six-semester language and culture sequence,
courses in German studies conducted in English or German, and offerings
in a nascent European Studies program. Innovation in teaching and schol-
arship, near-native abilities in German and English, and Ph.D. required.
Review of applications begins 21 November 2011, and will continue until
the position is filled. The Search Committee plans to conduct initial in-
terviews at the MLA Convention in Seattle in January.

Bates College and the Department of German and Russian Studies are
committed to increasing the diversity of the campus community and the
curriculum. Candidates who can contribute to this goal are encouraged
to apply and identify their strengths and experiences in this area. Inter-
ested applicants should submit electronically, in PDF format, a letter of
application, curriculum vitae, graduate-school transcripts, a statement on
teaching, a writing sample, and a statement detailing the contributions
they could make to our emerging European Studies program. Please ar-
range with three recommenders to send letters in PDF format or Word.
All materials should be sent to academicservices@bates.edu. Please in-
clude in the subject line your last name and German R2061.

Columbia U

Germanic Langs & Lit, 414 Hamilton Hall/MC 2812 New York NY
10027

Professor of German, Open Rank 15360
http://https://academicjobs.columbia.edu/applicants/Central?quick Fi

Columbia University's Department of Germanic Languages invites appli-
cations for an open rank professorial position from outstanding scholars
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with formal training in anthropology, art history, film studies, history,
literary studies, philosophy, sociology, or political science. The depart-
ment seeks to add a new emphasis on the relationship between German
literature and culture and the world beyond Europe.

Candidates with a focus in one or more of the following fields are espe-
cially encouraged to apply: Weltliteratur and translation studies; migra-
tion cultures; theater and performance studies.

All candidates are expected to have outstanding quality and originality of
scholarly research and promise for future development, as well as native
or near-native fluency in German and English. All candidates will be ex-
pected to sustain an active research and publication agenda and to teach in
both the undergraduate and graduate programs.

For more information and to apply please visit our online site:
https://academicjobs.columbia.edu/applicants/Central?quick Find=55252

Applications should include a cover letter, c.v., an outline of present schol-
arly projects and future plans, the names of three references, and an essay-
length sample of writing. Review of applications begins on November 15,
2011.

Columbia University is an Equal Opportunity/Affirmative Action
employer.

Connecticut C
German Studies, 270 Mohegan Av, 5347 New London CT 06320

Assistant professor of German 15583
http://www.conncoll.edu
GERMAN STUDIES, CONNECTICUT COLLEGE

Connecticut College. The German Studies Department invites applica-
tions for a tenure-track position at the rank of assistant professor for the
fall of 2012 with a post-"45 area of specialization (a post-"89 area of spe-
cialization preferred). In addition, the candidate should have expertise in
one or more of the following sub-fields: eco-criticism, film studies, gen-
der studies, Holocaust studies, and issues of ethnic and national identity.
The Department seeks a candidate to assist in building long-term curric-
ular relations in an interdisciplinary setting with other academic centers
and programs at Connecticut College in accordance with the candidate’s
interests. The successful candidate will also regularly teach German lan-
guage and content courses at all levels within the Department. Native or
near native fluency in German. Ph. D. in hand at time of employment.

Connecticut College is a private, highly selective liberal-arts college with
an emphasis on broad interdisciplinary teaching and research. Recogniz-
ing that intellectual vitality and diversity are inseparable, the College has
embarked on a significantly successful initiative to diversify its faculty,
student body, and curriculum.

Tenure-track faculty members teach five courses a year (four in the first
year). In support of pre-tenure faculty members, the College offers a sti-
pend for the first two summers, a supplementary research fund, and a se-
mester’s sabbatical after a successful third-year review.

Applications should include a cover letter detailing teaching and research
interests, curriculum vitae, letters of reference, and evidence of excellence
in teaching (e.g. teaching portfolio, course syllabi, student evaluations,
teaching reviews). In order to receive full consideration completed appli-
cations to be sent to Geoffrey Atherton, Chair, Department of German
Studies, Connecticut College, 270 Mohegan Avenue 5347, New London,
CT, 06320 by Nov. 18 when review of applications will begin. Prelimi-
nary interviews will be held at the Modern Languages Association’s meet-
ing in Seattle in January 2012.

Dartmouth C
German Studies, 6084 Dartmouth Hall Hanover NH 03755

Assistant Professor of German Studies 15326
http://www.dartmouth.edu/~german/

Faculty Position in Department of German Studies
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Dartmouth College

The Department of German Studies at Dartmouth College seeks appli-
cants for a tenure-track position at the Assistant Professor rank, where
responsibilities include the teaching of language, literature, and cultural
studies. Any scholarly specialization within German, Austrian, or Swiss
German contexts considered, as long as the candidate displays a strong
commitment to both research and undergraduate teaching. Native or
near-native ability in German required.

Applications should include a cover letter, a curriculum vitae, three ref-
erences and a writing sample. Please send materials either electronically
as pdf files to wadeane.kunz@dartmouth.edu and veronika.fuechtner@
dartmouth.edu or as hard copies to:

Prof. Veronika Fuechtner
Chair of the Search Committee
Department of German Studies
HB 6084, Dartmouth College
Hanover, NH 03755, USA

Full applications are due November 15, 2011. For further information
about the department, see http://www.dartmouth.edu/~german/
Women and members of minority groups are strongly encouraged to
apply. Dartmouth College is an Equal Opportunity/Affirmative Action
Employer. [R]

Florida Gulf Coast U
Lang & Lit, 10501 FGCU Blvd S Fort Myers FL 33965

German Language (Literature & Culture), Assistant Professor-
Req #1465 15247

http://jobs.fgcu.edu

Florida Gulf Coast University’s Language and Literature Department is
seeking an Assistant Professor of German to teach Beginning through
Advanced German Language courses for our Foreign Language pro-
gram. The successful candidate will be a dynamic teacher who can help
us build a thriving language program, and who has expertise and interest
in teaching German literature in translation for English majors. The ideal
candidate will be able to foster creative interactions between our foreign
language and literature programs, develop study abroad and other cultural
exchange initiatives for students, build an active research agenda, and
apply the CEFR model of language instruction.

Minimum Qualifications: PhD in German or Comparative Literature
(with German language as primary focus) from a regionally accredited in-
stitution or equivalent accreditation. ABD will be considered if degree
conferred by August 7, 2012. If successful candidate is ABD, appointment
will be made at a Lecturer level on a fixed contract.

To Apply:

Visit http://jobs.fgcu.edu & apply to Req. #1465. Deadline date is 12—
02-2011. Applications are only accepted online. FGCU is an EEO, which
has a commitment to cultural, racial, & ethnic communities & encour-
ages women & minorities to apply. It is expected that successful candi-
dates share this commitment.

Grinnell C
German, 1226 Park St, ARH 231D Grinnell IA 50112

Assistant Professor of German 15308
http://www.grinnell.edu

GRINNELL COLLEGE. Tenure-track position in the Department of
German, starting Fall 2012. Assistant Professor (Ph.D.) preferred; In-
structor (ABD) or Associate Professor possible. Specialty open, but in-
terdisciplinary interests in German film, television, and media studies,
performance studies, and/or Gender, Women’s, and Sexuality Studies are
highly desired. In letters of application, candidates should discuss their in-
terest in developing as a teacher and scholar in an undergraduate, liberal-
arts college that emphasizes close student-faculty interaction. They also

FOREIGN LANGUAGE EDITION ¢ OCTOBER 2011



should discuss what they can contribute to efforts to cultivate a wide di-
versity of people and perspectives, a core value of Grinnell College. To be
assured of full consideration, all application materials should be received
by November 15, 2011. For complete description and application in-
structions, please go to https://jobs.grinnell.edu. Candidates will need to
upload a letter of application, curriculum vitae, transcripts (copies accept-
able), statement of teaching philosophy, evidence of successful teaching
experience (teaching evaluations), and provide email addresses for three
references. Questions about this search should be directed to Professor
Daniel Reynolds, GermanSearch@grinnell.edu or 641-269-3141. AA/
EOE [R]

Indiana U Southeast
Modern Languages, 4201 Grant Line Rd New Albany IN 47150

Assistant Professor of German 15443
http://www.ius.edu

The Department of Modern Languages at Indiana University Southeast
seeks an Assistant Professor of German, tenure-track, beginning fall se-
mester 2012. Specialization is open, but scholarly productivity is ex-
pected. Normal teaching load is four courses per semester with one course
reassigned time for research. Position includes an associate appointment to
the interdisciplinary faculty of the International Studies Major.

Requirements: PhD in German, commitment to excellence in under-
graduate teaching, native or near native fluency in German,

Responsibilities: to teach lower-level and upper-level German language,
literature and culture courses; to coordinate the German program, in-
cluding supervision and scheduling of adjunct faculty; to develop the
German major; to be involved in a collaborative initiative utilizing dis-
tance learning and programming with fellow IU regional campuses; to
work with local and state communities in Indiana to expand awareness of
the vitality of German language and culture.

Electronic submissions only; please attach application letter, vita, and a
copy of official graduate transcripts. Three letters of recommendation
are required; recommenders send letters separately, as email attachments.
Send all application materials to the German Search Committee, via
email to the following address: hr@ius.edu. Review of applications will
begin November 10, 2011 and will continue until the position is filled.
Contact Human Resources at 812-941-2356 should you need any accom-
modations during the application process due to a disability. IU Southeast
isan AA/EOE.

Indiana U, South Bend
World Lang Studies, PO Box 7111, 1700 Mishawaka Av South Bend IN
46634

Assistant professor of German 15287
http://www.iusb.edu/~forn/

The Department of World Language Studies seeks an Assistant Professor
of German, who is prepared to bring energy and innovation to German
Studies at IU South Bend. Candidates should show a strong commitment
to teaching, program development, collaborative initiatives with other [U
campuses, and research. While the field of specialization is open, candi-
dates working on post-1800 German literature and culture are particu-
larly encouraged to apply. Requirements: PhD in German, commitment
to proficiency-oriented language instruction, and demonstrated excel-
lence in undergraduate teaching. Course load is three classes per semester,
including language at all levels and literature or culture classes. The ap-
pointment will begin on August 1st 2012.

Submit cover letter, CV, three letters of recommendation, and a state-
ment of teaching philosophy to Joanne Miller, Dept. of World Language
Studies, 1700 Mishawaka Ave./South Bend, IN 46634-7111. Review of
applications will begin on 24 October. IU South Bend is an Affirmative
Action/Equal Opportunity Employer. [R]

MLA JOB INFORMATION LIST

Indiana U-Purdue U, Indianapolis
World Langs & Cultures, 425 N University Blvd, CA 545 Indianapolis
IN 46202

Open rank: Assistant or Associate Professor of German 15552
http://www.iupui.edu

The Department of World Languages and Cultures in the IU School
of Liberal Arts at Indiana University-Purdue University Indianapolis
(IUPUI) invites applications for a tenure-track Assistant or Associate Pro-
fessor of German to begin Fall, 2012. Ph.D. in German literature; native
or near-native proficiency in German; and evidence or promise of out-
standing research and teaching. Experience in teaching German for pro-
fessional purposes, including translation, is desirable, as well as an interest
in undergraduate and graduate program development.

Tenured/Tenure-track faculty have responsibilities in the areas of teach-
ing, research, and service. Responsibilities also include scholarship, teach-
ing, advising, and support of student learning; curriculum development;
support of university policies and procedures; participation in department
and university activities and committees; and engagement with external
partners and the community at large.

Based in one of the largest cities in the Midwest, [UPUI enrolls more
than 30,000 students bringing together the strengths of Indiana Univer-
sity and Purdue University to offer one of the widest ranges of degrees in
the US. In the latest rankings of Best Colleges, [UPUI ties for 5th place
among the up-and-coming national universities.

Review of applications will start November 11th and will continue until
position is filled. Send letter of application, CV, graduate transcript, and
three letters of recommendation to Prof. Daniel Niitzel, Department of
WLAC, 425 University Boulevard, Indianapolis, IN 46202. Applicants
whose work incorporates a global perspective and a demonstrated com-
mitment to diversity in higher education are particularly encouraged to
apply. IUPUT is an Affirmative Action/Equal Opportunity employer and
eagerly welcomes applications from women and minorities. [R]

Iowa SU
World Langs & Cultures, 3102 Pearson Hall Ames IA 50011

ASSISTANT PROFESSOR OF GERMAN/GERMAN CULTURAL
STUDIES 15381

http://www.language.iastate.edu

The Department of World Languages and Cultures at Iowa State Univer-
sity is searching for a full-time 9-month tenure-track Assistant Professor
of German/German Cultural Studies with the ability to teach German
language and culture at all levels of the undergraduate curriculum. The
successful candidate will be expected to teach five courses per academic
year, including interdisciplinary courses in English. Interest in teaching
courses at all levels of the German curriculum and participating in Lan-
guages and Cultures for Professions (LCP) Program (for students with
primary majors in business, engineering, or other professional disciplines).
Typical assignment during an academic year includes teaching 1-2 lower
division courses in language/culture and 2-3 three upper-level courses in
German Cultural Studies, including a course instructed in English. Re-
duced teaching load (four courses) during the first three years of appoint-
ment.

The successful candidate will have the ability to participate actively in
undergraduate curriculum in Languages and Cultures for Professions and
instruct interdisciplinary courses taught in English. Effective communica-
tion in English is also essential for success in this position.

Salary to commensurate with qualifications.

Required qualifications: Ph.D. in German or German Cultural Studies.
Demonstrated teaching experience at all levels of the undergraduate Ger-
man curriculum. Active research agenda and publications in German and/
or German Cultural Studies. Experience that demonstrates proficiency in
the use of technology in foreign language teaching. Native or near-native
fluency in German.
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Preferred qualifications: Experience developing course content for Ger-
man language and culture courses at both the lower-and upper-division
levels. Demonstrated ability to teach and develop interdisciplinary courses
in international studies or global studies. Experience instructing and/or
designing online and/or distance education courses. Experience integrat-
ing course content in Languages and Cultures for Professions (LCP) into
the German language and cultural studies curriculum. Experience in stu-
dent engagement and outreach programs in German.

Special conditions: All offers of employment, oral and written, are con-
tingent upon the university's verification of credentials and other infor-
mation required by federal and state law, ISU policies/procedures, and
may include the completion of a background check.

To apply for this position go to www.iastatejobs.com and complete the
faculty employment application for Vacancy ID#110745. Please be pre-
pared to enter or attach the following:

1) Curriculum Vitae including names of three references

2) Cover Letter

3) Representative statistical and narrative teaching evaluations

If you have questions regarding this vacancy, please email cmueller@ia-
state.edu or call 515-294-9396.

Review of applications will begin October 14, 2011. To guarantee con-
sideration, all credentials must be received by November 4, 2011. Incom-
plete applications will not be considered.

If you have questions regarding this application process, please email
employment@iastate.edu or call 515-294-4800 or Toll Free: 1-877-477-
7485.

Iowa State University is an Affirmative Action /Equal Opportunity
Employer.

New York U
Germanic Langs & Lit, 19 University Pl, 3rd F1 New York NY 10003
PROFESSOR 15099

http://www.nyu.edu/fas/dept/german/
Department of German

ARTS AND SCIENCE

New York University

The German Department at New York University announces an opening
for a junior (Assistant Professor on the tenure-track) to mid-career (As-
sociate Professor with tenure) position commencing September 1, 2012,
pending administrative and budgetary approval.

We are seeking an outstanding scholar of German and comparative lit-
erature since 1750. Candidates should demonstrate expertise in one or
more of the following fields: literary theory, history of religion/mythol-
ogy, cultural/media theory. Enthusiastic commitment to teaching is ex-
pected.

To apply, see the Department of German web site at http://www.nyu
.edu/fas/dept/german/. The application should include a letter of applica-
tion, curriculum vitae, writing sample (max. 20 pages), and three letters
of recommendation. Application deadline is November 1, 2011. Ques-
tions may be directed to the Chair of the Department, Professor Eckart
Goebel at eckart.goebel@nyu.edu.

NYU is an Equal Opportunity/Affirmative Action Employer.

Northwestern U

German, 1880 Campus Dr, 2-375 Kresge Hall Evanston IL 60208
Tenured or tenure-track faculty position in the area of German literature,
culture, and thought 15416
http://www.german.northwestern.edu

The Department of German at Northwestern University invites applica-
tion to fill a tenured or tenure-track faculty position at the rank of As-
sistant, Associate, or Full Professor starting September 2012 in the area
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of German literature, culture, and thought. The department is particu-
larly interested in applicants whose scholarship is oriented toward the
Goethezeit, with an emphasis on romanticism, broadly defined (including
pre-and post-romanticism). Candidates with expertise in media studies
(including art history and music history), gender studies, science studies,
and/or Jewish studies are especially encouraged to apply.

Appointment to the rank of Assistant Professor requires candidates with
postdoctoral experience or years already in rank as assistant professor.
Appointment to the rank of Associate or Full Professor requires a dis-
tinguished record of accomplishments in scholarship, teaching, and ser-
vice. The successful candidate will demonstrate the ability to pursue a
rigorous program of research, engage in outstanding teaching in a broad
range of undergraduate and graduate courses, work with graduate re-
search in the department's Ph.D. program, and help shape a small but
vibrant department. Near-native fluency in German and English are re-
quired.

Applicants will need to submit (in PDF format) a cover letter describ-
ing qualifications for the position, a current c.v., a sample of published
work, and the names of at least three references. For details on prepar-
ing the application and applying online please visit http://www.german
.northwestern.edu/facultysearch. In order to ensure full consideration,
applications must be submitted online by November 1, 2011. Women
and minority scholars are encouraged to apply. AA/EOE.

Reed C
German, 3203 SE Woodstock Blvd Portland OR 97202

Assistant Professor of German 15132
http://www.reed.edu

The German Department of Reed College invites applications for a
tenure-track appointment in German language and literature, to begin in
the fall of 2012. Area of specialization: any period after 1700. The success-
ful candidate will teach a broad range of language, literature, and culture
courses and advise senior theses. Candidates must have native or near-na-
tive fluency in German and the Ph.D. in hand or near completion. Above
all, we seek candidates with a lively program of scholarship and a commit-
ment to teaching excellence at the undergraduate level.

Electronic applications are required and must be sent as PDF (preferred)
or Word attachments. Please send an application letter, CV, three let-
ters of recommendation, and a writing sample to gerl.search@reed.edu.
If letters of reference must be sent in hard copy, please submit to Search
Committee in German, c¢/o Karin Purdy, Reed College, 3203 SE Wood-
stock Blvd., Portland OR 97202. Deadline for receipt of applications is
Wednesday, 9 November. The Search Committee expects to conduct
preliminary interviews at the MLA Convention in Seattle in January. An
Equal Opportunity Employer, Reed values diversity and encourages ap-
plications from underrepresented groups.

U of California, Davis
German & Russian, 1 Shields Av Davis CA 95616

Assistant or Associate Professor of German 15293
http://recruitments.ucdavis.edu/

The Department of German at the University of California at Davis in-
vites applications for a position in German literature of any period at the
rank of Assistant or Associate Professor to begin in the academic year of
2012. Applicant must have completed his or her Ph.D. by the first day of
classes and the official start day will be July 1, 2012.

The successful candidate must demonstrate an excellent record as scholar
and teacher as well as the ability to contribute to the curriculum and in-
tellectual life of the university; broad interdisciplinary interests desirable;
native or near-native fluency in German required.
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Screening to begin November 15, 2011. Position open until filled. Please
submit a letter of application, curriculum vitae, a short writing sample,
and teaching evaluations at https://secure.caes.ucdavis.edu/Recruitment/

Provide references upon request.

The University of California, Davis, is an affirmative action/equal oppor-
tunity employer with a strong institutional commitment to the achieve-
ment of diversity among its faculty and staff.

The University of California, Davis is interested in candidates who are
committed to the highest standard of scholarship and professional ac-
tivities, and to the development of a campus climate that supports
equality and diversity. The position will remain open until filled. The
University of California is an Affirmative Action/Equal Opportunity
employer. [R]

U of Minnesota, Morris
Humanities Div, 600 E 4th St Morris MN 56267

Assistant Professot, Associate Professor, or Instructor in German Studies
15546

http://www.morris.umn.edu/

Assistant Professor, Associate Professor, or Instructor in German Stud-
ies, full-time, tenure-track position beginning August 13, 2012. Native
or near-native fluency in German and English with Ph.D. in German or
German Studies by date of appointment preferred; ABDs in German or
German Studies will be considered. Candidates holding a Ph.D. will be
appointed as assistant or associate professor; ABDs will be appointed as
instructor. University-level language-teaching experience preferred. The
successful candidate must be committed to productive scholarship as well
as to programmatic development of the interdisciplinary German Studies
major. Service and outreach to the university, community, and profession
are essential.

The University of Minnesota, Morris is a residential public liberal arts
college serving over 1900 students. One of five campuses of the Univer-
sity of Minnesota, UMM is located 160 miles west of Minneapolis in the
rural community of Morris, MN. The student body is talented, diverse,
and engaged. The Morris student body is one of the most ethnically di-
verse in the University of Minnesota system with 20% students of color
(12% are American Indian students) and a growing international student
population.

The college values diversity in its students, faculty, and staff. The college
is especially interested in qualified candidates who can contribute to the
diversity of our community through their teaching, research, and /or ser-
vice because we believe that diversity enriches the classroom and research
experience at the University.

Responsibilities: Five courses per academic year teaching language, litera-
ture, and culture courses at all undergraduate levels; a record of excellence
as a teacher/scholar is required for tenure/promotion; advising of under-
graduate students.

Please fill out the on-line application form (only the application form;
send by regular mail the rest of the application documents) at the Uni-
versity of Minnesota Online Employment System at https://employment
.umn.edu. Then send letter of application, curriculum vita, official or
copy of graduate school transcript, and three letters of recommendation
written within the last three years to: German Studies Search Committee,
c/o Division of the Humanities, University of Minnesota, Morris, 600
East 4th Street, Morris, MN 56267. Application materials must reach us
no later than November 15, 2011.

The University of Minnesota shall provide equal access to and opportu-
nity in its programs, facilities, and employment without regard to race,
color, creed, religion, national origin, gender, age, marital status, disabil-
ity, public assistance status, veteran status, sexual orientation, gender iden-
tity, or gender expression.

To request disability accommodation or material in alternative formats
contact: UMM Human Resources, (320)--589-6024, Room 309, Behm-
ler Hall, Morris, MN. [R]

MLA JOB INFORMATION LIST

U of Notre Dame
German & Russian Langs & Lits, 318 O'Shaughnessy Hall Notre
Dame IN 46556

Assistant Professor of German Literature 15194
http://germanandrussian.nd.edu/

The University of Notre Dame invites applications for a tenure-track
assistant professor of German (area of specialization open) to begin Au-
gust 2012. Interdisciplinary interests welcome; training in the latest
methods of foreign-language pedagogy preferred. Applicants should
demonstrate outstanding scholarly promise, evidence of excellent teach-
ing, and the dedication to contribute to a growing program. Near-native
fluency in German is required. Starting date August 2012, with Ph.D.
in hand by July. Teaching load: two courses per semester; salary highly
competitive. Send application (cover letter, CV, and three letters of rec-
ommendation) postmarked by November 1, 2011, to Robert E. Norton,
Chair, Department of German and Russian Languages and Literatures,
University of Notre Dame, Notre Dame, IN 46556-5639. Applications
will be acknowledged by a letter from the department. The University of
Notre Dame is an affirmative action employer with a strong commitment
to fostering a culturally diverse atmosphere for faculty, staff, and students.
‘Women, minorities, and those attracted to a Catholic university are en-
couraged to apply.

U of Texas, Austin
Germanic Studies, 1 University Stn, C3300 BUR 336 Austin TX 78712

Assistant Professor—Second Language Studies 15463
http://www.utexas.edu/cola/depts/germanic/

The Department of Germanic Studies at the University of Texas at Austin
is seeking an Assistant Professor, preferably with several years of experi-
ence, specializing in Second Language Acquisition /Content-Based In-
struction (Fachdidaktik) with a research focus on teaching and learning
in any of the disciplines associated with Germanic Studies. A secondary
concentration in German cultural studies is desirable. This is a tenure-
track position.

Responsibilities include: co-coordinating the lower-division language
program in German, teaching graduate and undergraduate courses, re-
search, publication, and service to the Department, College, and Univer-
sity. The ideal candidate will be comfortable with using state-of-the-art
instructional technology and will be able to fit into a department that em-
phasizes cultural studies and interdisciplinary research and teaching.

Interviews will be held at the MLA convention. Successful candidate
should have PhD in hand by August 2012, native or near-native fluency
in German and English, evidence of teaching excellence at the college
level, and evidence of research excellence. Please send letter of application
including research plans, CV, three current letters of reference, and grad-
uate transcripts to: Professor Peter Hess, Chair, Department of Germanic
Studies, 1 University Station C3300, The University of Texas at Austin,
Austin, TX 78712. Deadline: November 15, 2011.

A background check will be conducted on successful candidate. The Uni-
versity of Texas is an AA/EEO employer. [R]

U of Washington
Germanics, Box 353130 Seattle WA 98195

Assistant professor of German 15135
http://depts.washington.edu/uwgerman

Late Eighteenth and Early Nineteenth Century Literature and Culture.
The University of Washington Department of Germanics seeks an entry-
level, tenure-track Assistant Professor to supplement our Department’s
interests in historical and philosophical approaches to literature, literary
and cultural theory, close reading and broader aspects of the humanities.
University of Washington faculty engage in teaching, research, and ser-
vice. Applicants should have a Ph.D. degree by the start of appointment.

21



Candidates in the final stages of their Ph.D. program may be appointed on
an acting basis.

Send statement of teaching and research concentrations, CV, 3 let-
ters of recommendation, and writing sample to Chair, Germanics, Box
353130, University of Washington, Seattle, WA 98195-3130. Priority will
be given to applications received before 11/15/2011. The University of
Washington is an affirmative action, equal opportunity employer. The
Department of Germanics is dedicated to building a diverse faculty and
staff committed to teaching and working in a multicultural environment
and strongly encourages applications from women, minorities, individuals
with disabilities, and eligible veterans. [R]

U of Wisconsin, Madison
German, 1220 Linden Dr, 818 Van Hise Hall Madison W1 53706

Assistant Professor of German 15513
http://www.ohr.wisc.edu/pvl/ohrpv_fa_00_org.html
http://german.Iss.wisc.edu/new_web/

Two tenure-track positions in the Department of German beginning
August 2012. Requirements: Ph.D. in hand by August 2012, native or
native-like proficiency in German and English, demonstrated excellence
in teaching, outstanding scholarly potential or record, strong commit-
ment to undergraduate and graduate education and professional engage-
ment. Area: post-1750 German literature and culture, specialization open.
The successful candidates will be expected to teach at the undergraduate
and graduate level, in German and English. Teaching includes a large lec-
ture course in English, and intermediate and advanced German language.
Teaching load: 2 courses per semester.

Minority candidates are strongly encouraged to apply.

Please send: CV, application letter, and table of contents of dissertation /
first monograph: as both email attachment (to germansearchl@mailplus
wisc.edu, subject heading GERMAN SEARCH) and hard copy (to Hans
Adler, at the address above); and arrange to have 3 letters of recommen-
dation submitted (hard copy only). Review of applications will begin on
October 31, but all applications submitted by November 10 will be con-
sidered. We will interview at MLA.

Unless confidentiality is requested in writing, information regarding ap-
y O o

plicants and nominees must be released upon request. Finalists cannot be

guaranteed confidentiality.

Questions should be addressed to: Joan Leffler, administrative assistant
(jleffler@wisc.edu), phone (608) 262-2193, or Professor Hans Adler,
search committee chair (hadler@wisc.edu).

The University of Wisconsin-Madison is an Equal Opportunity and Af-
firmative Action Employer. [R]

HEBREW

Harvard U
Comp Lit, Dana Palmer House 16 Quincy St Cambridge MA 02138

Open Rank Classical and Modern Jewish and Hebrew Literature 15419
http://academicpositions.harvard.edu/postings/3713

Harvard University seeks to make an appointment in Classical and Mod-
ern Jewish and Hebrew Literature. The successful applicant will be a
scholar of Hebrew language and literature, who studies the subject com-
paratively and contextually (e.g. through the comparative study of other
languages and literatures, through the application of various disciplin-
ary approaches, etc.). Modern period expertise is preferred, and a solid
grounding in classical Hebrew texts is strongly desired. The rank of the
appointment is open; junior scholars are especially encouraged to apply.
A strong doctoral record is required. Departmental affiliation to be deter-
mined. Teaching duties include four courses per year at the undergraduate
and graduate levels; demonstrated excellence in teaching strongly desired.
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Candidates should submit cover letter, CV, teaching statement, research
statement, evidence of teaching effectiveness, and the names and contact
information of three references by applying online at https://academicpo-
sitions.harvard.edu/postings/3713 .

The committee will begin to review applications on October 17, 2011.

Harvard is an Equal Opportunity/Affirmative Action employer. Applica-
tions from women and minorities are strongly encouraged.

HINDI

Stanford U
Lang Ctr, Bldg 30, Main Quad Stanford CA 94305

Lecturer in Hindi 15106
http://language.stanford.edu

The Language Center at Stanford University invites applications for a
full-time three-year position of Lecturer in Hindi beginning Septem-
ber 1, 2012. The position is renewable. Minimum qualifications are an
MA in linguistics, applied linguistics, and/or Hindi language and litera-
ture, Ph.D. preferable. Applicants should have experience teaching Hindi
language as an instructor at the college level. Candidates should be able
to teach Hindi language courses at all levels, have experience with heri-
tage language learners, and possess native or near-native fluency in Hindi
with an excellent command of English. Knowledge of Urdu a plus. Pref-
erence is given to candidates familiar with standards-based instruction
and ACTFL proficiency principles, with a commitment to pursuing OPI/
WPT tester/rater certification. The successful candidate will be expected
to take an active role in the Center for South Asia. The salary is com-
petitive. Cover letter, current vita, the names of three persons who can
serve as recommenders, and a brief description of teaching philosophy
and methods, should be sent or faxed to Hindi Language Search Com-
mittee, Stanford Language Center, Stanford University, Stanford, CA
94305-2015. Fax number 650-725-9377. Review of application materials
will begin immediately. The deadline for receipt of applications is no later
than September 30, 2011. Stanford University is an equal opportunity, af-
firmative action employer. Applications from minority and women candi-
dates are especially encouraged. No phone inquiries please.

ITALIAN

SEE ALSO ROMANCE LANGUAGES
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Gettysburg C
French & Ital, Campus Box 411 Gettysburg PA 17325

Assistant Professor of Italian 15290
http://www.gettysburg.edu

The Department of Italian Studies at Gettysburg College invites ap-
plications for a tenure track position at the rank of Assistant Professor
of Italian to begin August 2012. While we welcome applications from
all areas of specialization in Italian Studies, preference will be given to
candidates who have expertise in Italian Medieval or Renaissance litera-
ture. Requirements: PhD in hand at the time of appointment; native or
near-native fluency in both Italian and English; evidence of excellence in
undergraduate teaching and advising; demonstrated potential for strong
scholarship; commitment to interdisciplinary teaching; and sustained liv-
ing experience in Italy. Candidates must be able to teach Italian language
courses at all levels in addition to advanced topic courses in Italian Stud-
ies. The annual teaching load is five courses. In letters of applications, can-
didates should discuss their interest in developing as a teacher-scholar in
an undergraduate, liberal arts environment that emphasizes close student-
faculty interaction and values diversity. To be assured of full consider-
ation, all application materials should be received by 28 November 2011.
Send a letter of application, vita, statement of teaching and research, and
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three (3) letters of recommendation to Alan R. Perry, chair of the De-
partment of Italian Studies, Box 411, Gettysburg College, Gettysburg PA
17325. Preliminary interviews will take place at the January MLA meet-
ing in Seattle, Washington.

Gettysburg College is a highly selective liberal arts college located within
90 minutes of the Baltimore/ Washington metropolitan area. Established
in 1832, the College has a rich history and is situated on a 220-acre cam-
pus with an enrollment of over 2,600 students. Gettysburg College cel-
ebrates diversity and welcomes applications from members of any group
that has been historically underrepresented in the American academy.
The College assures equal employment opportunity and prohibits dis-
crimination on the basis of race, color, national origin, gender, religion,
sexual orientation, age, and disability. [R]

Middlebury C
Spanish & Portuguese, Warner 05 Middlebury V'T 05753

Visiting Assistant Professor (Ph.D.), Instructor, or Lecturer-Italian 15468
http://apptrkr.com/206069

MIDDLEBURY COLLEGE, MIDDLEBURY, VT 05753. The Ital-
ian Department has an opening for a one-year part-time leave replace-
ment beginning September 2012. Appointment will be made at the rank
of Visiting Assistant Professor (Ph.D.), Instructor, or Lecturer. Native, or
near native fluency in Italian and familiarity with the use of technology in
language teaching are required. Specialization open, but preference will
be given to candidates with a demonstrated excellence and commitment
to language teaching.

Application materials must be received by November 30, 2011. Middle-
bury College uses Interfolio to collect all faculty job applications elec-
tronically. Email and paper applications will not be accepted. Through
Interfolio, submit letter of application addressed to search committee
chair Thomas Van Order, curriculum vitae, and three current letters of
recommendation, at least two of which must speak to teaching ability.
More information at http://apptrkr.com/206069.

Middlebury College is an equal opportunity employer, committed to hir-

ing a diverse faculty to complement the increasing diversity of the student
body.

Santa Clara U
Mod Langs & Lits, 500 El Camino Real Santa Clara CA 95053

Harold and Edythe Toso Endowed Chair in Italian Studies 15167
http://www.scu.edu/hr/careers/faculty.cfm

The Department of Modern Languages and Literatures at Santa Clara
University seeks to recruit a tenured faculty member to fill the Harold
and Edythe Toso Professorship, an endowed chair position in Italian
Studies, beginning in Fall 2012. Appointment will be at associate or full
professor rank. Ph.D. required. The endowed chair holder is expected to
participate in developing the Italian Studies Initiative funded by the Dr.
Victor and Julia Vari Endowment. Candidates must: specialize in contem-
porary Italian literature and culture; provide evidence of scholarly accom-
plishment; be willing and able to teach upper-division survey courses in
Italian literature and culture and Italian language courses at all levels; and
provide evidence of teaching excellence, with experience in the use of
technology and computer-assisted instruction highly desirable. Native or
near native proficiency in Italian is required; native or near native profi-
ciency in Spanish or French is welcome but not required. Competitive
salary and housing subsidy.

APPLICATION PROCEDURE: Submit a print version of the following
application materials by November 15th to Catherine Montfort, Chair,
Department of Modern Languages and Literatures, Santa Clara Univer-
sity, Santa Clara CA 95053:

1) Letter of application, including a statement of teaching philosophy and
research plans;

2) Curriculum vitae; 3) Three references; 4) Evidence of teaching excel-
lence (small portfolio of syllabi and evaluations); 5) Sample of publications.

MLA JOB INFORMATION LIST

Selected applicants will be contacted for Skype interviews mid-Decem-
ber. For more information, see http://www.scu.edu/hr/careers/faculty
.cfm

Santa Clara University is a private, Jesuit, Catholic University located at
the heart of Silicon Valley. The University has a strong commitment to
faculty and student scholarship in an environment that values the diverse
cultures of our world. It is an Equal Opportunity /Affirmative Action
employer committed to excellence through diversity and inclusion, and,
in this spirit, welcomes applications from women, persons of color, and
members of historically under represented ethnic groups. The university
will provide reasonable accommodations to individuals with a disabil-
ity. [R]

Stanford U
French & Ital, Bldg 260 Stanford CA 94305

Assistant Professor of Italian 15320
http://dlcl.stanford.edu

The Department of French and Italian within the Division of Literatures,
Cultures, and Languages at Stanford University is seeking applications for
a tenure-track Assistant Professor in Italian with a starting date of Sep-
tember 1, 2012. Applicants will be expected to teach courses at both the
graduate and undergraduate levels in the area of Italian studies, with pref-
erence given to specialists in the early modern period. Native or near na-
tive fluency in Italian (and English) is required; fluency in one or more
additional relevant languages is preferred. The Department of French and
Italian belongs to the Division of Literatures, Cultures, and Languages, an
innovative consortium of departments that collaborate on curricular and
research initiatives.

All application materials must be submitted on-line via www.Academic-
JobsOnline.org (direct job link: https://academicjobsonline.org/ajo/
jobs/755). Please transmit a cover letter, curriculum vitae (including list of
publications), statements of research and teaching interests (no more than
5 pages), teaching evaluations (if available), a writing sample (no longer
than 30 pages), along with three confidential letters of reference to: Stan-
ford DLCL Italian Search Committee by November 1, 2011. Inquiries
(only) should be directed to Allen Sciutto; phone: 650-725-6137, email:
allen.sciutto@stanford.edu; street address: 450 Serra Mall, Pigott Hall
01-260, Stanford, CA 94305-2005.

Candidates are assumed to have the Ph.D. in hand by the appointment
start date (September 1, 2012) and must demonstrate a distinguished re-
cord of scholarly publication as well as excellence in teaching, at both un-
dergraduate and graduate levels. For full consideration, materials must be
received by November 1, 2011.

Stanford University is an equal opportunity employer and is committed
to increasing the diversity of its faculty. It welcomes nominations of, and
applications from, women and members of minority groups, as well as
others who would bring additional dimensions to the university's research
and teaching missions. [R]

U of British Columbia
French, Hisp, & Ital Studies, 797-1873 East Mall Vancouver BC V6T
1Z1 Canada

Instructor I: Italian Language/Linguistics 15105
http://www.fhis.ubc.ca

Applications are invited for a tenure-track position at the Instructor I level
to commence July 1, 2012, subject to final budgetary approval.

Candidates should have a specialization in Italian Linguistics or in the ac-
quisition of Italian as a Second or Foreign Language and experience in
using and developing language instruction technology. The successful
candidate for this position will be the coordinator of the language pro-
gram in Italian, teach language at all levels and train Teaching Assistants.
S/he will possess a strong commitment to teaching, evidence of teaching
effectiveness, and promise of educational leadership, and will be expected
to maintain an excellent record of teaching and service, and play a leader-
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ship role in the development of the language component of the Italian
program.

A completed PhD/Dottorato (or proof of imminent completion) in Italian
Language/Linguistics is required. Candidates must have native or near-
native fluency in Italian, preferably with a good command of English, and
will show evidence of excellent teaching ability in Italian. Experience in
course or program coordination would be an asset. As this is a tenure-
track position, an Instructor I who is reviewed for tenure will be required
to show evidence of excellence in teaching, demonstrated educational
leadership, distinction in the field of teaching and learning, sustained and
innovative contributions to curriculum development, course design and
other initiatives that advance the University’s ability to excel in its teach-
ing and learning mandate.

Applicants should send a current curriculum vitae, a statement of teaching
philosophy, and evidence of teaching ability and effectiveness, and should
arrange for three confidential letters of reference to be sent directly to:
Search Committee

¢/o Dr. André Lamontagne, Head

Department of French, Hispanic and Italian Studies

The University of British Columbia

797-1873 East Mall

Vancouver, B.C., Canada V6T 1721

Phone: 604-822-5746 /Fax: 604-822-6675

E-mail: andrelam@mail.ubc.ca

Completed applications must be received by November 30, 2011.

UBC hires on the basis of merit and is committed to employment equity.
We encourage all qualified candidates to apply; however, Canadians and
permanent residents of Canada will be given priority. UBC is strongly
committed to diversity within its community and especially welcomes ap-
plications from visible minority group members, women, Aboriginal per-
sons, persons with disabilities, persons of any sexual orientation or gender
identity, and others who may contribute to the further diversification of
ideas. Salary will be commensurate with qualifications and experience.
For information about the Department, visit: http://www.fhis.ubc.ca/.

U of British Columbia
French, Hisp, & Ital Studies, 797-1873 East Mall Vancouver BC V6T
1Z1 Canada

Assistant Professor of Italian: Modern Italian Literature and Culture 15104
http://www.fhis.ubc.ca

Applications are invited for a tenure-track position at the Assistant Profes-
sor level to commence July 1, 2012, subject to final budgetary approval.

Candidates should have a specialization within the period from the 18th
to the 21st Century in Italian Literature and Culture. Possible areas of
interest are: Enlightenment (in Literature, Philosophy, Science and Law),
Romanticism; Risorgimento; Verismo; Modernism; Literary Neo-Real-
ism and its Legacy; Contemporary Writing.

The successful candidate will teach undergraduate and/or graduate
courses, in both English and Italian, in all periods of the field of special-
ization, and occasionally language courses at the undergraduate level. He
or she should demonstrate intellectual breadth and flexibility as the De-
partment increasingly moves in new directions. We seek outstanding can-
didates with bridging interests who will complement existing strengths
within the Department and in programs such as Art History and Visual
Art and Theory, 19th Century Studies, Women and Gender Studies,
Theatre and Film. The successful candidate will be expected to maintain
an active programme of research, teaching, graduate supervision, and ser-
vice.

A completed PhD (or proof of imminent completion) in Italian Literature
or an equivalent doctoral degree is required. Candidates must have native
or near-native fluency in Italian, as well as an excellent command of En-
glish to teach Italian Studies courses. They will also demonstrate excel-
lence or clear promise of excellence in research and teaching.
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Applicants should send a current curriculum vitae, a sample of their pub-
lications, and evidence of teaching ability and effectiveness, and should
arrange for three confidential letters of reference to be sent directly to:
Search Committee

c/o Dr. André Lamontagne, Head

Department of French, Hispanic and Italian Studies

The University of British Columbia

797-1873 East Mall

Vancouver, B.C., Canada V6T 171

Phone: 604-822-5746 /Fax: 604-822-6675

E-mail: andrelam@mail.ubc.ca

Completed applications must be received by November 30, 2011.

UBC hires on the basis of merit and is committed to employment equity.
We encourage all qualified candidates to apply; however, Canadians and
permanent residents of Canada will be given priority. UBC is strongly
committed to diversity within its community and especially welcomes ap-
plications from visible minority group members, women, Aboriginal per-
sons, persons with disabilities, persons of any sexual orientation or gender
identity, and others who may contribute to the further diversification of

ideas. Salary will be commensurate with qualifications and experience.
For information about the Department, visit: http://www.fhis.ubc.ca/.

U of Washington
French & Italian Studies, Box 354361 Seattle WA 98195

Assistant professor of Italian 15361
http://www.washington.edu/admin/acadpers/ads/aa2903.html

Permanent, full time, assistant level, tenure-line position to begin Sep-
tember 2012. Specialization in Italian medieval/Dante studies with in-
terdisciplinary interests. Requirements: Ph.D. or equivalent (candidates
in the final stages of the Ph.D. program may be appointed on an acting
basis), native or near-native fluency in Italian, demonstrated excellence
in research and teaching. University of Washington faculty engage in
teaching, research and service. Send cover letter including research and
teaching interests, curriculum vitae, a writing sample, sample teach-
ing evaluations and three letters of recommendation to: Michele Gil-
laspie, Assistant to the Chair, Division of French and Italian Studies, Box
354361, University of Washington, Seattle, WA 98195-4361

Priority will be given to applications received before November 14.
The University of Washington is building a culturally diverse faculty
and strongly encourages applications from female and minority can-
didates. The University is an Equal Opportunity/Affirmative Action
employer. [R]

U of Western Ontario
Mod Langs & Lits, University College 159 London ON N6A 3K7
Canada

Assistant Professor of Comparative Literature/Italian 15408
http://www.uwo.ca/modlang/
COMPARATIVE LITERATURE /ITALIAN

The University of Western Ontario, Department of Modern Languages
and Literatures (http://www.uwo.ca/modlang/), invites applications for
a Probationary (tenure-track) position at the rank of Assistant Profes-
sor in Comparative Literature and Italian to begin July 1, 2012. A Ph.D.
in Comparative Literature or Italian, a specialization in Renaissance or
modern Italian literature, expertise in literary theory an asset, native or
near-native fluency in Italian, a proven track record in teaching, and an
excellent scholarly profile are required. Responsibilities will include un-
dergraduate teaching in Italian language and literature, undergraduate
and graduate teaching in Comparative Literature, and M.A. and Ph.D.
thesis supervision in Comparative Literature. Send letters of application
with curriculum vitae, transcripts, a writing sample, and three letters of
reference to Prof. Joyce Bruhn de Garavito, Chair, Department of Mod-
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ern Languages and Literatures, The University of Western Ontario, Lon-
don, Ontario, Canada N6A 3K7; fax 519-661-4093. Applications must be
received by October 15, 2011. Positions are subject to budget approval.
Applicants should have fluent written and oral communication skills in
English. All qualified candidates are encouraged to apply; however, Ca-
nadians and permanent residents will be given priority. The University of
Western Ontario is committed to employment equity and welcomes ap-
plications from all qualified women and men, including visible minorities,
aboriginal people and persons with disabilities.

Furman U
Mod Langs & Lits, 3300 Poinsett Hwy Greenville SC 29613

Assistant Professor of Japanese 15211
http://www.furman.edu

The Departments of Asian Studies and Modern Languages and Literatures
invite applications for the position of Assistant Professor of Japanese Lan-
guage. Tenure-track position. Salary competitive. Specialization open;
ability to teach courses in literature, cultural studies or film studies highly
desirable. Native/near native fluency in Japanese and English required.
The position emphasizes language teaching at the beginning, intermedi-
ate, and advanced intermediate levels. Other responsibilities of Japanese
faculty may include: directing or recruiting for study away programs; su-
pervising the Japanese Language House; teaching in the first-year sem-
inar program. Furman expects a strong commitment to and excellence
in undergraduate teaching, but places high value on scholarship and pro-
fessional development as well. Applications should include a cover letter,
CV, three letters of recommendation, and sample course syllabi. Com-
plete dossiers to be on file by November 21, 2011. Interviews scheduled
at MLA. All applications acknowledged. Send to Dr. William G. Allen,
Department of Modern Languages and Literatures, Furman Univer-
sity, Greenville, SC 29613. Furman University is an Equal Opportunity
Employer committed to increasing the diversity of its faculty.  [R]

Harvard U
East Asian Langs & Civ, 2 Divinity Av Cambridge MA 02138

Tenure-track position in Japanese film, new media, and visual culture 15173
http://academicpositions.harvard.edu/postings/3726

The Department of East Asian Languages and Civilizations at Harvard
University invites applications for a tenure-track position in Japanese film,
new media, and visual culture, expected to begin on July 1, 2012. The
teaching duties will include four courses a year at the undergraduate and
graduate levels. The ability to teach undergraduate courses in Japanese and
East Asian film is expected but scholars with research interests in multiple
areas (such as literature, subculture modern/contemporary thought) are
welcome to apply. A strong doctoral record is required.

Candidates should submit a cover letter, a curriculum vitae, a teaching
statement, a research statement, a 25-page writing sample, and the names
and contact information of three references by applying online at https://
academicpositions.harvard.edu/postings/3726 . Review of applications
will begin on October 15, 2011 and continue until the position is filled.

Harvard is an Equal Opportunity/Affirmative Action employer. Applica-
tions from women and minorities are strongly encouraged. [R]

Old Dominion U

For Lang & Lit, 4001 Batten Arts & Letters Bldg Norfolk VA 23529
Assistant Professor of Japanese 15346
http://www.odu.edu

The Department of Foreign Languages and Literatures at Old Domin-
ion University invites applications for a tenure-track Assistant Professor

MLA JOB INFORMATION LIST

to begin in August 2012. Ph.D. in Japanese required; advanced ABD will
be considered for this position at the rank of instructor for one year only.
Area of specialization is open, but preference will be given to candidates
able to demonstrate expertise in teaching Japanese language, culture and/
or literature or cultural studies at the undergraduate level. Native or near-
native fluency is required. Teaching requirements include three Japanese
courses per semester, including advanced Japanese language and literature
courses. Evidence of excellence in teaching is essential. A significant re-
cord of publications is expected for tenure and promotion.

Applicants should send a letter detailing academic background, CV, and
complete dossier including three letters of recommendation to: Search
Committee/Japanese, Department of Foreign Languages and Literatures,
BAL 4001, Old Dominion University, Norfolk, VA 23529-0085. Review
of applications will begin October 15, 2011 and continue until the posi-
tion is filled.

Old Dominion University is an equal opportunity, affirmative action
institution and requires compliance with the Immigration Reform and
Control Act of 1986.

U of Hawai‘i, Manoa
East Asian Langs & Lits, 1890 East West Rd, Moore 382 Honolulu HI
96822

POSITION IN PREMODERN JAPANESE LITERATURE 15249

ASSISTANT PROFESSOR, full-time, tenure-track, position in pre-
modern Japanese literature, Department of East Asian Languages and Lit-
eratures, beginning August 1, 2012 (position number 82588).

Duties: Teach graduate courses in his/her area of premodern specializa-
tion, undergraduate courses in premodern Japanese literature and culture,
and Japanese language courses, including classical Japanese; advise both
undergraduate and graduate students.

Minimum qualifications: A Ph.D. in premodern Japanese literature or
equivalent, in hand by the time of the appointment. High level of profi-
ciency in Japanese and English.

Desirable qualifications: Experience teaching Japanese language.

Salary: Commensurate with experience and qualifications. To apply:
Submit cover letter, curriculum vitae, and 3 letters of recommendation
(institutional letterhead required), to Prof. Ming-Bao Yue, Department
Chair, Premodern Japanese Literature Search, Department of East Asian
Languages and Literatures, University of Hawai‘i at Manoa, 1890 East-
West Road, Moore Hall 382, Honolulu, Hawai‘i 96822.

Closing date: October 31, 2011.

The University of Hawai‘i is an equal opportunity/affirmative action in-
stitution. UH does not discriminate on the basis of race, color, religion,

sex, sexual orientation, national or ethnic origin, age, disability or veteran

status.  [R]

U of Notre Dame
East Asian Langs & Lits, 205 O'Shaughnessy Hall Notre Dame IN
46556

Lecturer in Japanese 15366
http://eastasian.nd.edu

University of Notre Dame: The Department of East Asian Languages and
Cultures invites applications for a visiting full-time lecturer position in
Japanese language beginning August 2011; the visiting line will roll over
to a regular line if enrollments warrant. Responsibilities include teaching
three courses per semester (first year through advanced Japanese), active
programmatic involvement, and close collaboration with language coor-
dinator, the Center for the Study of Languages and Cultures, and our fac-
ulty to advance Japanese language study and build a rigorous and cohesive
Japanese language and culture program. We are seeking a highly skilled
language instructor with native or near-native proficiency in Japanese and
English; at least an M.A. degree in teaching Japanese as a foreign lan-
guage, linguistics, second language acquisition, or related field; and dem-
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onstrated success teaching Japanese at the college/university level in the
US. Excellent benefits and competitive salary commensurate with qualifi-
cations and experience.

Applications should include a cover letter, current curriculum vitae,
teaching portfolio (such as course descriptions, sample syllabi, teach-
ing evaluations, video clip of classroom teaching), statement of teaching
philosophy, and three letters of recommendation. Review of applications
will begin November 15th, 2011, and continue until the position is filled.
Applications and inquiries should be directed to Dayle Seidenspinner-
Nunez, Chair, Department of East Asian Languages and Cultures, Uni-
versity of Notre Dame, Notre Dame, IN 46556 (dsnunez@nd.edu).

An international Catholic research university, Notre Dame is an affirma-
tive action employer with a strong commitment to cultural, racial, and
gender diversity. Persons of color, women, members of under-repre-
sented groups, and those attracted to a university with a Catholic iden-
tity are encouraged to apply. Information about Notre Dame is available
at http://www.nd.edu; information about the Program of Japanese Lan-
guage and Culture and the Department can be found at http://eastasian.
nd.edu. [R]

KOREAN

Boston U
Mod Langs & Comp Lit, 718 Commonwealth Av Boston MA 02215

Assistant Professor of Korean Literature 15216
http://www.bu.edu/mlcl

Boston University invites applications for a tenure-track position in Ko-
rean Literature at the Assistant Professor rank, to begin in Fall 2012. Area
of specialization within Korean literature is open. Familiarity with the
debates and approaches of comparative literature is desirable, and candi-
dates with scholarly expertise in film studies are also encouraged to apply.
The PhD is required at the time of appointment, as is native or near-na-
tive fluency in Korean and English. At Boston University, the successtul
applicant will join a vibrant faculty community in East Asian literature,
comparative literature, and interdisciplinary Asian Studies. She or he will
be expected to build on a well-established Korean language program to
develop a curriculum in Korean literature. There will also be opportuni-
ties to teach courses in comparative literature, interdisciplinary Korean
studies, or film studies; teaching load is two courses per semester. A ro-
bust research and publication agenda is essential. Salary competitive and
commensurate with experience. Cover letter, curriculum vitae, and three
confidential letters of recommendation should be submitted electronically
to Ms. Rebecca Jackson, jacksonr@bu.edu; preference will be given to
applications received by October 1, 2011. Additional materials will be re-
quested later from certain applicants. Any recommendations that cannot
be sent electronically may be mailed to Ms. Rebecca Jackson, Department
of Modern Languages and Comparative Literature, 718 Commonwealth
Avenue, Boston, MA 02215. Boston University is an Affirmative Action,
Equal Opportunity Employer.

Emory U
Russian & East Asian Langs & Cultures, 532 Kilgo Cir Modern
Languages Bldg Atlanta GA 30322

Assistant Professor in Modern Korean Culture and Society 15365
http://realc.emory.edu/home/index.html

The Department of Russian and East Asian Languages and Cultures,
Emory University, invites applications for a tenure-track position (As-
sistant Professor) in Modern Korean Culture and Society to begin Fall
2012. Candidates should have a Ph.D. in Korean literature, cultural stud-
ies, social/intellectual/political history, gender studies, media studies, or
a related field. Preference will be given to candidates with strong inter-
disciplinary and comparative East Asian interests. Applicants working
on transnational topics or at the interface between humanities and social
sciences are encouraged to apply. Applicants should have a strong com-
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mitment to research, and have successful experience teaching at the uni-
versity level. Primary responsibilities for instruction will be innovative
undergraduate courses that contribute to the East Asian Studies major.
Applicants should have strong communication skills in English and in Ko-
rean. Review of applications will begin on November 9, 2011. Candi-
dates should send a letter of application, c.v., sample of scholarly writing,
sample syllabus, and three reference letters to Juliette Apkarian, Chair,
Dept. of Russian and East Asian Languages and Cultures, Emory Univ.;
Modern Languages Building; 532 Kilgo Circle NE, Atlanta, GA 30322.
E-applications can be sent to korean_professorship@emory.edu Emory is
an EEO/AA Employer. [R]

PERSIAN

Columbia U
Middle East & Asian Langs & Cultures, 606 W 122nd St, 401 Knox
Hall New York NY 10027

Assistant Professor in Indo-Persian Studies 15212
http://www.columbia.edu/cu/mesaas

The Department of Middle Eastern, South Asian, and African Studies an-
nounces a junior faculty opening in Indo-Persian studies. We seek a can-
didate with broad intellectual interests who will help to shape a

South Asia program within a dynamic transregional department. Teach-
ing duties will include, in addition to courses in Persian texts, and the lit-
erary, intellectual, and/or religious history of Persianate South Asia, more
general undergraduate courses in the department and in the Columbia
core. The appointment, at the rank of assistant professor, begins July 1,
2012.

To apply please visit our secure online site:
https://academicjobs.columbia.edu/applicants/Central?quick Find=55121

On the RAPS site, applicants should submit a letter of application, cur-
riculum vitae, dissertation abstract and a writing sample (article or dis-
sertation chapter). Applicants should arrange to have three letters of
recommendation sent on their behalf. The search committee will begin
reviewing applications on October 1.

Columbia University is an Equal Opportunity/Affirmative Action
employer. [R]

PORTUGUESE

SEE ALSO RoOMANCE LANGUAGES
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Rice U
Hisp Studies, PO Box 1892, MS34 Houston TX 77251

Assistant Professor in Brazilian Literature and Culture 15383
http://hispanicstudies.rice.edu/

Assistant Professor in Brazilian Literature and Culture. Tenure-track. 2/2
teaching load. We welcome applications from specialists whose primary
work focuses on Brazilian literature and culture in the 19th and 20th cc’s.
Transnational (inter-hemispheric and/or transatlantic) research required.
Evidence of outstanding scholarly achievement and strong commitment
to undergraduate teaching, and willingness to participate in interdepart-
mental initiatives and multidisciplinary projects, are essential. Native or
near-native command of Portuguese. Candidates must be committed to
developing a Brazilian Studies Track and to contributing to a Latin Amer-
ican Studies Track. Ph.D. or completed Ph.D. by November 1, 2012. Ad-
vanced assistant professors are also welcomed to apply.

Send letter of application, c.v., minimum of three letters of recommenda-
tion, and writing sample to Beatriz Gonzilez-Stephan. Review of appli-
cations will begin November 1, 2011. Closing date: November 30, 2011.
Rice University is an equal employment/affirmative action employer.
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‘Women and minorities are encouraged to apply. Department of Hispanic
Studies—MS 34, Rice University, P.O. Box 1892, Houston, Texas 77251-
1892. [R]

U of Virginia

Spanish, Ital, & Port, PO Box 400777 Charlottesville VA 22904
Assistant Professor of Luso-Brazilian Studies 15354
http://www.virginia.edu/

The Department of Spanish, Italian and Portuguese at the University of
Virginia, Charlottesville, VA, invite applicants for a tenure-track Assistant
Professor of Luso-Brazilian Studies. The appointment begins August 25,
2012. Field of specialization is Luso-Brazilian literature and culture, sub-
field/period of specialization open. We are seeking an outstanding scholar
with a commitment to interdisciplinary work to complement existing
programs. Evidence of excellent teaching and scholarly accomplishment
required. The successful candidate must have native or near-native flu-
ency in Portuguese/Brazilian. We are looking for a candidate with dem-
onstrated commitment to research and teaching who must be able to
teach undergraduate courses in literature and culture, and at least one
cross-listed graduate course per year. Additional duties include supervis-
ing instructors who would teach Portuguese beginning and intermediate
language courses. Qualified candidates must hold a Ph.D. by time of ap-
pointment.

To apply, candidates must submit a Candidate Profile through Jobs@UVa
(https://jobs.virginia.edu), search on posting 0608530 and electronically
attach the following: curriculum vitae, cover letter of application describ-
ing teaching experience, a statement of teaching philosophy describing
your preparation to teach core courses in the Luso-Brazilian field, a writ-
ing sample (attach to Writing Sample 1), and a representative sample of
course evaluations as evidence of teaching effectiveness (attach to Writing
Sample 2).

Also, under separate cover by mail, please arrange for three (3) confiden-
tial letters of recommendation to be sent to:

Maria-Inés Lagos

Chair of the Search Committee

Department of Spanish, Italian and Portuguese

P.O. Box 400777

Charlottesville, VA 22904-4777.

Questions regarding the application process in Jobs@U Va should be di-
rected to:

Tally Sanford

(434) 924-4550

tas3y@Virginia. EDU

Review of applications will begin November 15, 2011; however, the posi-
tion will remain open until filled.

We will also hold informational interviews at the MLA Convention in
Seattle, Washington, January 5th-8th, 2012.

The University of Virginia is an Equal Opportunity/Affirmative Action
Employer. Women, Minorities, Veterans and Persons with Disabilities are
encouraged to apply. [R]

ROMANCE LANGUAGES

C of Marin

English, 835 College Av Kentfield CA 94904

Modern Languages Instructor-Spanish/Italian 15189
College of Marin

Modern Languages Instructor-Spanish/Italian

Closing Date/Time: Fri. 09/23/11 11:59 PM Pacific Time

Salary: $45,527.00-$86,941.00 Annually

MLA JOB INFORMATION LIST

Job Type: Full-time, Tenure-track Faculty

Location: Kentfield, Indian Valley (Novato) &/or Online, California

The Modern Languages Department at College of Marin includes in-
struction in six languages: Spanish, Italian, French, Japanese, Chinese and
American Sign Language. Courses include not only the vocabulary and
structures of the language, but also the culture, philosophy, and civili-
zation of the peoples who communicate in these languages. The teacher
hired in this position will be expected to be able to teach both Spanish
and Italian and to be versed in the culture, literature and philosophy of
the countries where these languages are spoken.

Requirements & Desirables:

REQUIREMENTS

1. A Master's degree in Spanish; OR

2. A Bachelor's degree in Spanish AND a Master's degree in Italian or
Linguistics; OR

3. The equivalent; AND

4. A demonstrated sensitivity to and an understanding of the diverse aca-

demic, socioeconomic, cultural, disability and ethnic backgrounds of
community college students and the campus community.

AND/OR:

1. A Master's degree in Italian; OR

2. A Bachelor's degree in Italian AND a Master's degree in Spanish or
Linguistics; OR

3. The equivalent; AND

4. A demonstrated sensitivity to and an understanding of the diverse aca-
demic, socioeconomic, cultural, disability and ethnic backgrounds of
community college students and the campus community.

SPECIALIZED KNOWLEDGE, SKILLS & ABILITIES

* Demonstrated ability to incorporate the culture, literature and philoso-
phy of countries where Italian and Spanish are spoken.

* Demonstrated ability to teach Spanish and Italian successfully in an
adult or college environment using a variety of methods and techniques;

DESIRABLE ATTRIBUTES & SKILLS

* Currency and depth of knowledge in assigned area of responsibility and
subject matter.

* Competencies in curriculum and course development, teaching and
learning theory, information and resources, and evaluating student learn-
ing outcomes; and assisting students to develop critical thinking skills.

* Familiarity with, willingness and ability to use multiple teaching meth-
ods, including computer based learning.

* Ability and enthusiasm to use teaching methods that engage students
and encourage them to be motivated self-learners.

* Knowledge, training and experience with online pedagogy and tech-
nology;

* Knowledge of and skill in use of computer technologies for educational
purposes, including computer-based learning;

* Commitment to the teaching profession, its goals and ideals, and enthu-
siasm for the mission of the College of Marin;

* Evidence of commitment to professional growth and service which may
include, but not limited to, membership in professional organizations,
presenting workshops, attending conferences or training, development
of curriculum and instructional materials, membership in school/college
committees or production of classroom-based research;

REQUIRED CLEARANCES

Criminal Justice/Fingerprint Clearance
Tuberculin (TB) Clearance

REQUIRED APPLICATION DOCUMENTS
A. Cover Letter

B. Resume

C. Transcript conferring Master's degree

D. Transcript conferring Bachelor's degree
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Supplemental & Salary Information:
SUPPLEMENTAL INFORMATION

Option to work Summer Program, 6 weeks, 4 days/week, Salary based
on 80% of full-time.

SALARY INFORMATION
FLSA Status: Exempt

Please refer to our Human Resources web site for salary schedules. Step
14 is the highest entering step for permanent teachers new to the District.

To apply, please visit: http://apptrkr.com/203692
EOE

Tufts U
Rom Langs & Lit, Olin Center Medford MA 02155

Assistant Professor of Latin American Studies (tenure-track) 15158
http://ase.tufts.edu/romlang

Specialist in Spanish Caribbean and/or Mexican literatures and cultures,
and their diasporas. Ability to teach interdisciplinary courses highly desir-
able. A working knowledge of Brazilian literary and cultural traditions
and Portuguese language would be a plus. The candidate should be able to
teach both introductory courses as well as advanced seminars for majors.
Beginning in Fall 2012. Requirements: potential for outstanding schol-
arly achievement, native or near-native fluency in Spanish, Ph.D. in hand
by time of appointment. Please send one 15-25 page sample of scholarly
work and complete dossier, including three letters of recommendation, to
José Antonio Mazzotti, Chair, Romance Languages, Olin Center, Tufts
University, Medford, MA 02155. Review of applications begins Novem-
ber 15, 2011 and continues until position is filled. For full consideration
and possible MLA interview, applications should be complete by Novem-
ber 15. Tufts University is an Affirmative Action/Equal Opportunity
employer. We are committed to increasing the diversity of our faculty.
Members of underrepresented groups are strongly encouraged to apply.

U of Michigan
Rom Langs & Lits, 812 E Washington, 4108 MLB Ann Arbor MI 48109
Assistant Professor 15227

http://www.lsa.umich.edu/rll/mediterranean/index.html
The University of Michigan, Ann Arbor

The Department of Romance Languages and Literatures invites appli-
cations for a tenure-track Assistant Professorship in the field of Medi-
terranean Studies; specialization open. We seek a candidate with a
demonstrated commitment to studying the Mediterranean context of
Romance cultures, languages and literary traditions. Specific research
focus might include language, ethnicity and nationality; literatures and
cultures of migration; European-Ottoman relations; colonial and post-
colonial identities; translation and mercantile networks. Proficiency re-
quired in at least two Romance languages, or a Romance and another
Mediterranean language. This position is part of a new University clus-
ter on “The Mediterranean Perspective on Global History and Culture”
devoted to studying the Mediterranean as a dynamic arena of cultural,
religious, social, and political exchange (see www.lsa.umich.edu/rll/
mediterranean/index.html). Four appointments will be made: Architec-
ture and Urban Planning, History of Art, Judaic Studies, and Romance
Languages and Literatures. Successful candidates will participate in Med-
iterranean-based curricula and programs both within their own depart-
ments and interdepartmentally, including a collaborative undergraduate
course on interdisciplinary approaches to the Mediterranean. PhD in
hand by September 2012. This is a university-year appointment with a
start date of September 1, 2012. Send letter of application, CV, writing
sample, evidence of teaching excellence (if available), statement of current
and future research plans, statement of teaching philosophy and experi-
ence, and three letters of recommendation to Cristina Moreiras-Menor,
Chair; Department of Romance Languages and Literatures; University of
Michigan, 4108 MLB; 812 E. Washington St., Ann Arbor, MI 48109-
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1275. Deadline for applications: November 11, 2011. Women and minori-
ties are encouraged to apply. The University of Michigan is supportive of
the needs of dual career couples and is an equal opportunity /affirmative
action employer. [R]

U of Notre Dame
Rom Langs & Lits, 343 O'Shaughnessy Hall Notre Dame IN 46556

Tenure-track position in Brazilian/Latin American Literature and Culture
15400

http://romancelanguages.nd.edu

The Department of Romance Languages and Literatures invites applica-
tions for a tenure-track position in Brazilian Literature and Culture with a
complimentary research profile in Spanish America — or in Latin Ameri-
can Literature and Culture with a strong emphasis on Brazil. With over
250 majors, an excellent interdisciplinary environment, and a strong com-
mitment to expanding graduate education, the program of Iberian and
Latin American Studies is thriving and is poised to play a key role in the
University’s goal of enhancing its mission-aligned national and inter-
national reputation for research and teaching in the Humanities. Ph.D.,
native or near-native fluency in Portuguese, Spanish, and English, and
demonstrable commitment to research and teaching required. The teach-
ing load is two courses per semester at the undergraduate and/or graduate
levels. Notre Dame offers highly competitive salary and benefits, gener-
ous research support, and excellent opportunities for professional develop-
ment. Please send a letter of application, CV, representative publication or
writing sample (approximately 20 pages), teaching dossier and/or teach-
ing evaluations, and three letters of recommendation by November 15 to
Professor Theodore Cachey, Chair, Department of Romance Languages
and Literatures, University of Notre Dame, Notre Dame, IN 46556. The
University of Notre Dame is an affirmative action employer with a strong
commitment to fostering a culturally diverse atmosphere for faculty, staff,
and students. Women, persons with disabilities, and minorities are en-
couraged to apply, as are those who are attracted to a university with a
Catholic identity. Information about Notre Dame, including our mission
statement, is available at http://www.nd.edu. [R]

RUSSIAN AND SLAVIC

C of the Holy Cross
Mod Langs & Lits, 1 College St Worcester MA 01610

Assistant Professor of Russian 15086
http://academics.holycross.edu/russian

The Department of Modern Languages and Literatures at the College of
the Holy Cross invites applications for a full-time tenure-track appoint-
ment in Russian to begin in August 2012. Candidate should have the fol-
lowing qualifications: fluency or near native fluency in Russian and high
level of English proficiency; experience teaching all levels of language
courses, with emphasis on advanced or accelerated learning; specialization
and experience teaching courses on drama, film and/or contemporary
Russian culture; ability to oversee our six-week summer study program
in Moscow. Candidates must demonstrate commitment to, and excel-
lence in, undergraduate teaching in the United States as well as scholarly
achievement. Ph.D. required. This position carries a 3—2 teaching load
with a full-salary one-semester research leave prior to tenure review and
generous sabbatical and fellowship leaves for senior faculty. Please send a
cover letter describing research and teaching interests, curriculum vitae,
statement on teaching, transcripts, and three letters of recommendation to
Dr. Claudia Ross, Chair, Ref. MLA, Department of Modern Languages
and Literatures, College of the Holy Cross, Worcester, MA. Review of
applications will begin on November 1, 2011 and continue until the posi-
tion has been filled.

The College of the Holy Cross is a highly selective Catholic liberal arts
college in the Jesuit tradition. It enrolls about 2,700 students and is located
in a medium-sized city 45 miles west of Boston. Holy Cross belongs to
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the Colleges of Worcester Consortium (http://www.cowc.org) and the
New England Higher Education Recruitment Consortium (http://www
.newenglandherc.org). The College is an Equal Employment Opportu-
nity Employer and complies with all Federal and Massachusetts laws con-
cerning equal opportunity and affirmative action in the workplace. [R]

Columbia U
Slavic Langs, 1130 Amsterdam Av, 708 Hamilton Hall MC 2837 New
York NY 10027

Lecturer in Discipline (Russian) 15591
http://www.columbia.edu

Columbia University, Department of Slavic Languages, invites applica-
tions for a Lecturer in Discipline in Russian Language, beginning July 1,
2012. This is a full-time appointment with multi-year renewal contingent
on successful review. Responsibilities include teaching three courses per
semester in Russian language/culture.

Master's degree in Russian or related field required. Native or near native
proficiency in Russian and English. Other criteria include, but are not
limited to, experience teaching Russian at all levels in an American col-
lege or university, competence in using instructional technology, exper-
tise and interest in language pedagogy, dedication to teaching.

All applications must be made through Columbia University's RAPS sys-
tem. Please upload the following required materials: cover letter, current
CV, and a list of three references. A statement of teaching philosophy and
a writing sample or publication of no more than twenty-five pages are
optional. Applications must be filed online at:

https://academicjobs.columbia.edu/applicants/Central?quick Find=55254

Review of applications will begin immediately, in time for interviews at
the ASEEES Convention in Washington, D.C.(November 18th and 19th);
review will continue until the position is filled.

Columbia University is an Equal Opportunity/Affirmative Action
employer. [R]

Indiana U
Slavic Langs & Lits, 1020 E Kirkwood Av, 502 Ballantine Hall
Bloomington IN 47405

Senior position in Slavic Languages and Literatures 15112
http://www.iub.edu/~iuslavic/

The Department of Slavic Languages and Literatures at Indiana Univer-
sity, Bloomington, announces an open-area faculty position at the se-
nior level, to start fall semester 2012. Although area(s) of specialization
are open and joint appointment with other units is possible, the success-
ful candidate should have administrative experience, native or near-na-
tive English and excellent command of one or more Slavic languages, an
established publication record, and an attractive research agenda. We are
seeking a mid-career scholar wishing to take part in the leadership of our
rejuvenated department and to promote the Slavic field in the wider uni-
versity context, as well as to teach at both the undergraduate and gradu-
ate levels and to supervise graduate students. Salary will be competitive
and commensurate with experience. Current plans are to interview can-
didates at the 2011 ASEEES conference in Washington, DC after which
a short list of candidates will be invited to the Bloomington campus for
visits. Send curriculum vitae, letter of interest, and six letters of recom-
mendation to: Search Committee, Department of Slavic Languages and
Literatures, Indiana University, BH 502, Bloomington, IN 47405-7103.
Applications can also be submitted electronically, to: iuslavic@indiana
.edu, subject line: senior position. Preference given to applications sub-
mitted by November 1, 2011, but applications will be considered until the
position is filled. Indiana University is an Equal Opportunity-Affirma-
tive Action Employer; Indiana University encourages applications from
women and minorities. [R]
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U of Virginia
Slavic Langs & Lit, PO Box 400783 Halsey Hall B005 Charlottesville
VA 22904

Lecturer 15085
http://artsandsciences.virginia.edu/slavic

The University of Virginia has an opening for a one-year replacement at
the rank of Lecturer starting August 23, 2011. Responsibilities involve
teaching elementary Polish and Russian/Soviet film in the fall, and Pol-
ish and an undergraduate literature or culture course in the spring. The
opening is at the adjunct level. Compensation is $6000 per course, with
two courses each semester; the position qualifies for part-time benefits.
Advanced fluency in Polish is required. PhD preferred, but ABD's will
be considered. To apply, please write by email and attach a C.V. to Prof.
David Herman, Department of Slavic Languages and Literatures, her-
man@virginia.edu. The University of Virginia is an Equal Opportunity/
Affirmative Action Employer. Women, minorities, veterans and persons
with disabilities are encouraged to apply.

SPANISH
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Ambherst C
Spanish, PO Box 5000, 201 Barrett Hall Amherst MA 01002

Advanced Associate Professor/Full Professor of Spanish 15151
http://https://www.amherst.edu/

The Ambherst College Department of Spanish invites applications from
advanced associate professors and full professors for a tenured appointment
at the rank of Full Professor. This appointment will be contingent upon
a tenure review. If the successful candidate is an associate professor, he
or she, following a successful tenure and promotion review, will be pro-
moted to full professor at the time of hiring.

The preferred field of specialization is Golden Age (either peninsular or
transatlantic) or colonial. Candidates should have a distinguished record
of research/publication in their field, demonstrated excellence in teach-
ing, and substantial administrative experience. Teaching duties include
two courses per semester, academic advising, and thesis directing at the
undergraduate level. It is expected that the successful candidate will serve
an initial three-year term as chair of the department.

Consideration of applications will begin November 1, 2011, and continue
until the position is filled. Interviews may be held at the MLA convention
in Seattle, so candidates should inform Professor Nina Scott, Chair of the
search committee, by email (nscott@ambherst.edu) if they plan to attend,
though this is not a requirement for candidacy. Please submit electroni-
cally to rshelinski@amherst.edu a CV and a cover letter that addresses
research, teaching, and administrative strategies. Three letters of recom-
mendation should also be sent electronically to rshelinski@ambherst.edu.

Ambherst College is a private undergraduate liberal arts college for men
and women, with 1,700 students and 200 faculty members. Located in
the Connecticut River Valley of western Massachusetts, Amherst partici-
pates with Hampshire, Mount Holyoke, and Smith Colleges and the Uni-
versity of Massachusetts in the Five-College Consortium. For all faculty
positions, completion of the Ph.D. or appropriate equivalent is expected.
Candidates should have a strong commitment to undergraduate and inter-
disciplinary teaching in a liberal arts context, and a well-articulated plan
for sustained research.

Ambherst College is an equal opportunity employer and encourages
women, persons of color, and persons with disabilities to apply. The Col-
lege is committed to enriching its educational experience and its culture
through the diversity of its faculty, administration, and staff. [R]
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Baylor U
Mod For Langs, One Bear Pl, #97391 Waco TX 76798

Tenure-Track Assistant Professor of Spanish 15147
http://www.baylor.edu/mfl

Two positions beginning Fall 2012. Position 1: specialization in Latin
American literature; ability to teach Portuguese strongly desired. Position
2: specialization open, with preference given to candidates qualified in
Linguistics. Required: Ph.D., native or near-native proficiency in Span-
ish and English, proven excellence in teaching, and demonstrable com-
mitment to research and publication. Experience in a Spanish-speaking
country preferred. Review of applications will begin immediately and
will continue until the position is filled. Applications received by Octo-
ber 31, 2011 will be ensured full consideration. Please send cover letter,
CV, transcripts, and names and complete contact information for three
references to Linda_McManness@baylor.edu.

Chartered in 1845 by the Republic of Texas, Baylor University is the old-
est university in Texas and the world’s largest Baptist University. Bay-
lor’s mission is to educate men and women for worldwide leadership and
service by integrating academic excellence and Christian commitment
within a caring community. Baylor is actively recruiting new faculty with
a strong commitment to the classroom and an equally strong commit-
ment to discovering new knowledge as Baylor aspires to become a top
tier research university while reaffirming and strengthening its distinctive
Christian mission as described in Baylor 2012 (http://www.baylor.edu/
vision/).

Baylor is a Baptist university affiliated with the Baptist General Conven-
tion of Texas. As an Affirmative Action/Equal Employment Opportunity
employer, Baylor encourages minorities, women, veterans, and persons

with disabilities to apply. [R]

Brigham Young U
Spanish & Port, 3190 JFSB Provo UT 84602

Assistant Professor of Spanish American Literature 15295

Brigham Young University invites applications for an Assistant or Associ-
ate Professor of Spanish American Literature and Culture, beginning Fall
2012. PhD required. Area of specialization is open. Teaching load is 3-2.
Another course may be assigned with additional compensation during
spring or summer term. Excellence in teaching and citizenship is essential
and the candidate should provide evidence of a robust research program
as well. Applicants are invited to visit the University's web page at http://
www.byu.edu and should apply on-line https://yjobs.byu.edu, attaching a
letter of application and current curriculum vitae. In addition, please send
three letters of recommendation and sample of scholarly work to: David
Laraway, Chair, Dept. of Spanish and Portuguese, 3190 JESB, Brigham
Young University, Provo, UT 84602. An e-mail address should be in-
cluded. Please note that we will NOT be interviewing at MLA. Com-
plete application must be received no later than November 19, 2011. BYU
is an equal opportunity employer. Preference is given to qualified candi-
dates who are members in good standing of the university's sponsoring
institution, the Church of Jesus Christ of Latter-day Saints.

C of Charleston

Langs, Cultures, & World Affairs Sch, 66 George St Charleston SC
29424

Assistant Professor of Spanish 15204
http://cofc.edu

College of Charleston

Hispanic Studies, Charleston, S.C. 29424-0001

Assistant Professor of Spanish

Specialty in linguistics to teach undergraduate Spanish at all levels, with
possibilities for occasional general linguistics in the Interdisciplinary Lin-
guistics Minor Program and both Spanish and general linguistics in the
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M. Ed. program. Ph.D., collegiate teaching experience, scholarly ambi-
tion, strong command of Spanish and English required; at least two years
of full time teaching experience preferred. Ability to teach Portuguese
a plus, but not required. Full benefits and competitive salary. Additional
duties may include, but are not restricted to, occasional directing of sum-
mer and semester study programs in Spain and Hispanic America, advis-
ing students and clubs; participating in department and college functions.

We seek an enthusiastic teacher dedicated to teaching and working with
undergraduate students in our large Spanish program. To apply, send:
(1) letter of application detailing experience/preparation; (2) CV; (3)
300-word teaching philosophy; (4) three recent letters of recommenda-
tion; (5) unofficial transcripts to Dr. Elizabeth Martinez-Gibson, Search
Committee Chair, Hispanic Studies, College of Charleston, Charleston,
SC 29424-0001. Must be received by November 1, 2011: electronic sub-
missions of materials AND one paper copy to Dr. Elizabeth Martinez-
Gibson (MartinezE@cofc.edu), Search Chair, Hispanic Studies, College
of Charleston, 66 George St., Charleston, S.C. 29424-0001. Incomplete
applications and these received after the deadline will not be considered.
Preliminary interviews conducted from Charleston via Skype. Equal Op-
portunity/Affirmative Action Employer.

To learn more about the College of Charleston, visit our web-page at
http://www.cofc.edu; for Hispanic Studies, visit http://spanish.cofc.edu/.
Equal Opportunity/Affirmative Action Employer [R]

Carleton C

Spanish, 1 N College St Northfield MN 55057

Lecturer in Spanish 15171
http://jobs.carleton.edu

Carleton College invites applications for a yearly renewable appointment
beginning September 1, 2012, at the rank of lecturer.

Responsibilities include coordination of the language program and teach-
ing language classes in the program.

Minimum qualifications:

* ABD in Spanish or Hispanic Linguistics

* teaching experience

* native or near-native fluency in Spanish

Desired qualifications:

* teaching experience in a liberal arts college setting

* experience coordinating language courses

« familiarity with latest teaching technologies and second language acqui-
sition theory

Candidates should speak to their experience and desire to work at a a
highly selective liberal arts college. Carleton College is located 45 miles
south of Minneapolis/St. Paul and is on a three term per year schedule.

To apply, please visit the Carleton College Web site at jobs.carleton.edu
and complete the online application, including a letter of application,
CV, and teaching statement by October 15, 2011. In addition, please send
three letters of recommendation to:

Department of Spanish
Carleton College
Northfield, MN 55057

We will conduct interviews at the ACTFL Convention in Denver (No-
vember 17 and 18, 2011).

‘We are particularly interested in candidates committed to teaching a di-
verse student body. Carleton is committed to developing its faculty to
better reflect the diversity of our student body and American society.
Women and members of minority groups are strongly encouraged to
apply.Carleton College does not discriminate on the basis of race, color,
creed, ethnicity, religion, sex, national origin, marital status, veteran sta-
tus, actual or perceived sexual orientation, gender identity and expression,
status with regard to public assistance, disability, or age in providing em-
ployment or access to its educational facilities and activities.
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Central Michigan U
For Langs, Lits, & Cultures, Pearce Hall, Rm 305 Mt Pleasant MI
48859

ASSISTANT PROFESSORS OF SPANISH 15344
http://www.cmich.edu/aaeo/

The Department of Foreign Languages, Literatures and Cultures at Cen-
tral Michigan University invites applications for two tenure-track posi-
tions as assistant professor of Spanish, beginning fall 2012.

The first position is for a generalist with the ability to teach a full range of
undergraduate Spanish courses in language, cultural studies, and an occa-
sional graduate-level course (also in hybrid and online formats).

The second position is for a specialist in Medieval and Golden Age Span-
ish literature with the ability to teach a full range of undergraduate Span-
ish courses in language and literature, and an occasional graduate-level
course (also in hybrid and online formats).

The normal teaching load for both positions is 18 credit hours per aca-
demic year. Requirements: Ph.D. by August 2012; native or near-native
fluency in both Spanish and English. All applicants must apply on-line at:
www.jobs.cmich.edu. Required materials include a letter of application,
c.v., copies of graduate transcript(s), evidence of excellence in teaching
and commitment to scholarship, and three current letters of reference (at
least one of the letters must be from a colleague or supervisor who has di-
rectly observed your teaching). Review of applications will begin on No-
vember 14, 2011. Interviews will be conducted at the MLA Convention.
CMU, an AA/EO institution, strongly and actively strives to increase di-
versity within its community (see:www.cmich.edu/aaeo/).

Clark U
For Lang & Lit, 950 Main St Worcester MA 01610

Assistant Professor of Spanish 15297
http://www.clarku.edu/departments/foreign/

Clark University announces a tenure-track position in Spanish. Ph.D.
required. Candidates should be proven generalists (Spanish language in-
struction at all levels, literature and cultural studies, knowledge of His-
panic area studies) and have multidisciplinary teaching and scholarly
expertise about Latin America, national and cultural identities. Position
begins fall 2012. Send letter of application, curriculum vitae, and three
letters of reference to spansearch@clarku.edu.

Applications received by November 1, 2011 will be assured complete con-
sideration. The Search Committee will conduct interviews at the MLA
in January. AA/EOE Minorities and women are strongly encouraged to
apply. [R]

Coastal Carolina U
World Langs, PO Box 261954 Conway SC 29528

Lecturer of Spanisih 15113
http://jobs.coastal.edu

The Department of World Languages and Cultures at Coastal Carolina
University invites applications for one appointment at the rank of Lec-
turer of Spanish. Appointment is effective August 16, 2011. Teaching load
is five (5) sections of introductory and/or intermediate Spanish per semes-
ter. This is a one-year, renewable position with benefits.

Required: M.A. or Ph.D. in Spanish. College-level teaching experience
and familiarity with assessment and technology will be a plus.

Coastal Carolina University is a public mid-sized, comprehensive liberal
arts-oriented institution. Coastal Carolina University is located in Con-
way, South Carolina, just nine miles from the Atlantic coastal resort of
Myrtle Beach, one of the fastest-growing metropolitan areas in the na-
tion. It has an enrollment of 8,700 students and is expected to have con-
tinued growth for the next several years. Coastal Carolina University is

MLA JOB INFORMATION LIST

part of the South Carolina system of public education and has close ties
with its founders, the Horry County Higher Education Commission.

Interested candidates should apply electronically at http://jobs.coastal.edu
by submitting a cover letter, curriculum vitae, and the names and contact
information for three professional references. Screening of candidates will
begin immediately and continue until the position is filled. Preliminary
interviews will be conducted by telephone. Applicants who later inter-
view on campus must provide official transcripts of undergraduate and
graduate work. Candidates invited to a campus interview will be asked to
bring summaries of student evaluations.

Coastal Carolina University is building a culturally diverse faculty and

strongly encourages applications from women and minority candidates.
CCU is an EO/AA employer.

Colby C
Spanish, 4670 Mayflower Hill Waterville ME 04901

Assistant Professor or Instructor of Spanish-Non-Tenure Track Three-Year
Position 15484

http://www.colby.edu

Assistant Professor or Instructor of Spanish, non-tenure track three-year
position, starting September 1, 2012, with possibility of renewal for an
additional three years. Ph.D. or advanced ABD in Spanish (literature
or linguistics). Applicants must have native or near-native command of
Spanish and extensive experience and demonstrated excellence in lan-
guage teaching. Principal responsibilities include teaching 5 language
courses per academic year. Send letter of application, CV, statement on
teaching philosophy, and dossier (including three letters of recommen-
dation) to: Professor Betty Sasaki, Chair, Department of Spanish, Colby
College, 4670 Mayflower Hill, Waterville, ME 04901. Review of appli-
cations will begin 15 November 2011, and will continue until the posi-
tion is filled. Interviews of selected candidates will be held at the MLA
in Seattle. Colby is an Equal Opportunity/Affirmative Action employer,
committed to excellence through diversity, and strongly encourages ap-
plications and nominations of persons of color, women, and members of
other under-represented groups. For more information about the College,
please visit the Colby web site: http://www.colby.edu

Columbia U
Latin Amer & Iberian Culture, 612 W 116 St Casa Hispanica, Rm 307
New York NY 10027

Assistant Professor in Latin American cultural studies since 1800 15600
http://https://academicjobs.columbia.edu/applicants/Central?quick Fi

The Department of Latin American and Iberian Cultures at Columbia
University invites applications for a position in Latin American cultural
studies since 1800 at the Assistant Professor rank, tenure track, to begin
July 2012. Ph.D. required and in hand by the time of appointment. The
selectee will be expected to teach courses at the undergraduate and grad-
uate levels and to contribute to Columbia College's core curriculum.
Candidates must have an outstanding scholarly and teaching record that
reflects a strong commitment to cultural studies and eagerness to work
closely with graduate and undergraduate students. Preference given to
scholars whose pursuits explore the intersections among the realms of lit-
erature, history, theory, and film.

All applications must be filed online by November 15, 2011 at:
https://academicjobs.columbia.edu/applicants/Central?quick Find=55220

Wherever possible, reference providers should upload letters of reference
in the online system. If it is not possible, please ask provider or dossier ser-
vice to send the letters to: Graciela Montaldo, Chair, Department of Latin
American and Iberian Cultures, Columbia University, 612 West 116th
Street, New York, NY 10027.

Columbia University is an Equal Opportunity/Affirmative Action
employer. [R]
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Columbia U
Latin Amer & Iberian Culture, 612 W 116 St Casa Hispanica, Rm 307
New York NY 10027

Assistant Professor in pre-1700 cultural studies 15599
http://https://academicjobs.columbia.edu/applicants/Central?quick Fi

The Department of Latin American and Iberian Cultures at Columbia
University invites applications for a position in pre-1700 cultural studies
at the Assistant Professor rank, tenure track, to begin July 2012. Ph.D.
required and in hand by the time of appointment. The selectee will be
expected to teach courses at the undergraduate and graduate levels and
to contribute to Columbia College's core curriculum. Candidates must
have an outstanding scholarly and teaching record that reflects a strong
commitment to cultural studies and eagerness to work closely with gradu-
ate and undergraduate students. Preference given to scholars engaged with
cultural, literary, historical, and theoretical issues in the field of sixteenth
and seventeenth centuries Iberian and Transatlantic studies; interests in
material and visual cultures, as well as in languages other than Spanish,
are a plus.

All applications must be filed online by November 15, 2011 at:
https://academicjobs.columbia.edu/applicants/Central?quick Find=55228
Wherever possible, reference providers should upload letters of reference
in the online system. If it is not possible, please ask provider or dossier ser-
vice to send the letters to: Graciela Montaldo, Chair, Department of Latin
American and Iberian Cultures, Columbia University, 612 West 116th
Street, New York, NY 10027.

Columbia University is an Equal Opportunity/Affirmative Action
employer. [R]

Concordia C
Spanish & Hisp Studies, 901 S 8th St Moorhead MN 56562

Assistant Professor of Spanish 15509
http://www.cord.edu/About/employment.php

Tenure-track position. Generalist in Spanish. PhD preferred, ABD con-
sidered. OPI superior rating. Evidence of vibrant and effective teach-
ing at the beginning or intermediate level required, as well as interest
in advising and study abroad. Special attention will be given to candi-
dates who (a) demonstrate expertise in Second Language Acquisition, (b)
show currency on the use of technology for pedagogical purposes, and/
or (c) evidence interest on being part of an innovative M.A. in World
Language Instruction. Review of applications begins November 20th
2011 and closes when the position is filled. Please send letter of applica-
tion, vita, three letters of recommendation and official transcripts to Dr.
Pedro Melendez-Paez, Search Committee Chair. Department of Spanish
and Hispanic Studies. Concordia College, 901 S. 8th Street, Moorhead,
MN 56562. Concordia College is a college of the ELCA and an equal op-
portunity employer. [R]

Converse C
For Langs, 580 E Main Spartanburg SC 29302

Teacher-scholar in Spanish 15258
http://www.converse.edu

CONVERSE COLLEGE seeks a dynamic teacher-scholar for a tenure
track position in Spanish language, culture and literature, to begin Au-
gust 2012. PhD in Spanish in hand by August 2012, with strong pref-
erence given to candidates able to teach French and/or Italian. Primary
emphasis on excellence in undergraduate teaching, with integral roles
for scholarship and other professional activity, and for college service, in-
cluding active support of admissions recruiting. Opportunities available
to participate in international study, interdisciplinary courses, mentoring
undergraduate research projects, and on-line instruction. MLA inter-
views. Review begins immediately and continues until position is filled.
Send letter of application, cv, three letters of recommendation to Human
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Resources, Converse College, 580 East Main St., Spartanburg, SC 29302.
We believe that a diverse faculty is essential to achieving excellence; thus,
we strongly encourage applications from candidates from all racial, ethnic
and cultural backgrounds.

Denison U
Mod Langs, PO Box 810 Granville OH 43023

Assistant Professor of Spanish 15355
http://denison.edu

The Department of Modern Languages at Denison University invites ap-
plications for a tenure track Assistant Professor of Spanish, to begin Au-
gust of 2012. Preference will be given to candidates with Ph.D. in hand
and a two to three year record of successful teaching experience at the
undergraduate level. Responsibilities include a 2—3 teaching load, active
research program resulting in scholarly publications, and participation in
departmental activities (including occasional coordination of language
sections). While the nature of the position is that of Pre and Early Modern
Peninsular Generalist, demonstrable expertise in Peninsular studies with
specialization in the Medieval period and/or Andalusian studies is desir-
able. To be assured full consideration, please apply at Denison’s web site
https://employment.denison.edu by November 15th, 2011. In your dos-
sier please include a Cover Letter, A Vitae, Recent Evaluations, Teaching
Philosophy, Writing Sample and three Letters of Recommendation. Den-
ison University is an Affirmative Action, Equal Opportunity Employer.
To achieve our mission as a liberal arts college, we continually strive to
foster a diverse campus community, which recognizes the value of all per-
sons regardless of religion, race, ethnicity, gender, sexual orientation, dis-
ability, or socio-economic background.

Drury U
Langs, 900 N Benton Av Springfield MO 65802

Assistant Professor of Spanish 15224
http://www.drury.edu/academicopenings

The Department of Languages at Drury University invites applications
for a full-time tenure-track assistant professor of Spanish to begin August

of 2012.

Teaching responsibilities will include all levels of Spanish language, cul-
ture and literature. In addition the position will require active teaching
participation in the Global Perspectives interdisciplinary curriculum, in-
cluding a general education Freshman seminar.

Specialization is open; however, applications are particularly encouraged
in the area of Peninsular Literature and Culture. Minimum qualifications
at time of application include Ph.D. or ABD in Spanish and commitment
to teaching at the undergraduate level. Applicants should have Ph.D. in
hand by start of appointment.

Please submit cover letter, CV and three letters of reference to: Dr. Eliz-
abeth Nichols, Chair, Search Committee, Drury University, 900 N.
Benton Ave., Springfield, MO 65802. Review of applications begins im-
mediately; final deadline October 15, 2011. Due to the Chair’s Spring
2012 sabbatical, the search process will take place during the fall semester.

Drury University is an equal opportunity employer and is committed to
increasing campus diversity.

Elon U

For Lang, 2125 Campus Box Elon NC 27244

Assistant Professor of Spanish 15150
http://www.elon.edu

Elon University seeks candidates for a tenure track position in Spanish
Linguistics at the Assistant Professor level beginning in August 2012. Re-
quirements: PhD in Hispanic Linguistics, Romance Linguistics, Applied

Linguistics, Sociolinguistics or related field (with major language as Span-
ish) by August 2012; native or near-native fluency; and significant under-
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graduate teaching experience. Responsibilities include teaching Spanish
courses at all levels and teaching in the interdisciplinary general studies
program. The successful candidate will demonstrate exceptional levels of
creativity, engagement, and academic rigor in teaching and will be able to
convey effectively his/her research to undergraduate Spanish majors and
minors. Elon is a dynamic, private, co-educational, comprehensive insti-
tution that is a national model for actively engaging faculty and students
in teaching and learning. To learn more about Elon, please visit our web-
site at www.elon.edu. Please send one-page letter of application, current
CV, a one-page description of your teaching philosophy, three references
from those who can speak to your teaching and/or scholarship, and up to
3 course syllabi from a variety of levels, including linguistics if available.
Finalists will need to provide graduate transcripts prior to the campus
visit. Complete application must be submitted electronically to foreign-
languagesearch@elon.edu by midnight Eastern Standard Time on Octo-
ber 6, 2011 to be assured of consideration. Elon University is an equal
opportunity employer committed to a diverse faculty, staff, and student
body. Candidates from under-represented groups are encouraged to apply.

Emory & Henry C
English, PO Box 947, 1 Garnand Dr Emory VA 24327

Tenure-track position in Department of Languages. 15535
http://www.ehc.edu

Tenure-track Assistant Professor of Spanish to begin Fall 2012. Ph.D.
preferred (ABD considered) with specialization in literature, culture and
civilization of Peninsular or Latin America. Native or near-native flu-
ency in Spanish and English required. Willingness to teach at all levels of
the program, including the language requirement sequence 2022 credit
hours per year. Established or potential scholarly record, demonstrated ex-
cellence in teaching, student advising, department and college service, in-
volvement in campus-wide programs such as General Education. Review
begins on November 1, 2011, and continues until position filled. Please
submit letter of application, curriculum vitae, three current letters of rec-
ommendation, teaching philosophy, and teaching evaluations (if avail-
able) to Dean Linda Dobkins, P.O. Box 947, Emory & Henry College,
Emory, Virginia 24327. Electronic submissions not accepted. Emory &
Henry College is a four-year private Methodist Church-related liberal arts
college located in Southwest Virginia. (www.ehc.edu) Emory & Henry is
an equal opportunity employer. Candidates from underrepresented ethnic
and racial groups are encouraged to apply.

Emory & Henry C
English, PO Box 947, 1 Garnand Dr Emory VA 24327

Three-year contract position in Department of Languages 15534
http://www.ehc.edu

Three-year-appointment in Spanish language, literature and culture
studies to begin January 2012. Responsibilities include teaching all lev-
els of language, higher level literature and culture (preferable Peninsular)
courses, General Education courses when needed. Ph.D preferred; ABD
considered in Spanish language and literature with college teaching expe-
rience. 20-22 credit hours per year. Review of application will continue
until the position is filled. Please submit letter of application, curriculum
vitae, three letters of recommendation, and teaching evaluations (if avail-
able) to Dean Linda Dobkins, P.O. Box 947, Emory & Henry College,
Emory, Virginia 24327. Electronic submissions will not be accepted.
Emory & Henry College is a four-year private Methodist Church-related
liberal arts college located in Southwest Virginia. (www.ehc.edu) Emory
& Henry is an equal opportunity employer. Candidates from underrepre-
sented ethnic and racial groups are encouraged to apply.
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Fordham U
Mod Langs & Lits, 441 E Fordham Rd, 555 Faber Hall Bronx NY 10458
Assistant Professor in Spanish 15244

The Department of Modern Languages and Literatures at Fordham Uni-
versity announces a tenure-track position for an Assistant Professor in
Spanish with a specialization in Spanish and/or Latin American visual
culture and a focus on media (film, television, and/or emerging media).
Emphasis on global, transatlantic or diasporic interconnections in visual
culture is highly desirable. Candidates must have a PhD by the time of
appointment, native or near-native competence in Spanish, and demon-
strate excellence in teaching language and literature at all levels including
advanced undergraduate and graduate courses in their field. Please send a
CV, 3 letters of recommendation, teaching statement, and two sample syl-
labi to the chair of the search, Dr. Javier Jiménez-Belmonte. Applications
must be received no later than October 31, 2011. Fordham is an inde-
pendent, Catholic University in the Jesuit tradition that welcomes appli-
cations from men and women of all backgrounds. Fordham is an Equal
Opportunity/Affirmative Action Employer.

George Washington U
Rom, Ger, and Slavic Langs & Lits, 801 22nd St NW, Suite 513 Phillips
Hall Washington DC 20052

Spanish Language Program Director 15455
http://www.gwu.edu/

The Department of Romance, German, and Slavic Languages and Lit-
eratures at the George Washington University seeks a Language Program
Director for the Spanish language program. Multi-year, renewable con-
tract as Assistant or Associate Professor. Duties involve maintenance and
development of curriculum, recruitment and training of instructors, and
oversight and evaluation of all course coordinators and instructors. Basic
Qualifications: (1) Ph.D. in second language acquisition and/or foreign
language pedagogy; (2) native or near-native Spanish and English; (3) ex-
perience teaching Spanish and directing a language program; (4) expe-
rience with instructional technology. Application Procedure: Send letter
of application, C.V., official transcripts, instructional philosophy, teaching
evaluations, and three letters of recommendation with contact informa-
tion to:

Prof. Sergio Waisman, Chair, Department of Romance, German and
Slavic Languages and Literatures, The George Washington University,
Phillips 513, 801 22nd Street, N.W., Washington, DC 20052.

Only complete applications will be considered. Review of applications
will begin November 16, 2011 and will continue until the position is
filled. The George Washington University is an Equal Opportunity/Af-
firmative Action Employer. Women and people of color are encouraged

to apply. [R]

Georgia Southern U
For Langs, PO Box 8081 Statesboro GA 30460

Assistant Professor of Spanish 15275
http://class.georgiasouthern.edu/fl/

Georgia Southern University’s Department of Foreign Languages invites
applications for two Assistant Professors of Spanish. The full text adver-
tisement, including information about the department, faculty, and the
complete position announcement with all qualifications and application
instructions, is available at http://class.georgiasouthern.edu/fl/. Screening
of applications begins November 7, 2011, and continues until the position
is filled. Georgia is an open records state. Georgia Southern is an AA/
EO institution. Individuals who need reasonable accommodations under
the ADA to participate in the search process should contact the Associate
Provost.  [R]
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Georgia SU
Mod & Classical Langs, PO Box 3970 Atlanta GA 30302

Lecturer of Spanish 15564
http://www2.gsu.edu/~wwwmcl/

The Department of Modern & Classical Languages at Georgia State Uni-
versity anticipates hiring a full-time, non-tenure track, Lecturer in Span-
ish for the 2012-2013 academic year effective August 2012 (Fall semester).
Applicants must possess a Ph.D. in Spanish or equivalent, must have na-
tive or near-native fluency in Spanish, and must be able to teach a variety
of Spanish elementary and intermediate courses. The search committee
will give particular consideration to candidates with interest and experi-
ence in foreign language acquisition and Lower Level language coordina-
tion. Ability to observe and mentor Graduate Teaching Assistants a plus.
Additionally, the successful candidate will be expected to participate in
academic advisement, evaluation of transfer credits, and other matters re-
lated to the undergraduate program.

Send an application letter, CV, evidence of teaching effectiveness, and 3
current letters of recommendation to the Chair of the Spanish Lecturer
Search Committee, Department of Modern & Classical Languages, Geor-
gia State University, PO Box 3970, Atlanta, GA 30302-3970. Review
begins December 1, 2011 and will continue until position is filled. An
offer of employment will be conditional upon background verification.
Georgia State University, a Research University of the University System
of Georgia, is an EEO/AA employer and encourages applications from
women and people of color.

Idaho SU
Langs & Lits, 921 S 8th Av Stop 8067 Pocatello ID 83209

Assistant Professor of Spanish 15556
http://www.isujobs.net

Idaho State University seeks a tenure-track Assistant Professor of Span-
ish to teach Spanish language, literature, and culture at the undergraduate
level. Must be actively engaged in research; teaching load of three courses
per semester and expectations of university service.

Ph.D. in hand at time of appointment; near-native or native fluency in
Spanish; experience in teaching Spanish. Preferences: specialization in
Peninsular literary and cultural studies; interest in interdisciplinary re-
search and program development; evidence of active research agenda;
ability to contribute to a program in Spanish for health professions; com-
petence to administer OPIs.

For a complete job description, requirements and application instructions
visit us at www.isujobs.net.

ISU is an equal opportunity/affirmative action employer. We have an in-
stitution-wide commitment to inclusion and diversity and encourage all
qualified individuals to apply. Veterans' preference. Upon request, reason-
able accommodations in the application process will be provided to indi-
viduals with disabilities. [R]

Indiana U-Purdue U, Indianapolis
World Langs & Cultures, 425 N University Blvd, CA 545 Indianapolis
IN 46202

Open rank: Assistant or Associate Professor of Spanish 15542
http://www.iupui.edu

The Department of World Languages and Cultures in the IU School
of Liberal Arts at Indiana University-Purdue University Indianapolis
(IUPUI) invites applications for a tenure-track Assistant or Associate Pro-
fessor of Spanish, with expertise in Spanish linguistics (applied) to begin
Fall, 2012. Specialization in Second Language Acquisition, Second Lan-
guage Teaching and Learning or Teacher Education (Spanish) is desirable.
Ph.D. in Spanish linguistics or in a related field of Spanish or linguistics;
native or near-native proficiency in Spanish; and evidence or promise of
outstanding research, teaching, and service accomplishment.
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Tenured/Tenure-track faculty have responsibilities in the areas of teach-
ing, research, and service. Responsibilities also include scholarship, teach-
ing, advising, and support of student learning; curriculum development;
support of university policies and procedures; participation in department
and university activities and committees; and engagement with external
partners and the community at large.

Based in one of the largest cities in the Midwest, [UPUI enrolls more
than 30,000 students bringing together the strengths of Indiana Univer-
sity and Purdue University to offer one of the widest ranges of degrees in
the US. In the latest rankings of Best Colleges, [UPUI ties for 5th place
among the up-and-coming national universities.

Review of applications will start November 11th and will continue until
position is filled. Send letter of application, CV, graduate transcript,
(research) writing sample and three letters of recommendation to Prof.
Marta Antén, Department of WLAC, 425 University Boulevard, India-
napolis, IN 46202. Applicants whose work incorporates a global perspec-
tive and a demonstrated commitment to diversity in higher education are
particularly encouraged to apply. IUPUI is an Affirmative Action/Equal
Opportunity employer and eagerly welcomes applications from women
and minorities. [R]

Indiana U
Spanish & Port, 1020 E Kirkwood Av, 802 Ballantine Hall
Bloomington IN 47405

Open rank, professor of Spanish 15278
http://www.indiana.edu/~spanport/

Open rank position, tenured or tenure-track, in Medieval Spanish litera-
ture and culture, to begin August 1, 2012. The Department is especially
interested in candidates whose research is theoretically driven and demon-
strates an innovative approach to the study of literature. Candidates work-
ing at the intersection of multiple cultural traditions (e.g., Islamic, Judaic,
etc.) are strongly encouraged to apply. Evidence of a rigorous program of
research and commitment to excellence in teaching are required. Position
involves teaching a wide range of graduate and undergraduate courses.
Native or near-native fluency in Spanish required. Ph.D. in hand by date
of appointment. Send letter of application, complete c.v., and three letters
of recommendation to Professor Steven Wagschal, Associate Chair, De-
partment of Spanish and Portuguese, Indiana University, Ballantine Hall
844, 1020 E. Kirkwood Ave., Bloomington, IN 47405-7103. All applica-
tions received by November 10, 2011, will be assured full consideration.
Indiana University is an affirmative action/equal opportunity employer.

AA/EOE

Kansas SU
Mod Langs, 104 Eisenhower Hall Manhattan KS 66506

Assistant Professor of Spanish 15259
http://www.k-state.edu/mlangs/

Assistant Professor of Spanish. Specialist in Spanish usage-based linguis-
tics, applied linguistics or second language acquisition, tenure-track, be-
ginning fall, 2012. PhD in hand by June 2012. Teach 5 courses per year
at graduate or undergraduate levels, including introductory linguistics
courses and courses in support of M.A. options in Second Language Ac-
quisition and Teaching English as a Foreign Language. Commitment to
active research profile and service activities. Native or near-native profi-
ciency in Spanish and English. Successful candidate will value diversity in
all its dimensions, and consider different cultural perspectives in solving
problems in this area. Applications will be reviewed beginning Novem-
ber 1, 2011 and will continue until position is filled. Interviews can be
conducted at the MLA convention in Seattle, WA, or the LSA meeting
in Portland, OR. Send letter and complete dossier (vita, three recent let-
ters of recommendation, and transcripts) to: Spanish Search/Linguistics,
Department of Modern Languages, 104 Eisenhower Hall, Manhattan,
KS 66506-1003. Electronic submission of these materials is welcome and
should be addressed to modlang@ksu.edu. Kansas State University is an
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Affirmative Action /Equal Opportunity Employer, and actively seeks di-
versity among its employees. Background check required. [R]

Lehman C, CUNY
Languages and Literatures, 250 Bedford Pk Blvd W Bronx NY 10468

Lecturer-Spanish 15140
http://www.lehman.edu

Lecturer-Spanish (Languages & Literatures), Lehman College, City Uni-
versity of New York. Open until filled with review of resumes to begin
on 10/01/11. The primary responsibilities of this position are to teach un-
dergraduate courses in Spanish, particularly those in the heritage students
sequence, provide student advisement and serve on departmental, college
and university committees. M.A. in Spanish and experience teaching
Spanish for heritage students desired.

Ph.D. in Spanish preferred; native proficiency in Spanish and English and
experience in second language acquisition and methodologies strongly
preferred. E-mail a letter of application, resume, and names of three refer-
ences to

carmen.saen@lehman.cuny.edu.

Visit our website at www.lehman.edu for upcoming vacancy announce-

ments.

Lehman College is an AA/EEO/ADA/IRCA Employer. [R]

Loyola U Maryland
Mod Langs & Lits, 4501 N Charles St Baltimore MD 21210

Assistant Professor of Spanish (Latin American Literature) 15235
http://www.loyola.edu

The Department of Modern Languages and Literatures at Loyola Uni-
versity Maryland invites applications for a tenure-track position in Latin
American Literature and Culture. Applicants whose research and teaching
specialties are from the following areas are encouraged to apply: Carib-
bean Studies, Mexican Studies. The person appointed will be respon-
sible for teaching interdisciplinary Latin American courses in their field
of expertise. Courses are generally taught in Spanish, with an occasional
offering in English. Other teaching obligations will include courses in
Latin American Civilization, Introduction to Latin American and Latino
Studies, Spanish Composition and Conversation, and Intermediate Span-
ish. Applicants should be familiar with a variety of teaching methodolo-
gies and curricular perspectives. The ideal candidate will be committed
to implementing curricula that address multicultural issues, to teaching
and to working in diverse environments. S/he should also be willing to
advise study-abroad students going to Latin America, and participate in
student-and department-related activities. Ph. D in hand by June 1, 2012.
Evidence of scholarly promise and teaching excellence. Native or near-
native fluency in Spanish and English.

Loyola University Maryland is a dynamic, highly selective, Jesuit Catholic
institution in the liberal arts tradition and is recognized as a leading in-
dependent, comprehensive university in the northeastern United States.
Located in a beautiful residential section of Baltimore with Graduate
Centers in Timonium and Columbia, Loyola enrolls over 3,500 students
in its undergraduate programs and 3,000 students in its graduate pro-
grams. The University strongly welcomes applicants from all backgrounds
who can contribute to its educational mission. Loyola is an Equal Em-
ployment Opportunity Employer and seeks applications from underrep-
resented groups. Additional information is available at www.loyola.edu
and www.loyola.edu/academics/alldepartments/modernlangauges/index
.html. All applications are confidential.

Review of applications will begin November 15, 2011. Interviews at the
2012 MLA Convention. Applicants must submit the following materials
online: (www.loyola.edu/careers): letter of application, curriculum vita,
evidence of excellence in teaching, and a statement of teaching philoso-
phy. Three letters of recommendation and original transcripts should be
sent to Natalie Rock, Administrative Assistant, Latin American Search,
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Department of Modern Languages and Literatures, Loyola University
Maryland, 4501 N. Charles Street, Baltimore, MD 21210. [R]

Marietta C
Mod Langs, 215 5th St Marietta OH 45750

Spanish: Full-time tenure-track position, assistant or associate professor level
15219

http://www.marietta.edu/departments/Modern_Languages/index.h

Start date: If fall search is successful, January 2012; otherwise, Au-
gust 2012.

Candidates must demonstrate excellence in, and commitment to, instruc-
tion of Spanish at all levels. Ph.D. required (ABD near completion also
considered). Native or near-native proficiency in Spanish and English
required. Expertise in Latin America also required; successful candidate
will coordinate and further strengthen existing minor in Latin American
Studies. Knowledge of Brazilian Portuguese highly desirable. Regular
teaching load at Marietta College is four courses (12 hours) each semester.

Marietta College offers a competitive benefits package, including health
insurance, a retirement program, and tuition remission. Marietta College
also participates in tuition exchange scholarship programs with over 600
colleges.

Marietta College is an equal opportunity employer that highly values the
diversity of our faculty, staff, and students.

Review of applications will begin October 10. Applications will continue
to be accepted until the position is filled. Please submit electronically a
cover letter, CV, three letters of recommendation, and a list of references
(with contact information) to: Ms. Angie Stevens (Angie.Stevens@mari-
etta.edu), Secretary, Department of Modern Languages, Marietta Col-
lege, Marietta, OH 45750.

For further information, you may contact Dr. Luding Tong, Chair, De-

partment of Modern Languages, at tongu@marietta.edu or 740-376-
4640.

Middlebury C
Spanish & Portuguese, Warner 05 Middlebury VT 05753

Tenure-track Position in Spanish 15469
http://apptrkr.com/206074

MIDDLEBURY COLLEGE, MIDDLEBURY, VT 05753 The Depart-
ment of Spanish and Portuguese invites applications for a tenure-track po-
sition in Spanish, beginning Fall 2012. We are looking for a candidate
who studies the intersections of modernity/postmodernity, with an inter-
disciplinary and a Transatlantic approach. Preferred areas of specialization:
avant-garde movements, colonial/postcolonial issues, or migration stud-
ies. The candidate should demonstrate a strong theoretical background.

Candidates should also demonstrate a strong commitment to teaching
language courses at all levels, and should be able to teach in English and
contribute to the college curriculum outside the department. Candidates
should be interested in teaching students from diverse backgrounds and
producing scholarship that will enhance a diverse faculty and curriculum.
Appointment will be made at the rank of Assistant Professor (Ph.D) or
Instructor (ABD). Candidates should provide evidence of commitment to
excellence in teaching and scholarly work.

Review of applications will begin November 15, 2011, and will continue
until the position is filled. Middlebury College uses Interfolio to collect
all faculty job applications electronically. Email and paper applications
will not be accepted. Through Interfolio, submit letter of application with
statement of teaching interests/philosophy, curriculum vitae, graduate
transcript, at least one sample of scholarly work and three current letters
of recommendation, at least two of which must speak to teaching ability,
addressed to Miguel Fernandez, Department Chair. More information at
http://apptrkr.com/206074.
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Middlebury College is an equal opportunity employer, committed to hir-
ing a diverse faculty to complement the increasing diversity of the student
body.

New Mexico SU
Languages & Linguistics (3L), PO Box 30001 MSC 3L Las Cruces NM
88003

Assistant Professor of Spanish as a Heritage Language 15422
http://hr.nmsu.edu/employment/employment.html

9 month Tenure track position. Ph.D. in hand by August 2012 in a field
related to linguistic, cultural, and/or pedagogical aspects of Spanish as a
Heritage Language. Native/near-native proficiency in both Spanish and
English. Strong background and demonstrated research interest in Span-
ish as a Heritage Language. Coordinate Spanish as a Heritage Language
Program. Teach, at BA and MA levels, face to face and online, introduc-
tory and advanced language courses in Spanish as a Heritage Language,
courses related to research and teaching of speakers of Spanish as a Heri-
tage Language and courses in one or more of the following areas: Spanish
Linguistics, Literature, Culture and/or Translation. Salary competitive.
Send letter, C.V., transcripts & three recent letters of recommendation
to Search Committee, Spanish as a Heritage Language Position, Dept. of
Languages & Linguistics, MSC 3L, New Mexico State University, PO
Box 30001, Las Cruces, NM 88003-0001 Formal screening will begin
October 31, 2011 and applications received after this date may be consid-
ered. NMSU is an EEO/AA employer. See full descriptions on our web-
site at: http://hr.nmsu.edu/employment/employment.html  [R]

Ohio SU
Spanish & Port, 1775 College Rd, 298 Hagerty Hall Columbus OH
43210

Assistant Professor of Spanish 15505

Assistant Professor of Spanish, specializing in Contemporary Spain and
emphasizing the role of Iberia in a global context. Areas of concentration
can include, but are not limited to, transoceanic studies, migration stud-
ies, media studies, and Catalan studies. Candidates must demonstrate an
active research agenda and be committed to high-quality teaching at both
the undergraduate and graduate levels. We are seeking a candidate whose
research centers on the global interconnections between Spain/Portugal
and the “rest of the world” (i.e., Spain & Portugal in the Western con-
tinental context; Iberia in the Mediterranean world; Iberian relations
with Africa, with the Near and Far East, the Philippines, Goa, the Mo-
luccas, etc.; and the critically important connection with Latin America).
These relationships comprise a range of fields such as Transoceanic Stud-
ies, Colonial and Post-Colonial Studies, Migration Studies, and studies
of transculturation. PhD in hand by date of appointment. To receive full
consideration, send application materials (letter, CV, three recent letters
of recommendation, and a sample of scholarly writing) by November 18,
2011 to Fernando Unzueta, Chair, Dept. of Spanish and Portuguese, The
Ohio State University, 298 Hagerty Hall, 1775 College Road, Columbus,
OH 43210-1340, USA. Contact: 614-292-4958. To build a diverse work-
force Ohio State encourages applications from individuals with disabili-
ties, minorities, veterans, and women. EEO/AA employer. [R]

Purdue U

For Langs & Lit, 146B Stanley Coulter Hall, 640 Oval Dr West
Lafayette IN 47907

Assistant Professor of Spanish 15246
http://www.cla.purdue.edu//fll/main/

Purdue University

Department of Foreign Languages and Literatures

General and Theoretical Spanish Linguistics
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Beginning tenure-track Assistant Professor of Spanish to begin Au-
gust 2012.

Duties: Teach courses in general and theoretical Spanish linguistics at the
undergraduate and graduate levels and Spanish language at the undergrad-
uate level; assist with and direct theses and dissertations; advise graduate
students; maintain an active research program.

Qualifications: Ph.D. in hand by August 2012 in general or theoretical
Spanish linguistics. Native-like fluency in Spanish and English. Demon-
strated evidence of excellence in research and teaching. Background in
Spanish phonetics and phonology and history of the Spanish language to
be able to teach graduate-level introduction courses in those areas.

Areas of specialization: General and theoretical Spanish linguistics, Span-
ish phonetics, phonology and dialectology, history of the Spanish lan-
guage. Publications commensurate with experience.

Salary, benefits, and teaching load are competitive.

Application Deadline: November 1, 2011, or until the position is filled.
Please send letter of application, curriculum vitae, and three letters of
recommendation (addressing candidate's research and teaching strengths)
to Professor Adrian Del Caro, Head, Department of Foreign Languages
and Literatures, Purdue University, 640 Oval Drive, West Lafayette, IN
47907-2039.

A background check will be required for employment in this position.
Purdue University is an Affirmative Action, Equal Opportunity, and
Equal Access Employer fully committed to achieving a diverse workforce.

Rutgers U
For Langs, 311 N Fifth St, Armitage Hall Camden NJ 08102

Assistant professor of applied linguistics in Spanish (tenure track) 15387
http://foreignlanguages.camden.rutgers.edu/

To support an innovative new Master of Arts in Teaching (MAT) pro-
gram in Spanish and a growing undergraduate Spanish major, we seek
an applied linguist in Spanish, with special expertise in second language
acquisition, bilingualism, and/or pedagogy, to work in close coordination
with our Teacher Preparation Program and help us launch the MAT. Re-
sponsibilities: teach a variety of courses in linguistics and Spanish; conduct
and publish scholarly research; advise and mentor graduate and under-
graduate students in the Spanish program; serve on various committees
as needed.

PhD preferred; advanced ABDs will be considered. Near-native skills
in Spanish and English required, knowledge of additional languages
(French, German) ideal.

Rutgers-Camden provides the convenience of an urban campus, abutting
Philadelphia while serving the urban/suburban southern New Jersey re-
gion.

Rutgers is an Equal Opportunity/Affirmative Action Employer. The Uni-
versity and our departments seek to attract an active, culturally diverse
faculty and staff of the highest caliber. Women and minorities are strongly
encouraged to apply.

Applicants must submit a letter of interest, statement of teaching philoso-
phy, curriculum vitae, writing sample, sample course syllabus, and three
letters of recommendation, plus evidence of teaching effectiveness such as
recent teaching evaluations and peer observations. Materials and queries
may be sent to Dr. Ana Laguna, Spanish Search Committee Chair, De-
partment of Foreign Languages & Literatures, Rutgers, The State Univer-
sity of New Jersey, 311 N. Fifth Street, Camden, NJ 08102, or e-mailed
to alaguna@camden.rutgers.edu. [R]

Saint Olaf C

St. Olaf College,-Northfield MN 55057

Spanish Tenure Track 2012 15501
http://www.Click2Apply.net/cnpvkrk

The Department of Romance Languages at St. Olaf College, Northfield,
Minnesota announces a full-time, tenure-track position in Spanish at the
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level of Assistant Professor. Specialization in the cultures and literatures of
Mexico, Central America, the Hispanic U.S., and/or the Caribbean (in-
cluding interdisciplinary approaches such as film studies, cultural studies,
and linguistic studies). The position offers to a candidate committed to
undergraduate liberal arts education the opportunity to teach in a unique
content-based curriculum enhanced by a January term abroad, a language
across the curriculum program, and area and interdisciplinary studies.

Teaching responsibilities include all levels of Spanish language and major-
level courses in the literatures and cultures of Mexico, Central America,
the Hispanic U.S., and/or the Caribbean. Salary will be competitive

Requirements: Demonstrated excellence in undergraduate teaching,
extended residency abroad in one or more Spanish-speaking countries,
and native or near-native language ability. The person hired is expected
to demonstrate excellence in teaching in the liberal arts, ongoing high
quality scholarly activity, and participation in the life of the college and
community.

Completed Ph.D. by September 1, 2012 strongly preferred. Rank depen-
dent upon qualifications.

Questions about the position may be emailed to spanishtt1112@stolaf.edu

Applicants must submit the following application materials online at
https://jobs.stolaf.edu/postings/2106

1) cover letter that addresses specifically the nature of the position and ap-
plicant's teaching philosophy,

2) curriculum vitae, and
3) three letters of recommendation.

In addition, applicants must submit an audio tape/CD of three minutes of
unrehearsed Spanish and three minutes of unrehearsed English in which
they talk about their experiences inside and outside of the classroom that
have shaped them as teachers. These recordings should be sent to:

Dr. Ariel Strichartz, Chair of Spanish Search Committee
Department of Romance Languages

St. Olaf College

1520 St. Olaf Avenue

Northfield, MN 55057-1098

Review of applications will begin October 14, 2011, and continue until
position is filled.

Apply Here

Salve Regina U
Mod & Classical Langs, 100 Ochre Point Av Newport RI 02840

Assistant Professor of Spanish 15549
http://web.salve.edu/offices/hr/employment.cfm

The Department of Modern and Classical Languages at Salve Regina
University announces that it is accepting applications for a tenure-track
appointment in Spanish, specialization open. Salve Regina is a four-year,
liberal arts institution founded by the Sisters of Mercy. Ph.D. in Spanish
preferred, A.B.D.s close to completion will be considered. The candidate
must have teaching experience and native or near-native proficiency in
Spanish. He or she must be willing to teach Spanish courses at all levels, as
well as interdisciplinary humanities courses in our Core Curriculum and
in the International Studies major. Preference will be given to candidates
who are proficient in and able to teach a second language. We will be in-
terviewing at the MLA in Seattle. Candidates must apply online at http://
web.salve.edu/offices/hr/employment.cfm. [R]

Texas Christian U
Spanish & Hisp Studies, TCU Box 297220 Fort Worth TX 76129

Instructor I of Spanish 15428
http://www.tcu.edu

Texas Christian University—a private, secular, liberal arts university—in-
vites applications for a full-time Instructor I position in Spanish. Possibil-

MLA JOB INFORMATION LIST

ity of promotion to Instructor Il and Senior Instructor ranks. Minimum
of M.A. in Spanish required; native or near-native command of Span-
ish. Demonstrated excellence in teaching Spanish at the post-secondary
level in a U.S. university. Duties include teaching four 3-credit courses
each semester and service activities. Salary is competitive. To apply, go
to https://tcu.igreentree.com/CSS_Faculty. Complete personal/contact
information and voluntary survey and then upload a letter of application,
CV, summary reports of teaching evaluations for the past two years, and
contact information for three references. Official transcripts and elec-
tronic reference letters should be sent to Jacqulyn Curry (j.curry@tcu
.edu), Texas Christian University, TCU Box 298200, Fort Worth, TX
76129 (Tel 817-257-5255). Applications not submitted online will not be
considered. Complete application deadline is November 30, 2011. TCU is
an AA/EEO employer. [R]

Towson U
For Langs, 8000 York Rd LA 4210 D Towson MD 21252

Assistant Professor of Spanish/Foreign Language Teacher Education 15177
http://www.towson.edu/FORL/

The Department of Foreign Languages at Towson University invites ap-
plications for a tenure-track position at the Assistant Professor level begin-
ning August 2012. Position entails teaching Spanish language, literature,
and culture courses at all levels, as well as mentoring and supervising
foreign language majors in the Secondary Education Program. Com-
mitment to teaching excellence and scholarship essential. The success-
ful candidate will work with faculty in Spanish, French, German, and
Chinese in maintaining program standards for the preparation of foreign
language teachers and will take primary responsibility for liaison with the
College of Education in securing and retaining accreditation. Familiarity
and experience with NCATE and ACTFL standards and practices a plus.
Research specialization open, but may include foreign language acquisi-
tion and pedagogy, applied linguistics and/or phonetics, and/or language
teacher preparation and certification. Ph.D. and native or near-native flu-
ency in Spanish required. Preliminary interviews will be conducted at
the MLA Convention by prearranged appointment for those available.
Electronic submissions are welcome and encouraged to be sent to the at-
tention of Dr. John C. McLucas care of the department administrative
assistant at sdonley@towson.edu Send letter of application, CV, three let-
ters of recommendation and official graduate transcripts to: Dr. John C.
McLucas, Chair, Department of Foreign Languages, Towson University,
Towson, MD 21252. Applications received by December 2 will receive
full consideration.

Towson University is an equal opportunity/affirmative action employer
and has a strong institutional commitment to diversity. Women, minori-
ties, persons with disabilities, and veterans are encouraged to apply. [R]

Tufts U
Rom Langs & Lit, Olin Center Medford MA 02155

Full-time Lecturer of Spanish Language and Literatures (non tenure-track)
15159

http://ase.tufts.edu/romlang

The Department of Romance Languages is seeking a full-time lecturer in
Spanish to teach all levels of language and beginning levels of literature,
both Spanish and Latin American (three courses per semester). Beginning
September 1, 2012. M.A. or equivalent and previous college-level expe-
rience required; native or near-native fluency essential; Ph.D. desirable.
Previous teaching experience and familiarity with computer programs
would be a plus. Review of applications begins November 15, 2011 and
continues until the position is filled. Send cover letter, updated CV, and
three letters of reference to Prof. José Antonio Mazzotti, Chair, Tufts
University, Department of Romance Languages, Olin Center, 180 Pack-
ard Avenue, Medford, MA 02155. Tufts University is an Affirmative Ac-
tion/Equal Opportunity employer. We are committed to increasing the
diversity of our faculty. Members of underrepresented groups are strongly
encouraged to apply.
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U of British Columbia
French, Hisp, & Ital Studies, 797-1873 East Mall Vancouver BC V6T
1Z1 Canada

Assistant Professor of Spanish: Ibero-American Literatures and Cultures
15103

http://www.fhis.ubc.ca

Applications are invited for a tenure-track position at the Assistant Profes-
sor level to commence July 1, 2012, subject to final budgetary approval.

Candidates should have a specialization in one or more Ibero-American
Literatures and Cultures, such as Caribbean, Indigenous, Luso-Brazilian,
Mexican, etc.

The successful candidate will teach undergraduate and/or graduate
courses in all periods of the field of specialization, and occasionally lan-
guage courses (Spanish or Portuguese) at the undergraduate level. He or
she should demonstrate intellectual breadth and flexibility as the Depart-
ment increasingly moves in new directions. We seek outstanding can-
didates with bridging interests who will complement existing strengths
within the Department such as Postcolonial Studies and in programs such
as Latin American Studies, First Nations Studies, Women and Gender
Studies, Theatre and Film. The successful candidate will be expected to
maintain an active programme of research, teaching, graduate supervi-
sion, and service.

A completed PhD (or proof of imminent completion) in Hispanic or Bra-
zilian Literature is required. Candidates must have native or near-native
fluency in Spanish and/or Luso-Brazilian, preferably with a good com-
mand of English, and will demonstrate excellence or clear promise of ex-
cellence in research and teaching.

Applicants should send a current curriculum vitae, a sample of their pub-
lications, and evidence of teaching ability and effectiveness, and should
arrange for three confidential letters of reference to be sent directly to:
Search Committee

¢/o Dr. André Lamontagne, Head

Department of French, Hispanic and Italian Studies

The University of British Columbia

797-1873 East Mall

Vancouver, B.C., Canada V6T 171

Phone: 604-822-5746 /Fax: 604-822-6675

E-mail: andrelam@mail.ubc.ca

Completed applications must be received by November 30, 2011.

UBC hires on the basis of merit and is committed to employment equity.
We encourage all qualified candidates to apply; however, Canadians and
permanent residents of Canada will be given priority. UBC is strongly
committed to diversity within its community and especially welcomes ap-
plications from visible minority group members, women, Aboriginal per-
sons, persons with disabilities, persons of any sexual orientation or gender
identity, and others who may contribute to the further diversification of
ideas. Salary will be commensurate with qualifications and experience.
For information about the Department, visit: http://www.fthis.ubc.ca/.

U of California, Berkeley

Ethnic Studies, PO Box 2570, 506 Barrows Hall Berkeley CA 94720
TENURE TRACK APPOINTMENT IN COMPARATIVE ETHNIC
STUDIES 15572
http://ethnicstudies.berkeley.edu/

TENURE TRACK APPOINTMENT IN COMPARATIVE ETH-
NIC STUDIES

WITH AN EMPHASIS ON CHICANA/O LATINA/O STUDIES
Pending budgetary approval, the Department of Ethnic Studies at the
University of California, Berkeley, invites applications for an Assistant
Professor of comparative ethnic studies with an emphasis on Chicana/o
Latina/o studies. The successful candidate should have a Ph.D. in an ap-
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propriate disciplinary or interdisciplinary field by the time of appoint-
ment. We encourage scholars engaged in the overlapping research areas
of Chicana/o and U.S. Latina/o cultural studies, visual and performance
studies, media studies, feminist studies, and queer studies to apply. The
position will have teaching responsibilities in the Chicana/o Studies Pro-
gram, the comparative Ethnic Studies undergraduate program and the
Comparative Ethnic Studies doctoral program. The department seeks
candidates whose research, teaching, or service has prepared them to con-
tribute to our commitment to diversity and inclusion in higher education.

Salary is commensurate with the level of appointment and based on Uni-
versity of California pay scales.

Applications are due by Monday, November 7, 2011, for a start date of
July 1, 2012. Applications should include a cover letter, CV, writing sam-
ple or publication, supporting evidence of teaching quality (if available)
and names of 3 referees with contact information. Please direct your ref-
erees to the University's statement on confidentiality of records at http://
apo.chance.berkeley,edu/evalltr.html.

Applications may be submitted to:
http://ls-ourunit.berkeley.edu:80/candidate/selR egister.php?i=593
(website) or by mail to:

Chair, Search Committee, 506 Barrows Hall, University of California,
Berkeley, Berkeley, CA 94720-2570.

UCB is an Equal Opportunity, Affirmative Action Employer. The Uni-
versity of California, Berkeley, is committed to addressing the family
needs of faculty. [R]

U of California, Berkeley
Spanish & Port, 5319 Dwinelle Hall Berkeley CA 94720

Assistant Professor 15330
http://spanish-portuguese.berkeley.edu/

The Department of Spanish and Portuguese is authorized to make a ten-
ure-track appointment in Post Civil-War and Contemporary Spanish Lit-
erature and Culture at the Assistant Professor rank effective 1 July 2012.
Specialization open. In addition to literary fields, other subfields of inter-
est include (but are not restricted to) film, visual culture, Spanish political
and intellectual history, contemporary arts and technologies, other con-
temporary languages and cultures of the Iberian Peninsula. The successful
candidate will teach a broad range of undergraduate and graduate courses
in Spanish literature. Ph.D. or equivalent by 1 July 2012 preferred. Native
or near-native fluency in Spanish, demonstrated excellence in teaching
and scholarship required. Letters of application and CV, including dos-
siers with at least three letters of recommendation, must be postmarked
no later than 15 November 2011. Late applications will not be accepted.
Please send application materials to Academic Personnel Coordinator,
Department of Spanish and Portuguese, 5319 Dwinelle Hall, University
of California, Berkeley, CA 94720-2590. The University of California is
an Equal Opportunity, Affirmative Action Employer. Please refer review-
ers to the following site for guidelines:

http://apo.chance.berkeley.edu/evalltr.html

U of Delaware

Department of Foreign Languages and Literatures, University of
Delaware Newark DE 19716

Assistant Professor of Spanish 15225
http://www.udel.edu

Assistant Professor of Spanish

Tenure-track position effective September 1, 2012.

REQUIREMENTS: PhD in hand by the time of appointment. Native or
near-native fluency both in Spanish and English.

SPECIALIZATION: Golden Age literature and culture

DUTIES: Teach courses in Spanish literature, civilization, and culture as
well as advanced Spanish language. Strong commitment to research and
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teaching is essential; experience and/or interest in directing study abroad
programs desirable.

CONTACT: Applicants should apply on-line at www.udel.edu/udjobs
and attach a letter of application and curriculum vitae (including tele-
phone number and e-mail address) as one document. In addition, three
letters of recommendation should be sent to Spanish Search Committee,
Department of Foreign Languages and Literatures, University of Dela-
ware, Newark, DE 19716-2550. All materials shall be shared with depart-
mental faculty.

DEADLINE FOR SUBMISSION: November 4, 2011.

Employment offers will be conditioned upon successful completion of a
criminal background check. A conviction will not necessarily exclude
you from employment.

The UNIVERSITY OF DELAWARE is an Equal Opportunity

Employer which encourages applications from Minority Group Members
and Women.

U of Idaho
Modern Languages & Cultures, PO Box 443174 Moscow ID 83844

Assistant/Associate Professor of Spanish-Iberian emphasis 15232
http://www.uidaho.edu/humanresources

We seek a tenure track assistant/associate professor of Spanish (Iberian) to
begin August 2012.

Required qualifications: Ph.D. in Spanish, evidence of effective collegiate
teaching, active research program, bi-lingual, eligible to work in U.S. by
August 2012.

Desired qualifications include: specialization in Iberian literature and cul-
ture; secondary concentration in linguistics/pedagogy and/or history of
the language; a commitment to interdisciplinary teaching and research;
experience with Business, Legal, Media or Medical Spanish or similar
professional areas; experience in secondary language teaching methodol-
ogy and assessment.

Full announcement can be found at http://www.uidaho.edu/humanre-
sources/Applicants/jobcategories

Applicants who meet the required qualifications must apply online by
15 October 2011 at: http://www.uidaho.edu/humanresources. Send
three, recent confidential letters of recommendation electronically to
modlang@uidaho.edu or mail to: Gerd Steckel, Department of Modern
Languages and Cultures, University of Idaho, P.O. Box 443174, Moscow,
ID 83844-3174. AA/EOE [R]

U of Illinois, Chicago
Hispanic & Ital Studies, 601 S Morgan St, MC315 Chicago IL 60607

Assistant Professor of Peninsular Studies 15300
http://hispanic.las.uic.edu/

The Department of Hispanic and Italian Studies at the University of I1-
linois at Chicago secks a candidate for a tenure track position in at the
rank of assistant professor. The appointment begins August 16, 2012. The
successful candidate will have Peninsular Literary and Cultural Studies,
Open Period, as the primary field of specialization. Subareas of interest
may include Transatlantic Studies, Muslim and/or Jewish Studies, Spanish
Intellectual History, and Gender Studies.

The Hispanic Literary and Cultural Studies section offers MA and PhD
programs led by nationally and internationally renowned faculty. Fac-
ulty and student research is enriched by an interdisciplinary approach
across periods and areas. The candidate should have a substantive research
agenda that will contribute to one or more of the department's existing
areas of strength. The salary is competitive based on qualifications.

Preference will be given to candidates with PhD in hand. ABDs will be
considered for hire conditional upon the completion of the degree within
the first academic year.

MLA JOB INFORMATION LIST

Located in the heart of Chicago, UIC is a Carnegie Research I University
with 16,000 undergraduates, 6,500 graduate students, and 3,000 profes-
sional students. Final authorization of the position is subject to availability
of state funding.

Applicants must apply on line at https://jobs.uic.edu/. To complete an ap-
plication, click on the “job board” tab. Applicants are required to submit
e-mail addresses for three references within the faculty application. Doc-
uments which must be submitted are a CV and a letter of interest includ-
ing a statement of research. For fullest consideration, application must be
received by November 1, 2011. The University of Illinois at Chicago is an
Affirmative Action/Equal Opportunity Employer. [R]

U of Maryland
Sch of Langs, Lits, & Cultures, 3215 Jimenez Hall College Park MD
20742

Assistant/Associate Professor of Modern and Contemporary Mexican
Literature and Culture 15427

http://www.languages.umd.edu/

The Department of Spanish and Portuguese, in the University of Mary-
land's School of Languages, Literatures, and Cultures (SLLC), seeks to
appoint a Latin-American literary and cultural critic at the advanced As-
sistant or Associate level. We are specifically interested in a scholar on
Modern and Contemporary Mexican Literature and Culture, as s/he will
become an integral part of the Department of Spanish and Portuguese and
the Latin American Studies Center. Latin American intellectual history
and contemporary cultural and/or theoretical debates, electronic media/
electronic archives and/or journals, cinema studies, and popular cultures
are areas of importance.

The successful applicant will have a strong publication record reflecting a
comprehensive view of the region and its diverse intellectual histories and
a commitment to teaching excellence. The successful candidate will be
expected to participate in departmental and SLLC activities and commit-
tees, work with the Latin American Studies Center, teach at the graduate
and undergraduate level, and should have native or near-native fluency
in both English and Spanish. Salary commensurate with experience and
publications.

For full consideration, applicants should submit a letter of application, in-
cluding a short description of their current research plans, a CV, syllabi,
and three letters of reference through the University of Maryland online
employment application system at https://jobs.umd.edu/applicants/.

This search is contingent on the availability of funds. For best consider-
ation, materials should be received by October 24, 2011.

University of Maryland is an affirmative action/equal opportunity
employer with a strong institutional commitment to the achievement of
diversity among its faculty and staff.

U of Michigan
Rom Langs & Lits, 812 E Washington, 4108 MLB Ann Arbor MI 48109
Assistant Professor 15226

http://www.umich.edu

The Department of Romance Languages and Literatures has been au-
thorized to invite applications for a tenure-track faculty position at the
rank of Assistant Professor in Spanish Sociolinguistics to begin Septem-
ber 2012. This is a university year appointment. We are seeking expertise
in one of the following fields: sociolinguistics of U.S. Spanish, sociolin-
guistics of Caribbean Spanish, linguistic variation in the Iberian Penin-
sula, linguistic variation in New World Spanish, language contact in the
Spanish-speaking world, social aspects of bilingualism, sociophonetics,
language ideology. A secondary interest in contemporary phonological
theory would be an asset. Candidates should have native or near-native
fluency in Spanish and English. Evidence of outstanding teaching abil-
ity and research are essential. Send cover letter, statement of present and
future research plans, a statement of teaching philosophy and experience,
CV, and placement file (including three letters of recommendation) to

39



Prof. Steven N. Dworkin, Chair of the Search Committee, Department
of Romance Languages and Literatures, 4108 MLB, The University of
Michigan; Ann Arbor, MI 48109-1275. Deadline for applications: No-
vember 15, 2011.

The University of Michigan is an equal opportunity/affirmative action
employer. Women and minorities are encouraged to apply; the University
is supportive of the needs of dual career couples. [R]

U of Nebraska, Omaha
For Langs, 6001 Dodge St Omaha NE 68182

Assistant professor of Spanish 15367
http://www.unomaha.edu

U of Nebraska at Omaha

Foreign Languages

Assistant Professor of Spanish

Tenure-track. REQUIRED: PhD or ABD in Contemporary Latin

American literature and/or culture; native or near-native fluency in Span-
ish; demonstrated teaching competence; evident interest in research. Can-
didates should have expertise in Mexican and/or Caribbean literature and
culture and interest in study abroad. MLA interviews; competitive salary;
12-hour load, three hour release for research possible. To apply for this
position go to http://agency.governmentjobs.com/unomaha/default.cfm.
Application, cover letter, CV, and list of at least three references must be
submitted electronically. Three letters of recommendation will be re-
quested from finalists. Apply by 11/7/11 for best consideration. UNO
has a strong commitment to achieving diversity. We are particularly in-
terested in receiving applications from members of under-represented
groups.

U of Nebraska
Mod Langs & Lit, PO Box 880315, 1111 Oldfather Hall Lincoln NE
68588

Assistant Professor of Spanish: Linguistics 15250
http://www.unl.edu

The Department of Modern Languages and Literatures seeks a specialist
in Spanish Applied Linguistics for a tenure-track appointment in Modern
Languages and Literatures at the assistant professor level, beginning Au-
gust 2012. Desired areas of expertise include: a) Second language acquisi-
tion and 2) Computer-assisted language teaching.

Faculty at the University of Nebraska-Lincoln have a strong commitment
to both scholarship and teaching. Thus, candidates must have the Ph.D. in
hand by August 2012; must show evidence of an active research program,
and have demonstrated excellence in teaching and near native fluency in
Spanish and English. The successful candidate must be able to teach, in
both Spanish and English, undergraduate and graduate courses in the area
of Spanish Linguistics.

Please submit electronically a letter of application, a transcript, a curricu-
lum vitae, three letters of recommendation, and a teaching portfolio to
Shannon Parry, the search committee assistant at sparry3@unl.edu. The
files must either be in Microsoft Word or pdf formats. For information
about the application process or the position, contact Professor Harriet
Turner (‘hturnerl@unl.edu), Chair of the Search Committee.

Review of Applications will begin November 1, 2011 and continue until
a suitable candidate is found. The University of Nebraska has an active
National Science Foundation ADVANCE gender equity program, and is
committed to a pluralistic campus community through affirmative action,
equal opportunity, work-life balance, and dual careers. We assure reason-
able accommodation under the American with Disabilities Act: Contact
Professor Evelyn Jacobson (ejacobsonl@unl.edu), Chair of Modern Lan-
guages & Literatures, for assistance. [R]
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U of Nevada, Las Vegas
For Langs, PO Box 455047, 4505 Maryland Pky Las Vegas NV 89154

Spanish Visiting Lecturer 15582
http://www.unlv.edu

The UNLV Department of Foreign Languages invites applications for a
full-time, renewable Visiting Lecturer position in Spanish to begin Janu-
ary 2012. The appointee will teach Spanish language courses at the un-
dergraduate level as well as other courses based on department needs.
Experience in teaching Spanish for the Profession courses (e.g. translation,
interpretation, Spanish for Business) strongly preferred.

The successful applicant will have a native or near-native command in
both Spanish and English. An M.A. or equivalent in Spanish from an ac-
credited college or university required. A Ph.D. is desirable.

Application materials must include a detailed cover letter, current cur-
riculum vitae, graduate transcripts, three letters of recommendation, and
a writing sample in Spanish. Provide the telephone numbers of the three
references. Applicants should fully describe relevant qualifications and
teaching experience. The review of materials will begin immediately.
Materials are to be submitted on-line at https://hrsearch.unlv.edu.

For assistance with UNLV’s on-line applicant portal, contact Trish Cal-
lard at +1 702 895 3886 or hrsearch@unlv.edu.

The University of Nevada, Las Vegas, is an Affirmative Action /Equal
Opportunity educator and employer committed to excellence through di-
versity.  [R]

U of Notre Dame
Rom Langs & Lits, 343 O'Shaughnessy Hall Notre Dame IN 46556

Tenure-track position in Modern Spanish Peninsular Literature 15402
http://romancelanguages.nd.edu

The Department of Romance Languages and Literatures invites applica-
tions for a tenure-track position in Modern Spanish Peninsular Literature
(18th-21st centuries). Possible subfields may include modern Portuguese
literature, Iberian cinema, Catalan, Hispano-Arabic studies, etc. With
over 250 majors, an excellent interdisciplinary environment, and a strong
commitment to expanding graduate education, the program of Iberian
and Latin American Studies is thriving and is poised to play a key role in
the University’s goal of enhancing its mission-aligned national and inter-
national reputation for research and teaching in the Humanities. Ph.D.,
native or near-native fluency in Spanish and English, and demonstrable
commitment to research and teaching required. The teaching load is two
courses per semester at the undergraduate and/or graduate levels. Notre
Dame offers highly competitive salary and benefits, generous research
support, and excellent opportunities for professional development. Please
send a letter of application, CV, representative publication or writing
sample (approximately 20 pages), teaching dossier and/or teaching evalu-
ations, and three letters of recommendation by November 15 to Professor
Theodore Cachey, Chair, Department of Romance Languages and Lit-
eratures, University of Notre Dame, Notre Dame, IN 46556. The Uni-
versity of Notre Dame is an affirmative action employer with a strong
commitment to fostering a culturally diverse atmosphere for faculty, staff,
and students. Women, persons with disabilities, and minorities are en-
couraged to apply, as are those who are attracted to a university with a
Catholic identity. Information about Notre Dame, including our mission
statement, is available at http://www.nd.edu. [R]

U of Oregon
Rom Langs, 1233 U of Oregon, 102 Friendly Hall Eugene OR 97403
Assistant Professor of Spanish 15126

http://rl.uoregon.edu

The Department of Romance Languages at the University of Oregon in-
vites applications for a tenure-track Assistant Professor of Spanish, begin-
ning Fall 2012. Area of specialization sought is Southern Cone literary
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and cultural studies of the 19th century. We are seeking a dynamic scholar
who brings an interdisciplinary approach to the study of Latin American
literature through fields such as race, gender and subaltern studies, narra-
tology, geography, history, and global studies.

The ideal candidate will maintain an active research agenda in the area
of expertise, teach a variety of undergraduate courses as well as graduate
courses in the area of specialization, and work effectively within a cultur-
ally diverse community to promote a fair, welcoming and inclusive envi-
ronment. Professional-level proficiency in Spanish and English required;
Ph.D. must be in hand at the time of appointment. This position will re-
main open until filled.

The University of Oregon encourages applications from and nominations
of women, persons of color, persons with disabilities, and members of
other underrepresented groups. The University of Oregon is an Affirma-
tive Action/Equal Opportunity Employer committed to diversity, inclu-
siveness and institutional equity as part of its academic mission.

Please submit cover letter, CV, statement of teaching philosophy, and
three letters of recommendation to Spanish Search Committee, ¢/o Pro-
fessor David Wacks, Department of Romance Languages and Literatures,
1233 University of Oregon, Eugene, OR 97403-1233. Priority given to
files received by November 1, 2011. This position will remain open until
filled. [R]

U of Pennsylvania
Rom Langs, 255 S 36th St, 521 Williams Hall Philadelphia PA 19104

Assistant Professor of Golden Age Spanish Literature 15540
http://ccat.sas.upenn.edu/roml/

The University of Pennsylvania announces a tenure-track Assistant Pro-
fessor position with a special focus on Early Modern/Golden Age Span-
ish literature in the Department of Romance Languages to begin July 1,
2012. A demonstrated commitment to excellence in teaching and schol-
arship is required. Ph.D. is expected by the start of the appointment. Fi-
nalists will be interviewed at the MLA meeting in Seattle. Application
materials are to be submitted online at

facultysearches.provost.upenn.edu/applicants/Central?quick Find=50972

A complete application includes a cover letter, CV, writing sample, and
the contact information for three individuals who will be contacted by
the University with instructions on how to submit a letter of recommen-
dation. Candidates are encouraged to apply by November 13, 2011. The
University of Pennsylvania is an affirmative action/equal opportunity
employer. [R]

U of Pittsburgh
Hisp Langs & Lits, 1309 Cathedral of Learning Pittsburgh PA 15260
Assistant Professor of Spanish 15479

The Department of Hispanic Languages and Literatures is seeking an As-
sistant Professor in one of the following two fields, pending budgetary
approval:

1) Latin American cinema, visual culture, theater and performance (or
some combination of these areas), or 2) Latin American literature from
1650 to 1820 (baroque, late colonial, humanism, independence). Desir-
able qualifications include research with a trans-Atlantic dimension (pref-
erably with Iberia) and knowledge of Portuguese (and Brazilian literature
and culture). Evidence of strong research and successful teaching required.
Please send letter of application, CV and a writing sample (three articles
or book chapters) by October 31, 2011 to Juan Duchesne-Winter, Chair,
Department of Hispanic Languages and Literatures, 1309 Cathedral of
Learning, University of Pittsburgh, Pittsburgh, PA 15260. Phone num-
ber 412-624-0141. The University of Pittsburgh is an Equal Opportunity/
Affirmative Action Employer. Women and members of minority groups
under-represented in academia are especially encouraged to apply.

MLA JOB INFORMATION LIST

U of San Diego
Langs & Lits, 5998 Alcala Park San Diego CA 92110

Language Coordinator-Associate or Full Professor 15183
http://www.sandiego.edu/cas/languages/

The Department of Languages and Literatures invites applications for a
tenure-track position as Language Coordinator at the rank of Associate
or Full Professor, beginning Fall 2012. We seek a specialist in Second
Language Acquisition whose qualifications include a Ph.D. in Applied
Linguistics/ Teaching Methods and native or near-native proficiency in
Spanish and English. Proficiency in additional languages strongly desired.
A strong commitment to teaching, program coordination, and scholarly
achievement is essential. Candidates with a record of research based on
FL classroom instruction, experience supervising instructors or coordi-
nating multi-section courses, and experience teaching language method-
ology courses will be given first consideration. The following are each
considered a plus: a) experience in effectively integrating issues of diver-
sity into curricula and working with diverse populations of students; b)
knowledge of effective assessment techniques; ¢) expertise in the use of
technology in SLA; and d) familiarity with ACTFL guidelines and OPI
certification. Application materials must include cover letter, curriculum
vitae, unofficial copy of transcripts, one-page statement of teaching phi-
losophy, samples of student-written teaching evaluations, sample of schol-
arship, and three recent letters of recommendation. Electronic submission
of application materials is required; please send materials to languages@
sandiego.edu. Candidates must also register at www.sandiego.edu/hr/
faculty, job IRC4029. Inquiries may be made to the Chair, Dr. Kevin
Guerrieri, at kevin2@sandiego.edu. For full consideration, all materials
must be received by November 14, 2011. Preliminary interviews will be
conducted at MLA. Equal Opportunity Employer. Women and minori-
ties are strongly encouraged to apply. [R]

U of South Carolina, Columbia
Langs, Lits, & Cultures, 1620 College St Columbia SC 29208

Assistant Professor of Mexican Literature 15303
http://www.cas.sc.edu/dllc/Geninfo/vacancy.html

The University of South Carolina announces a tenure-track assistant
professor position in the field of Mexican Literature (research interests in
Border or Gender Studies are desirable). We are seeking a scholar with
evidence of a research agenda, and with native or near-native fluency in
Spanish who will be expected to help develop our newly created PhD
in Spanish and its focus on transatlantic and cultural studies. Teaching
responsibilities include two courses per semester, with assignments in a
broad range of undergraduate and graduate courses in Spanish. A Ph.D. in
hand by August 2012, and evidence of successful college/university teach-
ing are required.

Applicants should submit a letter of application, current CV, and three let-
ters of recommendation to:

Recruitment Coordinator

Spanish language/Mexican Literature

USC Dept. of Languages, Literatures, and Cultures
1620 College St., RM. 914

For full consideration by the search committee, applications should be re-
ceived no later than November 1, 2011.

The University of South Carolina is an affirmative action, equal oppor-
tunity employer. Minorities and women are e encouraged to apply. The
University of South Carolina does not discriminate in educational or em-
ployment opportunities or decisions for qualified persons on the basis of
race, color, religion, sex, national origin, age, disability, sexual orientation
or veteran status  [R]
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U of Texas, Austin
Spanish & Port, 1 University Station, B3700 Austin TX 78712

Tenure Track 15337
http://www.utexas.edu/cola/insts/1lilas/

Language and Culture in Latin America

University of Texas at Austin

The Teresa Lozano Long Institute of Latin American Studies (LLILAS),
in collaboration with the Department of Linguistics and the Department
of Spanish and Portuguese in College of Liberal Arts, seeks applications
for a tenure-track position, with preference for advanced assistant profes-
sors. The successful candidate will have deep research experience among
indigenous peoples of Latin America (preferentially highland Andes, but
other areas also considered). Disciplinary expertise may be in a range
of areas, with placement in either the Department of Linguistics or the
Department of Spanish and Portuguese. We seek an individual who will
complement an outstanding faculty in the linguistics of indigenous Latin
American languages, and related disciplines, and will play a central role
in building Native American and Indigenous Studies at UT. We are es-
pecially interested in candidates with a demonstrated engagement with
indigenous language instruction. The successful candidate will take on
responsibilities for catalyzing and supervising the indigenous language
instruction program of LLILAS (focused on Maya-K’iche’, Quechua and
possibly others). Teaching commitments will be divided between the can-
didate’s home department and LLILAS. Duties include undergraduate and
graduate teaching, research, publication and service to the Department,
the Institute, College of Liberal Arts, and the University.

All applicants must hold a Ph.D. or expect to obtain it within a year of
joining the faculty as Instructor. Evidence of outstanding research poten-
tial and teaching excellence are also required of the successful candidate.
To apply, please send statement of interest, vitae, and the names of three
letters of recommendation to Charles R. Hale, Search Committee Chair,
SR H 1.310, Mailcode D0800, Austin, TX 78712. Or via email: clanas@
austin.utexas.edu

The priority deadline for applications is November 15, 2011, but submis-
sions after that date will be accepted until the position is filled.

This position is pending budgetary approval. A background check will be
conducted for successful applicant. AA/EEO employer. [R]

U of Washington
Spanish & Port, PO Box 354360, C-104 Padelford Hall Seattle WA
98195

Assistant Professor in Latin American Colonial Literary and/or Cultural
Studies 15401

http://depts.washington.edu/spanport/

ASSISTANT PROFESSOR, Division of Spanish and Portuguese Stud-
ies, University of Washington.

Full-time tenure-track assistant professor in Latin American Colonial Lit-
erary and/or Cultural Studies. Additional competence in 19th Century
Latin American highly desirable; other secondary fields will also be con-
sidered.

Appointment expected to begin autumn 2012 and be ongoing pursuant to
reappointment. Ph.D. required. Native or near-native fluency in Spanish,
with a strong commitment to research and teaching.

Responsibilities include teaching five classes per academic year, pursuing
an active research agenda, and service to the department, college and uni-
versity.

Send a cover letter, curriculum vitae, transcripts, three academic letters of
recommendation, three recent sets of student teaching evaluations (where
applicable), and a writing sample to Anthony L. Geist, Chair, Division of
Spanish and Portuguese Studies, University of Washington, Box 354360,
Seattle, WA 98195-4360. Applications received by November 15 will be
given priority.
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University of Washington faculty engage in teaching, research and ser-
vice.

The University of Washington is an affirmative action, equal opportunity
employer. The University is building a culturally diverse faculty and staff
and strongly encourages applications from women, minorities, individuals
with disabilities and covered veterans. [R]

U of West Georgia
For Langs & Lits, 1601 Maple St Carrollton GA 30118

Assistant Professor of Spanish 15544
http://www.westga.edu/~forlang/

The Department of Foreign Languages and Literatures of the Univer-
sity of West Georgia invites applications for the position of tenure-track
Assistant Professor of Spanish beginning spring semester, January 2012.
The ideal candidate will be a generalist, with any of the following fields
being considered a plus: Modern Peninsular, Medieval, or Linguistics.
The candidate must demonstrate potential for excellence in scholarship
and teaching at all levels of the curriculum. Ph.D. by date of appointment
preferred; ABD will be considered. Submit curriculum vitae, letter of in-
terest, official transcripts, and 3 letters of recommendation. Applications
should be addressed to: Dr. Julia Farmer, Department of Foreign Lan-
guages and Literatures, University of West Georgia, 1601 Maple Street,
Carrollton, GA 30118, postmarked by October 10, 2011. The University
of West Georgia is an equal opportunity employer encouraging academic
excellence through diversity. Please be advised that, should you be recom-
mended for a position, University System of Georgia Board of Regents
policy requires the completion of a background check as a prior condition
of employment. [R]

U of Wisconsin, Oshkosh
For Langs & Lits, 800 Algoma Blvd Oshkosh W1 54901

Assistant or Associate Professor of Spanish 15268
http://www.uwosh.edu

Tenure-track generalist position in Spanish, University of Wisconsin
Oshkosh, beginning September 1, 2012. Rank and specialization open.
Requirements include: Ph.D. by start of appointment, native/near-native
fluency in Spanish and English, and evidence of excellent teaching of in-
termediate and advanced undergraduate language courses. Background
or experience in applied linguistics and/or current second-language
teaching methodology (K-12) highly desirable. Position requires teach-
ing 18-24 credits a year, including methodology courses (in English), and
major advising. Commitment to ongoing research is expected. Applica-
tion deadline: November 15, 2011. Send letter of application, vita, three
recent letters of reference, and official transcripts to: Dr. Elizabeth Wade-
Sirabian, Chair, Department of Foreign Languages and Literatures, Uni-
versity of Wisconsin Oshkosh, 800 Algoma Blvd., Oshkosh, WI 54901.
Employment requires criminal background check. AA/EOE. [R]

Valdosta SU
Mod & Classical Langs, 1500 N Patterson St Valdosta GA 31698

Lecturer in Spanish/Foreign Language Education 15598
http://www.valdosta.edu

Lecturer to begin August 1, 2012. MA or MEd in Spanish, Foreign Lan-
guage Education, or related field required by start date for appointment.
Candidate must have a minimum of 18 hours of Spanish at the graduate
level. Native or near-native fluency in Spanish and English. To teach lan-
guage courses from beginning through advanced levels. A knowledge of
proficiency-based language instruction and methodology is required. Pre-
ferred qualifications include a commitment to the integration of technol-
ogy in second language instruction, the ability to teach pedagogy courses
in Foreign Language Education and to oversee student teacher observa-
tions, and willingness to advise students. Send letter of application, cur-
rent curriculum vitae, and three letters of reference to Dr. Viki Soady,
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Department of Modern and Classical Languages, Valdosta State Univer-
sity, Valdosta, GA 31698-0045.

All applicants must download, complete, and submit by mail the Faculty
Application for Employment accessible at http://www.valdosta.edu/aca-
demic/documents/Faculty_App2010.pdf

Consideration of applications will begin on October 15, 2011.

Search will remain open until the position is filled. Valdosta State Uni-
versity is an Equal Opportunity educational institution and has a strong
institutional commitment to diversity. In that spirit, we are particularly
interested in receiving applications from a broad spectrum of people, in-
cluding, but not limited to, minorities, and individuals with disabilities.
Valdosta State University has a non-discrimination policy that includes
sex, race, color, sexual orientation, religion, age, marital status, national
origin, disability, and veteran status. [R]

Valdosta SU
Mod & Classical Langs, 1500 N Patterson St Valdosta GA 31698

Instructor/Assistant Professor of Spanish 15597
http://www.valdosta.edu

Instructor/Assistant Professor of Spanish Instructor /Assistant Professor
of Spanish, Tenure Track, to begin August 1, 2012. Ph.D in Spanish, or
related field required by August, 2012 for appointment at the rank of As-
sistant Professor. Native or near-native fluency in Spanish and English.
Area of specialization is open. To teach language courses from beginning
through advanced levels. A knowledge of proficiency-based language in-
struction and methodology is required. Preferred qualifications include
experience in online instruction and course-design. Willingness to lead
study abroad programs and/or knowledge of OPI and willingness to train
are considered assets. Send letter of application, current curriculum vitae,
and three letters of reference to Dr. Viki Soady, Department of Modern
and Classical Languages, Valdosta State University, Valdosta, GA 31698-
0045. All applicants must download, complete, and submit by mail the
Faculty Application for Employment accessible at http://www.valdosta
.edu/academic/documents/Faculty_App2010.pdf

Consideration of applications will begin on October 10, 2011. Search will
remain open until the position is filled. Valdosta State University is an
Equal Opportunity educational institution and has a strong institutional
commitment to diversity. In that spirit, we are particularly interested in
receiving applications from a broad spectrum of people, including, but
not limited to, minorities, and individuals with disabilities. Valdosta State
University has a non-discrimination policy that includes sex, race, color,
sexual orientation, religion, age, marital status, national origin, disability,
and veteran status. [R]

Vanderbilt U
Spanish & Port, VU Box 35-1617, Station B Vanderbilt University
Nashville TN 37235

Professor of Spanish 15215

http://www.vanderbilt.edu/spanport

SPANISH AMERICAN LITERATURE-19TH, 20TH, 21ST CEN-
TURY.

Tenured full professor in Spanish American literature of the nineteenth,
twentieth, and/or twenty-first centuries to begin Fall 2012. A secondary
interest in Latino Studies and/or theory would be welcome. We seek a
scholar with a distinguished record of research and publication and a com-
mitment to becoming an engaged colleague in a vibrant department with
strong ties across the university. Excellence in teaching on all levels is re-
quired. Candidates must possess native or near-native fluency in Span-
ish and must be able to teach in English. Send letter of application, CV,
and teaching evaluations to Professor Cathy L. Jrade, Chair, Department
of Spanish and Portuguese, VU Station B Box 351617, 2301 Vanderbilt
Place, Vanderbilt University, Nashville, TN 37235-1617 by October 15,
2011. [R]

MLA JOB INFORMATION LIST

Vanderbilt U
Spanish & Port, VU Box 35-1617, Station B Vanderbilt University
Nashville TN 37235

Assistant Professor of Spanish 15214
http://www.vanderbilt.edu/spanport
LATIN AMERICAN/COLONIAL

Tenure-track assistant professorship in Spanish to begin Fall 2012. Pri-
mary expertise in Latin American Colonial literature and secondary
expertise in at least one of the following areas: cultural studies, gender
studies, transatlantic studies, and Portuguese. Demonstrated commitment
to excellence in teaching on all levels as well as evidence of potential for
scholarly distinction is required. Candidates must possess native or near-
native fluency in Spanish and must be able to teach in English. Send letter
of application, CV, a teaching portfolio including teaching evaluations,
and three letters of recommendation to Professor Cathy L. Jrade, Chair,
Department of Spanish and Portuguese, VU Station B Box 351617, 2301
Vanderbilt Place, Vanderbilt University, Nashville, TN 37235-1617 by
October 15, 2011.  [R]

Washington U
Rom Langs & Lit, 1 Brookings Dr, Campus Box 1077 St Louis MO
63130

Assistant Professor of Latin American/Andean 15143
http://rll.wustl.edu/

Entry-level Assistant Professor position in Latin American; area of spe-
cialization Andean literatures and cultures. Washington University in St.
Louis invites applications for a tenure-track position at the rank of As-
sistant Professor of Spanish to begin Fall, 2012. The appointment will be
made in the Department of Romance Languages and Literatures. Ph.D. in
Hispanic literature and culture or the equivalent required by July 1, 2012.
The successful candidate will be expected to teach courses in Latin Amer-
ican/Andean literature and culture and Spanish language, including both
core undergraduate and graduate courses. Duties also involve conducting
research, writing for publication, advising students, participating in de-
partment governance, and university service. Candidates should demon-
strate a productive research profile through the dissertation and beyond.
Applications will be accepted until the position is filled, but priority will
be given to those received by November 1, 2011. A completed applica-
tion will consist of a curriculum vitae, three letters of recommendation,
and supporting materials concerning research and teaching, including one
writing sample (dissertation chapter or published article). Pdf documents
preferred for all portions of the application: to apply electronically, send
to wurlljob@artsci.wustl.edu. Send paper copies to Chair, Dept. of Ro-
mance Languages and Literatures, Washington University in St. Louis,
Campus Box 1077, One Brookings Drive, St. Louis, MO 63130-4899.
Email inquiries to rll@artsci.wustl.edu; telephone inquiries to 314 935-
5180. Washington University in St. Louis is an Equal Opportunity/Affir-
mative Action employer, and particularly encourages women, minorities,
and persons with disabilities to apply. Employment eligibility is required
upon appointment. [R]

West Virginia U
For Langs, PO Box 6298 Morgantown WV 26506

Assistant Professor of Spanish 15298
http://forlang.wvu.edu/

The Department of World Languages, Literatures, and Linguistics at
West Virginia University invites applications for an Assistant Professor of
Spanish, tenure track, with a specialization in Peninsular Literature and
Culture. Applicants must have a PhD in Spanish or equivalent terminal
degree in hand by position start date, August 16, 2012. Clear evidence of
research potential and demonstrated teaching excellence in Spanish are
required. Preferred areas of expertise are Contemporary Peninsular Lit-
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erature, with emphasis on theatre and/or poetry, but other genres will be
also considered. Experience teaching Spanish for the professions a plus.
Responsibilities include teaching Spanish literature and culture and ad-
vanced Spanish courses at the undergraduate and graduate levels, as well
as establishing a research program and providing service to the institution
and the profession.

WVU is a Research-High Activity University, an Affirmative Action and
EEO employer. The university is located in the community of Morgan-
town, which offers plentiful opportunities as well as recreational outlets
that draw on the natural beauty and rich culture of Appalachia. Morgan-
town is located within 1% hours of Pittsburgh and 3% hours of the Wash-
ington /Baltimore area. It has been recognized as one of the most livable
small cities in the U.S.

Screening will begin October 31, continuing until the position is filled.
Initial interviews will be conducted at the MLA convention in Seattle.
Candidates not attending to the MLA Convention should state it in the
cover letter, so alternative arrangements for interviews can be made.
Submit letter of application, CV, sample of research, and at least three let-
ters of recommendation to:

Search Committee /Spanish Position

Department of World Languages, Literatures, and Linguistics
Box 6298

Morgantown, WV 26506-6298

Direct further inquiries to Ms. Mison Beondy, Office Manager (mison
Jbeondy@mail.wvu.edu). [R]

Wofford C
For Langs, 429 N Church St, CP01 Spartanburg SC 29303

Assistant Professor of Spanish 15578
http://www.wofford.edu/foreignLanguages/

Wofford College invites applications for full-time, tenure-track, assistant
professor in Spanish to begin fall term, 2012. Preference for experience in
the following: interpretation and translation, FL pedagogy, community-
based learning. Candidates must have strong commitment to teaching
all levels of language, literature, and culture in the liberal arts tradition.
Ph.D. in hand by August 2012. Native-level fluency in Spanish and En-
glish. Wofford is an EEO employer.

Electronic dossier should include letter, CV, 3 letters of recommendation,
and statement of teaching philosophy. Send to SpanishSearch@wofford
.edu. Non-digital supporting materials may be sent to Dr. Laura Barbas
Rhoden, Foreign Languages Dept, Wofford College, 429 N Church St,
Spartanburg, SC 29303. Review of applications begins immediately and
continues through Oct 14 or until position is filled. Interviews will be
conducted by phone, Skype, and on campus. [R]

Yale U
Spanish & Port, PO Box 208204, 82-90 Wall St New Haven CT 06520

Assistant Professor of Spanish 15137
http://www.yale.edu/span-port/

Fall 2012 Opening for an Assistant Professor of Spanish. Preference for
specialization in modern Spanish peninsular literature, but open to can-
didates in fields such as modern Hispanic poetry (emcompassing both
Spanish peninsular and Latin American) or eighteenth-century Hispanic
literature (encompassing both Spanish peninsular and colonial). A strong
record in undergraduate teaching is desired.

Applicants are encouraged to apply online at https://academicjobsonline
.org. The candidate must create a profile to submit a letter of application
and have his or her dossier service upload official transcripts and three let-
ters of recommendation to the same URL. The Department will begin
reviewing applications on November 11, 2011.

Yale University is an Equal Opportunity/Affirmative Action employer.
Yale values diversity among its faculty, students, and staft especially en-
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courages applications from women and underrepresented minority schol-

ars.
SWAHILI

Stanford U

Lang Ctr, Bldg 30, Main Quad Stanford CA 94305

Lecturer in Swahili 15107

http://language.stanford.edu

The Language Center at Stanford University invites applications for a
full-time three-year position of Lecturer in Swahili beginning Septem-
ber 1, 2012. The position is renewable. Minimum qualifications are an
MA in Linguistics, Applied Linguistics, and/or African Languages, Ph.D.
preferable. Applicants should have experience teaching Swahili language
as an instructor at the college level. Candidates should be able to teach
Swahili language courses at all levels and should possess native or near-
native fluency in Swahili with an excellent command of English.

Familiarity with standards-based instruction and ACTFL OPI principles,
with a commitment to pursuing tester certification preferred. The suc-
cessful candidate will be expected to assume leadership of the Swahili
program and take an active role in the Center for African Studies. The
salary is competitive. Cover letter, current vita, the names of three per-
sons who can serve as recommenders, and a brief description of teaching
philosophy, should be mailed or faxed to Swahili Language Search Com-
mittee, Stanford Language Center, Stanford University, Stanford, CA
94305-2015. Fax number 650-725-9377. Review of application materials
will begin immediately. The deadline for receipt of applications is Sep-
tember 30, 2011. Stanford University is an equal opportunity, affirmative
action employer.

Applications from minority and women candidates are especially encour-
aged.

No phone inquiries please.

DEPARTMENT CHAIRS AND

OTHER ADMINISTRATION

Bridgewater SU
English, 45 School St 340 Tillinghast Hall Bridgewater MA 02325

DEAN COLLEGE OF HUMANITIES AND SOCIAL SCIENCES 15560
http://www.bridgew.edu

Bridgewater State University seeks nominations and applications for the
position of Dean of the College of Humanities and Social Sciences.

Founded in 1840 by Horace Mann, Daniel Webster and John Quincy
Adams, Bridgewater State University is one of the oldest public institu-
tions of higher education in the United States, and is a premiere public
university of the Commonwealth of Massachusetts. Bridgewater today is
a dynamic, vibrant community of students and scholars, with excellent
facilities, an outstanding range of academic programs and a broad array of
undergraduate learning experiences. The University’s trajectory of excel-
lence is fostered by intensive interactions between faculty and students; a
commitment to diversity and global awareness; a heightened sense of civic
responsibility and public service; and the deployment of new technologies
into all forms of teaching and learning. As the comprehensive public insti-
tution in Southeastern Massachusetts—one of the fastest-growing regions
in New England—Bridgewater State University is home to over 11,200
students and over 300 faculty members, making it the eighth largest insti-
tution of higher education, public or private, in the Commonwealth. The
University is situated on an idyllic, 270-acre campus, and is approximately
45 minutes from Cape Cod and Boston, to which it is linked by com-
muter rail.

Bridgewater State University houses five distinct Colleges: the College
of Humanities and Social Sciences, the College of Education and Allied
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Studies, the College of Business, the College of Science and Mathematics
and the College of Graduate Studies. BSU has invested nearly $300 mil-
lion in an unparalleled program of construction, renovation and renewal
over the past decade. A new academic building that will serve as the home
of the College of Humanities and Social Sciences is in the early stages of
development. During the past decade the number of faculty has increased
by almost 22%, and the new dean will play a key role in the continuing
expansion of the faculty.

The Dean serves as the chief academic officer of the College and reports
directly to the Provost. She or he works collaboratively with department
chairs, faculty, librarians and other deans of the University to shape and
articulate the goals of the College and to promote excellence in teach-
ing, scholarship, research, creative pursuits and service. The College
consists of the departments of Anthropology, Art, Communication Stud-
ies, Criminal Justice, Economics, English, Foreign Languages, History,
Music, Philosophy, Political Science, Psychology, Social Work, Sociology,
Theater and Dance, and several area studies programs.

The responsibilities of the position include: leading the College’s strate-
gic planning efforts; developing, scheduling and supervising instructional
programs in the College; allocating resources to departments, including
faculty, support staff, budgets, and space; directing its program of faculty
recruitment; working with department chairs to ensure continuous im-
provement through program reviews and accreditation; fostering a cul-
ture of professional development and academic achievement; assisting in
the planning of a new building that will be the home of the College; and
further developing interdisciplinary collaboration between departments
across the University.

Applications: A full description of the responsibilities of the position, and

an electronic application can be found at: http://jobs.bridgew.edu/appli-
cants/Central?quickFind=54072

Review of applications will begin October 17, 2011 and continue until
the position is filled. Applicants should attach to their on-line application
a letter of interest and cv, which includes four professional references.

BSU is an AA/EEO employer. [R]

Monroe County Comm C
Humanities & Social Sciences, 1555 S Raisinville Rd Monroe MI 48161

Dean of Humanities/Social Sciences 15091
http://www.monroeccc.edu

Under the direction of the Vice President of Instruction, the Dean for the
Humanities/Social Sciences Division plans, budgets, organizes, and ad-
ministers the program and operation of the area. The Dean is responsible
for curriculum/program development and evaluation. The Dean super-
vises faculty and support staff, provides leadership for assessment of stu-
dent learning at the course/program levels, oversees equipment purchases
and special events, develops annual budgets and class schedules, and main-
tains relations with area high schools and colleges and local business and
industry to develop and deliver needed educational services. The position
includes responsibility for special activities such as the College newspaper,
band, choir, and theater. [R]

New Mexico SU
Languages & Linguistics (3L), PO Box 30001 MSC 3L Las Cruces NM
88003

Academic Department Head 15557

http://www.nmsu.edu/~personel/postings/faculty/

Academic Department Head, Req # 2011004481 12 month Tenure track.
Ph.D or equivalent terminal degree required and a minimum of three
years of experience in an administrative role and/or academic leader-
ship position in a higher education setting. For additional information,
please go to: http://www.nmsu.edu/~personel/postings/faculty/. Sub-
mit C.V,, a statement of teaching and research interests and a list of five
references with their contact information; three who will submit letters
and two others for further contact. Submit all materials electronically in

MLA JOB INFORMATION LIST

one PDF file to jowright@nmsu.edu with the words “Department Head
Search” in the subject line. Request the three letters of reference to be
emailed the same address. Review of applications will begin October 17,
2011; Deadline for applications November 5, 2011. NMSU is an EEO/AA
employer. [R]

U of Houston, Victoria
Arts & Sciences, 3007 N Ben Wilson Victoria TX 77901

Chair of the Humanities Division 15270
http://www.uhv.edu

The University of Houston-Victoria (UHV) invites applications and
nominations for the position of Chair of the Humanities Division of the
School of Arts and Sciences.

The Division of Humanities offers bachelor's programs in BAAS, com-
munication, English, and history, and has robust master's programs in
publishing and interdisciplinary studies. It also anticipates launching
bachelor's programs in Spanish and communication design no later than
the fall of 2012. In addition, the division is seeking to enrich its program-
matic offerings in other areas as well. The humanities division has over
1,400 majors, twenty full-time faculty, and is home to the Society for
Critical Exchange, Fiction Collective Two, Centro Victoria, and two in-
ternationally distributed journals: American Book Review (http://ameri-
canbookreview.org) and symploke (www.symploke.org).

UHV is a four-year university and graduate institution of nearly 4,300
students and is one of four institutions of the University of Houston Sys-
tem. The Humanities Division Chair serves students on campuses in Vic-
toria, Sugar Land, and Katy, Texas as well as online. The chair plays a
leading role in defining the future of both our Humanities division and
the rapidly growing School of Arts and Sciences.

Division chairs are full time (10 1/2 month), tenure-track faculty posi-
tions that report to the Dean of the School of Arts and Sciences. Rank
and salary are dependent upon experience, and the successful candidate
should be eligible for tenure decision within three years of the initial ap-
pointment. Division chairs are given some release time from regular class-
room teaching to allow them time to manage their division and an annual
stipend. The division chair is responsible for the overall supervision of the
division, which includes: design, development, implementation and as-
sessment of curriculum and programs; mentoring and evaluation of divi-
sion faculty; running division meetings; planning and budgeting with the
dean and the other division chairs.

The successful candidate will have the experience, leadership skills, and
motivation to lead this division in its efforts to enhance its curriculum,
increase student enrollment and retention, and improve research and pro-
grammatic funding support.

Required qualifications: an earned doctorate in humanities or in a hu-
manities-related field; a distinguished record of teaching, research, and
service; demonstrated planning and organizational skills; experience in
mentoring junior faculty; commitment to shared governance and diver-
sity; effective communication and leadership skills; and ability to develop
and deliver innovative programs.

Preferred Qualifications: Interdisciplinary studies background; familiarity
with fundraising and grants including funded research; experience with
distance education, technology and online teaching; familiarity with ed-
iting and university/small press publishing; ability to effectively represent
the Humanities Division with internal and external groups.

APPLICATION PROCESS: Position available July 1, 2012

Applicants should submit a letter of application, current curriculum vitae,
faculty application, and a list of five references with contact information.

http://uhv.simplehire.com
Send letter of nomination to:
Laura L. Smith

Human Resources Office
University of Houston-Victoria
3007 N. Ben Wilson
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Victoria, TX 77901

hr@uhv.edu

Review of applications will begin immediately and will continue until
the position is filled.

The University of Houston-Victoria is an affirmative action/equal oppor-
tunity employer committed to cultural diversity. [R]

U of Notre Dame
Institute for Latino Studies, C of Arts & Letters 100 O'Shaughnessy
Hall Notre Dame IN 46556

Director 15382
http://latinostudies.nd.edu

The University of Notre Dame seeks a Director for its Institute for Latino
Studies, with a tenured appointment in an appropriate department in the
University. From its founding in 1999, the Institute has emerged as one
of the leading Latino studies centers in the nation, and Notre Dame is
committed to its further development, notably in the context of a rapidly
growing and highly talented Latino/a student population. (For more in-
formation on the Institute see http://latinostudies.nd.edu). The successful
candidate must have a highly distinguished record of research and publi-
cation as well as a record of relevant and successful administrative experi-
ence. Such a scholar-administrator will have a national profile in Latino
Studies; an imaginative and dynamic vision of its past, present, and fu-
ture; and a keen appreciation of the interdisciplinary character of the field.
He or she will demonstrate a capacity and willingness to attract external
funding to the Institute, as well as a strong commitment to the Catholic
character of Notre Dame as articulated in the University’s mission state-
ment (http://nd.edu/aboutnd/mission-statement). Review of applications
will begin on October 1, 2011, and will continue until the position is
filled. Notre Dame is an AA/EOE employer. Women, candidates from
diverse ethnic backgrounds and all candidates attracted to the Catholic
mission of the university are especially encouraged to apply. Applicants
should send a letter of application, c.v. and list of references to:

John T. McGreevy

I. A. O’Shaughnessy Dean

College of Arts and Letters

100 O'Shaughnessy Hall

University of Notre Dame

Notre Dame IN 46556

Tel. (574) 631-7085

[or via email: aldean@nd.edu, in the subject line: ILS Director] [R]

COMPARATIVE LITERATURE

Brigham Young U
Humanities, Classics, & Comp Lit, 3008 JESB Provo UT 84602

Assistant Professor of Humanities 15417
http://www.byu.edu

Assistant Professor of Humanities, continuing status (BY U's equivalent
of tenure) track position to begin Fall semester, 2012. PhD in Interdisci-
plinary Humanities or related field required (literary studies, art history,
musicology). Research speciality in Western European studies preferred
but applications from candidates with background in Latin American,
Asian, or Islamic humanities will also be considered. Anticipated teaching
load: 6 3-credit-hour courses per academic year, to include undergradu-
ate General Education courses as significant part of regular teaching load.
Responsibilities also include graduate thesis committee work. Potential
applicants can visit the University’s web page at <http://www.byu.edu>.
Applicants must apply on-line <https://yjobs.byu.edu> and attach online
a letter of application and current curriculum vitae. Application deadline
for first-priority consideration is November 15, 2011.
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BYU is an equal employment opportunity employer. Preference is given
to qualified candidates who are members in good standing of the affiliated
church, The Church of Jesus Christ of Latter-day Saints.

Emory U
Comparative Literature, 537 N. Kilgo Cir N101 Callaway Ctr Atlanta
GA 30322

Assistant Professor of Comparative Literature 15369
http://www.comparativelit.emory.edu
Emory University

Department of Comparative Literature, Callaway Center N101, Atlanta
GA 30322

Assistant Professor of Comparative Literature

The Department of Comparative Literature at Emory University invites
applications for a tenure-track position at Assistant Professor level, be-
ginning 1 September 2012. Teaching load: 2 courses per semester. PhD
required. Candidates should have theoretical expertise in the field, com-
petence in more than one language, and must demonstrate excellence in
research and teaching. Preference may be given to candidates specializing
in the history of literary theory prior to the twentieth century, or in post-
colonial theory. Please send letter of application, curriculum vitae, writing
sample (20-25 pages), and three letters of recommendation or placement
dossier to Prof. Geoffrey Bennington, Chair of Search Committee, De-
partment of Comparative Literature, Callaway Center N101, Atlanta GA
30322. E-applications can be sent to cpltsch@emory.edu. Review of ap-
plications will begin Nov 28, 2011. Applications received by Dec 12 will
receive full consideration. Emory is an EEO/AA employer. Women and
minorities are strongly encouraged to apply. [R]

U of California, Berkeley
English, MC 1030, 322 Wheeler Hall Berkeley CA 94720

Assistant Professor of English 15296
http://english.berkeley.edu/

The University of California, Berkeley, seeks applicants for an Assistant
Professor position specializing in Asian American literatures and cultures,
including transnational and comparative approaches (We prefer that can-
didates have the Ph.D or equivalent by the time of employment.) The
appointment is to be effective July 1, 2012, subject to budgetary approval.

Candidates should send an application letter, at least three letters of rec-
ommendation, a self-addressed stamped postcard for acknowledgment,
and two copies of both CV and a writing sample of 10,000 words to:
Chair, Asian American Search Committee

Department of English

322 Wheeler Hall #1030

Berkeley CA 94720-1030 and/or
http://Is-ourunit.berkeley.edu:80/candidate/selR egister.php?i=577
(electronic submissions preferred)

This URL allows candidates to register and upload application material.
Once application materials have been uploaded, candidates will be given
a URL where their referees may upload PDFs of their letters, if they wish
to submit them electronically. Please refer potential reviewers to the UC
Berkeley Statement of Confidentiality at: http://apo.chance.berkeley.edu/
evalltr.html.

Application material must be postmarked or uploaded by October 31,
2011 to be considered.

The department seeks candidates whose research, teaching, or service has
prepared them to contribute to our commitment to inclusion and diver-
sity in higher education. The University of California is an Affirmative
Action, Equal Opportunity Employer.
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U of Warwick

English and Comparative Literary Studies, Coventry CV4 7AL United
Kingdom

Professor of Modern and Contemporary World Literatures 15573
http://www.warwick.ac.uk/jobs

Salary negotiable

You will undertake advanced research and enhance existing research
groups in an appropriate field of studies in English and Comparative
Literatures. Assuming a leadership role in the Department, you will un-

dertake teaching and other academic duties as required for both under-
graduate and graduate students.

You will have an established internationally leading research reputation
in the field of English and Comparative Literatures. You will also have
shown a commitment to excellence in teaching and demonstrated leader-
ship within Higher Education.

For further information and to apply, please go to www.warwick.ac.uk/

jobs. Applications must be received by 25 November 2011. Interviews are
likely to be held in early 2012, [R]

Yale U
Comp Lit, PO Box 208299 451 College St New Haven CT 06520

Assistant Professor, Comparative Literature and South Asian Literature15447
http://https://academicjobsonline.org/ajo/ Yale/complit

The Department of Comparative Literature and the Council on South
Asian Studies at Yale seek a tenure-track assistant professor in Compara-
tive Literature to teach the literature of India and surrounding coun-
tries written in at least two modern South Asian languages (may include
English), as well as broader World Literature courses. Research agenda
should include comparative study of literature within South Asia or of In-
dian literature with that of other parts of the world, and be informed by
literary theory, or by methodology drawn from interdisciplinary or inter-
arts approaches. The ideal candidate should demonstrate a commitment to
general issues in Comparative Literature and command at least one world
language from outside India(French, German, Russian, Spanish, Arabic,
Chinese, etc). Besides its leading program in Comparative Literature, Yale
has a growing, well-supported program in South Asian studies, currently
encompassing courses in Hindi and Tamil. We seek applicants working
in these and less-taught South Asian languages, and welcome a second-
ary emphasis on older south Asian literature. To apply please visit https://
academicjobsonline.org/ajo/ Yale/complit or mail a letter of intererst, to-
gether with a CV and the names of three referees to: South Asian Search,
Department of Comparative Literature, P.O. Box 208299, New Haven,
CT 06520-8299. Review of applications will begin November 1, and will
continue until the position is filled. Applications from women and mem-
bers of minority groups are strongly encouraged. Yale is an affirmative
action/equal opportunity employer.

Yonsei U
Underwood International College, 134 Shinchon-dong, Sudaemun-ku
Seoul 120-749 KR

Assistant Professor of Comparative Literature 15096
http://uic.yonsei.ac.kr

The Underwood International College of Yonsei University invites ap-
plications for a tenure-track position as Assistant Professor of Compara-
tive Literature to teach at the International campus in Songdo, Incheon,
located within the greater Seoul metropolitan region. The specialization
is open, but the ideal candidate should be able to teach courses in one or
more of the following areas: postcolonial studies, world literature, Re-
naissance and Baroque literatures, or critical theory. Applicants must have
strong research credentials and a firm commitment to liberal arts under-
graduate education.

MLA JOB INFORMATION LIST

Teaching responsibilities are 6 credit-hours (2 classes) per semester. The
preferred starting date is March 2012. Compensation includes competitive
salary, health insurance and other benefits, fully-subsidized housing (for
up to 6 years), and a generous relocation and start-up package.

Yonsei University's Underwood International College is a highly com-
petitive program at South Korea's most prestigious private university,
and combines the intimate atmosphere and low student-faculty ratio of
a liberal arts college with the resources of a major research university. All
instruction is in English, and the student body represents over 25 differ-
ent countries. As part of Yonsei University’s continuing effort to increase
faculty diversity, we are only accepting applications from non-Korean
citizens.

Interested applicants should send a short letter of application, includ-
ing a statement of teaching philosophy, dissertation abstract, and c.v. by
email:(uic@yonsei.ac.kr). Review of applications will take place from
September 30, 2011. Short-listed candidates will be asked to submit 3 let-
ters of recommendation, a writing sample, sample syllabi, and teaching
evaluations. For additional information, please contact Prof. Helen Lee
(helenlee@yonsei.ac.kr). Prospective applicants are also encouraged to
look at our website at

http://uic.yonsei.ac.kr.

LiNGuisTIicS AND ESL

Carnegie Mellon U
Modern Languages, Baker Hall 160 Pittsburgh PA 15213

Tenure Track Position in Second Language Acquisition 15237
http://mlLhss.cmu.edu/ml/

The Department of Modern Languages invites applications for an open-
rank tenure track position in Second Language Acquisition beginning
in August 2012. Of particular interest are candidates whose research
focuses on one or more of the following areas: cognitive dimensions of
second language learning, language assessment, technology and second
language acquisition, multilingual literacy development, contexts of sec-
ond language learning. Successful candidates must have an earned Ph.D.,
strong evidence of research productivity, excellence in teaching, strong
interest in graduate student mentoring and research supervision, poten-
tial for securing extramural funding, native or near-native proficiency in
one or more of the languages offered in the Department (Arabic, Chi-
nese, French, German, Italian, Japanese, Russian, Spanish), and interest
in teaching courses both in the graduate programs in SLA and in one of
the language and cultural studies areas of the Department. Teaching load
is 2+2.

Applicants should send a letter of application (indicating, among other
things, any professional conferences they plan to attend between Novem-
ber 2011 and January 2012, (including the ACTFL meeting in Denver and
the MLA meeting in Seattle), resume, statements of teaching, research,
and curricular interests, and three (3) letters of recommendation (which
may be included with the packet or sent directly by referees). Representa-
tive publications, not to be returned, may also be included.

The materials should be sent to: Chair, SLA Search Committee, Depart-
ment of Modern Languages, Baker Hall 160, Carnegie Mellon University,
Pittsburgh, PA 15213-3890; and should arrive not later than October 31,
2011. Carnegie Mellon University is an Affirmative Action/Equal Op-
portunity Employer.

Central Michigan U

English Lang & Lit, Anspach 215 Mt Pleasant MI 48859

Assistant professor of Educational Linguistics 15263
http://www.cmich.edu/Jobs.htm

CENTRAL MICHIGAN UNIVERSITY. Educational Linguistics. The
Department of English Language and Literature at Central Michigan
University invites applications for a tenure-track position as Assistant Pro-
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fessor of English beginning Fall 2012. Secondary specialization is open.
The successful candidate will teach a 3/3 course load in areas such as gen-
eral linguistics, pedagogic grammar, teaching English to speakers of other
languages, and language acquisition. In addition, he or she will assist in
course and program development, advising, and mentoring practicum
students. The position offers the opportunity to work with graduate stu-
dents in the department’s MA TESOL program, undergraduate students
in both the ESL minor and the Secondary Education program, and En-
glish language learners in the university’s English Language Institute and
Mount Pleasant Public Schools. Candidates for this position must have re-
ceived their Ph.D. in Educational or Applied Linguistics or a related field
by August 2012. Evidence of successful teaching required; K-12 teaching
experience preferred. Screening of applications will begin on October 24,
2011 and continue until the position is filled. Applicants must complete
an online application (at http://www.cmich.edu/Jobs.htm) that includes
a letter of interest, vitae, evidence of teaching effectiveness, and copies of
official transcripts. In addition, please send letter(s) of reference by mail
or e-mail to William Wandless, Chair, Department of English, Central
Michigan University, Mt. Pleasant, MI 48859 or english@cmich.edu.
CMU is a doctoral research university with opportunities for leadership
and involvement for its entire faculty. Members from underrepresented
groups are encouraged to apply. CMU, an AA/EO institution, strongly
and actively strives to increase diversity within its community (see www

.cmich.edu/aaeo/). [R]

U of Idaho
English, PO Box 441102 Moscow ID 83844

Assistant Professor of Linguistics 15467
http://www.uidaho.edu/class/english/

Full-time tenure-track position for an Assistant Professor of Linguistics
or Applied Linguistics, with specialization in teaching English to speakers
of other languages. We seek to hire a person who will help us restructure
content and delivery of a well-established TESL program. The success-
ful candidate will have a Ph.D. in linguistics or applied linguistics with a
focus and established research program that will support TESL teaching
and learning. Teaching load is 3-2, focused at the graduate and senior
undergraduate level; courses may include introductory and advanced lin-
guistics courses, TESL methods, and linguistics for teachers. Candidates’
areas of specialization should be relevant to preparing graduates to teach
language arts and composition in a secondary education setting. For full
position description and access to online application screens, please go
to http://www.hr.uidaho.edu (Announcement # 10000034264) or con-
tact Gary Williams, Chair, English, University of Idaho, at jgw(@uidaho
.edu.  [R]

U of Kentucky
English, 1215 Patterson Office Tower 500 S Limestone St Lexington
KY 40506

Full-Time Lecturer, Teaching English as a Second Language 15445
http://esl.as.uky.edu/

The Center for English as a Second Language (CESL) at the University
of Kentucky invites applications for a Full-Time Lecturer to teach in the
Intensive English Program. Lecturers teach up to 20 hours per week in
the multi-level academic preparation Intensive ESL Program. In addition
to classroom teaching, lecturers are responsible for holding office hours,
attending regular staff meetings, developing course materials as needed,
assisting with excursions, and contributing to the general academic and
social welfare of the program.

Minimum requirements: MA in TESL or a related field, and experience
teaching ESL in academic settings.

This is a nine-month, non-tenure-track, faculty appointment. Initial ap-
pointment is for two years. Contract may be renewed indefinitely, with

the possibility of promotion to Senior Lecturer. Competitive salary and
full benefits.
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Review of applications begins immediately and will continue until the
position is filled. Initial appointment date is flexible.

Please e-mail letter of application, c.v., teaching statement, and three let-
ters of recommendation to Tina Durbin (tmdurb2@uky.edu). Please use
the subject line “Application for CESL Position” in your e-mail.

The University of Kentucky is an Affirmative Action /Equal Opportunity
University that values diversity and is located in an increasingly diverse
geographical region. It is committed to becoming one of the top public
institutions in the country. Women, persons with disabilities, and mem-
bers of other underrepresented groups are encouraged to apply. [R]

U of Tennessee, Knoxville
English, 301 McClung Tower Knoxville TN 37996

Assistant or Associate Professor, Second Language Writing in English. 15577
http://www.utk.edu

The University of Tennessee, Knoxville, is seeking applications for a
tenure-track position as Assistant or Associate Professor of English, with
specialization in L2 writing in English. The successful candidate will
teach in areas such as language acquisition and other domains related to
TESL. In addition, he or she will play a significant role in course and pro-
gram development and administration. Position requires PhD in Rheto-
ric/Composition with L2 writing specialization/concentration, Applied
Linguistics, or related field, experience or strong interest in directing a
writing program for multilingual students, a record of teaching excel-
lence, and publications appropriate to the rank. Duties include active par-
ticipation in graduate and undergraduate programs, both in the English
Department and in conjunction with relevant L2 faculty in other depart-
ments, plus significant research and publication. UTK features the BA,
MA, and PhD in English with an emphasis in Rhetoric, Writing, and
Linguistics. Salary and teaching loads are competitive, and our endow-
ment provides ample support for research and travel. UTK, a "Doctoral/
Research Extensive" institution, is the flagship university in the state sys-
tem. Applications due by November 1, but the search will remain open
until the position is filled. Send letter of application and dossier (includ-
ing detailed description of current project(s), a statement of philosophy
of teaching and a description of interest and/or experience in program
administration, and vita) to Misty Anderson, Associate Head, Department
of English, University of Tennessee, Knoxville, TN 37996-0430. The
University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/
ADA/ADEA institution in the provision of its education and employment
programs and services. All qualified applicants will receive equal consid-
eration for employment without regard to race, color, national origin, re-
ligion, sex, pregnancy, marital status, sexual orientation, gender identity,
age, physical or mental disability, or covered veteran status.

Wayne SU
English, 5057 Woodward, Ste 9408 Detroit MI 48202

Assistant in Linguistics 15524
http://www.clas.wayne.edu/english

Pending final budget approval, the Department of English at Wayne State
University invites applications for a tenure-track assistant professorship in
Linguistics with a specialization in syntax and semantics.

The Linguistics Program offers the BA and MA. Wayne State Univer-
sity is an urban research university with the highest Carnegie designation
of RU/VH [Research University, very high research productivity]. The
teaching load in the English Department is 2-2.

The WSU Jobs site will open on October 1, 2011. To submit an appli-
cation, applicants should go to http://jobs.wayne.edu and upload the fol-
lowing: letter of application, CV, and one 20-25 page writing sample
(double-spaced). Applicants should also arrange to have 3 letters of rec-
ommendation sent to Ellen Barton, Chair, Department of English, Wayne
State University, 5057 Woodward, Detroit, MI, 48202. All materials are
due by November 1, 2011.
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‘Wayne State University is a premier institution of higher education offer-
ing more than 400 academic programs through 14 schools and colleges to
more than 31,000 students in metropolitan Detroit. Wayne State Univer-
sity is an equal opportunity employer.  [R]

Wright SU
English, 3640 Colonel Glenn Hwy Dayton OH 45435

Assistant Professor, TESOL and Applied Linguistics 15271
http://https://jobs.wright.edu

Tenure-track assistant professor in TESOL and Applied Linguistics, to
begin September 2012.

Required: Doctorate in appropriate field by the time of employment.
Strong background in theory and practice of second-language acquisition
and evidence of successful teaching of same.

Preferred: Expertise in pragmatics and cultural theory, sociolinguistics,
and/or Asian Studies; research interest in acquisition of English by speak-
ers of Asian languages; experience or demonstrable interest in collaborat-

ing with IEP.

Load: Five courses over two semesters at the undergraduate and graduate
levels, advising and service. TESOL faculty in the Wright State Univer-
sity Department of English collaborate closely with a large and growing
in-house IEP. Salary competitive. WSU is an AA/EOE employer.

To apply: letter discussing your scholarship and teaching interests and ex-
perience, c.v. and three letters of reference by November 23, 2011. Ma-
terials must be submitted electronically to https://jobs.wright.edu. [R]

MuLTIPLE COMPETENCIES

Bates C
Academic Services-DOF, 2 Andrews Rd, 7 Lane Hall Lewiston ME
04240

Lecturer in Russian and German 15449
http://www.bates.edu

The Department of German and Russian Studies at Bates College in-
vites applications for a one-year lectureship with possibility of renewal
in Russian and German, beginning fall 2012. Teaching load consists of
three courses per year, including courses in both Russian and German
language and culture. Candidates should have near-native abilities in
Russian and German, experience teaching language and culture courses,
and a minimum of a Masters degree. Candidates who are ABD or have
earned a PhD are encouraged to apply. Interested applicants should submit
electronically, in PDF format, a letter of application, curriculum vitae,
graduate-school transcripts, a statement on teaching and a sample syllabus,
and three letters of recommendation, which address the applicant’s teach-
ing experience in both Russian and German. Candidates should arrange
with recommenders to send letters in PDF format or Word. Review of
applications begins 21 November 2011, and will continue until the posi-
tion is filled.

Bates College and the Department of German and Russian Studies are
committed to increasing the diversity of the campus community and the
curriculum. Candidates who can contribute to this goal are encouraged
to apply and identify their strengths and experiences in this area. All ma-
terials should be sent to: academicservices@bates.edu. Please include in
the subject line your last name and German/Russian R2063.

Harvard U

Visual & Environmental Studies, 24 Quincy St Cambridge MA 02138
Tenure-track assistant or untenured associate professor of film history 15128
http://www.harvard.edu

The Department of Visual and Environmental Studies at Harvard Uni-
versity invites applications and nominations for a tenure-track assistant or

MLA JOB INFORMATION LIST

untenured associate professor in film history. We are especially interested
in candidates with expertise in media archaeology and visual culture as
well as in the relations between film history and cultural history. The suc-
cessful candidate will contribute to a flourishing undergraduate concen-
tration in film as well as a new PhD. program in Film and Visual Studies.
Teaching duties are expected to begin Fall 2012 and include four courses
a year.

A strong doctoral record is required and candidates should demonstrate

the potential for significant scholarly productivity and excellence in
teaching.

Applicants for the position should submit a letter, curriculum vitae, the
names and contact information of three to five references, information
about teaching experience and course syllabi, a teaching statement, a re-
search statement, and a writing sample of 20 pages (double spaced, with
standard margins) by October 3. Please apply online at http://academic-
positions.harvard.edu. Hard copy applications will not be considered.
Harvard is an Equal Opportunity/Affirmative Action employer. Women
and minorities are especially encouraged to apply.

Hobart & William Smith Colleges
English & Comp Lit, 300 Pulteney St Demarest Hall Geneva NY 14456

Assistant Professor in World Anglophone Literatures 15145
http://hws.edu

The Department of English and Comparative Literature at Hobart and
William Smith Colleges invites applications for a full-time, tenure-track
position as Assistant Professor in World Anglophone Literatures, empha-
sizing indigenous, diasporic and postcolonial literatures of any of the fol-
lowing: Africa, the Caribbean, East Asia, Pacific Rim, and although we
do have some coverage in South Asia, we will consider expertise in that
area as well. Additional expertise in literature and technology and/or film
is desirable.

We encourage applications that show a strong theoretical orientation,
which can be demonstrated in literary, artistic, social, cultural, compara-
tive and/or global perspectives.

The teaching load is five courses a year, one of which will be a section of
the introductory course to the English major.

We seek broad competencies that will allow the faculty member to work
with faculty from other departments in our general curriculum and to
cross-list courses with our interdisciplinary programs (see catalogue; these
include, for example, Women’s Studies, Africana Studies, Environmen-
tal Studies, Media and Society). PhD should be in hand or completed by
July 2012.

APPLICATION INSTRUCTIONS

The deadline for receipt of applications is November 4. Candidates should
submit a cover letter, curriculum vitae, graduate transcripts, and arrange
to have three letters of reference sent to:

‘World Anglophone Search Committee

c/o Tina Smaldone

Department of English and Comparative Literature
Demarest Hall

Hobart and William Smith Colleges

Geneva, NY 14456-3397

EOE

The department will conduct preliminary interviews at this year's MLA
convention in Seattle, from Thursday January 5, 2012 through Saturday
January 7, 2012.

Hobart and William Smith Colleges are committed to attracting and sup-
porting faculty and staff that fully represent the racial, ethnic, and cultural
diversity of the nation and actively seek applications from under-repre-
sented groups. The Colleges do not discriminate on the basis of race,
color, religion, sex, marital status, national origin, age, disability, veteran's
status, sexual orientation, gender identity and expression or any other
protected status.
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Hobart and William Smith Colleges are a highly selective residential lib-
eral arts institution located in a small, diverse city in the Finger Lakes
region of New York State. With an enrollment of approximately 2,200,
the Colleges offer 62 majors and minors from which students choose two
areas of concentration, one of which must be an interdisciplinary pro-
gram. Creative and extensive programs of international study and public
service are also at the core of the Colleges’ mission.

Nevada SC
Humanities, 1125 Nevada State Dr Henderson NV 89002

Assistant Professor of Digital Humanities 15593
http://nscjobs.com/applicants/Central?quick Find=50528

Nevada State College is a new, rapidly growing four-year college located
in metropolitan Las Vegas. We seek excellent teacher/scholars to work
alongside dedicated faculty in a highly collegial, interdisciplinary envi-
ronment. Our faculty members enjoy the rare opportunity to shape the
college as it continues to grow into a cornerstone of higher education in
Southern Nevada.

Faculty in the Liberal Arts & Sciences work in a new, state-of-the-art
facility on our developing 500-acre campus that features “smart” class-
rooms, cutting edge biotechnology labs, and a world-class Finance
Center. Our academic faculty members combine rigorous academic prep-
aration from top doctoral programs with a dedication to new and exem-
plary methods of instruction.

Nevada State College invites applications for a tenure track Assistant Pro-
fessor in the Digital Humanities to begin fall 2012 (required: a Ph.D. in a
Humanities or Social Science-related field such as Film Studies, English,
or Communication by August 2012). The preferred candidate will be a
humanities-based scholar able to teach courses in media studies and media
production, focusing on topics in visual arts, visual culture, and digital
technology.

For complete details regarding this position, please visit the academic jobs
posting at https://nscjobs.com/applicants/Central?quick Find=50528. Re-
view of applications begins October 2011 and will continue until the po-
sition is filled. [R]

New York U
Gallatin School of Individualized Study, 715 Broadway New York NY
10003

CLINICAL ASSOCIATE PROFESSOR AND DIRECTOR OF CIVIC
ENGAGEMENT 15100

http://www.nyuopsearch.com/applicants/Central?quick Find=50931
The Gallatin School of Individualized Study
New York University

The Gallatin School of Individualized Study at New York University in-
vites applications from interdisciplinary scholars to help design and direct
civic engagement initiatives across the curriculum. The position is a non-
tenure track but renewable contract line at the associate professor level,
and includes all the rights of full-time faculty in the Gallatin School. The
Director will have a significant role in helping to shape how our faculty
and students incorporate non-classroom learning experiences—including
community-based research, service-learning, community projects and
other kinds of civic engagement—into their teaching and education, and
in developing the ways in which this new position will advance the aca-
demic and outreach aims of the School. The ideal candidate will combine
a scholarly approach with a commitment to practice and an interest in
program development.

The candidate’s field of academic expertise is open, although the ideal
candidate will demonstrate a strong record of research, teaching, and
institution building, whether in academic settings, non-profits, NGOs,
or community organizations. We look for a faculty member who will
be able to teach a specific area of research as well as a variety of related
interdisciplinary courses, in addition to creating and coordinating civic
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engagement initiatives and building bridges to our core areas of interdis-
ciplinary study.

Qualifications: Ph.D. or terminal degree; demonstrated excellence in re-
search, teaching, and institution-building.

Founded in 1972, The Gallatin School is an experimental college of 1500
students located within the research university of New York University.
Its innovative, nationally recognized B.A. and M.A. programs in indi-
vidualized study encourage students to develop an integrated, multidis-
ciplinary program of study that combines courses taken in the various
schools of NYU with independent studies, internships, and Gallatin’s
own interdisciplinary seminars, writing courses and arts workshops. The
School emphasizes excellent teaching, faculty research in academic fields
as well as faculty practice in the arts, intensive student advising and men-
toring, and a unique combination of program flexibility and academic
rigor.

All application materials must be submitted electronically. To apply,
please visit www.nyuopsearch.com/applicants/Central?quickFind=50931

Please submit a letter of application, curriculum vitae, a writing sample
(of up to 30 pages), three letters of recommendation, a statement of your
teaching philosophy, and a brief description of three dream courses.

For questions, please contact Amber Pritchett at amber.pritchett@nyu
.edu

Review of applications will begin Monday, October 15, 2011, and will
continue until the position is filled.

NYU is an Equal Opportunity/Affirmative Action Employer.

Oregon SU
English, 238 Moreland Hall Corvallis OR 97331

Global (non-western) Film Studies 15432

Oregon State University, Department of English is recruiting for a full-
time (1.0 FTE) nine-month, tenure-track position in non-western film
studies and film theory, with possible sub-specialty in postcolonial film/
theory. The position is advertised at the rank of Assistant Professor, be-
ginning fall 2012. Salary is commensurate with education and experi-
ence. Required qualifications include Ph.D. in cinema studies at time of
appointment. Significant teaching experience, publication record, and
demonstrated scholarly innovation and commitment to curricular de-
velopment and cross-disciplinary collaboration are preferred. A demon-
strable commitment to promoting and enhancing diversity preferred. To
review posting and apply, go to http://oregonstate.edu/jobs. Include 1)
letter of interest, 2) resume/vita, 3) record of course and thesis work to
the site as directed. In addition, request the sending of at least three hard-
copy or interfolio letters of reference directly to Jon Lewis, Professor of
English, School of Writing, Literature, and Film, 238 Moreland Hall, Or-
egon State University, Corvallis, OR 97331-5302. For full consideration,
apply by November 11, 2011 to posting 0007979. OSU is an AA/EOE.

Pepperdine U
Humanities, 24255 Pacific Coast Hwy Malibu CA 90263

Fletcher Jones Endowed Chair of Great Books 15558
http://seaver.pepperdine.edu/dean/faculty/

The Humanities and Teacher Education Division announces the Fletcher
Jones Endowed Chair of Great Books. Applicants must have the Ph.D.
in a related discipline, a demonstrable commitment to excellent teaching,
and an outstanding record of peer-reviewed scholarly publication. The
successful candidate will teach undergraduate Great Books courses and
provide leadership for the Great Books program. Review of applications
will begin November 1, 2011 and continue until position is filled; effec-
tive date of employment is August 1, 2012. For information on how to
apply, please visit http://seaver.pepperdine.edu/dean/faculty/. [R]
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Sewanee: The U of the South
Spanish, 735 University Av Sewanee TN 37383

Asistant Professor of International and Global Studies 15321

The International and Global Studies Program of Sewanee: The Univer-
sity of the South invites applications for a tenure-track position to begin
August 2012. Sewanee is a nationally ranked liberal arts college located in
central Tennessee. International and Global Studies is a fast-growing in-
terdisciplinary major seeking candidates with an active research program
and teaching interests in past or present processes of globalization as these
occur in particular parts of the world. A strong preference will be given
to candidates who focus on globalization in the Middle East, or Africa or
South Asia with thematic interests including, but not limited to, global/
local interactions related to health and health care policies, the experi-
ences of labor in a globalizing economy, and/or subaltern perspectives.
Successful candidates will have a strong commitment to teaching in and
curricular planning of the program's core courses, and will have the op-
portunity to develop new thematic courses in areas of his or her expertise.
Candidates should have a Ph.D. or ABD with promise of completion by
August 2012 in any social science or humanities field. Please send a cover
letter, c.v., brief writing sample, sample syllabi, evidence of teaching ex-
cellence, a graduate transcript, and three letters of recommendation via
email to fachire@sewanee.edu with subject heading: "IGS Search." Ap-
plications received by October 20, 2011 will receive full consideration.
Sewanee is an EOE and encourages women and minorities to apply. [R]

U of Alberta
English & Film Studies, 3-5 Humanities Centre Edmonton AB T6G
2E5 Canada

Assistant Professor, Film Studies 15095
http://www.efs.ualberta.ca

The Department of English and Film Studies at the University of Alberta
invites applications for a tenure track appointment at the rank of Assistant
Professor in the area of Film Studies, with a specialization in World Cin-
ema, with desirable areas of expertise including Asian Cinema, central and
east European cinemas, British cinema, and documentary cinema. These
areas complement our existing strengths in Canadian and American film
and film theory. Applicants must have a PhD, or be close to completion,
as well as relevant teaching experience and publications. They should have
a strong background in introductory teaching, both history and theory,
and the expertise to teach intermediate and senior level courses in the
various fields of international cinema (and documentary), and particular
areas of study within those fields. They should be prepared to supervise
student work at both undergraduate and graduate levels. The appointment
will commence 1 July 2012. Applicants should send the Chair a letter of
application, a complete curriculum vitae (with full contact information,
including phone numbers and e-mail address), a writing sample (20-page
maximum), the names of three referees, and, if available, a teaching dos-
sier and evaluations of teaching performance. Candidates are responsible
for ensuring that official copies of undergraduate and graduate transcripts,
and letters of reference from the three named referees, are sent directly to
the Department. The closing date for applications is 15 October 2011. All
application materials should be sent directly to: Susan Hamilton, Chair,
Department of English and Film Studies, Humanities Centre 3—5, Uni-
versity of Alberta, Edmonton AB T6G 2E5 Canada. For further infor-
mation about the position, or the Department, please contact the Chair
by email at susan.hamilton@ualberta.ca. All qualified candidates are en-
couraged to apply; however, Canadians and permanent residents will be
given priority. The University of Alberta hires on the basis of merit. We
are committed to the principle of equity in employment. We welcome
diversity and encourage applications from all qualified women and men,
including persons with disabilities, members of visible minorities, and
Aboriginal persons.  [R]
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U of California, Santa Barbara
English, 3431 South Hall c/o South Hall Administrative Support Ctr
Santa Barbara CA 93106

Tenure-Track Assistant Professor, Literature and Theory of Technology/
Media/Information 15165

http://www.english.ucsb.edu

We seek candidates who specialize in literature and technology, media
history and theory, and/or information (including information society
and culture) and whose work suits the particular research and teaching
environment of an English department. Possible areas of study include
historical and contemporary media systems in relation to cultural or sym-
bolic expression; the social, political, or economic aspects of information
technology in relation to the same; or the Digital Humanities.

The ideal candidate will be able to teach a range of courses (from the
introductory level to the graduate level) in literature and technology/
media/information, as well as a literary historical field; contribute to the
department's digital humanities and undergraduate specialization in Lit-
erature and Culture of Information; and intersect with the department's
collaborative research and teaching initiatives (including the Transcrip-
tions Center). The department is especially interested in candidates who
can contribute to the diversity and excellence of the academic community
through research, teaching, and service. (Please visit http://english.ucsb
.edu for information on our department's ongoing initiatives.) Position ef-
fective July 1, 2012. Ph.D. required at the time of appointment.

Send letter of application, CV, 3 letters of recommendation, and nonre-
turnable sample of written work (20pp or less) to Literature and Tech-
nology/Media/Information Search Committee, Department of English,
University of California, Santa Barbara, CA 93106-3170. Applicants
should also complete the supplemental online data form at http://english
.ucsb.edu/jobs/ltmi

More information about the English Department, its Literature and Cul-
ture of Information specialization, and its other centers, initiatives, and
specializations may be found at http://english.ucsb.edu.

To ensure full consideration, applications should be postmarked by Octo-
ber 21, 2011. Receipt of all applications will be acknowledged. The Uni-
versity of California is an EO/AA employer.

U of California, Santa Cruz
Theater Arts, J-104 Theater Arts Center 1156 High Street Santa Cruz
CA 95064

Assistant/Associate Professor of Theater Arts 15284
http://apo.ucsc.edu/academic_employment/Employment_opportuni

The Theater Arts Department at the University of California, Santa Cruz,
invites applications for a tenure-track (assistant) or tenured (associate)
professor with strength in performance theory, dramatic literature, and
theater and performance history. Preferred secondary specialties include
playwriting, dramaturgy, or performance studies. In addition to the core
of Euro-American theater, some research interest in non-Western theater,
pre-twentieth century performance history, or multicultural theater is of
particular interest. Required: Ph.D. or DFA and demonstrated successful
university level teaching and excellent scholarship.

Please submit the following via email to mrmorris@ucsc.edu

1) letter of application; 2) curriculum vita; 3) one sample syllabus and
statement of teaching philosophy; 4) one published article or book chapter
(no more than 40 pages); and 5) a list of three referees from whom confi-
dential letters of recommendation have been requested by the applicant.
Initial screening deadline: October 31, 2011.

Full job description: http://apo.ucsc.edu/academic_employment/
jobs/567-12.pdf [R]
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U of Minnesota, Morris
Humanities Div, 600 E 4th St Morris MN 56267

Assistant Professor or Instructor of French and Latin 15543
http://www.morris.umn.edu/

Assistant Professor or Instructor of French and Latin; full-time; two-year
temporary position, with plans for a subsequent tenure-track search con-
tingent upon funding and final approval; beginning August 13, 2012. We
seek a specialist in French Medieval or Early Modern Studies with an en-
thusiasm for teaching undergraduates in a rural, residential, liberal arts
atmosphere. 67% of this appointment will be to teach French language
classes and upper-division courses emphasizing French Medieval/Early
Modern studies. 33% will be to teach Latin. The successful candidate will
have experience teaching all levels of undergraduate French and the ex-
pertise necessary to teach Latin. Experience teaching Latin is preferred.
Candidates must demonstrate excellence and versatility in their pedagogy;
familiarity using technology in foreign language instruction is desirable.
Native or near-native fluency in French and English is required. Ph.D. in
French by date of appointment preferred; ABDs in French will be consid-
ered. Candidates holding a Ph.D. will be appointed as assistant professor;
ABDs will be appointed as instructor.

The college values diversity in its students, faculty, and staff. The college
is especially interested in qualified candidates who can contribute to the
diversity of our community through their teaching, research, and /or ser-
vice because we believe that diversity enriches the classroom and research
experience at the University.

Responsibilities: Six courses per academic year: four courses teaching the
French language and French Medieval/Early Modern Studies, two teach-
ing Latin; a demonstrated commitment to scholarly achievement is re-
quired. An enthusiasm for programmatic development in French and for
making contributions to disciplinary initiatives is essential.

Please fill out the on-line application form (only the application form;
send by regular mail the rest of the application documents) at the Uni-
versity of Minnesota Online Employment System at https://employment
.umn.edu. Then send letter of application, curriculum vita, official or
copy of graduate school transcript, and three letters of recommendation
written within the last three years to: French/Latin Search Committee,
c/o Division of the Humanities, University of Minnesota, Morris, 600
East 4th Street, Morris, MN 56267. Application materials must reach us
no later than November 15, 2011.

The University of Minnesota shall provide equal access to and opportu-
nity in its programs, facilities, and employment without regard to race,
color, creed, religion, national origin, gender, age, marital status, disabil-
ity, public assistance status, veteran status, sexual orientation, gender iden-
tity, or gender expression.

To request disability accommodation or material in alternative formats
contact: UMM Human Resources, (320)--589-6024, Room 309, Behm-
ler Hall, Morris, MN. [R]

U of Mississippi
English, PO Box 1848 C128 Bondurant Hall University MS 38677

Assistant Professor of World Literature 15499
http://www.olemiss.edu/depts/hr/

Tenure-track, PhD in English or related field required. We invite candi-
dates with a research specialization in postcolonial studies, facility with
comparative methodologies and literary theory, and research and teaching
expertise in fields outside the Western tradition, such as African, Carib-
bean, Asian, Latin American, and Middle Eastern. With established areas
of excellence in U.S. Southern literature, American and British literature,
and creative writing, the English Department at The University of Missis-
sippi offers the MA, MFA, and PhD degrees and is the institutional home
of THE GLOBAL SOUTH, an online journal of comparative postcolo-
nial studies. Review of applications begins immediately and will continue
until the job is filled or an adequate applicant pool is established. Inter-
views to be conducted at MLA. Apply by visiting http://jobs.olemiss.edu.
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The University of Mississippi is an EEO/AA/Title VI/Title IX/Section
504/ADA/ADEA employer.

U of Oregon
Comp Lit, 5242 U of Oregon, 313 Villard Hall Eugene OR 97403

Assistant Professor of Comparative Literature 15472
http://complit.uoregon.edu
MLA Advertisement

The University of Oregon’s Comparative Literature Department invites
applications for a tenure-track assistant professor in Translation Studies.
Areas of linguistic and literary specialization are open, but strong prefer-
ence will be given to candidates whose scholarship engages substantially
and deliberately with translation and theories of translation as they bear
upon one or more of the following: (1) literary history, with an empha-
sis on interactions between languages and epochs, (2) philosophy of lan-
guage, understood broadly to include philology and/or the study of sign
systems, (3) inter-media aesthetics, and (4) transnational studies. The suc-
cessful candidate will be expected to teach undergraduate and graduate
courses, remain an active scholar and contribute to a growing interest in
translation within an interdepartmental framework. Requirements: Ph.D.
in Comparative Literature or other relevant field by or before Septem-
ber 2012.

Interested persons should apply online to the University of Oregon
COMPARATIVE LITERATURE SEARCH https://academicjob-
sonline.org/ajo/jobs/939. Submit letter of application, vita, dossier and
a writing sample of no more than 25 pages by November 4, 2011. The
University of Oregon is an equal-opportunity, affirmative-action institu-
tion committed to cultural diversity and compliance with the Americans
with Disabilities Act. We invite applications from candidates who share
our commitment to diversity. [R]

U of Waterloo
English, HH 253 Waterloo ON N2L 3G1 Canada

Assistant Professor of Digital Media Studies 15579
http://www.english.uwaterloo.ca

Applications are invited for a tenure-track position in Digital Media Stud-
ies at the Assistant Professor level. We are looking for a colleague with
expertise in digital media theory and practice who will contribute to our
research and teaching in this area, including new degree options and our
digital research centre, the Critical Media Lab, where the successful can-
didate will have access to extensive resources for digital design (please
visit http://criticalmedia.uwaterloo.ca for more information). Applicants
for this position should have outstanding research potential and achieve-
ment commensurate with their experience; it will also be considered an
asset to have a strong record of external funding. The successful candi-
date will be offered a wide range of teaching experiences, from first-year
undergraduate courses through to graduate teaching and supervision of
doctoral students. In addition to undergraduate programs in Literature
and in Rhetoric and Professional Writing, the Department offers new un-
dergraduate specializations in Digital Media Studies and in English Lit-
erature in a Global Context. We also offer a new MA in Experimental
Digital Media (XDM), in addition to our innovative MA programs in
Literary Studies and Rhetoric and Communication Design. Our unique
PhD program integrates literary studies with fields of media theory and
design, rhetoric, and discourse and text analysis. Since the Department
promotes an integrated research culture, secondary expertise in critical
theory, creative arts, computer programming, rhetoric, semiotics, com-
position theory, linguistics, or a field of literary study, is also welcome.
The current teaching load is 2 + 2, which normally includes one graduate
course. An appointment date of July 1st, 2012 is preferred.

The successful candidate will have the opportunity to participate in the
growth of Graduate Studies and the Humanities in the University of Wa-
terloo’s Faculty of Arts, as well as to be part of a burgeoning interdisciplin-
ary community in digital studies that is situated on UW’s main campus,
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at the Digital Media “Hub” in downtown Kitchener, and at UW’s Strat-
ford campus. The University of Waterloo is a research-intensive public
institution, with the largest and most successful Co-operative education
program in North America. In the Maclean’s Magazine national reputa-
tional survey, the University of Waterloo has ranked as the “Best Overall”
university in Canada for 17 out of the last 19 years; while in the QS World
University Rankings for 2011, Waterloo English is ranked in the top 150
English departments in the world.

Consideration of applications will begin on November 7th, 2011. Please
send a letter of application, curriculum vitae, and a writing sample and/
or electronic portfolio, and arrange for three letters of reference to be sent
to: Dr. Fraser Easton, Chair, Department of English Language and Litera-
ture, University of Waterloo, Waterloo ON N2L 3G1 Canada. Email: en-
glishchair@uwaterloo.ca All qualified candidates are encouraged to apply;
however, Canadians and permanent residents will be given priority. The
University of Waterloo encourages applications from all qualified individ-
uals, including women, members of visible minorities, Native peoples and
persons with disabilities. This appointment is subject to the availability of
funds. [R]

Yale U
English, PO Box 208302 New Haven CT 06520

Open rank. Literature. Yale-NUS College. 15525
http://www.ync.nus.sg

The newly established Yale-NUS College in Singapore announces the
availability of faculty positions at all ranks and in all areas of the humani-
ties, arts, and social and natural sciences. Yale-NUS College seeks out-
standing teacher-scholars at every stage of their career who are eager to be
part of the inaugural faculty, who are committed to innovative pedagogy,
who are active researchers and who enjoy close mentoring of

students. We expect to hire approximately 100 faculty in the next few
years as the student body increases. This year, we seek to hire at least five
tenured or tenure-track faculty in literature.

Field is open; candidates should be enthusiastic about contributing to an
interdisciplinary common curriculum in the liberal arts with a focus on
East-West comparison. New faculty may start their appointment either in
mid-2012 or mid-2013. Salary and leave policies will be competitive at an
international level.

The College values diversity and is committed to equality of opportunity.
All particulars of the application process can be found at www.ync.nus.sg

Review of applications begins on November 1, 2011, and will continue
until positions are filled. [R]

POSTDOCTORAL LISTINGS

Brown U
Pembroke Center for Teaching and Research on Women, Box 1958
Providence RI 02912

Postdoctoral Fellowship 15089
http://www.pembrokecenter.org

In 2012—-13, the Pembroke Center is awarding residential postdoctoral fel-
lowships to scholars from any field whose research relates to the theme
of “Economies of Perception”. See www.pembrokecenter.org for full de-
scription. Fellows are required to participate in a weekly research seminar
and teach one undergraduate course.

Candidates are selected on the basis of their scholarly potential and the
relevance of their work to the research theme. Recipients must have a
Ph.D. and may not hold a tenured position. Brown University is an EEOQ/
AA employer. The Center strongly encourages underrepresented minor-
ity scholars to apply.

The term of appointment is July 1, 2012-June 30, 2013. The stipend is
$50,000, plus a supplement for health insurance. For application instruc-

MLA JOB INFORMATION LIST

tions see www.pembrokecenter.org, or contact Pembroke_Center@)
Brown.edu. The deadline for applications is December 8, 2011. Selections
will be announced in March.

Hamilton C
English and Creative Writing, 198 College Hill Rd Clinton NY 13323

Postdoctoral Fellowship in Asian Studies 15138
http://hamilton.edu

The Asian Studies Program of Hamilton College invites applications for a
two-year teaching post-doctoral fellowship for a scholar in any discipline
in the Humanities or Social Sciences working on Southeast Asia to begin
July 1, 2012. We are especially interested in interdisciplinary teaching and
research. Preference given to recent PhDs by the time of appointment, but
ABDs will be considered. Applicants must possess a demonstrated com-
mitment to excellence in research and teaching and fluency with an Asian
language. The successful candidate will teach three courses a year and
be housed in the department of his or her discipline. The annual stipend
is $50,000 for the candidate with degree in hand and $5,000 to support
scholarship.

Send a letter of application, c.v., dissertation abstract (Dissertation Ab-
stracts Online version), three letters of recommendation, and course
syllabi to asianpd1@hamilton.edu. Electronic submission of materials is
preferred, otherwise send materials to Professor Thomas Wilson, South-
east Asian Studies Search Committee Chair, Hamilton College, 198 Col-
lege Hill Road, Clinton, NY, 13323. Deadline: November 1, 2011. [R]

Harvard U
Mahindra Humanities Center at Harvard, 12 Quincy Street
Cambridge MA 02138

Postdoctoral Fellow 15563
http://mahindrahumanities.fas.harvard.edu

The Mahindra Humanities Center at Harvard University is accepting
applications for its 2012—13 postdoctoral fellowship program. Appli-
cants must have received the Ph.D. after May 2009. Applicants without
the Ph.D. must demonstrate that they will receive the Ph.D. in or before
June 2012. Completed applications must be postmarked by November 15,
2011.

Fellowships will be awarded to support projects that share the Center’s
commitment to interdisciplinarity and internationalism. The Center wel-
comes applications from all fields within the humanities and the allied
social sciences. Despite the great diversity among humanities disciplines,
they are joined in their commitment to the spirit of informed and inde-
pendent interpretation—for individuals and groups—as a process crucial
to making judgments about the relationship between facts and values. The
Mahindra Humanities Center has taken on the role of exploring this im-
portant ethical and epistemological dimension of the humanities.

Fellows will receive stipends of $55,000, individual medical insurance,
moving assistance of $1,500, and additional research support of $2,500.

Massachusetts Inst of Technology

School of Humanities, Arts and Social Sciences, Bldg E-51 255 77
Massachusetts Ave Cambridge MA 02139

Mellon Postdoctoral Fellowship in the Humanities 15228
http://shass.mit.edu/graduate/mellon_postdoctoral_fellowship

Mellon Postdoctoral Fellowship in the Humanities

The Massachusetts Institute of Technology (MIT)

MIT seeks applications for the Mellon Postdoctoral Fellowship in the
Humanities. Two Mellon fellows will be selected for a two-year appoint-
ment, effective July 1, 2012. Fellows will teach one course in Spring 2013
and one per semester the following year. Applicants should have received
their Ph.D. no earlier than July 1, 2009, and no later than July 1, 2012.
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The successful candidates” work will be truly interdisciplinary in nature,
within the humanities, or bridging from the humanities to science, tech-
nology, or architecture.

Detailed information regarding application materials and how to apply
can be found here: http://shass.mit.edu/graduate/mellon_postdoctoral _
fellowship

Applications can be submitted starting on Thursday, September 1st and
must be received no later than Monday, December 5th. Late or incom-
plete applications will not be considered.

For more information, please contact Britta Bell at shass-mellon@mit.edu

or at 617.715.4525.
MIT is an Affirmative Action, Equal Opportunity Employer.

Princeton U
Society of Fellows in the Liberal Arts, 10 Joseph Henry House
Princeton NJ 08544

Fellow/Lecturer 15088
http://www.princeton.edu/sf

Princeton Society of Fellows invites applications for three-year post-
doctoral fellowships 2012-2015 for recent PhDs (from Jan. 2010) in hu-
manities or allied social sciences. Four appointments to pursue research
and teach half-time in the following areas: Open discipline (two fellow-
ships); Humanistic Studies; East Asian Studies. Stipend 2012-13: approx.
$76,000. Application postmark deadline: September 30, 2011. For eligi-
bility, fellowship and application details, see website www.princeton.edu/
st [R]

Rice U
Center for the Study of Women, Gender, & Sexuality, 6100 Main St,
MS 30 Houston TX 77005

Postdoctoral Fellow 15521
http://cswgs.rice.edu

The Center for the Study of Women, Gender, and Sexuality at Rice Uni-
versity announces two postdoctoral fellowships in the humanities or social
sciences for scholars pursuing research and publication projects that focus
on gender and health; gender and urban studies; women in the global
economy; sex, race, and nation; or sexuality studies. The Center is par-
ticularly interested in applicants who demonstrate a record of innovative
teaching and the potential to make a contribution to the Center’s program
in engaged feminist research.

Ph.D. is required prior to appointment. Each fellowship has a term of
two years beginning in August 2012. Recipients will teach two courses
in women’s/gender/sexuality studies per year and will play an active role
in the intellectual life of the Center. Rice will provide an annual salary of
$40,000 plus benefits. Rice University is an Equal Employment Opportu-
nity/Affirmative Action employer.

Please send letter of interest, curriculum vita, dossier with a minimum of
three references, and a writing sample (about 25 pages), plus a sample syl-
labus (including a detailed course outline and recommended reading list)
for the course SWGS 101 “Introduction to the Study of Women, Gender,
and Sexuality.” This course surveys issues in the study of gender, such as
women's social, political, and legal status in the US and globally; feminist
perspectives on the body, sexuality, race, globalization, labor, and culture;
and the implications of these perspectives for social and critical theory. In
addition, the course introduces the concept of engaged research and the
public service components of feminist activity.

Send materials to Postdoctoral Search Committee, Center for the Study
of Women, Gender, and Sexuality MS-38, Rice University, P.O. Box
1892, Houston, TX 77251-1892.

Postmark deadline for applications is Tuesday, January 17, 2012.
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Rice U
English, 6100 Main St, MS 30 Houston TX 77005

Postdoctoral Fellowships 15178
http://hre.rice.edu

Rice University’s Humanities Research Center secks postdoctoral fel-
lows for two programs from humanities fields and interdisciplinary fields.
The Mellon Postdoctoral program fosters interdisciplinary research and
awards three 2-year fellows $40,000 salary, benefits eligibility and a re-
search/relocation allowance, to teach two courses/year, participate in the
center’s intellectual life, and progress in their research. For details and
to apply: www.hrc.rice.edu/postdoc.aspx. The Mellon-Sawyer Seminar
program awards one 1-year fellow $50,000 salary, benefits eligibility and
a research/relocation allowance. Scholars will engage in programming on
energy, energy transitions or environmental impacts of energy such as cli-
mate change. For details and to apply: www.hrc.rice.edu/energy. Dead-
line for both fellowships: November 30, 2011.

U of California, Los Angeles
Royce Humanities Group, Royce Hall, Room 212 Box 951539 Los
Angeles CA 90095

Mellon Postdoctoral Fellowship in the Humanities “Cultures in
Transnational Perspective 15117

http://www.humnet.ucla.edu/mellon

The Division of Humanities at the University of California, Los Ange-
les, is currently accepting applications for the Andrew W. Mellon Post-
doctoral Fellowships in the Humanities “Cultures in Transnational
Perspective”. We expect to appoint two or more fellows for a 1-year term
renewable for a second year beginning in the fall of 2012. Fellows must
have earned their doctoral degree no earlier than January 2007 and no
later than June 2012. The Mellon Fellowship provides a salary of $53,000
a year plus benefits, a one-time moving allowance of $1,500, and a re-
search budget of $3,500. All fellows will have the title of Visiting Assis-
tant Professor and will be housed in relevant home departments for which
they teach two courses. Appointments begin on July 1, 2012 and visas/
work authorizations must be effective by that date. Fellows are required
to be in residence during fall, winter and spring quarters and participate
in the monthly Mellon Seminars and annual Mellon Conference, as well
as the on-going intellectual life of their home departments. Fellows will
also write a progress report due on June 15th of each year of residence.
Designed to explore the emerging field of Transnational Studies, the aim
of the Mellon Program at UCLA is to broaden the study of minority cul-
tures from its national focus to global and comparative perspectives. We
seek innovative scholarship that explores minority cultures as major com-
ponents of world culture and history, generated by immigrant and mi-
nority writers, artists, filmmakers, playwrights, and musicians residing in
metropolitan centers across the world and thereby reshaping the canons
of literature, art, and music in their respective countries. To apply, please
visit our website at http://www.humnet.ucla.edu/mellon. All application
materials are due by December 1, 2011 (please note new application dead-
line). The program is co-chaired by Professors Francoise Lionnet (French
and Francophone Studies; Comparative Literature) and Shu-mei Shih
(Asian Languages and Cultures; Comparative Literature). [R]

U of Chicago

The College, 1116 East 59th Street Chicago IL 60637

Collegiate Assistant Professor 15170
http://www.uchicago.edu

THE UNIVERSITY OF CHICAGO SOCIETY OF FELLOWS

GENERAL EDUCATION TEACHING FELLOWSHIPS IN THE
HUMANITIES AND SOCIAL SCIENCES

Position Title: Collegiate Assistant Professor
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The University of Chicago Society of Fellows is now accepting appli-
cations for four-year postdoctoral teaching appointments as Harper and
Schmidt Fellows who hold the rank of Collegiate Assistant Professor. The
Fellows are members of the College Faculty whose primary responsibility
is to teach in the general education (Core) program.

Core courses in the Humanities typically deal with fundamental issues
and texts in history, philosophy, and literature. Currently, the Core is or-
ganized into seven year-long sequences: Readings in World Literature;
Human Being and Citizen; Greek Thought and Literature; Philosophi-
cal Perspectives on the Humanities; Media Aesthetics; Reading Cultures;
and Language and the Human. For a description of these sequences see:
https://tellows.uchicago.edu/humanities.shtml

Core courses in the Social Sciences explore, on the basis of significant works,
the fundamental concepts and the different modes of inquiry that have de-
fined the social sciences in the modern period. Currently, Fellows teach in
four of the year-long sequences into which the Core is organized: Self, Cul-
ture and Society; Classics of Social and Political Thought; and Power, Iden-
tity, and Resistance; and Social Science Inquiry. For a description of these
sequences see: https://fellows.uchicago.edu/social_sciences.shtml

Some Fellows also teach in the History of European Civilization Core se-
quence. European Civilization is taught on the basis of intensive readings
of significant primary source documents.

For a description of the sequence see: https://fellows.uchicago.edu/history
.shtml

The positions are open to scholars in all disciplines and areas of specializa-
tion who will have completed all requirements for their Ph.D. degree no
later than August 31, 2012. Candidates must demonstrate excellence in
their original scholarship as well as in teaching.

In most years, Fellows teach two courses (usually of identical preparation)
for each of three quarters. Each Fellow also has the opportunity to design
an independent course and each is eligible for one quarter of research sab-
batical in the third year of residence. The annual salary for 2012—13 will
be $58,500. The effective date for these teaching appointments is Septem-
ber 1, 2012.

To apply for these positions, please see our web site at http://fellows.uchi-
cago.edu. The web site will be available to accept applications beginning
September 8, 2011.

On line applications must be completed by Tuesday, November 1, 2011.
Letters of recommendation must be submitted online or received in a dos-
sier by Tuesday,

November 15, 2011.

THE UNIVERSITY OF CHICAGO IS AN AFFIRMATIVE AC-
TION, EQUAL OPPORTUNITYEMPLOYER

U of Pennsylvania
English, 127 Fisher-Bennett Hall 3340 Walnut St Philadelphia PA
19104

Postdoctoral Teaching Fellow 15421
http://http:www.sas.upenn.edu/deans-office/Mellon

MELLON POSTDOCTORAL TEACHING FELLOWSHIPS

In the Humanities and Humanistic Social Sciences 20122014

The School of Arts and Sciences invites applicants for four two-year
postdoctoral teaching fellowships in the humanities and humanistic so-
cial sciences. Fellows will teach one course per term. Eligibility is lim-
ited to applicants who will have received their Ph.D. within two years
prior to the time they begin their fellowship at Penn (August, 2010 or
later). $49,440 stipend. Application deadline: November 30, 2011. We are
especially seeking fellows in Anthropology (specializing in medical an-
thropology and Africa), English (specializing in Anglo Saxon language,
literature, and culture), French (specializing in Renaissance literature and
culture), Music History, and Sexuality Studies and Queer Theory (with
some knowledge of Trans Studies).

For guidelines and application, see the School of Arts and Sciences web-
site [http:www.sas.upenn.edu/deans-oftice/Mellon| or write:

MLA JOB INFORMATION LIST

Office of the Dean

School of Arts and Sciences
University of Pennsylvania

1 College Hall, Room 116
Philadelphia, PA 19104-6377

The University of Pennsylvania is an equal opportunity/affirmative ac-
tion employer; women and minority candidates are strongly encouraged

to apply.

U of Pennsylvania
Rom Langs, 255 S 36th St, 521 Williams Hall Philadelphia PA 19104

Mellon Postdoctoral Teaching Fellowship 15538
http://ccat.sas.upenn.edu/roml/

The School of Arts and Sciences invites applicants for four two-year
postdoctoral teaching fellowships in the humanities and humanistic so-
cial sciences. Fellows will teach one course per term. Eligibility is lim-
ited to applicants who will have received their Ph.D. within two years
prior to the time they begin their fellowship at Penn (August, 2010 or
later). $49,440 stipend. Application deadline: November 30, 2011. We are
especially seeking fellows in Anthropology (specializing in medical an-
thropology and Africa), English (specializing in Anglo Saxon language,
literature, and culture), French (specializing in Renaissance literature and
culture), Music History, and Sexuality Studies and Queer Theory (with
some knowledge of Trans Studies).

For guidelines and application, see the School of Arts and Sciences web-
site [http:www.sas.upenn.edu/deans-oftice/Mellon| or write:

Office of the Dean

School of Arts and Sciences
University of Pennsylvania

1 College Hall, Room 116
Philadelphia, PA 19104-6377

The University of Pennsylvania is an equal opportunity/affirmative ac-
tion employer; women and minority candidates are strongly encouraged
to apply. [R]

U of South Florida

English, 4202 Fowler Av, CPR 107 Tampa FL 33620

Postdoctoral Scholar 15458
http://english.usf.edu

Renewable Postdoctoral Scholarships for 2012—-13 beginning August 6.
Teaching 1-1. Salary $40,000. Doctoral degree 2009 or later. Candidates
who defend dissertations by May 1, 2012 considered.

Application should include:

1. Letter stating interest. Say (i) How your research and teaching would
contribute to theme “Global Change in a Dynamic World.” Possible sub-
topics include technology and information; communication and language
development; cultural diasporas; ethnicity, gender, and aging issues; cul-
tural heritage and histories; citizenship; identity; economic, educational,
and environmental disparities; peace and conflict; ethics; and human
rights. Both past and contemporary perspectives may be considered. (ii)
How you would contribute to goals of USF Strategic Plan (http://www
.ods.usf.edu/plans/strategic/). (iii) Department with which you would
like to be affiliated. (iv) Teaching experience and courses you would like
to offer. (v) Your long-term goals.

2. A curriculum vitae.

3. Two reference letters.

4. Scanned copies of up to three published papers.

5. Scanned copies of all transcripts.

Send by December 9 to:

USF Graduate School at postdoc@usf.edu

55



See http://www.grad.usf.edu/provostinitiative2012.asp for full informa-
tion. [R]

U of Toronto
English, 170 St George Street, Rm 607 Toronto ON M5R 2M8 Canada

Andrew W. Mellon Postdoctoral Fellow in the Humanities 15154
http://humanities.utoronto.ca

The Jackman Humanities Institute at the University of Toronto is pleased
to announce Andrew W. Mellon Postdoctoral Fellowships in the Human-
ities. Three Fellows will be selected for a two-year fellowship on the basis
of accomplishment, promise of excellence, and relevance of their research
to the 201213 theme, Food:

Food is a basic human need. It shapes desires and yields many kinds of en-
joyment. The humanities explore food from diverse perspectives seeing it
both as an object produced and consumed and also as the means and sym-
bol of our human relations. The diversity of what we eat (and don’t eat)
and of how food is produced and shared shapes cultures, communities,
nations, and empires. Refracted through literature, religion, and art, food
is a central lens for exploring human history and the patterns of our inter-
action. Hunger, as an index of poverty and of environmental disaster, pro-
vides a reversed lens with which we can explore justice and ethics. How
humans get what they eat, from near and far, is basic to ways of inhabiting
places on the earth and relating to other species. From hunter-gatherers to
communal gardens, feudal farming to agribusiness, food and the systems
that provide it are matched by a diversity of the tables at which we eat—
food for celebration, sustenance, display, competition, joy and sorrow.

Fellowships begin 1 July 2012. Eligibility: Ph.D. between 1 July 2009 and
30 May 2012.

Apply at www.humanities.utoronto.ca by December 1, 2011:

1. userID registration
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2. online application form (click Funding, select Post-doctoral Fellow-
ships)
3. Uploads:

a. 2—4 page letter of application explaining the link(s) between your re-
search and the 2012-2013 theme, outlining the research to be undertaken
during the fellowship

b. full curriculum vitae

c. published work, dissertation chapter, or work in progress (not to exceed
25-30 pages)

d. 2—4 page statement of teaching interests including course proposals.

4. Names and email addresses of three references (we will send an auto-
matic reference letter request).

Only completed electronic applications submitted through the website
will be considered (no paper, faxes, or email submissions please). [R]

Valparaiso U
Lilly Fellows Program, Linwood House Valparaiso IN 46383

Residential Teaching Fellowship 15133
http://www.lillyfellows.org

We offer three two-year residential postdoctoral teaching fellowships
in the areas of Humanities and the Arts for 2012—2014 for scholars seri-
ously considering academic vocations in church related institutions. Ph.D,
D.M.A., D.F.A., M.F.A., or equivalent terminal degree must have been
received within 20 months up to and including August 2012. Fellows will
teach seven courses over a two year period; engage in scholarship or cre-
ative work; participate in a two year colloquium; work with a VU fac-
ulty mentor; and interact with representatives from a national network of
church related institutions. Faculty privileges; $45,000 stipend per year
plus benefits, professional fund. For more information, visit www.lillyfel-
lows.org or contact the Lilly Fellows Program at 219-464-5317. Applica-
tion deadline: November 1, 2011. EOA/AA
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